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भाग IIण्ड 3- - उप - खण्ड (ii ) 
PART I - Section 3– Sub -Section (ii ) 


( रक्षा मंत्रालय को छोड़ पार ) भारत सरकार के कामों द्वारा पारी किए गए सांविधिक आवेश और अधिसूचनाएं 
Ministics of the Government of India (other than Statutory Orders and Notifications issued by the 

Ministry of Defence ) 


term of Prot. R . P . Bambah as Vice - Chancellor of the Pan 
jab Unive ! ity for a period of three years with effect from 
ture 1st January , 1988, on the existing terms and conditions. 


[ No . VPS / PV / 87- 88 ] 
SHRINIVASRAO S. SOHONI , Secy . 

to Vice - President of India 


उपराष्ट्रपति सचिवालय 

नई दिल्ली , 24 दिसम्बर, 1987 
का . आ . 38 - - भारत के उपराष्ट्रपति , पंजाब विश्वविद्यालय , 
चण्डीगढ़ के कुलाधिपति की हैसियन से पंजाब विश्वविद्यालग के 
अधिनियम 1947 की धारा 10 में प्रदत्त शक्तियों का 
प्रयोग करते हए पंजाब विश्वविद्यालय के कुलपति प्रो . 
आर० पी० माम्बाह की सेवाकाल की अवधि में , वर्तमान 
नियमों और शर्तों के आधार पर प्रसन्नतापूर्वक 1 जनवरी, 
1988 से तीन भान की वृद्धि करते है । 

[ नं . वी०पी०एम०/ 

१०/ 87-88 ] 
श्रीनिदायराब एरा० सोहोनी, मधिव 

__ भान्त के राष्ट्रपति 


कार्मिक, लोक शिकायत और पेंशन मंत्रालय 

( कार्मिक और प्रशिक्षण विभाग ) 
नई दिल्ली, 18 दिसम्बर, 1987 

आदेश 


VICE PRESIDENT S SECRETARIAT 

New Delhi, the 24th December , 1987 
so. 38. ----In exerciss of the powers conferred ty Sec 
110 . 10 vi hc Panjab University Act, 1947, the Chancillo " 
of the Padj, b University , Chandigarh , is plcared to extend the 


का . आ , 39. - - केन्द्रीय सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का 25 ) की धारा 6 के 
साथ पठित धारा 5 की उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों 
का प्रयोग करते हुए , श्री अर्जन राम की हत्या के संबन्ध में 
राजस्थान राज्य के नागौर जिले के मकराना थाने में रजिस्ट्री 
कृत मामला संख्या 193/ 87 की बाबत भारतीय दण्ड संहिता 
( 1860 का 45 ) की धारा 147, 148, 149 , 302, 


157 ) 


87 / 2015 GI - 1. 
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by the Delhi Special Polico Establishment, namely :-- 
( a ) Offences punishable under section 3 of the Arms 

Act, 1959 (54 of 1959) . 


307, 120 ( ख ) , 379 और आयुध अधिनियम , 1959 
( 1959 का 54 ) की धारा 3 और धारा 25 के अधीन 
दण्डनीय अपराधों और उक्त अपराधों के संबन्ध में या उनसे 
संसक्त प्रयत्नों, दुष्प्रेरणों और षडयंत्रों और उसी संव्यवहार 
के अनुक्रम में किए गए किन्हीं अन्य अपराधों के अन्वेषण 
के लिए, राजस्थान सरकार की सहमति से, दिल्ली विशेष 
पुलिस स्थापन के सदस्यों की शक्तियों और अधिकारिता का 
विस्तारण सम्पूर्ण राजस्थान राज्य पर करती है । 

[ संख्या 228/ 43/ 87-ए . वी . सी . II ] 


(b ) Atteinpts , abetments and conspiracies or attempts to 

abet or any act preparatory to the contravention of 
any of the provisions of the afo : csaid section or 
any order made thereundor , in relation to , or in 
connection with , the offences mentioned in clause 
( a ) and any other offences committed in the course 
of the same transaction arising out of the same 
facts. 


INo. 228143| 87- AVD . II ] 


MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

AND PENSIONS 
( Department of Personnel & Training ) 
Now Delhi, the 18th December, 1987 

ORDER 


S. O . 39.- -In exercise of the powers conferred by sub 
section ( 1 ) of section 5 , read with spction 6 of the Delhi 
Special Police Establishment Act, 1946 ( 25 of 1946) , the 
Central Government, with the consent of the State Gov 
ernment of Rajasthan , hereby extends the powers and juris 
diction of the members of the Delhi Special Polico Estab 
lishment to the whole of the State of Rajasthan for the in 
vestigation of offencos punishable under sections 147 , 148 , 149 , 
302, 307, 120 ( B ), 379 of Indian Penal Code ( 45 of 1860 ) 
and sections 3 and 25 of Arms Act , 1959 (54 of 1959 ) 
and attempts, abetments and conspiracies in relation 
to on in connection with tho said offences and any other 
offonces committed in the course of same transaction in 
regard to Case No. 193187 registered at the Police Station 
Makrana, District Nagaur , Rajasthan State in connection 
with the murder of Shri Arjun Ram , 


आदेश 
का . आ . 41.--- केन्द्रीय सरकार, दिल्ली विशेष 
पुलिस स्थापन अधिनियम , 1946 ( 1946 का 25 ) की 
धारा 6 के साथ पठित , धारा 5 की उप-धारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , असम राज्य के कामरूप 
जिले के रंगिया थाना में " रजिस्ट्रीकृत गुवाहाटी के जूर 
पुखुरी के निवासी चित प्रसाद बरूआ की हत्या के लिए 
व्यपहरण या अपहरण से संबंधित अपराध सं . 40/ 86 की 
बाबत भारतीय दण्ड संहिता 1860 ( 1860 का 45 ) की 
धारा 364 के अधीन दण्डनीय अपराध और उक्त अपराध 
और उन्हीं तथ्यों से उत्पन्न होने वाले वैसे ही संव्यवहार के 
अनुक्रम में किए गए किसी अन्य अपराध के संबंध में या 
उनसे संसक्त प्रयत्नों, दुष्प्रेरणों और षडयंत्रों के अन्वेषण के 
लिए असम सरकार की सहमति से, दिल्ली विशेष पुलिस 
स्थापन के सदस्यों की शक्तियों और अधिकारिता का 
विस्तारण सम्पूर्ण असम राज्य पर करती है । 

[ सं . 228/ 25/ 87-ए . वी . डी . II ] 


[ No . 228143187- AVD . II ] 


का . आ . 40.---- केन्द्रीय सरकार , दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का 25 ) की धारा 3 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, निम्नलिखित अप 
राधों को ऐसे अपराधों के रूप में विनिर्दिष्ट करती है, 
जिनका दिल्ली विशेष पुलिस स्थापन द्वारा अन्वेषण किया 
जाएगा, अर्थात्: --- 
( क ) आयुध अधिनियम, 1959 ( 1959 का 54 ) की 

धारा 3 के अधीन बंडनीय अपराध । 
( ख ) प्रयत्न , दुप्प्रेषण और षडयंत्र या दुष्प्रेरणा के 

प्रयत्न या पूर्वोक्त धारा के उपबन्धों के किसी 
उल्लंघन की तैयारी का कोई कार्य या खंड ( क ) 
में उल्लिखित अपराधों के संबन्ध में या उनसे 
संसक्त उसके अधीन किए गए किसी आदेश और 
उन्हीं तथ्यों से उत्पन्न होने वाले वैसे ही संव्यव 
हारों के अनुक्रम में किए गए कोई अन्य अपराध । 

[संख्या 228 / 43/ 87 -ए. वी . डी . II ] 


ORDER 
S. O . 41. -- In exercise of the powers conferred by sub 
Section ( 1 ) of section 5 , read with section 6 , of the Delhi 
Special Police Establishment Act, 1946 ( 25 of 1946 ) , ther 
Central Government with the consent of the Government 
of Assam hereby extends thọ powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Assam for the investigation of oftenço 
punJshable under section 364 of the Indian Penal Code (45 
of 1860 ) and attempts, abctments and conspiracics in rela 
tion to or in connection with the said offence and any other 
offence committed in the course of the same transaction 
arising out of the same facts in regard to Crime No. 40/ 86 
relating to kidnapping or abducting , in order to murder, of 
Chitla Prasad Baruah , resident of Joor Pukhuri, Gauhati 
registered at the Police Station Rangiya , District Kamrup in 
the State of Assam , 


CO 


3 


[ No. 228|25187 - AVD. II ] 

आदेश 
का . आ . 42. - केन्द्रीय सरकार दिल्ली विशेष पुलिस 
स्थापन अधिनियम 1946 ( 1946 का 25 ) की धारा 6 
के साथ पठित धारा 5 की उपधारा ( 1 ) द्वारा प्रदत 
शक्तियों का प्रयोग करते हुए असम सरकार की सहमति 
मे दिल्ली विशेष पुलिस स्थापन के सदस्यों की शक्तियों और 
अधिकारिता का भारतीय दंड संहिता ( 1860 का 45 ) की 
धारा 396 के अधीन दंडनीय अपराधों और उक्त अपराधों 


S . O . 40 . - In exercise of the powers conferred by , sec 
tion 3 cf the Delhi Special Police Establishment Act, 1946 
(25 of 1946 ) , the Central Government hereby specifics the 
following offences as offonces, which are to be investigated 
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के संबंध में या उनसे संबंधित प्रयत्न , दुष्प्रेरण और षडयंत्र 
और ग्रीश गोस्वामी, प्रबन्धक , यूनाइटेड फशियल बैंक 
गुवाहाटी की हत्या के संबंध में अपराध संख्या 89/ 85 जो 
असम राज्य के कामरूप जिले में चांदमारी थाने में रजिस्टर 
किया गया था के ही तथ्यों से उत्पन्न एक ही संव्यवहार के 
अनुक्रम में किए गए किसी अन्य अपराध के अन्वेषण के लिए 
संपूर्ण असम राज्य पर विस्तार करती है । 


S. O 42 . - ] n exercise of the powers conferred by sub 
section ( 1 ) of Rection S read with section 6 , of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946 ) , the 
Cential Government, with the consent of the Government 
of Assam , hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Assam for thc investigation of offence . 
punishable under section 396 of the Indian Penal Code (45 
of 1860 ) and attempts, abetments and conspiracies in relation 
to , or in connection with , the said offences and any other 
offences committed in the course of the same transaction 
arising out of the same facts in regard to Crime No. 89 / 85 
In respect of murder of Girish Goswami, Manager , United 
Commercial Bank , Gauhati, registered at Chandmari Police 
Station , District Kamrup , in the State of Assam . 

[ No . 228/ 27AVD . II ] 
G . SITARAMAN , Under Socy. 


[सं . 228 /27/ 87-ए . वी . डी. II ] 

जी . सीतारामन , अवर सचिव 


वित्त मंत्रालय 


( राजस्व विभाग ) 


नई दिल्ली , 21 दिसम्बर , 1987 


आदेश 


का . आ . 43 -- राष्ट्रपति , केन्द्रीय सिविल सेवा (वर्गीकरण , नियंत्रण और अपील ) नियम , 1965 के नियम 
के उपनियम ( 2) , नियम 12 के उपनियम ( 2 ) के खंड ( ख ) और नियम 24 के उपनियम ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए और भारत सरकार के वित्त मंत्रालय , राजस्व विभाग की अधिसूचना सं . सा . का . नि . 900, सारीख 6 सितम्बर 
1980 को अधिक्रांत करते हुए , उन बातों को छोड़कर, जिन्हें ऐसे अधिक्रमण के पहले किया जाता है या करने का लोग 
किया गया है , निदेश देते हैं कि इस आदेश से उपाबद्ध अनुसूची के स्तम्भ 2 में विनिर्दिष्ट साधारण केन्द्रीय सिविल सेवा समर 
" ख ". समह " ग " और समूह " घ " में के पदों की बाबत , स्तम्भ 3 में विनिर्दिष्ट प्राधिकारी , नियक्ति प्राधिकारी होगा तयार 
4 और 6 में विनिर्दिष्ट प्राधिकारी, प्रत्येक पव के सामने स्तम्भ 5 में विनिर्दिष्ट शक्तियों के बारे में क्रमशः अनशासन प्राधिकारी 
और अपील प्राधिकारी होंगे । 


अनुसूची 


क्र . सं . पद का नाम 


नियुक्ति प्राधिकारी 


अपील प्राधिकारी 


शक्तिया अधिरोपित करने के 
लिये सक्षम प्राधिकारी और 
ये शास्तियां जो यह अधि 
रोपित कर सकता है ( नियम 
11 में के मद संख्यांकों के 

संदर्भ में ) 
अनुशासनिक प्राधिकारी शास्तियां 


1. सभी समूह " ख " पद 


सभी 


अध्यक्ष , 
समझौता आयोग 
आयकर/ धमकर 


अध्यक्ष , 
समझौता आयोग 
आयकर धनकर 


वित्त मंत्रालय 

में समिव 


- - - - 
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- - 


- 


- - -- - - - - - - - -- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 
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2. ( क ) मुख्यालय में सभी सचिव ( मुख्यालय ) , 

सचिव ( मुख्यालय ) , सभी 
समूह " ग " पद समझौता आयोग 

समझौता आयोग 


- 


- - 


- 


- 


- 


- - 


- - 


- 


_ 


_ 


अध्यक्ष समझौता आयोग 


( ख ) अतिरिक्त न्यायपीठों अपनी- अपनी अतिरिक्त अपनी 
में सभी समूह " ग " पद अपनी न्यायपीठों में सचिव , 

समझोता आयोग 


अपनी - अपनी न्यायपीठों में सभी 
सचिव , समझोता आयोग 


अपनी - अपनी अतिरिक्त 
न्यायपीठों में उपाध्यक्ष , 
समझौता आयोग 


( ग ) प्रादेशिक कार्यालयों 

में सभी समूह " ग " पद 


सचिव ( मुख्यालय ) , 
समझौता आयोग 


( 1 ) सचिव , ( मुख्यालय ) , सभी अध्यक्ष , समझौता आयोग 

समझौता आयोग 
( 2 ) अपने- अपने प्रादेशिक ( 1 ) से ( 4 ) 

कार्यालयों में कार्यालय प्रधान तक 


कार्यालय प्रधान 


कार्यालय प्रधान 


सभी 


3. ( क ) मुख्यालय और 

प्रादेशिक कार्यालयों में 
सभी समूह " प " पद 


सचिव ( मुख्यालय ) , 
समझौता आयोग 


( ख ) अतिरिक्त न्यायपीठों अपनी- अपनी अतिरिक्त 
में सभी समूह " , " पद न्यायपीठ में कार्यालय प्रधान , 

समझौता आयोग 


अपनी - अपनी अतिरिक्त सभी 
न्यायपीठ में कार्यालय प्रधान , 
समझौता आयोग 


अपनी - अपनी अतिरिक्त 
न्यायपीठ में सचिव , 
समझौता आयोग 


[सं . 47/ 87 ( फा .सं . 21 / 38/87-प्रशा . 1सी )] 

ए . के . सिन्हा, डेस्क अधिकारी 


MINISTRY OF FINANCE 


( Department of Revenuc ) 


New Delhi, the 21st December , 1937 

ORDER 
SO . 43 :- In exercise of tho powers conferred by suh -rule (2 ) of rule 9 , clausc (b ) of sub -ruic (2) of rule 12 and sub -rule (1) of 
rulc 24 , of the Central Civil Services ( Classification , Control and Appeal) Rules, 1965 and in superscrion of the notification of the 
Government of India in the Ministry of Finance , Department of Revenuc No . GSR 900 , dated the 6th September , 1930, except as 
respect things done or omitted to be done before juch supersesiju , the President hercly Jirais that in respect of the posts in the 
General Central Civil Services Group B , Group C and Group D specificd in column 2 of the Sulivuulc annexed to 
this Order, the authority specified in Coluinn 3 shall be the appoining autuolity and thic authorities speci. led in columns 
4 and 6 shall be tho disciplinary authorities and tho appellate authorities respectively with regard to the penalties specificd 
in coluinn 5 against cach of the posts . 


SCHEDULE 


Description of post 


Appointing authority 


Appellate Authority 


Sl. 
No. 


Authority competent to impose penaltics which 
it may imposc (with icforcace to item numbers 

in rule 11) 


Disciplinary Authority 


Penalties 


3 


6 


- 


- - - 


. 


. . . . - - 


- 


-- 


1 . 


All Group B posts. 


All 


Chairman , Settlenient 
Commission (IT /WT). 


Chairman, Sctilement 
Cominission (IT /WT). 


Secretary , in the 
Ministry of Finance . 


All 


Settleucal 


2( a ) All Group C posts 

- in the Hqrs. 


Secretary, (Hqrs.), 
Settlement Commission . 


Secretary, ( Hq:s.), 
Sottlenient Conimission , 

. - - 


Chairman , 
Commission . 


- - - 


- 


- 


- 


- - - 
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- - - 


- 


- - - - - 


- - - - - 


- - - 


- - - - 


- - 
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(b ) All Group C posts in 

the Additional Benches. 


- - 


- 


- - - 


- 


All 


Secretary in tho respective Secretary in the respec - 
Additional Bench tive Additional Bench , 
Settlement Commission Sctilement Commission 


Vice-Chairman in the 
respective Additional 
Bench, Settlement 
Commission. 


All 


( c ) All Group C posts in 

the Regional 0 . 112es. 


Secretary , (Hqrs.), 
Settlement Commission. 


Chairman , Scttlement 
Commission. 


(i) Secretary ( Hqrs.), 
Sattlement Commission. 
( ii ) Head of office in 
the Respective Regional 
Office . 


[ lead of Oliicc . 


Head of Office 


All 


All 


3 .(a ) All Group D posts in 

the Hqrs. und Regional 
offices . 


Secretary (Ilqrs .), 

Settlement Commission 


All 


( b ) All Group D posts in 

the Additional Benches. 


Head of ofmce in the 
respective Additional 
Bench , Settlement 
Commission. 


Head of office in the 
respective Additional 
Bench , Settlement 
Commission . 


Secretary in the res 
pective Additional Bench , 
Scttlement Commission , 


- 


- 


[ No. 47/ 87 ( E. No . 21 / 38 /87- Ad. IC ) ] 

A . K . SINHA, Desk Officer 


( केन्द्रीय प्रत्यक्ष कर बोर्ड ) 
नई दिल्ली , 15 अक्तूबर, 1987 

( मायकर ) 


फा . मा . 44. -- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की धारा 126 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय प्रत्यक्ष कर बोई नई 
दिल्ली एतद्द्वारा दिनांक 18 मई 1964 की अधिसूचना में 1 ( फा , मं . 55/ 233/ 63- मा . * . ) की संलग्न अनुसूची में निम्नलिखित शामिल करती है । 

प्रोक्त मनुसूची में क्रम सं . 102 के बाव निम्नलिखित जोड़ा जाएगा : - -- 


क्रम . स . 


व्यक्ति 


मि . स . मा . 


प्रायकर 
प्राधिकारी 


अपीलीय सहायक 

प्रायुक्त 


आयकर मायुक्त 


प्रायकर प्रायुक्त 

( अपील ) 


- 


- 


- 


3 


56 


एफ -रेंज, बम्बई 


आयकर प्रायुमत 
( अपील ) - XIII , 


मायकर प्रायुक्त 
बम्बई सिटी-IX 
बम्बई । 


बम्बई 


103. वेतन से प्राय पाने वाले वे व्यक्ति प्रायकर अधिकारी येतन रेंज -II 

जो प्रायकर अधिकारी , वेतन परि - येतन शाखा-II , बम्बई । 
मण्डल ठाणे के प्रादेशिक क्षेत्राधिकार बम्बई । 
में सैनास है अथवा रही है और 
जिनके मामले में स्रोत पर कर की 
फटौती , बम्बई मे उसके प्रधान 
कार्यालय के नियोक्ता द्वारा की 
जाती है । 


यह अधिसूचना विमांक 15-10-1987 से लागू होगी । 


[ म . 7586( फा . में . 18 6/ 1/ 87- मा . क . ( नि . I ) ] 

के . के . निपाठी , 

सचिव 
केन्द्रीय प्रत्यक्ष फर बोर्ट 
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( Central Board of Direct Taxes ) 


New Delhi, the 13th October, 1987 


(INCOME- TAX ) 


S. O . 44 : -- In cxercise of the powers conferred by Section 126 of the Income Tax Act, 1961 (43 of 1961), the 
Central Board of Direct Taxes, New Delhi hereby makes the following addition to the Schedule annexed to its Notification 
No . 1 ( F. No. 55 / 233/ 65-IT) dated 18th May, 1964. 


After S . No. 102 in the aforesaid schedule , the following shall be added . 


- - - 


- - - 


- 


- - 


- - - 


- 


- 


- - 


- - 


- - 


- 


- - 


- 


- 


- 


Si, 


Porsons 


ITO 


AIC 


AAC 


CIT (A ) 


CIT 


No . 


- 
- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- - - - 


Salaries 
Range -II , 
Bombay . 


F -Range 
Bombay, 


CIT ( A )- XIII 
Bombay . 


- - - - ----- 
C.I. T., Bombay 

City- XI , Bombay . 


- - - - - - - - - - - - 

- - - - 
103 Persons having salary income, Income-tar Officer 

posted at or residing in the Salarics Branch - II, 
territorial jurisdiction of the 

Bombay . 
I. T . O ., Salary Circle , Thane, and 
in whosc casc tax is deducted at 
source by the employer at its 
Head Office in Bombay , 

- - - - - - - -- - - - - 
This notification shall take effect from 15 - 10 - 1987, 


- - - 


INo. 7586 ( F. No . 186 /1/ 87-IT( AD ] 


K. K. TRIPATHI, Secy . 
Central Board of Direct Taxes. 


( आर्थिक कार्य विभाग ) 
नई दिल्ली, 22 दिसम्बर, 1987 


6. अम्तः कार्यालयों /विभागों तथा बाहर भेजे जाने वाले 
सभी प्रकार के नैमी विषयक मानक पत्र । 

[ सं . 12011/ 12/ 87-हि . का . क . ] 

पी . वी . भिड़े, निदेशक 


( Department of Economic Affairs ) 


New Delhi, the 22nd December, 1987 


का . आ . 45 . - राजभाषा नियमावली, 1976 के नियम 
10 ( 4 ) के अन्तर्गत अधिसूचित भारतीय साधारण बीमा 
निगम को सहायक कंपनी दि ओरिएंटल इंश्योरेंस कंपनी 
लिमिटेड के शाखा कार्यालय , रतलाम को निम्नलिखित विषयों 
को राजभाषा नियमावली, 1976 के नियम 8 ( 4 ) के अनु 
पालन में पूरा कार्य हिन्दी में करने के लिए विनिर्दिष्ट करने 
का निश्चय किया गया है : 


1. कार्यालय के अन्तः विभागों के टिप्पण ( नोट्स ) 


S . O . 43 , — Branch Office situated at Ratlam of the 
Oriental Insurance Company Ltd . an Associate Company 
of General Insurance Corp . of India have already been noti 
fied under Rule 10 ( 4 ) of the Official Language Rules , 1976 . 
It has now been decided to specify the following subjects 
relating to which the entire work should be done in Hindi, 
in compliance of Rule 8 ( 4 ) of the Official Language Rules, 
1976 : 

1. Inter- departmental Notes of the office . 
2. Cheques. 
3. All types of payment vouchers. 
4. Leave application . 
5. Attendence Register. 
6 . All types of routine standard letters to bo sent to 

internal offices Departments as well as to out side. 


2. चैक 


3. सभी तरह के भुगतान वाउचर 
4. छुट्टी के आवेदन पत्र 


5. हाजिरी रजिस्टर 


INo. 12011/ 12187- HICI 
P. V . BHIDE, Director . 
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( भारतीय पूर्त प्रक्षय मिधि कोषपाल का कार्यालय ) 


नई दिल्ली , 15 जून, 1997 


का . पा . 46 ..- ~ म रसय पूर्त प्रक्षय निधि के कोषाप या उगके अमितताओं के इरा पुतं प्रसानिधि अधिनियम, 1830 ( 1897 
धीम 31 मार्म, 1987 को धनि पुर्त प्रक्षय निधे ( केन्द्रीय ) से संबंधित मात्तिनों और प्रतिमतियों की मुत्रो म 1983- 37 के लेवों का माश मामा 
जानकारी के लिए नीचे प्रकाशित किया जा रहा है । 


भाग I – प्रतिमूतियों से मित्र संपत्तियों की सूची 


धारित संपति 


प्रतिकार में देने के मादेश का की 
संख्या - - 

- - - - - 
संख्या दिनांक 


अभय निधि 
का नाम 


मंपत्ति के 
प्रशासक 


टिप्पणी 


विवरण 


मूल्य 


वार्षिक प्राय , 
यदि मोलभ हो 


- 


- - 


मारत : 


বা? 


स्पा 


2, 23, 200 . 00 


न्य 


( 1 ) एंटोरेज 
रिसर्चमेंटर फोनः 
की इमारत 


। 


1 . स्वास्थ्य मंत्रालय 31 पाम्बर इंस्टीट्यूट पाम्बर इंस्टीट्यूट 
की अधिसूचमा मंभ्या अगम्त प्राफ इंडिया साफ इंडिया का 
फा 14- 2661 - 1962 

प्रशासक 
इंस्ट ट्यूट को स्वास्थ्य 
और परिवार कल्याण 
मंत्रालय को अधि 
सुचना संख्या एस 31 
22020/ 11 / 76 प्रगत 
एम सी . ( एम , 1977 
एम . ) द्वारा यथागोषित 


शून्य 


( 2 ) लेपी लिनलिथगो, 22,18,700 . 00 
मेनिटोरियम , कसौली 
को मार 
( 3 ) शेल्टन खाज , 26, 000 . 00 
कमोनी 


शुन्य 


शुन्य 


2. रक्षा मंत्रस्य 19 फमोला तथा उदय- निधि का प्रशामक वोई कमोला तहमोल काला 
म अधिसूचना सं . सलाई, पुरी स्थित कुमांऊ 

टंगी जिला नैनीताल 
एस . भार . ओ . 1960 रेंकोमेंटल फारम 

1 . आपयालय ( 30 4,000 . 000 
250 की कारम निधि 

फोटX 24 फट ) 
2. थमेंया लाज ( 304 , 000 . 00 
फोटx 2.4 फीट ) 
3. अतिथि गुह नं . 1 5, 000 . 00 
( 30 पीट - 35 फोट ) 
4. अतिथि गृह नं .2 3 , 500 . 00 
( 28 फीट x 26 फीट ) 


मान्य 


न्य 


शून्य 


महाराष्ट्र . 


1, 30, 870. 00 


1 . जी . पाई . एच . 27 मई, भारतीय विज्ञान बंबई का कनेक्टर "विक्टोरिया निाि ! 

. शिक्षा संस्था 1909 संस्थान श्री जनार्दन गणपत- पूर्ण स्वामित्व ( को 
433 

राव बोध और श्री होला ) की यह 
मवल एच . टाटा सारी भूमि जो फोर्ट 

में पारसी बाजार 
स्ट्रीट के पूर्व में 


51, 396. 00 क्रम मं , 1मे 15 

तक को वार्षिक 
माय और मूल्या 
कन, श्री पो , एन 
कुटे, सचिव 
भारतीय विज्ञान 
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( 11 ) ] 


_ _ _ _ _ _ 


_ 


. 


. 


रूपर 


एल्फिस्टोन गरीनपर पाए 

सम्मान की बम्बई 
या उसके बाद में 

रिप संपत्तियों 
मिण है । इसमें वाटिका 

के प्रबंधन यो 
गृह, याम- गर आ 

बम्बई हातम 
इमारते शामिल मिसे 

होमो मोदी स्ट्रीट 
"विक्टोरिया तिरिस, 

बम्बई- 3 के 
कहा जाता है। हमका 

दिन 12- 6-87 
क्षेवफस 482 - 3/ 4 

के पन मध्या 
वर्ग गज अथवा हमके 

गी - 2/ 2371 
करीब है । 

में दी गई 
हिदायतो ने 
म तुमार , काला 
7 और 8 मे 

दिखाई गई है 
2 और 3 

27 मई , भारत य विशन बबई का कलक्टर " एल्यिबम प्लेस और 
1909 मरमान श्री जर्नादन गणप , गप अलेक्जेण्डरा टेरेम 1 ,19, 330 . 00 40, 836 . 00 

स्रोध और श्री नवल भूमि का धष्ठ माग 
पप दादा 

भाग जो परेल रोड 3, 27, 190 00 1 , 64,556 00 
के पूर्व में भायखला 
में स्थित है । हममें 
पाटिका-गृह, वास-गृह 

और इमान्त प्रहाते में 
बने मकर - चाकरो के 
मकान और अस बल 
शामिल हैं , जिन्हे 
एल्वियन नेम और 
मलेगोण्डरा टेरेम कहा 
जाता है, इसका क्षेत्र - 
फल 11 ,104 वर्गगज 

अथवा इसके करीब है । 
3 (क ) जी . माई . तदैव तदैव 

तदेव 

माया ला के निकट 18, 89, 281 . 57 2, 31, 494 . 40 
एच. मो . शिक्षा 

परेल रोड जिसे प्रय 
संख्या 433 

डा . अम्बेडकर रोष के 
नाम से पुकारा जाता 
हैं ये पूर्वी और 
11, 104 वर्ग गज 
प्रयया इसके करीब 
मूमि पर " होटल 
हैरिटेज नामक एक 

नई इमारत कानिर्माण । 
4 और __ तदैव तय तदैव 

( 1 ) रे हाउस और 1 ,43,190 . 00 29, 256 00 
( 2 ) " सेंव्हस्ट हाउस 
बम्बई ट्रोप में . अपोलो 1 , 42, 100 00 32, 472 00 
रिकले मेशन पर स्थित 
भुमि का पट्टे पर 
मिला हुआ वह दृकहा 
जिसका क्षेत्रफल 
2004- 8 / 9 वर्ग गज 
है और जिस पर "र 
हाउस और " सैनहट 
हाउस नामक दो 
इमारतें धनी हुई हैं । 


- 


- -- 
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इपा 
38, 988. 00 


6 और 7, जी . माई . 27 भारतीयपिजान 

एच . से . शिक्षा मई, . मस्वाम 
संख्या 433 1908 


2, 40, 000 . 00 


रूपए 
बम्बई का कसेक्टर श्री " नवेल्ट या एजरा 1, 33,220 . 00 
जनार्धन गणपतराव हाउस " अथवा एस . 
बोध और श्री मवश जी एस . हाउस पट्टे 11, 75,16, 930 
एप . टाटा 

पर मिली भूमि का 
बह सारा कहा 
यो प्रपोलोरिक मेमन 
पर स्थित है जिसका 
क्षेत्रफल 533- 3 / 0 
पर्म गम और जिस 
पर हमनेस्ट हाउस या 
" एषराहाउस " नामक 
इमारतें बनी हुई 
है । इसके मतिरिक्त 
लगभग 573-3/ 5 
वर्ग गज का पो 
पर की गई भूमि का 
बह रफला भी जो 
मंगई द्वीप में अपोलो 
रिक्लमेशन पर स्थित 
है । एस . सी . एम . 
हाउस नामक क्षेत्र 
पर वर्ष 1980 
में इमारतें बनाई गई 


मोर 


वैष 


तदेव 


तदेव 


67, 058 . 00 
65, 368 . 00 


"मारट हाउस " और 2, 71, 830 . 00 
" म्किन्स हाऊम2 , 86, 080 00 
बम्बई दीप में प्रपोलो 
रिक्लेमेशन पर स्मित 
3487- 2/ 9 वर्गगज 
का भूमि का वह टूकड़ा 
अथवा ( भूमि ) खण्ड 
जिस पर सारजेंट हाउस 

मौर निकन्स हाउस 
नामक इमारतें मियत है । 


10.सदैव 


तदैव 


तदेव 


10. सदेव 


तदेव 


तदैव 


नदेय 


तदेव 


1, 09, 47 . 00 


"- मामी विस्टिाम " 2, 53, 990 . 00 
जिसे प्रब स्टेमन " टेरेसिम 
स्तंटर रोड " कहा 
जाता है फोरस टपोर 
को लगभग 2, 290 वर्ग 
गजको भुमि जिस पर 
मई वाटिकागृह, पास 
गृह पारिहायशी मकान 
बने हुए हैं , जिन्हें 
न्य भामसी बिल्डिाम 
कहा जाता था परन्तु 
वर्तमान नाम -- स्टेशन 

म है नया यह बंबई 
म स्वीटर गठ के 
सिय में स्थित है । 


. 87 / 2015 GI...- 2. 
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नदेव 


1- - - - - - -- - 3 . . - _ - 4 - - - --..- -- - -- - - - - - - - - - -- . . . _. _ _ - . .. - . - - - 
11 जी . आई . एम . 27 मई भारतीय विज्ञान सम्बई का कलेक्टर " कैंडी हाउस पट्टे पर दपये . रुपये 
डी . शिक्षा , संख्या 1909 संस्थान 

श्री जनार्दन. गणपतराव मिलीई ममि का 1, 35,620 00 13, 944 . 00 
बोध पौर श्री नवल वह दुकमा जो बम्बई 
एच . टाठा 

डीप मे प्रपोलो रिकने 
मेशन पर स्थित है, 
जिसका क्षेत्रफल लग 
भग 529- 6/ 4 वर्ग 
गज है और जिसे 
"कसी हाउम " कहा 

जाता है । 
12 पोर 13 तदेव तदेव तदैव ] 

" एलियन नेस और 79, 347 00 3,048 00 बम्बई शहर 
अलेग्जेंडा टैरेस " के 

भूमि अभि 
निकट भुमि का यह 

ग्रहण अधिकारी 
टुकडा, जिसका क्षेत्रफल 

ने 107- 89 
लगभग 8, 570 वर्ग 

धर्ग गण भूमि 
गण है जो मम्मई के 

को अभिग्रहीत 
कलेक्टर द्वारा सम्बई 

कर लिया है । 
शहर में परेल रोड 
पर भायखला में स्थित 
भूमि के साप 
पंजीकृत हैं , इसमें 
पाटिका गृह, वास गृह 
पौर रिहायशी मकान 
शामिल है इसे "एस्पियन 
प्लेम और अलेग्जेंड्रा 
टैरेस " के निकट फा 
भू -भाग कहा जाता 


14 तदैव 


सवैष ] 


तदैन 


तदैव 


शून्य । 


प्रान्य 


"पमेल टैंक रोड पर 
स्थित भूमि " 
( 1 ) लगभग 67,057 

वर्ग गज भुमि का वह 
टुकडा, जिसमें से 
7021 वर्ग गज 
मरकारी टोका भूमि 
पौर 2189 वर्ग गज 
सरकारी भूमि जिमका 
हाल ही में निर्धारण 
किया गया है, शामिल 
है और शेष इनाम 
भूमि है जो परेल में 
परेल गवर्नमेंट क 
फी जाने वाली माव 
जनिक माक पर 
स्थित है जिसे परेन 
टैक रोड स्थित भूमि 
( बागेश्री हिल ) कहा 
जाता है । 
( 2 ) परेल स्थित 
इनाम भूमि का खाली 
कहा जिसका क्षेत्र 
फल लगभग 6005 
वर्ग गज है । 
( 3 ) गवर्नमेट टोका 


74, 686 वर्ग 
गज भूमि 
से 15, 375 . 80 
वग गज भूमि 
टाटा हाईड्रो-इले 
क्ट्रिक पावर एण्ड 
मप्लाई कंपनी 
लिमिटेड के लिए 

प्रेषण लाइने 
बिछाने और मन्य 
निर्माण कार्य 
करने के लिए 
भूमि मर्जन मधि 
नियम के अंतर्गत 
सरकार द्वारा 
पभिग्रहीत कर 
ती गई तथा 
37, 471 52 वर्ग 

गज भूमि पाव 
में 1922 के 
भमि अभिरहण 


अधिकारी द्वारा 
अभिग्रहीन कर ली 
गई परेल टैक रोड 
पर स्थित भूमि 
का एक भाग 


[ भाग II-.- खस 3 ( ii )] 
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2 
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- 
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- 
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ममि का खालादुका .. 
जिमका क्षेत्रफल लग 
भग 1058 वर्ग गज 
है और जो बम्बई 
नगर में परेल पर 
गोलागी हिल रोड 
पर और उमफे दक्षिण 
मे स्थित है । 


( 4 ) सरकारी टोका 
भूमि का खाली 
टुकड़ा जिसमा भेन 
फल लगभग 566 वर्ग 
गम है और जो बम्बई 
नगर में परेल पर 
गोलांगी हिल रोड 
पर मोर उसके पक्षिण 
में स्थित है । 


- - - - -- - - - - - 9 - 

सी . एम . संख्या 
1/ 202 पट्टा 
जिमका क्षेत्रफल 
2043 88 वर्ग 
गज है पोर मी 
॥ स संख्या 203 
पार्ट जिममा क्षेत्र 
फल 623. 33 
वर्ग गज है बम्बई 
नगर निगम मे 
भूमि अभिग्रहण 
प्रधिनियम , 
1894 ( 1894 
का पहला ) की 
धारा 12 ( 2 ) 
के अधीन एक जला 
शय के निर्माण 
के लिये अभिपहीत 
कर लिया था 
इस जमीन के 
पदेवार सर रतन 
टाटा ट्रस्ट द्वारा 
जमीन को फ्रीहोला 
में बदलने के उद्देश्य 
से अपने प्रतिवर्ती 
अधिकार खरीदने 
के लिये 11 लाख 
रुपये की राशि प्रपा 
की गई थी , जैसाकि 
भारत सरकार 
के शिक्षा और 
संस्कृति मंत्रालय 
(शिक्षा विभाग ) 
द्वारा अपने 
17- 3- 1981 के 
पन्न म .. एफ . 

8-23/ 80-टी - 6 
द्वारा अनुमोदित 
किया गया था । 
भारत सरकार ने 
अपने दिनांक 
29- 12-1986 
के पत्र सं . एफ . 
8- 22/85- टी - 6 
द्वारा इंडियन 
इंस्टीच्युट माफ 
माईस, मंगलौर को 

स्टीच्युट के 
स्थापक जमशेदजी 
मौशेरवाजी की 
प्रकृति को चिर 
स्थायी बनाने के 
लिये विस्तार 
मनुसंधान सेमिनार 
कम्प्लेक्स- सह 
सभागार का 


- 


- - 


- 


- 


•• 


- 


-.. 


- 


- 
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निर्माण करने के 
लिये उपयोग में 
लाये जाने के लिये 
10, 00, 128 . 35 
रुपये की राशि 
भेजने से संबंधित 
मनुमोदन की 
सूचना पी पी । 
9873 . 65 रपये 
की शेष राशि 
निषि प्राधिकारियों 

मेपास भी । 
रुपये रुपये 
16, 51,821 , 482,83,244 . 00 


15. जी . माई . एम . 

बी . शिक्षा संम्पा 
433 


27 मई , भारतीय विद्यान बम्बई का कलेक्टर 
1908 संस्थान श्री जनान 

राब बोध पीर श्री 
नवाल एम . टाटा 


"हैम्पटन कोर्ट " 
गणपत यम्बई मगर मौर 
रजिस्ट्रेशन उपजिले में 
कोलाबा रोर "हम्प 
टन कोर्ट " के पश्चिम 
में स्मित भूमि का यह 
सारा दुकड़ा जिसका 
क्षेत्रफल लगमन 2020 
वर्ग गज मथवा इसके 
करीब है और जिसकी 
हृदयंपी इस प्रकार है : 
उत्तर में या उसर की 
मोर सर करीम माई 
माहिम पारोनेतसी 
भ्यास के म्यासियों की 
संपत्ति , बक्षिण में या 
दक्षिण की मोर पुलिस 
चौकी सड़क पूर्व पा 
पूर्ष की पोर 
कोलामा रोड, पश्चिम 
में या परिस्म की भोर 
पोर हाउस रोड । 
यह भूमि पम्बई के 
कलेक्टर की किताबों 
में रेटरोल संख्या 
8509 पर दर्ज है 
मौर उसकी कोलाबा 
प्रभाग की बन्दोबस्त 
सर्वेक्षण संध्या 48 
है । इसमें भूमि पर 
बनी हमारते और 
अपयशामिल है । 
इनका निरिण बम्बई 
मगरपालिका द्वारा 
अपार संख्या 213ौर 
214 मीर क्रमश : 
फोलावा रोग पौर 
मोई हाउस रोग की 
गली संख्या 158 मौर 
125 सपा सोभर 
कोमावा रोग की 
गली संख्या 154 के 
अन्तर्गत गिमाया गया है । 


[ भाग II - 


3 ( ii ) 


भारत का रामपाल : 19, 1988/पौष 19 , 1900 


789 


18. श्री . प्रारी 
संख्या 452 


रपये 
, 204 00 


मार्भ, सर जमशेषजी मधिष, सर जमशेवनी सम्बई में हार्नयी गेट मपये 
1906 जेजीभाई पारमी, जेजीभाई पाग्मी फोर्ट पर स्थित 1688 , 90, 002 59 
हितकारी संस्थान हितकारी संस्थान भर्ग गम भूमि का टुकड़ा 
बम्बई 

प्रोर उस पर बने हुए 
रिहायशी मकान और 
इमारतें 


क्रम संख्या 18 

और 17 में 
बालम 7 और 
8 में दिखाई 
गई वार्षिक प्राय 
मौर मूल्यांकन 
श्री मी एच 
अक्तेसरिया ,सपिय 
सर जे . जे . पी . 
बी संस्था 
200, डा , डी 
एन , रोड, फोर्ट 
बम्बई - 40002 
के श्री के . . 
श्रोफ के दिनांक 
18- 5-1987 के 
पन्न स , ई/ 229 में 
दी गई हिवायतों के 
अनुसार है । 


17. जी भार ई . डी . 

सं . 1778 


10 जुलाई, तव 
1912 


तवैव 


12, 000, 00 


शून्य 


तदेव 


गोलालेन फोर्ट सम्बई 
में स्थित पूर्व स्वामित्व 
पाली भूमि का सारा 
टुकड़ा और उस पर, 
बने हुए वाटिका गृह , 
वाम गह और अस्सयम 
जिसका क्षेत्रफल लगभग 
173 और 62 
वर्ग गा है । 


तमिलना 
1. संख्या 4 -शिक्षा 
तथा 
संख्या 380-शिक्षा 


म्य 


शून्य 


5 अप्रैल मद्रास सनिक 
1904 मालिका मना 
तथा थालय अक्षय 
25 जून निधि मनाम 


1901 


मचिव सथा कोर्म मद्रास मे स्थित भूमि 
पोटेट सेंट जार्ज जिसकी सर्वेक्षण संख्या 
स्फुल तथा अनाथालय 232 है मौर जिसका 
महास 

धोत्रफल 15 कानी , 18 
प्राउंड और 1678 
वर्ग फुट है और उस पर 
बनी इमारत जिसका 
माम मवास सैनिक 
मालिका अनाथालय 
( मद्रास मिलिट्री फीमेस 
अरफान अमाईलम ) है । 


इस संपत्ति पर 
मिविल ओरफन 
अमाईलम का 
कम्जा है । यह 
कम्जा इस पार्त 
पर दिया गया या 
कि वहां पर 
अनायालय की 
लड़कियों के 
अलावा मद्राम 
मनिक बालिका 
अनाथालय में 
पहने भर्ती की 
गयी 30 अग्य 
मालिकाओं के 
भरण -पोषण और 
शिक्षा की 
व्यवस्था की 
नायेगी । 


उत्तर प्रदेश 
1. असर प्रवेश सर- 
कार शिक्षा विभाग 
अधिसूचना संख्या 


क्रमश 2 गिरोडी कायस्थ, प्रबंध समिति जिमके ( क ) जिला मिरजापुर 
अप्रैल पाठशाला अक्षम पवेन अध्यक्षमिरजापुर से महरूमा मेले गालीगंज 
1918 निधि मिरजापुर के कलक्टर होंगे और में स्थित टीन मकान 


- 


- - - 


- 


- 


- 


- 


- 


-. - - 


- 


- - 


- - 
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2 
602XV301 
भौर 808 जी / 15 
619/ 1923 


. 
और 29 
नवम्बर 
1923 


600 . 00 


3600 


जिसमें स्व . मुंशी जिनकी हदबंदी इम 
विदेश्वरी प्रसाद वकील प्रकार हैं :- - 
की संपत्ति के निष्पादक 
सदस्य होंगे । 

( 1 ) दक्षिण : श्री 
प्यारे लाल का मकाम 
उत्तर मुसम्मात झुमा का 
मकान ; पश्चिम : 
गवर्नमेंट रोर, पूर्व · श्री 
सुमेर सुनार का मकान 


500 . 00 


36. 00 


600 . 00 


36 . 00 


( 2) दक्षिण :मुंशी 
विदेश्वरी प्रसाद वकील 
का मकान : उत्तर - 
मस्जिद ; पश्चिम : श्री 
रामेश्वर तेली का 
मकान पूर्व : सड़क 
( 3) दक्षिण : श्री 
बुद का मकान ; 
उत्तर :मुंशी बिन्नेश्वरी 
प्रमाद वकील का 
मकान ; 
पश्चिम - - मुसम्मान 
उमराव का मकान 
पूर्व : मरक । 
( म्स ) मिरजापुर जिप , 
की चुनार तहसील के 
मौजा गिरोंडी में 
स्थित बाग । 
( ग ) मिरजापुर : जिले 
की चुनार सहसील के 
मौजा गिरोंडी में उप 
युक्त ( ख ) में बताये 
गरे भाग में स्थित पाठ 
शाला । 

-- 


600 . 00 


15 . 00 


50 , 00 


शून्य 


. . - 


- - 


- - - 


- 


- - 


- 


- 


- - - - - - 


- 


- 


- 


- 


- 


- 


- - 


- - 


-- - - - -- 


- 


- - 


- 


- - - - - 


- - 


- 


- - - 


- - 


पंजाब : 


चूंकि मन्त्रीय पूर्त अक्षय निधि से संबद्ध संपत्तियों का भाग्न और पाकिस्तान के बीच बंटवारा अभी नहीं हुआ है, इसलिये इन मानियों को पता नमो 
तयार नहीं की जा मफी है । 


भाग II.. - प्रमिभूनियों की सूची और लेखा मारांश 
अक्षय निधि का नाम व्यकिय जिनकी ओर से धारित है. प्रनितियों का ब्यौरा प्रतिनियों की कुल रकम 


मामला संख्या 


मकर 
यसूल किया गया ग्याज या 

मारोश 


_ 


- - 


- - - 


- - 


- - 


- - 


- 


- 


- - 


- - 


- 


- 


- - 


- - 


- - 


- - - - 


-- 


-- 


___ 


1 _ 


2 


भारत : 


रुपये 
30, 600. 00 


5 वर्षीय डाकपर सावधि 


रुपये 
3, 297. 35 


2 ,12, 006 . 00 


1. खटपारा राज्य ग्यास निधि खंपारा राज्य म्यागनिधि का 

ग्यासी बोर्ड 
2 . सशस्त्र मेना हितकारी गणन सेना हितकारी निधि 
निधि 

की सामान्य ममिति 
3. सेंट टम्मटम ( इंडिया ) संट मराटस ( इंडिया ) 

फोम का पासी बोर्ड 


4- 3/2 प्रतिशत 
ऋण 1989 


15,000 . 00 


15, 000 , 002 , 034. 00 . 


- - - 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


- - 


- 


- 
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भारत मा राजपन्न जनवरी ) 14 /पौष 10 1900 


11 


- 


+ 


+ 


+ 


+ 


- 


- 


- - 


- 


- 


- 


- 


प्रतिपूतियों की प्राप्तिमा 


मकर शेष 


टिप्पणी 


मामला संख्या 


अन्य नगर प्राप्नियो नवाद प्राणियों की बुम रकम 
- - - 

- - - ---- - - 


मकर व्यय 

- - - - - 

भयायगियां 
-- - - - - - - -- 


- 


- - - - 


- 


- 


- 


- - - 


- 


11 - - 


10 


11 


12 


- 


- 


- 


- 


- - 


- - - 


रुपये 


रुपये 


रुपये 


3, 297 35 विया गया ग्गाम 

मरकार को पी गई कीम 


भपये 
3204 40 

1297 


- 


- - 


- 


( क ) 8, 00 , 400 . 00 


8, 12, 400 00 दिया गया व्याज 

मरकार को दी गई 
फीम 


3, 29735 
11, 885. 95 

120 . 03 


- 


- 


- - 


- 


- - 


- 


- - - 


- 


- 


12, 006 00 


- 


- 


- 


( ब ) 92, 900 00 


94, 934 . 00 बिया गया ज्वाज 

मरफार को दी गई फीम 


2, 013. 65 

2035 


8, 00, 40 0. 00 ( क ) यह निधि प्राधि 

कारियों को 1987-88 
मे वापम की गई 3 
प्रतिपात म्पान्तरण 
ऋण, 1918 की 
उग्मोचन से प्राप्त 

गशि का घोतक है । 
92, 900 00 कालम मख्या 8 के नीचे 3 

दी गई रकम मे स्रोत 
पर काटे गये आपकर 
और अधिभार की रकम 
शामिल नहीं है । 
( ख ) यह 3 प्रनिश स 
रूपान्तरण ऋण, 
1946 की उन्मोचन 
मे प्राप्त राशि का घोतक 


2034 , 00 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


-- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


. 


- - 
- - 


- 

- - - - 


- - - 
- - 


- 


- 


- 


- 


- 


- - 


। 


- - 


- 


- 


- 


- - . .. . --- . -- - - - - 


- 


- --....... ... .-- - - - 


4 पामस रो बैल स्मारक अध्यक्ष बन आमवान 
निधि मस्थान और कालेज, 

46 50 
देहरादून 
5 भारतीय पाश्चर संस्थान भारतीय पाश्चर मम्थान 5 वर्षीय डाकघर मावधि 208,5500 ) 2 . 08, 55000 17 76153 

के प्रशासक 

जमा 
8 राष्ट्रीय शिक्षक पल्याण राष्ट्रीय शिक्षक कल्याण 5 वर्षीय जाफपर मायधि जमा 1119, 47, 550 00 1119, 47, 550 00 121 , 28,271 . 30 
प्रतिष्ठान 

निधि की मामान्य समिति 


- 


- 


- 


- 


- - - - 


- 


_ . . 


. 


- 


-- 


- 


9 


12 


- - - - 


- 


- - 


- - 


-- - - - - -- - 


- 


- 


- - 


- - 


( ग ) 3, 10000 


3, 146 50 दिया गया व्याज 

मरकार को दी गई फीम 


10 
- - - 
605 
045 


11 
3 100 00 ( ग ) यह 3 प्रतिशत पा 

मरण ऋग, 1946 की 
उन्मोचन से प्राप्त 
गशि का घोतक है । 


- - - - - - 


- 


46 50 


- 


-- 


- - 


- 


- - 


- 


- - 


- 


( घ ) 66900 00 


९1, 661 55 दिया गया ग्याज 

सरकार को दी गई फीम 

अन्य जमा राशि 


17, 58390 

177 65 
66,900 00 


- - 


- - 


- - 


- - 


- 


- 


- - 


- 


( प ) यह 3 प्रनिशान 5 
स्पांतरण ऋण, 1946 
के उन्मोचन में प्राप्त 
राशि को वर्षीय 
डाकघर मावधि जमा 
मे पुन नियम किए जाने 
फा घोसा है । 
( 1 ) यह गशि 5. 6 
वर्षीय प्रकार साधि 
जमा में निवेश करने के 
लिए निधि प्राधिकारिग 
से प्राप्त होने की घोतक है । 


- 


- 


- 


- - 


( 3 ) 75 , 00, 00000 


84, 661 55 
-- -- - - - - - - - - - - 
120, 06, 988 55 

121, 282 . 75 
75, 00, 000 30 


1 ,96,28, 271 30 दिया गया व्याज 

मरकार को दी गई फीम 
5 वर्षीय डाकघर मावधि 
गमा में निवेश 


- 


- - 


- 


- - 


- 


- 


- - 


1 , 96, 28271 30 


--- - 


- ... -- -- - 


- 


- - 


-- - - 


- 
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- 


10, 00 , 000 . 00 


10, 00 ,000 . 00 


81, 759. 45 


54, 350 , 00 


54, 350 , 00 


5, 885 . 80 


5, 670 . 00 


7. पुस्तकालय विज्ञान के लिए निधि की प्रबन्ध समिति 5 वर्षीय डाकघर सावधि 

शारखा रंगामापन प्रक्षय 
मिधि 
8. बेहरादुम स्थित मस्क निवपाक , राष्ट्रीय मंध वर्षीय कमर सावधि 
अंध प्रशिक्षण केन्द्र की संस्थान बेहरावून 

समा 
पानगाई बीरभजी कागा 

प्रशिक्षणार्थी कल्याण निधि 
9. अंडा दिवस निधि झंडा विवस निधि की प्रसन्ध 

समिति 
10 पुर पीरितों और अपंग प्रबन्ध समिति मत पीतों 5 वर्षीय डाकपर सावधि 

समिकों के लिए विशेष और मपंग सैनिकों के लिए जमा 

सहायता निधि विशेष सहायता निधि 
11. महिलानों व बच्चों के प्रशासन बोर्ड लेडी हाडिंग 5 वर्षीय डाकघर मावधि 

लिए लेडी हालिंग भस्पताल , अनुविज्ञान महाविद्यालय जमा 
विल्ली निधि 

सपा भीमती एस . के . 
अस्पताल 


2, 00, 00, 000 . 00 


2, 00,00, 000 . 00 


23, 68, 125 . 00 


1, 02, 650 . 00 


1 ,02,650 . 00 


12, 144 . 15 


- 


11 


10 


88 


11 


12 


- - - - - - - - 


( म ) 3, 00, 000 . 00 


3, 81, 759 . 45 दिया गया व्याज 

सरकार कीवी गई फीस 
अन्य जमा 


80, 941 . 85 

817. 60 
3, 00, 000 . 00 


. . . ( म ) यह राशि प्राषि . 

कारियों से 5-वर्षीय 
डाकपर सावधि प्रमा 
में निवेश करने के लिए 
प्राप्त राशि की प्रोसक 


- - - - - - - - - - - - - 


3, 81, 759 . 45 
-- -- - - - - - - - - - 


5, 965 , 80 विया गया श्याम 

मरकार को दी गई फीस 


5, 908 . 15 

59 . 65 


5, 065 , 80 


+ 


- 


- 


- 


- 


- 


( छ ) 4, 20, 000 . 00 


4, 25, 670 . 00 दिया गया ग्याज 

सरकार को की गई फीस 


5 ,613 . 30 

56 . 70 


5, 870 . 00 


- - - - -- - - - - -- 


23, 86, 125 . 00 दिया गया म्याग 

मरकार को दी गई फीम 


10 


4, 20, 000 . 00 कालम 6 में दिखाई गई 

ब्याज की रफम में स्रोत 
पर काटी गई आयकर 
और अधिभार की रकमें 
शामिल नहीं है । 
( छ ) यह वर्ष 1987- 
88 में 3 प्रतिशत शर्मा 
तरण ऋण, 1948 की 
उन्मोचन से प्राप्त राशि 

को निधि प्राधि 
कारियों को वापस 
करने की घोतक है । 


23, 42, 463 . 75 

23, 661 , 25 


- + 


- - - - - - - - - - - 


23, 66, 125 . 00 


12, 144, 15 दिया गया ब्याज 

सरकार की दी गई फीस 


12. 022 . 70 

121 . 45 


- 


- - 


- 


- 


- - - 


- 


- - - 


- 


__ 12, 144 . 15 


[ भाग II -- 
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- 


3 


183, 00 ,000 . 00 


183, 00, 000 . 00 


15, 48,153 . 85 


32, 78, 400. 00 


32, 78, 400 . 00 


44, 258 . 00 


12. राष्ट्रीय बाल निधि निधि के न्यासियों का मोर्ड 5 वर्षीय डाकघर सावधि 

जमा 
13. भारतीय प्रकान महायता प्रबन्धक बोर्ड , 

5 वर्षीय डाकघर सायधि 
न्यास नई दिल्ली 

जमा 
14, यहूदी पूर्त प्रक्षय निधि मूसा बोर्ड , 

5 वर्षीय डाकघर सावधि 

कलकत्ता 
15. राष्ट्रीय कर्मचारी राहत राष्ट्रीय कर्मचारी राहत 5 वर्षीय डाकघर सावधि 
निधि निधि बोर्ड 

जमा 
चण्डीगढ़ 

- - - -- - - 


97 ,350 . 00 


97,350 . 00 


6 , 908 . 35 


जमा 


20, 750 . 00 


20, 750 . 00 


2, 235 . 95 


- -- 


- 


_. 


. 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


8 


10 


11 


12 


६ . 


( ज ) 50, 00, 000 . 00 


. . 


12 


65, 48, 153. 85 दिया गया ज्याम 15, 32, 672. 35 

सरकार को दी गई फीस 15, 481. 50 
5 वर्षीय डाकघर सावधि 50, 00, 000 . 00 
जमा में किया गया निषा - --- - - - - - - - - - - 

65,48, 153 . 85 


( ज ) यह रकम 5 
वर्षीय डाकघर मावधि 
जमा में जमा कराने के 
लिए निधि प्राधिका 
रियों से प्राप्त राशि 
की घोतक है । 


- --- - - - - - 


( स ) 32, 78, 400 . 00 


33, 22, 658 . 00 दिया गया ब्याज 

सरकार को दी गई फीस 
5 वर्षीय डाकघर सावधि 
जमा में जमाराशि 


43, 815 . 40 

442. 60 
32, 78, 400 . 00 


- 


- - 


- -- - 


- - - 


- 


- - 


- 


13 


33, 22, 658. 00 


( म ) यह 3 प्रतिशत 
रूपांतरण ऋण, 1946 
की उग्मोचन से प्राप्त 
राशि को 5-वर्षीय 
डाकघर सावधि जमा 
में पुनः निवेश किए 
जाने का योतक है । 
कालम 6 में दिखाई 
गई ब्याज की रकम में 
स्रोत पर काटे गए 
आयकर और अधिभार 
की रकम शामिल नहीं 


14 


( अ ) 38,000 . 00 


44, 908. 35 दिया गया व्याज 

मरकार को दी गई फीस 
5 -वर्षीय डाकघर सावधि 
जमा में जमा राशि 


6, 839 . 25 

69 . 10 
38,000 . 00 


- 


- -- 


- 


- 


- 


- 


- 


- 


( ज ) यह 3 
प्रतिशत रूपान्तरण 
ऋण, 1946 की उन्मो 
पन से प्राप्त गशि को 
5-वर्षीय डाकघर 
मावधि जमा में पुन 
निवेश किए जाने का 
घोतक है । 


44, 908 . 35 


- - - 


- - 


- 


- - 


- 


- - 


- 


- 


- 


( ८ ) 20, 75000 


22, 985 . 93 


दिया गया व्याज 
मरकार को दी गई फीस 
5 -वर्षीय डाकघर सावधि 
जमा में जमा राशि 


2, 213. 60 

22 . 35 
20, 730 . 00 


- - - - - 


( ट ) यह 5 वर्षीय 15 
दाकघर सावधि जमा में 
जमा राशि के उन्मोचन 
में प्राप्त गशि को 
5 -वर्षीय डाकघर सावधि 
जमा में पुनः निवेश 
करने का ग्राना है । 

- - - - - - - - - -- - 


22, 985 95 


- - - - - - - - 


- - - 


- 


- - 


- 


- 


- - -- 


- 


87 / 2015 (G _ 3 . 
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- - 

- - - - - - - - - 

56 


- - - 


. 


जमा 


16 राष्ट्रीय खिलाड़ी कम्याण निधि की सामान्य समिति 5 वर्षीय हाफघर सायधि 

24,00, 000 00 24, 00,000 00 1 , 88, 235 . 05 
निधि 
17 भूमपूर्व निको पीर उनके प्रशासक बोर्ड 

5 वर्षीय डाकघर सावधि ___ 1, 33 ,350 00 1, 33 ,350 . 00 14, 369 . 30 
परिवारो की विशेष सखीगढ़ 

जमा 
पुननिर्माण प्रौर पुनर्वाम 

निधि 
18. युद्धोत्तर सेवा पुनिर्माण प्रशासक बोर्ड 

5 वर्षीय डाकघर सावधि 

17, 350 . 00 17, 350 00 

1, 869 55 
निधि 

जमा 
19 राष्ट्रीय अपग पाल्याण प्रशासक बोर्ड 

5 वर्षीय डाकघर मायधि 1 , 00, 000 . 00 1 , 00, 000 . 00 
निधि 

जमा 
- - 

10 - - - - - - - - - - 

11 

12 

- 
( ठ ) 8, 00, 000 . 00 9,88, 235 . 05 दिया गया म्याज 

1, 86, 352 70 

. . ( ठ ) यह रकम 16 
सरकार को दी गई फीस 1, 882. 35 

5व । डा कयर सावधि 
5 वीप ठाकयर 8, 00, 000 . 00 

जमा में जमा कराने के 
सावधि जमा 

लिए निधि प्राधिकारियो 
9, 88, 23 5 . 05 

से प्राप्त राशि है । 


11. 30 65 


- 


8 


- 


- 


- 


- - 


17 


14, 369. 30 दिया गया व्याज 

सरकार को दी गई फीस 


14, 225 . 60 

143 . 70 


14, 369 . 30 


18 


1, 869 55 दिया गया व्याज 

सरकार की दी गई फीस 


1 ,850 . 85 

18 . 70 


1,869 55 


19 


11, 830 60 दिया गया व्याज 

सरकार को दी गई फीस 


11, 712 . 30 

118 30 


- 


11, 830 60 


महाराष्ट्र 

- 


- 


- - 


- 


- 


- 


- 


- - - 


- - - 


- - . 


- 


- - 


- 


- - - 


- 
2 


2, 150 00 


- 2, 15000 


- - 


35 


1. भारतीय विज्ञान संस्थान भारतीय विज्ञान परिषद् 

( बंगलोर की संपत्तियां ) संस्थान, बंगलोर 
2. भारतीय विज्ञान संस्थान भारतीय विज्ञान परिषद 

( बम्सई को सम्पत्तियाँ ) संस्थान , बंगलौर 


5 वर्षीय डाकघर माघधि 
जमा 
5 -- 1/ 2 प्रतिशत ऋण 
2, 000 ( पुराना ) 
5 वर्षीय डाकघर सावधि 

जमा 


1 , 40, 30000 


12, 31, 600 100 


30, 552 65 


10, 91 , 30000 


- - 


- 


- 


-- - - -- - 


- 


- - -- -- 


- 


- - - 


- - - -- 

8 


- - 


- - . 


10 


- - - - - - - 


- - 


11 
-- - - - 


- 


- - - - 


- - 


- 


स 


17 . 00 


25181 


271 35 दिया गया व्याज 

२ र कार को दी गई फीस 


254 


। 


17 00 ( ए ) यह थोष का 

घोतक है । 


254 35 


( छ ) 


10, 22, 827 02 


10, 53, 379 67 दिया गया व्याज 

मरकार को दो गई फीस 
10 प्रतिशत की दर मे 
प्रायकर कटौतियां 
अन्य भदायगियां 


27, 94141 

27 02 ( न ) 3 प्रतिशत पान 
305 24 कालम G मे दिखाई नमण ऋण ] 1946 की 
3, 840 00 गई ब्याज की रफम शेष राशि और वाम 

में बोत पर काटे गए अदायगी की 10 2 2 0 00 
10, 22, 800 00 पायकर और अधिभार रूपये की प्राप्तियों का 

- ~ - - - - की रकम शामिल नहीं 5 वर्षीय डाकघर माधि 
10, 30 " 57 5 है । 

अभा म पुन निवेश मार 

लिया गया है । 
- - - - - - - - - - - - - - - 


- 


- - 


- 


- 
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- - - - - - - - 


-- - 


- 


- 


- - 


- 


- - 


- - 


2 


- 


- 


- - 


- - - - - - 


- 


- - 


- - 


- - 


- 


- 


- 


- 


- - 
रु . 


६ . 


60, 000 . 00 


61), 000 . 00 


900. 00 


3. कराची के फको र जी 

फोवा मर्जी की छात्रवृत्ति 
निधि 


कप्तान अधीक्षक प्रशिक्षण 
पोत " र जेन्द्र " न्यू फेर 
हार्फ के सामने बम्बई-. 0 


5 वर्षीय माघर मा यधि 

जमा 


4. चेटफाल्ड स्मारक पुरस- 

का र निधि 


5 वरीय र घर मावधि 
जमा 


200 . 00 


200 . 00 


200 . 00 


3 . 00 


1 . प्रिसिपल पुरुष प्रशिक्षण 
महाविद्यालय, पूना 
2 प्रिसिपल पुरुष प्रशिक्षण 

महाविद्यालय, धाग्यास 
3. प्रिमिपल पुरुष प्रशिक्षण 

महाविद्यालय , अहमदाबाद 
शिक्षा निदेशक , महाराष्ट्र 

राज्य, पुणे 
निवेशक, स्वास्थ्य सेवा , 
महाराष्ट्र राज्य, बम्बई 


घर मावधि 


56000 . 00 


56000 . 00 


84(0 . 00 


5 - वर्गीय 
जमा 


5 गणेश बलवन्त लिमये 

छात्रवृत्ति निधि 
6. सर विलियम पूरे 

स्मारक निधि 
- - - - - - - - - 


1 ,100 . 00 


1 ,100 . 00 


16 . 50 


5 -वर्षीय साक्षर मावधि 
जमा 


- -- - - 


- 


- - 


--- - - - - - 


___ 10 


10 


11 


12 


- 


- - - . . 


( इ ) 


60 ,000 . 00 


60,000 . 00 दिया गया व्याग 

सरकार को दी गई फीम 
अन्य प्रदायगिया 


891 . 00 

9 . 00 
60, 000 . 00 


( सर ) यह 3 प्रतिशत 
रूपान्तरण ऋण, 1946 
की वापस प्रवायी को 
प्राप्तियों को 5 वर्षीय 
साकषर सावधि जमा में 
पुनः निवेश करने का 
घोतक है । 


60, 900 . 00 


( ड ) 


289 . 09 


292 . 09 अन्य प्रवायगियो 


200 . 00 


200 . 00 


92 . 09 ( ढ ) यह 89 . 09 

रुपये की अयशेष और 
3 प्रतिशत रूपान्तरण 
ऋण 1946 की वापस 
अवायगी को 200 . 00 
म . की प्राप्तियों को 5 
वर्षीय डाकघर मावधि 
जमा में पुनः निवेश 
करने का घोतक है । 


( ण ) 


56, 000 . 00 


56,840 00 दिया गया व्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
भायकर कटौतियां 
अन्य मदायगियां 


748 . 00 

8 . 00 
84 00 


( ण ) 3 प्रतिशत 
रूपान्तरण ऋण 1946 
की वापम अदायगी की 
प्राप्तियों का 5 -वर्षीय 
डाकपर मावधि जमा 
में पुन . निवेश कर दिया 
गया है । 


56,000 . 00 


56, 840 . 00 


1, 100 . 00 


140 . 50 


1, 116 . 50 दिया गया व्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर कटौनिया 
प्रम्प प्रदायगिर्या 


2 . 00 
1 ,10000 


( न ) 3 प्रतिशत 
रूपान्तरण ऋण, 1946 
की वारमी अदायगी की 
प्रातियों का 5 वर्षीय 
गामघर मावधि जमा 
में पुन निवेश कर दिया 
गया है । 


1, 116 . 50 
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%3D 


. 


- 


- 


- 


1 , 50, 400 . 00 


1, 50, 400 . 00 


2, 729 . 05 


शिक्षा निदेशक , महाराष्ट्र 

राज्य, पूणे 


5-वर्षीय डाकघर सावधि 

जमा 


7. बम्बई प्रेसीडेंसी में 

मुसलमानों में शिक्षा को 
प्रोत्साहन देने के लिए 
काजी शहामुद्दीन अक्षय 


निधि 


3, 400 . 00 


3, 400 . 00 


360 . 90 


जमा 


7, 51, 100 . 00 


7, 51, 100 . 00 


88, 859 . 60 


8. अंग्रेजी में एस . एस सी . शिक्षा निदेशक , महाराष्ट्र 5 -वर्षीय डाकघर सावधि 

परीक्षा संबन्धी पुरस्कार राज्य, पूणे 

निधि 
9. कृषि और शिक्षा संबन्धी कृषि और सहकारिता विभाग, 5-वर्गीय इ. कघर सावधि 

प्रयोजनों के लिए सर महाराष्ट्र सरकार, बम्बई जमा 
सेलून डेविड न्यास निधि के सचिव की मार्फत निधि 

का म्यासी बोर्ड 
10. बम्बाई राज्य परिवीका अध्यक्ष , बम्बई राज्य परि - 5 -वर्षीय डाकघर सावधि 
मोर अनुरक्षण निधि वीक्षा और अनुरक्षण संस्था , जमा 

बी . आई . टी . म्लाक संख्या , 
33, किंग्स सर्किल मादंगा, 
बम्बई - 19 


21, 000 . 00 


21, 000 . 00 


1 , 781 . 30 


- 


- 


- 


10 


11 


12 


- 


- 


- 


- 


_ 11 ....... 


( थ ) 


1, 50,400 . 00 


1, 53, 129 . 03 दिया गया म्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर कटौतियां 
अन्य पवायगियो 


2, 483. 05 

28 . 00 
218 , 00 


1, 30, 400 . 00 


1, 53, 129 . 06 


( 4 ) 3 प्रतिशत 
रूपान्तरण ऋण, 1946 
की वापसी प्रदायगी 
की प्राप्तियों का 5 
वर्षीय डाक घर सावधि 
जमा में पुन : निवेश 
और इसका 5 वर्षीय 
डाकघर सावधि जमा म 
पुनः निवेश कर दिया 
गया है । 
( ब ) 3 प्रतिशत 
रुपान्तरण प्रण , 1948 
की वापसी- प्रदायगी की 
प्राप्तियों का 5 वर्षीय 
गकपर सावधि जमा में 
पुनः निवेश कर दिया 
गया है । 


(द) 


400. 00 


400 . 00 


760 . 90 अन्य भवायगियां 

दिया गया प्याज 
सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर कटौतियो 


400 . 00 
351 . 35 

8 . 53 


1 . 00 


760 . 90 


88, 859 . 80 दिया गया व्याज 

सरकार को दी गई कीस 


87, 970 . 80 

889 . 00 


88, 869 . 80 


7, 000 . 00 


10 


8,781 . 30 दिया गया प्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायफर की कटौतियो 
मन्य प्रवागियो 


1, 733. 74 

17. 56 
10 . 00 


( ध ) 3 प्रतिशत 
स्पासरण ऋण, 1946 
की वापसो - प्रदायगी की 
माप्तियों का । वर्षीय 

कापर सावधि जमा 
में पुनः निवेश करदिया 
गया । 

- - -- - -- - - - - 


7,000. 00 


8, 781 . 30 


[ भाग II - - खंड 3 (ii ) ] 


भारत का र, नपत्र : जनवरी 9, 1988/पौष 19, 1902 


- 


- - - - - - 


- 


- - 


- - - - - - - 


- 


- - - - 


- - - 


- -- - - 


- - - 


- 


- 


- - - - 


- -- - - - - - - 


- 


11. भारतीय इम्पोरियम 

सहायता ( छात्रवृत्ति ) 
निधि 


शिक्षा-निवेशमा, महाराष्ट्र 
राज्य, पूणे 


5 - वर्षीय डाकघर मावधि 
जमा 


25, 20000 


25, 200 00 


378 . 00 


- मदैव 


12, 800 . 00 


12,800 . 00 


12. सावित्री बाई कृष्ण राव 

उपलब्ध छात्रवृत्ति निधि 


5 - वर्षीय डाकघर मावधि 
अमा 


192 . 00 


13. बम्बई प्रदेश कृषि प्रदर्शनी कृषि निदेशक , महा राष्ट्र 

राज्य, पूणे 


4, 16, 000 000 


निधि 


5 वर्षीय डाकघर सावधि 
जमा 
7 वर्षीय अल्प बचत बोट 


11 , 18, 000 00 


6, 240 . 00 


2 , 000 . 00 ) 


11, 10000 


11, 1010 00 


16650 


14. डा . रामचन्द शिवाजी 

पोरवी छान्नवृत्ति निधि 


शिक्षा निदेशक , महाराष्ट्र 
राज्य, पूणे 


5 वर्षीय डाकघर मामधि 
अमा 
- - - - - - 


-- - - - 


- 


- - - 


- 


- 


- - - 


- - 


- 


- - - --- 


- - 


- 


- - - -- - - -- - 


- 


- . 


- 


- 


1011 


12 


- 


- 


- - - - - - - 


- - - - - - - 


- -- 


रू० 


२० 


26, 200 . 00 


-... 


11 


25, 578 . 00 दिया गया ग्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
मायकर कटौतियां 
अग्य अदायगिया 


336 . 00 
___ 4 . 00 
38. 00 


( न ) 3 प्रतिशत 
रूपान्तरण ऋग 1946 को 
वासमी- प्रवायगी को 
प्राप्तियों का 5 वर्षीय 
डाकघर सायधि जमा 
मे पुनः निवेश कर दिया 
गया है । 


25, 200 . 00 


25, 578. 00 
- - - - - - - - - - 


- 


(प) 


12, 800 . 00 


12,800 . 00 


12 


12,992 . 00 दिया गया म्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर कटौतिया 
अन्य अवायगियो 


171 , 00 

2 . 84 
19 . 00 


(प ) 3 प्रतिशत 
रूपान्तरण ऋण 1946 
को वासो आया। को 
प्राप्तियों का 5 
वर्षीय डाकघर सावधि 
जमा में पुन : निवेश 
कर दिया गया है । 


12,800 . 00 


12, 992. 00 


4, 16, 000 . 00 


13 


4, 22, 240 . 00 दिया गया ग्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर की कटौतिया 
प्रस्य पवायगिया 


5,334. 00 

62 . 00 
624 , 00 


( फ ) 3 प्रतिशत 
रूपान्तरण ऋग, 1946 
की वापसी अदायगी की 
प्राप्तियों का 5 वर्षीय 
डाकधर सावधि जमा 
में पुनः निवेश कर 
दिया गया है । 


4,16, 000 . 00 


4, 22, 240 . 00 


11, 100 . 00 


14 


11, 266. 50 दिया गया व्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर की कटौतियों 
अम्य भवायगियां 


147 . 50 

2 . 00 
17 . 00 


( ब ) 3 प्रतिशत 
रूपान्तरण ऋग 1946 
की वापसो-प्रदायगो की 
प्राप्तियों का -वर्षों 
माकपर सावधि जमा में 
पुनः निवेश कर दिया 
गया है । 


11, 100 . 00 


11, 268 . 50 
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- 


- - - 


- 


- - . me . - - . - . 


- - - 


- 


- 


- 


- - 


- 


- - - 


12, 94, 200 . 00 


38, 82600 


15. मर फूसरो वाडिया न्यास निधि के शासी निकाल 5-वर्षीय डाकघर मावधि 1 . , 94, 200 00 
निधि 

के अध्यक्ष द्वारा सचिन जमा 
कृषि महकारिता विभाग 
महाराष्ट्र सरकार बम्बई 


11, 10000 


11 ,100 . 00 


1 , 121 70 


16 युद्धोपरान्त सैन्य पुननि - निधि मचिय द्वारा महा. 5 वर्षीय खाकवर सावधि 

मर्माण निधि ( राजस्थान राष्ट्र राज्य एम०एम० जमा 
अंश ) 

सथा ए० मोर्ड पुणे 


21 , 32, 900 00 


21 , 32, 900 . 00 


31 , 993 50 


17 भारतीय वाणिज्य नाविकों इडियन सैलरी होम सोमा - 5-वर्षीय डाकघर सावधि 

के लिए युड स्मारक यटी की प्रबन्ध ममिाल , जमा 
निधि 1947 

मस्जिद बन्दर माइडिंग 
रोड बम्बई 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


10 
- - - 


11 


12 


80 


१० 


( भ ) 


12, 94, 242 . 00 


13, 33, 068 00 


42 . 00 


13 


34, 555 00 

388 00 


दिया गया व्याज 
सरयार फो दी गई 
फीम 
10 प्रतिशत की दर 
से प्रायकर की 
कटौतियां 
मन्य अदायगियां 


3, 883 . 00 


( म ) यह रकम 
42 . 00 २० की 
अयशेष राणि की 
घोतक है और 3 % 
रूपान्तरण ऋण, 
1946 की वापसी 
अदायगो की प्राप्ति 
यों का 3-वर्षीय 
डाकघर सावधि 
जमा में पुन . निवेश 
कर दिया गया है । 


12, 94. 200 . 00 


13, 33,026 . 00 


( म ) 1, 23 5 . 00 


16 


1 , 108 . 70 

11 . 00 


2, 356 . 70 दिया गया व्याज 

मरकार को दी गई 
फीस 
10 प्रतिशत की दर से 
आयकर की कटौतियां 
अन्य प्रदायगियो 


2 . 00 


1 , 200 . 00 


35. 00 ( म ) यह रकम 

35 . 00 रु० की 
अथशेष की राशि 
की द्योतक है 
और 3 प्रतिशत 
रूपान्तरण ऋण, 
1946 का वापस 
माता को प्राप्ति 
यों का 5 -वर्षीय 
साकथर सावधि 
जमा में पुनःनिवेश 
कर दिया गया है । 


-- 


- - - - 
2 ,321 , 70 


( य ) 21, 32, 900 . 00 


17 


21, 64, 893 . 50 दिया गया व्याज 

28, 474 . 50 
सरकार को दी गई 

320 . 00 
फीस 
10 प्रतिशत की वर 3,199 . 00 
से प्रायकर की कटौतियो 
माम्य भवायगियो 21 , 32, 900 . 00 

me - - - - - - - - 
21,61, 883 . 50 


( य ) 3 प्रतिशत पा 
न्तरण ग 1946 
की वापस- प्रदायगी 
की प्राप्नियो का 
5 -वर्षीय डाकघर 
सावधि जमा में 
पुन: निश कर 
दिया गया है । 


- 


- 
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- 


- - - - 


- - 


3 


र० 


1 20000) 


1, 300 00 


[ 506 


100 00 


1 , 60000 


160000 


21 00 


19 होमी गेहता विजय - निशि सचिा , हाग ममा - 5 पर्यो डाकघर गाय 

बाद निधि ( गमस्थान गाड़ राज्य एसलास जमा 
अश ) 

तशा ए० मोई पूणे1 5 - 3/ 1 प्रतिशत ऋण 

2103 
19 एल श्री० मडके पुरस्कार शिक्षा निदेशक महाराष्ट्र 5 वर्षीय रामभर मावधि 
निधि राज्य पुणे 

जमा 
20 कुमारी मणिकबाई शिन्दे शिक्षा निदेशक महाराष्ट्र 5 वर्षीय शकघर सायधि 
पुरस्कार निधि राज्य पूणे 1 

जमा 
21 मगठा युद्ध स्मारक निधि मराठ युद्ध स्मारक निधि 5- 1 / 2 प्रतिशत गण 2000 

के अवननिर मनिव , ( पुराना) 
मराठा लाइट इन्नर 5 वर्षीय डाइपर सावधि 

रेजीमेंट बेनगाव 
- - 

- - - - 


1 , 000 00 


100000 


9100 001 


335 , 300 00 


3909 : 00 


3, 26 200 00j 


जमा 


- - - 


- - 


- 


- 


- 


__ _ _ 


- 


- 


- - 


- 


1112 


- - 


- 


- 


क० 


10 
___ स० 

4 00 


( कक ) 80400 


88906 


64 00 
100 


18 


दिया गया पान 
सरकार को दी गई 
फीस 
अन्य प्रदान 


५0000 


865 06 


( कक ) यह रकम 400 
म० की प्रयणेष 

की राशि की 
हता है और 3 

प्रतिशत हातरण 
ऋण 1946 की 
बागम अदायगी की 
प्रानिया का 5 
वर्षाय नाफापर 
साथि ममा में 
पुन निग कर 
दिगा ना है । 
( प्राय ) १ प्रतिगा 

पान्तरण ग , 
1946 की बागसी 
प्रदानगी की प्रनि 
यो का 5 -मयि 
डाकघर मावधि 
जमा मे पुा निवेश 
कर दिए है । 


( ग्यग्म ) 1 600 (09 


72 00 


। 


1624 00 दिया गया गाम 

10 प्रतिशत की दर में 
प्रायमर मा कटौ 
निद्रा 
प्र शादायगिर 


1 ,6000 


- 


- 


- 


- 


15 1 (1 ) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( गग ) 100000 


20 


1 001 25 दिया गया भ्यान 

सरकार का दी गई फोन 
अन्य पदागिय 


6 19 
008 
100000 
--- - - ---- - - 
100 ( 25 


- - - 


( TT ) प्रतिगान 
रुपान्तरण ऋण , 
1946 की वापसी 
अदायगी की प्राप्ति 
या में पर्याप 
द्वारघर भावधि 
जमा में पुा नरे 
कर दिया ग । । 


११ 650 5 

141 . 4 


30 (0 00 दिया गया माग 

सरकार को दी ।ई फीस 
10 प्रतिशतका दर 
Tr1 FLETTE 

- 


21 


- - - - - - - - - 

3709 . In 


__ - 


- - - 


- 


- - - 


- 


--- 


- 


- 


- 


- - 


- 


- - - - 


- - 


- 


- 


- 


- 


- 


- 
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- 


- - 


२० 


0 


. 


12,800 001 


13, 300 . 00 


220 . 74 


500 000 
11 , 000,000 


11 , 000 . 00 


165 . 00 


22. मर एम० पी० जोशी प्रिमिपल . र कालेज णे 5-वर्षीय डाकघर सावधि 
म्याम निधि 

जमा 

___ 5-3/ 4 प्रतिशत ऋण 2002 
23. कुमारी कनार्क म्मारक भारत की नारियों की स्त्री - 5-वर्षीय डाकघर सावधि 
उपचर्या निधि 

रोग चिकित्सा सहायता जमा 
तथा शिक्षा प्रवान करने 
याली राष्ट्रीय संस्ण 
की बम्बई शाखा के 
अध्यक्ष द्वारा श्री मार० 
एन० भावनगरी, एम० 
मी० बिल्लमोरिया एण्ड 
कम्पनी चार्टर्ड एकाउन् 
ट , 113 महात्मा गांधी 

रोड, बम्बई- 1 
24. बरजोरजी मानेकजी शिक्षानिदेशक , महाराद 5-वर्षीय डाकपर सावधि 
सुता रिया पुरस्कार निधि राज्य , पुणे 

जमा 
25. कैम्पबेल स्मारक पदमा शियाटिक सोसायटी की 5-वर्षीय डाकार सावधि 
निधि 

बम्बई शाखा की प्रबन्ध जमा 
समिनि टाउन हाल 
बम्बई- 1 


2 , 000 . 00 


2 , 000 . 00 


30 . 00 


4 , 900 . 00 


4 , 900 . 00 


578 . 70 


- 


- 


10 


11 


12 


- 


- 


- 


- - - - 


- 


- - - 


( पघ ) 12, 800. 00 


13, 020. 74 


22 


विया गया व्याज 
सरकार को दी गई फीस 
10 प्रतिशत की दर से 
प्रायकर की कदौतियां 
अन्य प्रवायगिया 


197 . 60 

2 . 14 
21 . 00 


12, 800 00 


13, 020, 74 


( षष ) 3 प्रतिशत 
रुपान्तरण ऋण , 
1946 को वापमी 
प्रदायगी की प्राप्ति 
यों का 5वर्षीय 
डाकघर मावधि 
जमा में पुनः निवेग 
कर दिया गया है । 
( इ . उ . ) १ प्रतिशत 
रुपान्तरण ऋण, 
1946 की वापसी 
अदायगी की प्राप्ति 
यों का 5-वर्षीय 
पाकघर मावधि 
जमा में पुन. निवेश 
कर दिया गया है । 


( ) 11 ,000 . 00 


11, 165. 00 


23 


23 


146 . 00 

2 . 00 


दिया गया ब्याज 
सरकार को दी गई फीस 
10 प्रतिशत की दर 

मे आयकर की 
कटौतियां 
अन्य प्रदायगियो 


17. 00 


11, 000 . 00 


- 


- 


- 


-- - - 


- 


- 


- - 


11, 165 00 


- 


- 


- 


- 


- 


-- 


- 


- 


- 


( पर ) 2 , 000. 00 


24 


27 . 00 
3 . 00 


03000 दिया गया व्याज 

10 प्रतिशत की दर 
मे अ . यकर की कटोतियां 
अन्य प्रदायगियां 


2 , 000 . 00 


( अप ) 3 प्रतिशत 
रुपान्तरण मण, 
1946 की वापसी 
अदायगी की प्राप्ति 
यों का 5-वर्षीय 
डाकघर मावधि 
जमा में पुनः निवेण 
कर दिया गया है । 


2 , 030 . 00 


- 


- 


- 


- 


- 


- 


- 


- 


- 


25 


578 70 दिया गया व्याज 

मरकार को दी गई फीम 


572. 70 
___600 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


578 70 


[ भाग II - 


3 (ii )] 


भारत का राजपक्ष : पवरी , 1988/पोष 19, 1908 


- 


- 


- 


- 


- 


13 प्टेट बैंक के शेयर 


28. सर जमसेवची जेजी भाई 
पारसी हितकारी सम्पा 


1,300 . 00 


18,81,350 . 00 


2,13,244. 10 


सचिव, सर जे. जे. पी . दी . 
संस्था 209 3ा . पावा 
माईनाराजी 
फोर्ट पम्मी- 1 


50000 


18,10, 15000 


10, 500 . 00 


*•3/ 4 प्रतिषत भण 

1988 
मर्षीय गकार सावधि 

पमा 
5 -1/ 2 प्रतिशत ऋण 
___ 1099 
5-3/ 4 प्रतिशत ऋण 

2002 
प्रतिसतण1998 
8-3/ 4 प्रतिशत ऋण 

2003 


3, 400 . 00 


11, 300 . 00 
15, 200. 00 


- 


- 


- 


- 


- 


- - 


- 


- 


8 


9 


10 


11 


12 


म . 


( छ ) 3 , 81 ,634. 08 


3, 74, 878 . 98 


2,10, 804, 70 


26 


दिया गया माण 
सरकार को दी 
गई फीस 
प्रम्य प्रवायगिर्या 
10 प्रतिशतकी पर 
से भापकर की 
मतौतिपी 


2,133. 40 
3, 61, 000 . 00 


308 . 00 


5, 74, 844 . 10 


8,930 . 88 ( छ ) 

( 1 ) ३ प्रतिमत अण 

1896-97 की 
6, 900 ८० 
( 3 ) 5 वर्षीय लाभ 

भर सावधि जमा की 
2, 97, 200 . 
( 3 ) 39, 00010 
( 4 ) 9,000 . 
( 5 ) 0, 4001. की 
वापसी अदायगी 
की राशि पौर 
मोर मारतीय स्टेट 
बैंक के 13 माधा 
रण शेयरों पर 
राइट पेशकश की 
बिक्री से हुई 
104 ९० की 
प्राप्तियों में से 
100 रु० की 
रासि मा 5 वरीप 
हाकषर मात्र 
जमा में पुनः निवेग 
कर दिया गया है । 
- -- - - - - 


- - - - - 


- 


- - 


- - 


- - 


- 


- - 


- 


- 


- 


- 


- - - - - 


- 


- 


--- - - --- - -- -- - - 


-- 


- 


- - - 


. 


- 


- 


87 / 2015 GI - 4 . 
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.. . - 


- . - ..- -. 


- . . - . 


. 


- - . . . 


- 


- - - - - - 


- 


- 


- 


- 


- - - - - - 


-- - 


रु० 


रु . 


27. महिला चिकिरमा सहायता नेशनल एशोसिएशन की 

वेने और भारतीय महि - अम्बई शाखा के कोषा 
लाओं की हिदायते वेनेध्य क्ष , मार्फत श्री मार० 
के लिए नेशनल एशोसि. एन . भाषनगरी एस . 
ऐशन की सम्बई शाखा मी० बिल्लीमोरिया एक 

क . 113 एम० मी . 
रोड , बम्बई- 1 


2 , 48, 100 . 00 


2 , 48, 100 . 00 


8, 504 . 26 


बर्षीय डाकपर सावधि 

जमा 


72,000 . 00 


72, 000 . 00 


1 ,080 . 00 


28. रुस्तमजी जमशेवजी 

जे०जी० भाई गुजराती 
विद्यालय निधि 


मचिव सर, जे०जे० पारसी 5-वर्षीय बाघर साषधि 
हितवादी संस्था, 209 जमा 
म . दादाभाई नौराजी 
रोड, फोर्ट बम्बई- 19 


10 


- 


1 


रु . 


( गण ) 2, 48, 100 00 


2, 54604. 20 


6,112. 20 


27 


दिया गया म्याज 
सरकार को दी गई 


फीस 


65 . 00 


10 प्रतिशत की 
दर से माय 
कर की कटौतियां 
अन्य अवायगियों 


327 , 00 
2, 18,100 . 00 


( जज ) 3 प्रतिशत 
रुपान्तरण, ऋण , 
1948 और 5 
वर्षीय डाकघर 
सावधि जमा की 
वापसी -अदायगी से 
प्राप्त क्रमशः 
2,18,1000 
पौर 30,000 १० 
की राशि का 5 
वर्षीय डाकघर 
माषधि जमा में 
पुनः निवेश कर 
दिया गया है । 


2, 54, 604 . 20 


( सम ) 72,000 . 00 


961 , 00 


28 


11 ( 1) 


73, 080 . 00 दिया गया ध्याज 

सरकार को दी गई 
फीम 
10 प्रतिशत की दर 
से आयकर की 
कटौतियां 
अस्य अदायगियां 


( माझ ) 3 प्रतिशत 

रुपान्तरण ऋण, 
1946 की बापमी 

अदायगी की 
72, 000 रुपए 
की प्राप्तियों का 
5-वर्षीय डाकपर 
भावधि जमा में 
पुनः निवेश कर 
दिया गया है । 


108 . 00 
72, 000 , 00 


73, 080 . 00 


- - - - - - - - - - - - - - 
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- - 


- - 


- 


- 


- 


- 


- 


- 


- 


- - 


- - - - 


- - 


- 


- 


- 


- - 


- - 


- - - 


50, 300 . 00 


50 300 00 


744 . 00 


4, 47 , 700 . 00 


4, 47 , 70000 


25, 751 , 90 


29 भूतपूर्व संगालो राज्य शिक्षा निदेशा, महाराष्ट्र, 5-वर्षीय डाकघर सावधि 
द्वारा रखी गई पिग राज्य पुणे 

जमा 
एजवर्ड स्मारक निधि 
30 सी०पी० पीर मगर सचिव, शासी निकायकिंग 5-वर्षीय डाकपर सावधि 

किग एडवर्ड स्मारक एडवर्ड स्मारक समिति , जमा 
ममिति निधि 

नागपुर 
31. मी०पी० कृषि और मचिव , शासी निकाय कृषि 5-वर्षीय डाकघर मावधि 

उद्योग सुधार निधि और उद्योग नागपुर जमा 


1 , 29, 900 00 


1, 29, 900 . 00 


2, 495 . 75 


• - - - 


- 


- 


- 


- 


7 


10 


11 


12 


३० 


( अ ) 50, 300 . 00 


23 


29 


802. 02 

7 08 


51,044 . 00 दिया गया व्याज 

सरकार को दी गई 
फोस 
10 प्रतिशत की दर 
से आयकरकी कटौतियां 


74 . 00 


अन्य अवायगियां 


50, 300 . 00 


- 


- - - 


51, 04400 


( टट ) 2,61, 800 . 00 


30 


25, 132 , 71 
257 19 


2,87, 553 90 दिया गया व्याज 

सरकार को दी गई 
फीम 
10प्रतिशतकी दर से 
आयकर की कटौतिया 
अन्य अदायगियो 


364 . 100 


2, 61 , 80000 


( अन ) 3 प्रतिशत 
ऋण, 1896-97 

और 3 प्रतिशत 
रूपान्तरण ऋण 1946 
की वापसी अदायगी 

से प्राप्त क्रमशः 
1200 रुपए भीर 
49 . 00 रुपए 
की राशि का 5 
वर्षीय डाकघर 
मावधि जमा मे 
पुन निवेश कर 

दिया गया है । 
( टट ) १ प्रतिशत 
1896- 97 पौर 
3 प्रमिशत रूपान्त 
रण , ऋण 1946 की 
यापसी- अदायगी में 
प्राप्त क्रमश. 
19, 000 रुपए पौर 
2, 42, 800 रुपा 
की राशि का 5. 
वर्षीय डाकघर 
सावधि जमा मे 
पुन निवेश कर 
दिया गया है । 
( ठ ) 3 प्रतिशत 

रूपान्तरण ऋण, 
1946 की वापसी 
अवायगी से प्राप्त 

1, 24,000 रुपए 
पोर -वर्षीय डाक 
घर मावधि जमा 
की वापसी- अदा 

यी से प्राप्त 
5, 900 रुपए की 
राशि का 5-वर्षीय 
आकयर मावधि 
जमा मे पुन निवेश 
कर दिया गया है । 


2, 87, 553 90 


( ठठ ) 1, 29, 900 00 


31 


2 , 284 . 75 

2500 


1, 32395 . 73 दिया गया म्पाज 

गरकार को दी गई 
फीम 
10 प्रतिशत की दर से 
आयकर की कटौतियां 
अन्य अवायगियां 


186 . 00 
1, 29, 900 . 00 


- - - - - - - - - - - 


1, 32, 395 75 


- 


- 


- 


- 


-- 


- - 


- 


- 


- 


- 


- - 


-- -- --- - - 


- 


- 


- 


- 


- 


- - - - 


- - - 


- 


- - - 


- - - - - 


- - 


- - - 


- 


- 


- 
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2 
- - 


-- - - 


- - 


- - - 


- - - -- -- 


- - - - -- - - -- - 


+ 


+ 


: 


० 
100. 00 


4, 200 00 


455 . 55 


32 एन एन गाडिनर स्मारक नागपुर का विशप 

छाववृत्ति निधि 


वर्षीप कपर सावधि 
जमा 


200 . 00 


200 . 00 


33 . 67 


93. सौभाग्यवती कृष्णवाई 
मालारण सूले पुरस्कार 
निधि 


प्रशासक की नियुक्ति शिक्षा 5 वर्षीय गकपर सावधि 
विभाग, मध्य प्रदेश के जमा 
पास विचाराधीन है । 


900 . 00 


900 . 00 


106 . 48 


5-वर्षीय गकपर सावधि 

जमा 


34. रायबहादुर पन्धुजी जना- तदेव 

दन नोवेल पुरस्कार 
35 ग्राउनिंग छात्रवृति और कलक्टर, नागपुर 

मानिंग शिक्षक छात्र 
वृत्ति निधि 

- - - 


गफपर सावधि 


13, 800 . 00 


13, 800 . ०० 


411 . 05 


5-वर्षीय 

जमा 


- 


- - - 


- 


- 


( 7) 


( 8) 


(9) 


(10) 


12 


- - - - - - 


१० 
449 . 55 


( 4 ) 400. 00 


855 . 55 दिया गया ग्याज 

सरकार को दी गई 

फीस 
10 प्रतिशत की दर से 
भास्कर की कटोतियो 
अन्य अवायगियो 


5 . 00 
1 . 00 


400 . 00 


( स ) 3 प्रतिशत 

रूपान्तरण ण, 
1948 फी वापसी 
अदायगी से प्राप्त 
400 रुपए की राशि 
का 5-वर्षीय अक 
पर सावधि जमा 
मैं पुनः निपेश कर 

दिया गया है 
113 73 ( का ) यह रकम मय - 

शेष की जीत है । 


855 , 55 


( a ) 9006 


33 


113. 73 दिया गया म्यान 

सरकार को दी नई 


फीस 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( मण ) 415. 36 


521 84 दिया गया म्पाज 


520 . 84 ( गण ) यह रकम अथ- 

रोष की गोतम है । 


34 


सरकार का दी गई फीस 


1 . 00 


100 


( तत ) 13, 800 00 


35 


14, 211 . 05 दिया गया म्यान 

सरकार कोपी गई फीस 
10 प्रतिशत की दरसे 

मायकर की कटातिमा 


390 . 05 

4 , 00 
17 . 00 


माय अवायगिर्या 


13, 800, 00 


- 


- - 


- - - 


- 


. ( तत ) ३ प्रतिशत 

रूपान्तरण रुण , 
1946 की वापसी 
भवायगी से प्रार 
11, 600र. की 
राशि और 3 वर्षीय 
डाकपर सावधि 
जमा से प्राप्म 2200 
रुपए की राशि का 
5 वर्षीय एकबर 
यावधि जमा में पुन: 
निस कर दिया 
गया है । 


14, 211 , 05 


- 


- 


- - 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 


m 


- 


- 


- 


- 


- - - 


m 


- 


- 


- - 


- 


- 


- 


- - 


- 


a 


- 


- 


- 


- 


- 


- 
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- 


- 


- - 


3 


- 


.. . 


- 


36. जाज पुरस्कार निमि 


1, 200 . 00 


1, 200 . 00 


पनसरक्षक, उत्तरी भयपुर 5-वर्षीय गावर माधि 

सकिल , चन्द्रपुर जमा 


36 . 00 


- 


+ 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - 


- 


- 


- 


- 


-- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


-- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( 7 ) 


( 8 ) 


( 10 ) 


( 11 ) 


( 12 ) 


- 


- 


-- - 


- 


- 


रु . 


( पथ ) 2, 391 05 


2, 427 , 05 दिया गया व्याज 

सरकार को दी गई फीस 
10 प्रतिशत की दर में 
आपकर की कटौतियो 
अन्य अवायगियो 


400 


120 . 00 


3 प्रतिशत ऋण , 1896- 97 

और 3 प्रतिशत रूपालरण 
ऋण, 1946 की वापसी 
अदायगी से प्राप्त क्रमशः 
19,000 40 भोर 
2, 42, 800८० की रामि 
का 5-वर्षीय साकपर सावधि 
जमा में पुनः निवेश करदिया 


1, 223 . 05 ( 44 ) या रकन 1191 05 36 

रु० को अवशे को 
योतक है और 3 
प्रतिसत रूपान्तरण 
ऋम 1946 की 

वापसी- अदायगी में 
प्राप्न 1200 रुपए की राशि 
का 5 वर्षीय गक 
घर मावधि जमा 
में पुन निवेश कर 
दिया गया है । 


130100 
- - - - - - - - - - - - - 


. 


( 2 ) 


( 3) 


33, 40000 


35, 40000 


53100 


तमिलना 
1 विक्टोरिया जमन्ती छान - एक ममिति जिसके मदम्य 5-वर्षीय डाकघर मावधि 
युमि अक्षय निषि, मंगलोर है । 

जमा 
1 दक्षिण कनारा के जिला 
बोर्ड के अध्यक्ष 

न्यायाधीश 
2 दक्षिण कनारा के जिला 

बोर्ड के अध्यक्ष 
3 मंगलोर नगर परिषद 

के सभापति, और 
4 दक्षिण कनारा के जिला 
शिक्षा अधिकारी और 
पक्षिण कनारा के जिला 
अधिकारी अध्यक्ष के रूप 


- - - - - 


- - 


- - - 


- 


- - 


- 


- - 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( 7 ) 


( 9) 


( 10 ) 


( 11 ) 


(12 ) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - 


( ) 2.178 . 74 


रु . 
1, 2000 ) 


2, 704 , 74 दिया गया ध्यान 

सरकार को दी गई फीम 


। 


5 31 


1,304 43 ( मर ) यह योतक है : 

अयसेष 1938 . 74 
अन्य प्राप्तिया 240. 00 


1, 205. 31 


| 


- 


- 


1178 . 74 


- -- - - - - - .. 


. - . .. 
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( 8 ) 


( 6 ) 


- 


१० 


45, 400 00 


समा 


3, 200 00 


400 00 


60,90000 


300 2 19 


2, 70000 


- .... - - - - - - . . . - - - - 
2. जाना महला रगया चेदटी पालेज शिक्षा निदेशक वर्षीय आकषर सावधि 
कालेजिएट छात्रवृत्ति निधि मद्रास 
मद्रास 

6- 3/ 4 प्रतिशत तमिलनाड 

ऋण 1892 
6-1/ 2 प्रतिशत समिलना 

ऋण 1989 
5- 3/ 4 प्रतिशत ऋण 

2001 
7- 1/ 2 प्रतिशत भारत सरकार 

ऋण 2010 
3 ग्रिग स्मारक अभय निधि विद्यालय शिक्षा निवेशक 5-वर्षीय डाकघर सावधि 
मद्रास 

मद्रास और जिलाधीश , जमा 
मद्रास 

7 प्रतिशत भारत सरकार 

ऋण 2010 
4 जे०एम० बोन मारक अक्षय दक्षिण रेलवे के मुख्य ममि . 5-अर्षीय डाकघर सावधि 
निधि मनाम यता, मद्राम 

जमा 
7 -1/ 2 प्रतिशत भारत सर 

कार ऋण 2010 
- - - - - - - - - - - - - 


9, 200000 
12, 600 001 


15,20000 


46605 


260000 
1 ,600 00 


) 


390000 


22060 


1, 200 00 0 


- - - 


- - 


- 


- 


- 


- 


( 10 ) 


- - 


- - 


१० 


( घ ) 4, 968 00 


7970 99 दिया गया व्याज 

सरकार को दी गई फीम 


7, 940 97 ( धध ) यह ग्रोसक है , 

अवशेष 


30 02 


474180 


- 


- 


- 


- 


- 


- 


- 


- 


-- 


- 


- 


- 


30 02 


आयकर की बापमी 


227 00 


- 


- 


4, 968 00 


( नन ) 4, 301 22 


4767 27 दिया गया न्याज 

सरकार को दी गई फीम 


4 66 


4282 61 ( नन ) यह मम 

ग्रतिमा है 
प्रथशेष 4, 261 22 
मायकर की 
वापसी 40 00 


400 


130122 


वालम 6 में दी गई श्याम 

की रकम में स्रोत 
पर काटी गई प्रायकर 
भौर अधिभार 

की रकम गामिन 

नही है । 
787 23 ( पप ) यह रकम द्योतक 


( पप ) 737 84 


964 48 दिया गया पाज 

मरवार को दी गई फीस 


175 00 

226 


171 26 


प्रथशेष 704 + 
मायकर की 
वापमी 1300 


4 


M 


- 


- 


- 


- 


737 81 


कालम 6 में दी गई 
रकम मे स्रोत पर 
फाटी गई आयकर और 
प्रधिभार की रकम 
शामिल नहीं है । 


- - - - -- - 


- -- - -- - - 


- 


- 


- - 


- - 


- 


- 


- 


- 


- - - - - 


- 
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- 


- 


- 


- 


- 


. . ( 2 ) 


( 5) 


( 6 ) 


- - 


لهبيلطعن 


५, 


1000 

₹ 13, 06,400 . 00 


54, 499 00 


3, 82 000 000 


मध्य प्रदेश 
1 . नगाव सुल्तान जहा बेगम गवर्नर बोर्ड जिसमे निम्न - 3 प्रतिशत पान्तरण ऋण 
शिक्षा अक्षय निधि , भोपाल लिखित सदस्य है : 1946 

1 महामान्य सिकन्दर सोलन भारतीय युनिट ट्रस्ट में 

इफ्तिखार-उलमुख नवाब 3820 यूनिट 
मुहम्मद हमीदुल्ला खां 
2 श्री महावीर प्रमार वर्मा, 

भूनपूर्व न्यायाधीण , उच्च 
न्यायालय , भोपान . 
3 श्री मुहम्मद अहमद 

अन्सारी, 
भूनपूर्व न्यायाधीश , 
उच्च न्यायालय , 
भोपाल : 
4 कर्नल यामीनुलमुल्क 
नवाब जादा रशीदुग्न 

फरखा बहादुर और 
5. शुदमिटुल इंशामली 
कादिर श्री शैयव माशूक 
प्रली महामान्य मवान 
भोपाल के सर्फे खास 

विभाग के सचिव 
2 रामचन्द्र ठाकुर पुरस्कार सचिव, माध्यमिक शिक्षा प्रतिशत गान्तरण ऋण 
निधि 

बोई मध्य प्रदेश, 
भोपाल 


30000 


* सामन्त शाकुर पुरता 


60000 


G50 


1946 


- 


- 


- - - 


- 


- - - - - - - 


___ - 


- - 


- - - . 


- ...-. - - - 


. . . - 


- 


- 


- - 


-( 7 ) 


- 


( 10 ) 


( फफ ) 3, 24, 489 18 


( 8 ) 
9,78, 988 18 दिया गया व्याज 

सरकार को दी गई फीम 


53, 835 . 099 , 24, 489 18 
____ 6b31 


78, 407 . 00 


( 11 ) ( 12 ) 
( फफ ) यह 4 प्रतिशत 1 
एम०पी० ऋण 1971 
की खर्च न की गई 
89. 18 २० की 
अयशेष राशि और 
5 प्रतिशत रूपान्तरण 
ऋण 1046 की 
वापसी - प्रदायगी से 
प्राप्त 9,24, 400 
रुपए की राशि की 
योतक है । कालम 6 
में विखाई गई म्यान 
की रकम में सोत पर 
काटी गई प्रायकर 
और अधिभार की 
रकम शामिल नहीं 


( बग ) 100 . 00 


506 . 50 दिया गया न्याज 

मरकार को दी गई फीस 


6 . 41 
__ _008 


__ 650 


500 00 ( बब ) यह 3 प्रतिशत 

पाम्मरण ऋण, 1946 
की वापमी अदायगी 
से प्राण 8, 300 00 
म० की ग्रोतक है । 
कालम 6 में दिखाई 
गई म्याज की रकम मे 
स्रोत पर काटी गई प्राय 
कर और अधिभार की 
रकम में शामिल नहीं है । 


- - .- . .. 


- - 


- 


- 


- - - 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- 


- - 
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2 ) 


( 3 ) 


( .) 


( ) 


T 


3. हारिंग पवक मिधि 


2,10000 


2100 . 00 


28, 30 


लोक शिक्षा निदेशक , 

मध्य प्रदेश भोपाल 


प्रतिशत रूपान्तरण करण , 
1946 


500 . 00 


600 , 00 


4. महम् भौर स्पैम रमन 

मषफ निधि 


गिला शिक्षा मक्षिकारी , 
बिलासपुर 


8- 3/ 4 प्रतिशत मध्य प्रवेश 
एस०पी० अण, 2000 


38 . 80 


7, 100 . 00 


7,100 . 00 


95 . 30 


5. पंजित मकर गंगाशंकर मुख्य कार्यकारी अधिकारी 

ठाकुर छात्रवृत्ति निधि जमपद समा , वमोह 


प्रतिशत रूपान्तरण ऋण, 
1946 


_ __ (7) __ _ _ (6) 


(9) 


( 10) 


( 11 ) 


( 12 ) 


( भम ) 2, 100 . 00 


2 ,128 50 दिया गया म्याज 

सरकारकीदी गई फीस 


28 . 18 
0 . 32 


28 . 50 


2,100 00 ( मम ) यह 3 % 

रूपान्तरण ऋण, 
1946 की वापसी 
अपायगी से प्राप्त 
8, 300 . 00 5 . की 
योतक है । कालम 6 
में दिखाई गई प्याज 
की रकम में स्रोत पर 
काटी गई मायकर 
और अधिभार की 
रकम मामिल नही 


( मम ) 85 . 72 


134 , 52 दिया गया व्याज 

सरकार को दी गई फीम 


38 . 36 
___ 0 . 44 


38, 80 


9372 ( मम ) यह रकम 4 

মনিম্ন মানে 
ऋण, 1971 की वर्ष 
न की गई अपशेष 
राभि की योतक है । 
कालम 8 में विखाई 
गई ग्याज की रकम 
में जीत पर काटी 
गई आयकर और 
अधिभार की रकम 
शामिल नहीं है । 


94 43 


( मप ) 7,100 00 


7, 195 . 50 दिया गया व्याज 

मरकार को दी गई फीस 


1 . 07 


95 50 


- - - - 


- - 


- 


- - - 


- - 


- 


7,100. 00 ( यय ) यह 3 प्रनिगम 

रूपान्तरण ऋण , 
1946 की वापसी 
अदायगी से प्राप्त 
8 , 300 २० की राशि 
का घोतक है । कालम 
6 में दिखाई गई 
ग्याज की रकम में 
बात पर काटी गयी 
आपकर और अधि 
मार की रकम 
शामिल नहीं है । 


- - 


- 


- - -- - - - 


- 


- - 


- 


- - 


- - - - 


- 


- 
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_ ( 3) 


( 5 ) 


_ _ 


( 6 ) 


- 


" - - 


.. . 


... 


. . . 


- - 


- 


- 


5, 000 . 00 


5, 000 . 00 


68 . 00 


2, 600 . 00 


2, 600. 00 


35 . 00 


७. रेवाशंकर पंडया हाई स्कूल मंगर शिक्षा अधीक्षक, 3 प्रतिशत रूपान्तरण ऋण , 
छात्रय सि निधि 

1946 
7. लक्ष्मीबाई छात्रवृत्ति निधि जिला शिक्षा अधिकारी , 3 प्रतिशत रूपान्तरण ऋण, 

जपनर 

1948 
8. बुडवई छात्रवृत्ति निधि प्रिन्सिपल, गमकुमार कालेज 8- 3/ 4 प्रतिशत मध्य प्रदेश 

रामपुर 

एस०सी० ऋण, 2000 
3 प्रतिशत रूपान्तरण नाण , 

1946 


2, 400 . 001 


10, 700 , 00 


301 . 50 


___ 8,3,00. 001 


- 


- - 


- 


- 


( 7 ) 


( 8 ) 


( 9 ) 


(10) 


( 11) 


(12 ) 


(i ) 5, 000 . 00 


६० 
5, 068 . 00 दिया गया व्याज 

सरकार को दी गई फोस 


87 . 25 
0 . 75 


68 . 00 


5, 000 . 00 (i ) यह 3 प्रतिशत 

रूपान्तरण ऋण, 
1946 की वापसी 
अवायगी से प्राप्त 
8, 300 १० मी राम 
को घोतक है । कालम 
6 में दिखाई गई व्याज 
की रकम में स्रोत 
पर फाटो गई आयकर 
और अधिमार की 
रकम शामिल नहीं 


( ii ) 2, 600 . 00 


2, 835. 00 दिया गया व्याज 

सरकार को दो गई फोस 


34 . 61 
0 . 39 


35 . 00 


( ii ) यह 3 प्रतिशत 
रूपान्तरण ऋण , 
1948 को वापसी 
मदायगी से प्राप्त 
8, 300 २० की राशि 
की बोतक है । 
कालम 8 में दिखाई 
गई ब्याज की रकम में 
स्रोत पर काटो गयो 
आयकर और अधिभार 
की रकम शामिल 
नही है । 
(iii ) यह 4 प्रतिशत 

एम०पी० ऋण, 1971 
की बर्च न की गई 
44 . 63 रुपए की 
अपशेष राशि और 3 
प्रतिशत रूपान्तरण 
ऋण, 1948 की 
पापसी- अदायगी से 
प्राप्न 8, 300 रु . 
की राशि को पोतक 


(iii ) 8, 344, 63 


8, 344. 63 


8, 646. 13 दिया गया व्याज 

सरकार को दी गई फीस 


298 . 15 

3 . 35 


301 , 50 


फालम 6 में दिखाई गई 
म्याग को रकम में 
मोत पर काटी गई 
मायफर और अषि 
भार की रकम 
शामिल नहीं है । 


87/ 2015 GI - 5. 
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- -... . - 


- 


- 


- 


1 , 100 . 00 


1 , 110 . 00 


1 , 800 . 00 


1 , 600 . 00 


1, 100 . 00 


1100 . 00 


1946 


बिहार 
! , युडायस स्मारक निधि फलफ्टर , पागलपुर 5-वर्षीय डाकार सावधि 

जमा 
2 राजा रघुनंदन प्रसाद अवैसनिक कोषाध्यक्ष,विहार ३ प्रतिशत रूपान्तरण ऋण, 
ग्यास निधि 

एम . पी . सी . ए . 1946 

मदालत पाश्रम , पटना 
3. सर फखरूद्दी म स्मारक शिक्षा निदेशक बिहार प्रतिशत रूपारसरण ऋण 
स्वर्ण पदक निधि 

पटना 
उत्तर प्रदेश 
पलीगढ़ 
1. तसहक रसूल अरबी , कोषाध्यक्ष, मुस्लिम विश्व- 3 प्रतिशत रूपान्तरण ऋण 

छात्रवृत्ति अक्षय , निधि विद्यालय , मलीगढ़ 1946 
म्याम 
2. सर सैयद महमव स्मारक रजिस्ट्रार , मुस्लिम विश्व- 3 प्रतिशत रूपान्तरण ऋण 
भ्यास मिधि 

विया लय , अलीगढ़ 1946 
3. सर विलियम मैरिस फुलपति, मुस्लिम विश्व - 3 प्रतिशत रुपान्तरणऋण , 
छात्रवृत्ति प्रक्षय निधि , विद्यालय, अलीगढ़ 

1946 
न्यास 


20, 200 . 00 


20, 200 . 00 


303 . 00 


1 ,16, 000 . 00 


1 ,16,600 . 00 


1 ,740 . 00 


6, 400 . 00 


6 , 400 . 00 


96 . 00 


इलाशबाद 
4 . रीवा छानति अक्षय 
निधि न्यास 


4,10000 


4 ,100 . 00 


61 . 50 


प्रशामामार्य गवर्नमेंट इंटर 
कालेज , इलाहाबाद 


३ प्रतिशत रूपान्सरण ऋण 
1946 

- - 


- -- 


- 


- - - - 


- 


. 


. 


.. .. - - - 


- 


- 


- -- 


- - - - 
10 
- - - - -- - - - 


1011 


- --- 
11 
- - - --- 


12 


__ - - 


बिहार 


- - 


- - - - -- 


उन प्रदेश 


303 00 दिया गया व्याज 

सरकार को वो गई फीस 


299 . 97 

3 . 03 


30300 


1 , 740 . 00 दिन गया ब्याज 

सरकार को दी गयी 
फोग 


1 , 722 60 

7 . 40 


1 , 740 . 00 


96. 00 दिया गया व्याण 

सरवार को दी गयी फीस 


95 . 04 
0 . 96 


96 . 00 


81 . 50 दिया गया व्याज 

सरकार को दी गई फीस 


60 . 88 
0 , 62 


61 . 50 


- ----- 


- 


- 


- - - 


- 


- - - - 
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- 


5, 200. 00, 


5 , 200 . 00 


7000 


14, 900 . 00 
26000. 00 


14, 900 00 
26000 . 00 


21200 
3911 . 00 


45, 000 , 00 


45 , 000 00 


5 पल्ला छानवनि प्रक्षय शिक्षा निदेशक , उ र प्रदेश ३ प्रतिशत रूपान्तरण पण , 
निधि न्यास इलाहाबाद 

1946 
6 विजयनगरम छानति रामाचार्य गवर्नमट वेष्टर प्रतिणन म्हपारण ऋण 

अक्षय निधि न्यास कालेज इलाहाबाद 1946 
7. विजयनगर छान्नवृत्रि रजिस्टार इलाहबाद पिण्य- 3 प्रतिशत रूपान्तरण ऋण 

प्रक्षय निधि याम विद्यालय, इलाहाबाद 1946 
वाराणसी 
8 साधौलाल छानवनि प्रसय उप -कुलपनि वाराणसी संस्कृत प्रतिशतरूपान्तरण ऋण, 
निधि न्यास विश्वविद्यालय वाराणसी 

1946 
9. पादियावाड़ संस्कन छात्र - संदेव 

3 प्रतिशत रूपान्तरण ऋण 
वृत्ति प्रक्षय निधि न्यास 

194G 
10. रीया छात्रवृत्ति निधि प्रवानाचार्य, राजकीय प्रतिशत रूपान्तरण ऋण, 
न्यास उच्चतर माध्यमिक 

1946 

विद्यालय ,वाराणसी 
11 . नागरी प्रचारिणी सना सचिव , नागरी प्रचारिणी प्रतिशत रूपान्तरण ऋण 

मक्षय निधि न्यास समा , याराणसी 


675 . 00 


9, 100 . 00 


9 ,100 . 00 


136 , 00 


5,800 . 00 


6, 000 . 00 


87 . 00 


1 , 63,100 . 00 


1 , 33, 100 . 00 


1. 166. 50 


1946 


- 


- 


- ~ - - 


" 


9 


10 


11 


12 


78 . 00 दिया गया व्याज 

सरकार को दो गई फीस 


77 . 22 
0 . 78 


78. 00 


222 . 00 दिया गया व्याज 

सरकार को दी गई फीस 


219 . 78 

2 , 22 


222 . 00 


390 . 00 दिया गया व्याज 

सरकार को दी गई फीस 


386 . 10 

3 . 90 


390 , 00 


675 . 00 दिया गया व्याज सरकार 

को दी गई फीस 


869 . 25 
6 . 75 


675 . 00 


136 . 50 विया गया व्याज 

सरकार को दी गईफस 


135 . 13 
1 . 37 


136 . 50 


87 . 00 दिया गया ध्यास 

सरफार को दी गई फास 


86 . 13 
0 87 


87 . 00 


| 


2, 440 . 50 दिया गया पाज 

सरकार को दी गई फीस 
स्त्रोत पर मायकर की 
फटीसी 


2, 395 . 03 कालम 0 में दिखाई गई रननंतर ताटr 

24 . 47 गई आयकर की रफम शामिल नही । 
27 . 00 


2 , 446 . 50 


- - - - - 


- 


- 


- 


- 


- - - - 


- - - 


- 


- 


- - - - - 


- 


- -- - - 


- - - 


- - - 


- - - - 


- 


- 
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- 


- - - - - - - 


- 


1 , 500 00 


प्रतिशत सपा- ग्ण ऋण 
1946 


1, 50000 


21. 50 


7, 30000 


7 , 30000 


109 . 50 


12. महाराज न मार गुधा , उपखलपति वनारस, हिन्द 

गैबर मित्र देव , मोनप र विश्वविद्यालय , बाराणमी 
सपा के प्रत्यक्ष उसग 
मिार उटा पदक 

क्षय निधि न्याम 
13. वसी की रान मुज्न रजिन्दार , बनारस हिन्द , 

गज लगी देयो अक्षाय विश्व विद्यालय , मागणी 

निधि न्यास 
पौर गलयाल 
14 गढ़वाल क्षेत्र यशिक्षा सघिय, गइयाल क्षेत्र य 
न्यास निधि 

शिक्षा त्यास निधि , 
पौडी गढ़वाल 


पतिगत रूपान्तरण ऋण , 

1946 


3 प्रतिशत सपान्तरण ऋण 


51 , 80000 


51 , 80090 


777 . 00 


1946 


16, 600 000 


36 . 00000 


2 ,339. 4 


___ 19,400 000 


15. मगर शिक्षा प्राय मविव , नगर शिक्षा प्राय 3 प्रतिशत रूपान्तरण पण 

निधि न्यास पर निधि न्यास , इडिया लखनऊ 1946 
इलिया, लखनऊ 

5 वर्षीय डाफयर सावधि 

जमा 
16 कप्तान कु इब्रजीत प्रधानाचार्य मैटिकल कालेज 3 प्रतिशत रूपान्तरण प्रण, 
सिंह एम सी भाई, लखनऊ 

1946 
एम एस , स्मारक 
अनुसंधान छात्रवृत्ति 
ममय निधि मिर्जापुर 


1, 06, 600 . 00 


1, 06, 60000 


1, 699 . 00 


9 


10 


11 


12 


22 . 50 दिया गया व्याज 

भरकार को दी गई फीस 


22 . 27 
0 . 23 


22 . 50 


109 50 दिया गया व्याज 

सरकार को दी गई फस 


108 . 40 

1 , 10 


109. 60 


770. 00 दिया गया व्याज 

मरकार को दो गई फोम 


769 23 
7 . 77 


770 . 00 


2, 339 . 45 दिया गया ग्याष 

सरकार को दी गई फीस 


2 ,318 . 06 

23. 38 


2, 339. 45 


1, 599 . 00 दिया गया प्याज 

सरकार को दी गई फीस 


1 , 583 . 01 

15. 99 


1 , 599 . 00 


-- - -- - -___ -- - - - -- --- 
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- 


- 


5 


1 ,600 . 00 ) 


17. गिरोधी कायस्थ 

पाठशाला सक्षम नधि 
न्यास 


प्रतिशत सपान्तरण ऋण, 
____ 1946 
5 वीयावर सावधि जमा 


1 , 550 . 00 । 


9 ,150 . 00 


837 . 55 


प्रसन्धक समिति , जिम के 
मिर्जापुर के कलन्दर 
पदेन सभापति और 
स्व . मुणो विदेश्वरी 
प्रसाद पानीडर के संपदा 
के निष्पादक जिसके 
सदस्य है । 


पारिरी 


1 , 000. 00 


5 वर्षीय डाकघर 
सावधि जमा 


1. डामटर एम के . रामनाथन प्रधानाचार्य , जयाहरलाल 
स्मारक पुरस्कार निमि स्नात्तकोतर आयुर्विज्ञान 

शिक्षा संस्थान और 
अनुगंधान , पास्चेरी 


सव 


5 वर्षीय डाकपर सावधि जमा 


1 , 000 . 00 


2. श्रीमती , सुशीला सलवा - 

रावजली यादगार 
निधि 


5 वर्षीय डाकपर सावधि जमा 


1, 000 , 000 


. 


. 


3. श्री एन . सस्वारापजली 

बेटियार स्मारक पदक 
निधि 


। 


11 


12 


837 . 55 घिया गया व्याण मरकार 

को दी गई फीस 


829 . 18 

8 . 37 


17 


837 . 55 


व्याज वसूल करने 
के लिए कार्रवाई 
की जा रही है । 


पंजाब 


मारस मीर पाकिस्तान के बीच केन्द्रीय पूतं अक्षय निधियों से संबंधित प्रतिभूतियों का विभाजन म हो सकने के कारण प्रतिभूतियों की सूची तैयार 
मही की जा सकी । 


प्रमाणित किया जाता है कि उपर्युक्त विवरण के माग II में प्रवशित बकाया रकमें, भारतीय पूर्व प्रमाण निधि के कोषपाल के पास पारित संबंधित 
पूर्व माय मिचियों के भ्पोरेवार मांकड़ों से मेल खाती है । 


[ स . एफ / 1 / 1 / 87 टी . सी . ई . ] 

टी . प्रार . शाहालो , मोषाध्यम , भारतीय 
पूर्व माय निधि 
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(Oifice of the Treasurer of Charitable Endowments for India ) 


New Dollii the 15th June , 1987 
S .O . 46 - The following list ofproperties and of socuritie : 19 on the 31st March 1987 and abstract of accounts of interest for the year 
1986 -87 in rospect of Charitable Endowments ( Central) hold by th > Treasurer of Charitable Endowments for India or his agents under 
the Charitablo Endowments Act, 1890 (6 of 1890 ) kiefublished for gencral information , 


Part I- List of properties other than Securitics 


- 


- - 


- - - 


- - 


- - - 


Property held 


Remarks 


$ 1. Particulars of Vesting order Name of Administrators of 
No . 

- Endowment Property 
Nama Date - Ea 
No. 

Date 


Description 


Valuc 


Annual 
Income 
if known 


1 


2 


3 


Rs 


2, 23, 200 . 00 


Nil 


INDIA 
1. Ministry of Health 31 8 1902 Piseuur 
Notification No. 

Instiuito 
F . 14 , 26 /61 Instt 

of India 
as amended by 
the Ministry of 
Health & Family 
Welfare Notifica 
tion No . S . 22020 / 
11/76 73 (MS). 31 8 1977 


Immiaisti ator of 1. Anti Fabies Roscarch 
the Pasteur Ing Centro Building 
titute of India Kasauli . 

2 . Lady Linlithgo 
Sanatorium Build 

ing Kasauli. 
3 . Shelton Lodge 

Kasauli. 


22 , 18 , 700 . 00 


26 , 000 . 00 


4 000 . 00 


Nil 


2 . Ministry of Defence 19th July Farm Board of Admi Kamola Tehsil Kata 

Notification No . 1960 Fund of nistration of the dhugi District Nainital. 
S . R . O . 250 . 

the Fund . 
Kumaon 

1 . Dispensary 
Regimental 

(30 ft . x 24 ft.) 
Farm at 

2. Thimayya Lodge 
Kamola 

(30 ft. x 24 ft.) 
and 

3 . Guost House No . 1 
Udaipur 

(30 ft. x 35 ft .) 
4 . Guest House No. 2 

(28 ft . x 26 ft.) 


4000 . 00 


5,000.00 


3 , 500 . 00 


MAHARASHTRA 
1 . GIH . D . Educa - 27th May The The Collector of " Victoria Building " 1, 30 ,870 . 00 
tion No . 433 1909 Indian Bombay , Shri All that piece of 

Institute Janardan Ganpat- freehold , situated in 
of Science 120 and Shri the Fort on the eastern 
Naval H . Tata . side of Parsi Bazar Street , 

at or near thc Elphinstone 
Circlo with the measuagos , 
tenements and buildings 
thereon known as 
" Victoria Building " 

contajning by admcasu 
remont 482 - 3 /4 sq . yards 
of there abouts, 


54 , 396 . 00 The annual In 

come & Valua 
tion of S . No. 
1 to 15 are 
shown in Col. 
Nos. 7 & 8 ls 
As per letter 
No. C /2 /2371 
dated 
12 -6 - 1987 of 

Shri P . N 
Kutar Secre 
tary to the 
Board of Man 
Igement of 
Bombay Pro 
perty of the 
Indian Insti 
tute of Scionce 
Bombay 
House , Howi 
Mody Street , 
Bombay -23 . 


7 TET : TFT 9, 1988/ 914 19, 1909 


95 


[art II - - 26 3 ( ii )] 
1 2 


* *:Next9,10eff 19.10 


. 


WWW 


3 


4 


5 


2 . & 3. 


Do. 


Do. 


Do . 


3 . (A )G . A .I.H .D . 27th May, The 
Education No . 433 1909 Indian 

Institute 
of Science 


Rs. 

Rs. 
Do . " Albion Place and 1, 19,330 . 00 40 ,836 . 00 

Alexandra Terrace " 3 ,27 , 190 ,00 1 ,64, 556 . 00 
- All that picce of 
land , situated at Byculla 
on the eastern side on 
the eastern side of Parel 
Road with the messuages, 

tenements and build 
ings , thereon , with 
their out-houses and 
stables known as 
“ Albion Place and 
Alexandra Terrace " 
containing by admca 
surement 11 , 104 sq . 

yards or thereabouts . 
The Collector of New Construction be - 18,89,281 . 57 2 ,31,494 . 40 
Bombay Shri ing a building now 
Janardan Gan - known as “ I lotel Herit 
patrao Bodhe age built on portion 
and Shri Naval- H of land admcasuring 
Tata . 

11 , 104 sq . yards or 
there abouts situated 
at Byeculla on the 
eastern side of Pare ! 
Road , now known 
as Dr. Ambedkar 

Road. 
Do . 

(i) “ Reasy House " and 1,43, 190 . 00 29 ,256 . 00 
( ii ) “ Sandhurst House ” 1, 42 , 100 . 00 32 ,472 . 00 

- - All that piece or 
parcel of Leasehold 
land , situated on the 
Apolo Reclamation , 
in the Island of 
Bombay, containing 
by admeasurement 
2 ,004 -8 / 9 square 
yards with the two 
buildings thereon , 
known as Reay 
House” and “ Sand 
hurst Housc . " 


4 . & 5 . Do. 


Dy. 


Do . 


6 , & 7. 


Do . 


Do. 


Do . 


Do . 


1, 33,220 . 00 38, 988 . CO 
11, 75 , 159 . 30 2 ,40 , 000 . 00 


" Rosevelt House or Ezra 

House" Or SGS House 
- All that picce or 
parcel of Leasehold 
land , situated on 
the Apollo Reclama 
tion , containing by 
admeasurement 533 
square yards and 3 / 9 
of another square 
yard , with the build 
ings thereon , known 
as the “ Rosevelt 
House or Ezra House " 
and secondly all that 
piece of leasehold 
land also situated on 
the Apollo Reclama 
tion , in the bland of 
Bombay containing 


LE 
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METE OF INDIA JANDA 


3 


4 


ur 


Rs. 


67,056 . 00 
65,868 . 00 


1,09,047. 00 


- Rs . 
by admc29urenicnt 
573 squarc yards and 
3 /5 of another square 
yards with the build 
ings thereon one of 
which is known as 
S .G . S . House Cons 
tructed in the ycar 

1980 . 
8 . & 9 . G . A .I. H .D . 27th May, The The Collector of " Sargent Iluuso" and 2,71,830 00 
Education No. 433 1909 Indian Bombay , Shri " Jonkins House " 2 ,86 ,050 . 00 

Institute Janardan Gen - All that picce or parcel 
of Scienco patrao Bodle and of land , situated on 

Shri Nayal H . thic Apollo Reclania . 
Tata . 

tion in the Island of 
Bombay containing by 
admeasuremc11 ! 3487 
2 /9 square yards with 
the buildings thcrcon 
known as Sargent 
House " and " Jenkins 

House " . 
10. Do . Do . Do. Do . “ New Shamji Buildings” 2, 53 ,990 .00 

now known as 
" Station Terraces," 

Sleater Road . 
All that piece of land of 

Foras tenure admea 
suring 2 ,290 square 
yards or thercabouts 
with the several mcs . 
guages , tenements or 
dwelling houses known 
as " New Shamji Build 
ings Exten ion " now 
known as the " Sta 
tion Terraccs" situated 
on the South sido 
of the Sleater Road, 

Bombay. 
11. Do . Do. Do . Do . " Candy House" - - 411 1,35,620 ,00 

that piece of leasehold 
land , situated on the 
Apollo Reclamation , 
in tho Island of Bom 
bay , containing by 
admeasurement 529-6 / 9 
square yards known 

as " Candy House ." 
12 . & 13 . Do. Do . Do . Do. 

Land near Albion 79 ,347. 00 
Palacc and Alexandra 
Terrace" - All that 
piece of land containi 
ing by adineasureniunt 
8 , 570 square yards 
or thereabout, 
registered by the Col 
lector of Bouhay with 
other land situated at 
Byculla on the castern 
side of Parel Road in 
the city of Bonibay 
together with messu 


43,944 . 00 


3,048 . 00 107-8 /9 square 

yards required 
by the land 
Acquisition 
officer for the 
city of Bombay 
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8 


9 


Rs. 


Rs. 


ages, tenement and 
dwelling houses stand 
ing thereon known 
as " Land near Albion 
Palace and Alexandra 
Terrace . " 


Nil 


14 . G .1. H . D . Educa - 27th May , The 
tion No. 433 1909 Indian 

Instituto 
of 
Science 


The Collector of " Land at Parel Tank NII 
Bombay, Shri Road ” Firstly - - All 
Janardan Gan that plece of land 
patrao Bodhc and admeasuring 67 ,057 
Shri Naval H . square yards or 
Tata . 

thereabouts whercof 
7 , 021 sq . yards is Go. 
vernment Toka land 
and 2 ,189 59 . yards is 
recently accesscd Govt, 
Land and remaining 
is Inam land situatcd 
at Parel on the Public 
Road leading to 
Parel Government 
Tank known as " Land 
at Parel Tank Road " 
(Wageshri Hill). 
Secondly - - All that 
piece of vacant loam 
land admeasuring 
6 ,005 square yards or 
thereabouts situated at 
Parc ). 
Thirdly - All that 
piece of vacant land 
of the Government 
Toka Tenure containing 
by admeasurement 1, 058 
square yards or tbere 
abouts situated at and 
on the south side of 
ofGolangi Hill Road 
at Parel in the city of 
Bombay, 
Fourthly - All that 
piece of vacantGoverit 
ment Toka land contai 
ning by adıncagurchient 
566 square yards or 
thereabouts situated 
at and on the south 
side of Golangi Hill 
Road at Parel in the 
City of Bombay . 


Out of 74 ,686 
squarc yards 
15, 575 . 80 
squarc yards 
acquired by 
Government 
under land 
Acquisition Act 
for the caDS 
truction of the 
work of tho 
Tata . Hydro 
Electric Power 
Supply Co . Ltd . 
in connection 
with its trans 
mission Jipes 
and 37,471 . 52 
squarc yards 
subsequently 
acquired in 
1922 by the 
Land Acquisi 
tlon Officer, A 
portion of the 
land at Parel 

Tank Rd. 
admcasuring 

2 , 043 . 88 square 
yards of C / S 
No . 1 /202 part 
and 623 . 33 
square yards 
of C . S . No. 
203 part has 
been acquired 
by the Bombay 
Municipal Cor 
poration for 
the purpose of 
construction of 
Water Resor 
votr under Sec 
tion 12 (2 ) of 
the Land Ac 
quisition Act 1 
of 1894 . The 
gum of Rs, 11 
lakhs was paid 
by Sir Ratan 
Tata Trust, los 
sces of the land 
for purchasing 
their revorsion : 
ary rights to 
convat the land 
into free hold 
As approved by 


87 /2015 GI- 6 . 


go 
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Ministry of 
Lducation & 

Culture (De 
partment of 

Fducaation ) 
Government of 
India vidc 
letter No. F . 
8 -23 /80 T . 6 . 
đt. 17- 3 - 1981 . 
Govt. of India 
by their lotter 
No. F . 8 -22/85 
T -6 dated 
29- 12 -86 con 
veyed therap 
proval to remit 
the sum of Rs. 
1090 , 126 .35 to 
Indian Insti 
tute of Science , 
Bangalore to 
be utilised for 
the purpose of 
constructing 
extension rc 
scarch Semina 
Complex -cum 
auditorium to 
purpetual the 
nature of the 
founder of the 
Institute Jam 
shedji Nusser 
Wanji Tatu . 
The balance . 
mount of Rs. 
9873 65 remai 
ned with the 
Fund autho 
rities . 


15. G .RE.D . No. 433 27th May The 

1909 Indian 

Lastitute 


of 


The Collecto, 
of Bombay 
Shri Janarden 
Ganpatrao 
Bodhe and 
Shri Naval 
II. Tata 


Science 


" Hempton Court " 
All that piccc of land 16 ,51, 821 . 48 2 ,63 ,244 , 00 

situated on the West 
side of thy Colaha 
Road " Heinpton court" 
at Colaba within the 
city and Registration 
Subdistrict of Bombay 
containing by admça 
surement 2 ,020 94 . 
yards or thcreabout 
and bounded as follows: 
that is to say on or 10 
Wards the North by 
the Property of the 
Trustees of Şır Cur 
Timbhoy Abrahim Bar 
Tonetcy Trust, on or 
towards the South 
by the Road of Police 
Chowkey on or to 
wards the East by Co 
laba Road and on or 


- - - 


- - - - 
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- 99 


- - 


- 


1 


2 


- ---- - 


rur : 


- - 


- 


- 


- 


- 


towards the West by 
Wodehouse Road , and 
which said piece of 
land is registered in 
the books of the Collec 
tor of Bombay under 
Rent Roll No. 8509 
und bcar Çadestal 
Survey No. 48 of Co 
laba Division together 
with the buildings and 
eractions standing the 
reon assessed by the 
Municipality of 
Bombay under Award 
No . 213 , 214 and Street 
Nos. 158 and 125 of 
Colaba Road and Wode 
house Road and Strect 
No. 154 of Lower Co 

luba Road respectively . 
A piece of land with 

dwelling house and 
building situated at 
Hornby Road , Fort , 
Bombay admcaşuring 
1,688 square yards. 


Sir 


3, 90 ,002 . 59 


3 ,204 . 00 


.6 . G .R . E . D . No. 452 7th 

March , 
1906 


The Socretary , 
Jamsetjee Sir Jamseljee 
Jejcebhoy Jcjecbhoy Porsce 
Parsee Benevolent 
Benevolent Institution , 
Institution Bombay 


Tho annual in 
comc & Valua 
tion of Sr . No . 
16 & 17 as 
shown in col. 
Nos. 7 & 8 is 
as per letter 
No, E /229 
dated 18 - 5 -1987 
of Shri K . D . 
Shroff Secile 
tary Sir J . 
J. P . B , Institu 
tion , 209 , Dr. 
D . N . Road , 
Fort, Bombay 
400023 . 


7. G .R . E .D . No. 1778 10th July, Do . 

1912 


Do . 


12 , 000 . 00 


Nil 


-do 


All that piece of parcel 

of freehold land with 
measuage tenendeni 
or stables standing 
thereon , situated at 
Gola Lane, Fort , 
Bombay admeasuring 
173 and 62 square 
yards or thereabouts . 


Nil 


Nil 


AMIL NADU 
1 . No . 46 - Education Sth April, Endow - 
and 

1904 inont of 
No. 389- Education and 25th tho 

Junc, Madras, 
1904 Military 

Hoinale 
Orphan 
Asylum . 


Secretary and 
Correspondent, 
St. George 
School and 
Orphange , 
Madras . 


Land in Madius bearing 

Survey No . 232 and 
measuring 15 cawnies 
18 grounds and 1678 
sq. ft, with the build 
ings theroon KTM 
as " Madrus Milijai, 
Female Orphan 
Asylum . " 


The property 
is in the occu 
pution of the 
Civil Orphan - 
Asylum in c011 

sideration of 
the maintain 
ing and edu 
cating 30 adui 
tional girls in 
addition to the 
girls of the 
Asylum such 
as were fornier 
ly admitted to 
the madras 
Military Fe 
malo Orphan 
Asylvin 
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Rs. 
UTTAR PRADESH 
1. Govornment of U .P . 2nd April Giraundi A Committee of (a ) Three houses situa 

Education Deptt, 1918 and Kayastha Management ted in Mohalla Wel 
Notification Nos . 29th Pathshala consisting of leslygunj, Distt. 
602 /XV -301 November , Endow - tho Collector Mirzapur bounded as 
808 -G /XV /619 / 1923 1923 res - ment Mirzapur as follows: 
Poctively Trust, Ex -Officio 

South - House of 

600 . 00 
Mirzapur Chairman and Sri Piyare Lal, 

Executors of the North - House 
Estate of the late of Musammat 
Munshi Binde Jhunna . 
shwari Prasad , West - Government 
Pleader . 

Road , East - House of 

Sri Suiner Sonar . 
(2 ) South - House of 

Munshi Bindegwari 600 . 00 
Prasad, Vakil , 
North - Mosque, 
West - House of 
Shri Rameshwar Teli. 

East -- Road . 
( 3 ) South - House of 

600 . 00 
Sri Budhu 
North - House of 
Munshi Bindeshwari 
Prasad , Vakil. 
West - House of 
Musammat Umrao 

East - Road. 
(b ) A grove situated in 

600 . 00 
Mauza Giraundi, 
Tehsil Chunar, 

District Mirzapur. 
( c ) Pathshala in Mauza 50 . 00 

Giraundi, Tehsil 
Chunar, District 
Mirzapur situated 
in the grovo men 
tioned in (b ) above . 


36 ,00 


15 . 00 


Nil 


LA 


PUNI B 

Puding apportionment of properties relating to Central Charitable Endowinants between India and Pakistan the list of properties 
could not be prepared , 


Case Name of 
No . endowment 


PART 11 - List and abstract 
Persons in whose behalf Particulars of Securities 

held 


Total of 
Securities 


Cash 


Intorest or 
diviend 
realised 


cm 


- - 


- 


- - 


INDIA 
1 . Khandpara Stato 

Trust Fund . 


5 years Post Offico Time 
Deposit 


30 ,600 . 00 


30 ,600 . 00 


Board of Trustoos, 
Khandpara Stato Trust 
Pund 


3,297, 35 


Cash Expendituro 


Balance in 

Cash 


Romarks 


Account of Securities Receipts 
Other Cash Total Cash 
recoipts 

receipts 


Caso 
No . 


Payments 


10 


Rs. 


9 
Rs. 
3 , 264 . 40 
32 . 95 


Rs. 
3,297 . 35 


Rs. 


Interest remitted 
Fee paid to Govt . 


3, 297. 35 


[ 
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- - 


- - 


- 


- - - - - 


— - - 


- 


-- - - - - - - 


-V 


- 


- 


- 


W 


12 


7 


- SAV 


Rs, 
12,006 . 00 


2 . Armed Forces Bano- 

volent Fund . 


Armed Forces Benevolent 
Fund - General Committee 


4 -3/4 % Loan , 1989 


3 . St. Dunstan s (India ) 

Fund . 


15,0XX) 00 


15 ,000 . 00 


2 ,034 . 00 


Board of Trustees , 
St. Dunstan s (India ) 
Fund , 


46 . 50 


2,08 ,550 ,000 


17,761. 55 


4 . Thomas Reed Bell The President, Forest 
Memorial Fund . Research Instituto and 

Colleges, Dehra Dun 
5. Pasteur Institute of Administrator of the 5 year Post Office Time 2,08 ,550 00 
India . 

Pasteur Institute of India Deposit 
6. National Foundation General Committee 5 year Post Office Time 11,19 ,47,550 .00 
for Teacher s Welfare National Foundation Deposit 

for Teacher s Welfare 
7 . Sarda Ranganathan Committee of Manage. 5 year Post Office Time 10 ,00 ,000 . 00 

Endowment for meat of the Fund . Deposit . 
Library Scionce 

- - - - - -- - - -- --- - - - - 


11,19,47, 550 .00 121.28,271 . 30 


10, 00,000 . 00 


81, 759 . 45 


- - - 


- - 


- 


- 


- 


- - - - 


- 


- - - 


- 


- 


- - - 


- - 


- 


- - - - 


- - 


- - 


- 


- - - 


- - - 


- 


(a ) 800 ,400 . 00 


8 ,12 ,406 . 00 


Interest remitted 
Fee paid to Govt . 


8 , 00 , 400 . 00 


11 , 885 . 95 

120 .05 


(a ) Represents : redem 
ption proceeds of 3 % 
cony. loan 1946. Since 
refunded to the Fund 
authoritics in 1987-88 , 


12 ,006 . 00 


(b ) 


92,900 . 00 


92 ,900 . 00 


3 


94 , 934 .00 Interest remitted 

Fee paid to Govt, 


2,013 . 65 

20 . 35 


2, 034 , 00 


The interest shows 
(under column 6 ) is 
exclusive of income 
tax and surcharge de 

ducted at source . 
(b ) Represents rodomp 

tion proceeds of 3 % 
cony, loan 1946 


(c ) 


3, 100 . 00 


3 , 146 .50 


Interest remitted 
Fee paid to Govt . 


46 .05 
0 .45 


3, 100 . 00 


(c) Represents redemy 

ption proceeds of 
3 % conv. loan 1946 . 


46 . 50 


(d ) 


66 ,900 .00 


84,661 . 55 Igtorcst remitted 

Fec paid to Govt . 
Oteer deposits 


17 ,583. 90 

177 .65 
66 , 900 . 00 


(d ) Represents rcdem 

prion proceeds of 3 % 
conv, loan 1946 . Since 
re- invested in 5 - year 
P . O . T . D . 


84,661. 55 


( e ) 


75 , 00 ,000 . 00 


96 , 28 , 271 . 30 


Intorest romitted 
Fee paid to Govt . 
Investment in 5 year 
POID 


1, 20 , 06 , 988. 55 

1, 21.282 . 75 
75 ,00 ,000 00 


(e) Represents : Rocolvod 
from Fund authorities 
for investment in 5 -year 
POTD 


1,96,28,271 . 30 


(f) 


3,00 ,000 .00 


3,81,759 .45 


Intercat remitted 
Foo paid to Govt. 
Investment in 5 year 
POTD 


80 , 941 . 85 

817 . 60 
3, 00 ,000 . 00 


(f) Represents : Recei 
ved from Fund Authori 
ties for investment in 5 
year P . O . T . D . 


3, 81, 759 . 45 


102 


TIIE GAZETTE OF INDIA : JANUARY 9, 1988 / PAUSA 19 , 1909 


[PART II – Sec. 3 ( ii ) 1 


um 


- 


5 


2 
- - 


- - 


- - - 


- - - 


- 


- 
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54 ,350 . 00 


5, 965 . 80 


5,670 00 


2,00 ,00,000 . 00 


23,66 , 125. 00 


8. Banubai Byramji The Director, National 5 year Post Office Time 54 , 350 . 00 

Kanga Trainces Wel- Institute for the visual- Deposit . 
fare Fund of the ly handicapped , 
Training Centre for Dehra Dun . 
the Adult Blind , 

Dehra Dun . 
9 . Flag Day Fund Managing Committee, 

Flag Day Fund . 
10 . War Bereaved and Managing Committec 5 year Post Office Time 2,00,00,000 . 00 

Disabled Servicemcn War Bereaved and Deposit, 
Special Relief Fund. Disabled Servicemen 

Special Relief Fund . 
11, Lady Hardinge Board of Administration 5 year Post Oflice Time 1,02,650 .00 

Hospital for Women Lady Hardingo Medical Deposit . 
and Children Delhi, College & Smt. S . K . 
Fund , 

Hospital, 
12 . National Children s Board of Trustees of the 5 - Ycar Post Office Time 1,83 ,00,000. 00 
Fund . Fund . 

Deposit. 
13 . The Indian People s Board of Management 5 -Year P. O . T . D . 

32,73 , 400 .00 
Famine Trust . New Delhi. 

- - - - - - - - - - - - - - - - - 


1, 02 ,650 . 00 


12 , 144 . 15 


1, 83 ,00,000 . 00 


15,48 ,153 . 85 


32 , 78 ,400 . 00 


44,258 . 00 


-- - - 


- - 


- - - - 


-- 


- - 


8 


10 


11 


5 ,965 . 80 Interest remitted 

Fee paid to Govt, 


5 ,906 . 15 

59 , 65 


5 , 965 . 80 


( c ) 


4 . 20, 000 . 00 


4 ,25, 670 . 00 


Interest remitted 
Feo paid to Goyt . 


5,613 . 30 

56 . 70 


4 ,20,000 . 00 


5,670 . 00 


The interest shown (under 
column ) is exclusive 
of income tax and sur 

charge deducted at soll 
rce . ( 8 ) Re- presents re 
demption proceeds of 
3 % Conv. Loan 1946 
since refunded to the Fund 
authorities in 1987- 88 . 


23,66 , 125 . 00 


Interest remitted 
Fec paid to Govt. 


23,42 , 463 . 75 

23,661 . 25 


23,66 , 125 . 00 


12 , 144 . 15 


Interest remitted 
Fee paid to Govt. 


12 ,022 . 70 

121 . 45 


-NV 


12 , 144 , 15 


(h ) 50 ,00,000 . 00 


12 


65 ,48 , 153 , 85 Interest romitted 

Fee paid to Govt. 
Investment in 5 year 
P. O . T . D . 


15 , 32 ,672 . 35 

15, 481 . 50 
50 , 00 , 000 . 00 


(1 ) Ropresonts : Rece - 
ived from Fund Au 
thorities for deposit in 
5 - year P . O . T . D . 


65 ,48 ,153 . 85 


(1) 


32 ,78,400 . 00 


33 ,22,658 . 00 


13 


Interest remitted 
Fee paid to Govt. 
Deposit in 5 year P .O . 
T . D . 


43 ,815 . 40 

442 . 60 
32 ,78,400 . 00 


... (1) Ropresents : rodom - 

ption proceeds of 3 % 
Conv . Loan 1946 , sface 
rc - investod in 5 year 
P . O . T . D . 


33 ,22,658 . 00 


- 


- - - - - 


- - 


- 


- - 


- 


- - 


- - - 


- 


- - 


- 


- 


- - - - - 


- 


- 


- 


- 


- - - 


- 


- - - 
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. 


- 


- 


- 


- 
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Rs. 


Rs. 


Rs. 
97. 350 00 


14 . The Jewish Charitable Mussa Board Calcutta5 - Year P .OID 

Fidowment Fund . 


97,350 00 


0 ,908 35 


National Workers, Relicf 5 - Year P .OID 
Fund Board , Chandigarh 


20, 150 00 


20,750 00 


15 . National Woerkers 

Relief lund. 


2,235 95 


5-Year P .O . T. D . 


General Committec of 
the Fund . 


24 ,00,000 . 00 


24,00,000 . 00 


1 ,88 , 235 05 


16 . National Welfare 

fund for Sports 
persone . 


1,33, 350 00 


1 , 33 , 350 00 


14 , 369 , 30 


Board of the Administra - 5 - Year P .OT. D 
tor , Chandigarh . 


17 . Special Fund for 

Reconstruction and 
Rchabilitation of Lr 
servicemen and their 
families, 


5 - Year P . O . T . D 


17 ,350 00 


17 , 350 . 00 


1, 869 . 55 


18 . Post War Services Board of the Adminis . 

Reconstruction Fund . irator. 


1, 00 ,000 no 


1 ,00 ,000 .00 


19 . NationalHandicapped Board of Administrator . 5- Ycar P .O . T D . 

Welfare Fund . 


11,830 60 


munum 


8 


10 


Case No 


Rs. 


Rs 


RS 
38 ,000 . 00 


6 ) 


44 ,908 . 35 


Rş. 
6 , 839 . 25 

69 . 10 
38, 000 . 00 


Interest remitted 
Fee paid to Govt. 
Deposit in 5 year 
P . O . T . D . 


14 


(j) Represents : rodemption 
proceeds of 3 % Conv , 
Loan 1946 , since re 
invested in 5 - Year P . O . 
T . D . 


44 , 908 . 35 


(k ) 


20 , 750 . 00 


22,985 , 95 


15 


Interest remitted 
Fee paid to Govt , 
Deposit in 5 year P .O . 
T . D . 


2, 213. 60 

22 . 35 
20 ,750 CO 


(k ) Represents ; redem 
ption proceeds of 5 
year P . O . T . D . since re 
invested in year P. O . 
T . D 


22, 985 . 95 


(1) 8,00,000 . 00 


9 ,88 ,235 .05 Interest remitted 

Fee paid to Govt . 
5 - year P . O . T .D . 


1, 86 , 352 . 70 

1 , 882 . 35 
8 ,00 , 000 . 00 


(1) Rocelved from fund 
authorities for deposit 
in 5-year P .O .T . D . 


9 ,88, 235 05 


14,369 . 30 


Interest remitted 
Fec paid to Govt. 


14 ,225 , 60 

143 . 70 


14 , 369 . 30 


com 


1 ,869 . 55 Interest remitted 

Fee paid to Govt. 


1, 850 85 

18 . 70 


1,869 55 


11, 830 60 


14 


Interest remitted 
Fec paid to Govt. 


11, 712 . 30 
118 . 30 


11,830 . 60 
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MAHARASIITRA 


Rs. 
2 , 150 . 00 


Rs. 
2 , 150 . 00 


Rs. 
254 , 35 


12, 11, 000 . 0 


30, 552 . 65 


1 . Indian Institute of 

Science (Bangalore 

Properties) 
2 . Indian Institute of 

Science (Bombay 

Properties) 
3 . Fakirjee Cowasjes 

of Karachi Scholar 
ship Fund . 


1, 40 , 300 . 00 
10 ,91, 300 . 00 


60 , 000 . 00 


60 ,000 . 00 


900 . 00 


The Council of the 5 -Year Post Office Time 
Indian Institute of Science, Deposit . 
Bangalore 
The Council of the 5- 1 /2 % Loan 2000 (Old ) 
Indian Institute of Sci 5 - Year Post Office 
cnce , Bangalore, 

Time Deposit . 
Captain Superintendent, 5- Year P. O . T. D . 
Trainingsbip Rajendra 
Opp. New Fcrry Wakf 
Bombay- 9. 
1. Principal, Training 

College for Men , 

Poona. 
2 . Principal Training 5 -Year P . O . T . D . 

College formen , 


4 . Chatfield Memoria ) 

Prize Fund . 


200 . 00 


200 . 00 


3 . 00 


Dharwar 


3. Principal Training 

Collcgc for Men , 
Ahmedabad . 


11 


CASC 
No . 


Rs. 


Rs. 


Rs. 


- 
(m ) 


Rs . 

17.00 


17 . 00 


1 


271. 35 Interest remitted 

Fee paid to Govt. 


251 . 81 

2 . 54 


(m ) Re- presents Opening 
balance . 


254 . 35 


(o ) 


10,22,827 .02 


27. 02 


2 


1 0 ,53 ,379 .67 Interest remitted 

Fee paid to Govt 
I. T . D . @ 10 % 
Otlicr payments 


27 941 . 41 

305 . 24 

2 , 306 . 00 
10 , 22 ,800 . 00 


10, 53, 352 .65 


(n ) Balanco and Repay 
ment proceeds of 3 % 
conv. Loan 1946 for Rs. 
10, 22,800 . 00 has been 
reinvested in 5- Year P . 
0 . T . D . 
The interest shown (under 
columo ( is exclusive 
of income tax and 
surcharge deducted at 
source . 


60 ,900 . 00 


(mm ) 60 ,000 . 00 


3 


Interest remitted 
Foc paid to Govt. 
Other paymçots 


891 . 00 

9 . 00 
60 ,000 . 00 


(mm ) Re- presents : repay 
ment proceeds of 
3 % conv. loan 1946 , 
since re-invested in 5 . 
year P . O . T . D . 


60 ,900 . 00 


(nn ) 


289.09 


292,09 Other payments 


200 .00 


200 . 00 


92 . 09 (nn ) Represents : Ope 

ning balance of Rs. 
89 . 09 and ro-payment 
proceeds of 3 % conv . 
loan 1946 , for Rs. 200 . 00 
since ro- invested in 
5 -Year P . O . T . D . 
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- - 


- 


- 


- 


- - 


ULU 


- - - 


- - 


- 


- - - 


- 


5 - Y « u P. O .ID 


$ 6 , 000 . 00 


56 , 000 . 00 


Director of Education 
Maharashtra State , Pune 


840 . 00 


5 , Ganesh Balwant 

Limaye Scholarship 

Fund 
6 . Sir Willjani Moore 

Memorial Fund . 


11 POTI) 


1 ,100 00 


1, 100 00 


16 . 50 


Director of Icalth 
Services, Maharashtra 
Slate , Bombay . 
Director of Education , 
Maharashtra State, Pune. 


5 - Year P . O . L . D , 


1 , 50 ,400 . 00 


1, 50 ,400 . 00 


2 ,729 . 05 


5- Year P .OT. O . 


3 , 407 00 


7 . Kazi Shahabuddin 

Endowment for the 
encouragenicnt of 
Education among 
Mohamedans in the 

Bombay Presidency . 
8 . Fund for prizes in 

Englisli in connection 
with the S . C . C . 

Examination , 
9 . Sir Sasson David 

Trust Fund for Agri- 
culturc and Educa1 
tional purposes, 


3 ,400 . 00 


360 . 90 


Director of Education , 
Maharashtra State, Pune . 


5 - Year P . O . T. D . 


1, 51, 100 . 00 


7, 31 , 100 . 00 


88 .839 . 80 


Board of Trusteos of the 
Fund C /o Secy , to Govt , 
of Malarashtra, Auricui. 
lure and Cooperation 
Deptt. Bombay . 


- - - 


- 


- - - 


- - 


- 


- 


- 


- - 


- 


-- --- -- - - - - - - - 


- - 


- - - 


10 


12 


- - 


- - 


- - - 


-- - 


- 


- 


- 


- 


Rs. 


Rs. 


Rs. 


Rs. 


CASC 


No. 


(0 ) 


56, 000 . 00 


56 . 840 .00 


interest remitted 
I ce paid to Govt . 
I. T . D . 10 % . 
Other sinants 


748 . 00 

8 . 00 

84 . 00 
56 ,000 . 00 


(0 ) Rc-payment proceeds 
of 3 % conv . loan 1946 hag 
been re- invcsted in 5 -year 
Post Office Timo Deposit . 


56 ,840 . 00 


(p) 


1,100 . 00 


1 , 116 . 50 


14 . 50 


6 


Interest remitted 
Fee raid to Govt. 
1. T . D . @ 10 % 
Other payments 


2 . 00 
1, 100 . 00 


(p ) Re- payments : proceeds 
of 3 % cony , loan 1946 
has been re-invested in 3 
Year POTD . 


- 


V 


1, 116 . 50 


( g ) 


1, 50 ,400 . 00 


7 


1 , 53 , 129 . 05 Interest renitie 

Feo paid to Govt. 
I. T . D . @ 10 % 
Other payments . 


2 ,483 . 05 

28 . 00 

218 . 00 
1, 50 ,400 . 00 


( 9 ) Re-payment proceeds 
of 3 % conv . loan 1946 
has been re- invested in Sa 
Ycar P .O . T . D . and re - invest 
ment of 5 Ycar P . O . T . D . 
in the same deposit . 


1, 53 ,129 .05 


- 


- 


- 


- 


(r) 


400 ,00 


8 


760 . 90 Other payments 

Interest semitted 
Fee paid to Govt. 
I. T . D . 10 % 


400 . 00 
351 . 35 

8 . 55 

1 . 00 
- - - 
760 . 90 


(r ) Re- payment proceeds 
of 3 % conv . Ioan 1946 has 
been re- invested in 5 
Year POTD . 


- 


- - 


- - 


- - . . . . . 


38 , 859 . 80 


Inlere remitted 
Feo paid to Govt . 


87.970 . 80 

889 . 00 


88 ,859 . 80 


87 / 2015 GJ 7 
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- - 


- - 


- 


- - - 


Rs. 


Rs. 
21 , 000 00 


R . 
21 ,000 . 00 


1 , 761 . 30 


5- Ycar Post Office 
Time Deposit 


10 . Aftor-caro Fund in 

connection with the 
Bombay State Proba 
tion and After -care 
Association , 


President Maharashtra 
State Probation and 
After -care Association 
B .I. T . Block No . 33 , 
King s Circle Matunga , 

Bombay- 19. 
Director of Education 
Maharashtra Ştate, Pune . 


5 - Year P . O . T . D . 


25 ,200 . 00 


25 , 200 . 00 


378 . 00 


Do 


5 - Year P . O . T . D . 


12, 800 . 00 


12 , 800 . 00 


192 . 00 


11. Imperial Indian 

Relief (Scholarship ) 

Fund. 
12 . Savitribai Krishnarao 

Uplap Scholarship 

Fund , 
13 . Bombay Provinces 

Agricultural Show 

Fund. 
14 . Dr. Ramachandra 

Shivaji Poredi 

Scholarship Fund. 
15. Sir Cusrow Waclia 

Trust Fund. 


4 , 16 ,000 . 00 

2 , 000 . 00 


4,18,000 . 00 


6 ,240 . 00 


Director of Agriculture, 5- Year P . O . T . D . 
Maharashtra State , Pune . 7 - Year Small Savings 

Bond , 
Director of Education , 5 - Year P . O . T . D . 
Maharashtra State Pune. 


11 , 100 . 00 


11, 100 . 00 


166 , 50 


12 , 94, 200 . 00 


12 . 94, 200 . 00 


38 , 826 , 00 


Chairman of the Govern - 5 - Year P . O . T . D . 
ing Body of the Fund , 
C /o Secy. to Govt, of 
Maharashtra , Agriculturo 
& Co -operation Deptt. 
Bombay. 

- - - - - - - - 


8 


10 


Case No 


- 


- 


- 


-- - 


- - - 


- 


. 


Rs. 


Rs. 


Rs. 


( ) 


7,000 ,00 


8, 761 . 30 


10 


Interest rcmitted 
Fee paid to Govt. 
I. T .D . @ 10 % 
Other payments 


1 , 733 . 74 

17 . 56 

10 . 00 
7, 000 . 00 


(s ) Re-payment proceeds 
of 3 % Conv. Ioan 1946 
has been rc -invested in 5 
Ycar POTD . 


(t) 


25,200 . 00 


25,578 .00 


17 


Interest remitted 
Fee paid to Govt. 
I. T. D . @ 10 % 
Other payments 


(t) Re- payment proceeds 
of 3 % Conv , loan 1946 
has been re -invested in 3 
Year POTD 


8 ,761 . 30 
336 . 00 

4 . 00 

38 . 00 
25,200 . 00 
25 ,578 . 00 
171 . 00 

2 .00 

19 . 00 
12 ,800 . 00 


(u ) 


12 ,800 . 00 


12 , 992. 00 


12 


Interest remitted 
Fee paid to Govt 
I. T . D . 10 % 
Other payments 


(11) Re-payment prococds 
of 3 % Conv. loan 1946 
has been re-invested in 5 
Year POTD 


12 ,992 . 00 


(v ) 


4 , 16 , 000 .00 


4 ,22,240 . 00 


Interest remitted 
Fee paid to Govt 
I. T .D . @ 10 % 
Other payments 


5, 554 . 00 

62 . 00 

624 . 00 
4 ,16 ,000 . 00 


( v ) Re-payment proceeds of 13 
3 % conv . loan 1946 
has been re-invested in 
5 - Year POTD 


4,22 ,240 . 00 


(w ) 


11 100 . 00 


11,266 . 50 


14 


Interest remitted 
Fee paid to Govt 
I. T . D . @ 10 % 
Other payınents 


147 . 50 

2 . 00 

17 . 00 
11, 100 . 00 


. . (w ) Rc -payment procceds of 

3 . Conv. loan 1946 has 
has been re-invested in 
5 -year POTD 


11,266 . 50 


15 


(x ) 


12,94, 242 00 


13, 33,068 .00 Interest remitted 

Fee paid to Govt 
1. T . D . @ 10 
Other payments 


34 ,555 . 00 

388 . 00 

3 ,883 . 00 
12 ,94 ,200 . 00 


(x ) Represente opening 
42 . 00 balance of Rs 42 ,00 and 

re -payment proceeds of 
3 % Conv, loan 1946 has 
heen re -invested in 
5 - Year P . O . T . D . 


13, 33, 026 . 00 


- 


- 


- 


- - 


- 


VL 


- 


- 


- - 


- - 


- 


- 


- - 


- 


- 


- 


- 


- 
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5 
- - - - - - - - - - - - - - - - - - 

Rs. 

Rs. 

Rs. 
16 , Post-War Service Secretary of the Fund 5- Year Post Office Time 11,100 . 00 11, 100 . 00 1, 121 . 70 

Reconstruction Fund C /O Maharashtra State Deposit 

(Rajasthan Share ) S .S . & A , Board , Pune- 1 
17. War Memorial Fund Committee of Manage - 5 - Year P . O , 1 , D . 

21, 32,900 . 00 21,32,900 ,00 31,993 , 50 
for Indian Morchant ment of the Indian 
Seainen , 1947 

Sailots Home Society 
Masjid Bunder Sidling 

Road , Bombay -9 
18 . Hoini Melita Victory Secretary of the Fund S- 3 /4 % Loan 2003 

100 . 00 
Thanks giving Fund Clo Maharashtra State S-Year P . O . T . D . 

1, 200 . 00 1, 300 . 00 

65 . 06 
(Rajasthan Sharc ) S . S . & A . Board , Pune- 1 . 
19 . L . V . Maddkc Prize Director of Education S- Year P. O . T. D . 

1 ,600 . 00 1 ,600 . 00 

24 . 00 
Fund . 

Maharashtra State , Punc. 
20 , Miss Manikbai Director of Education , 5- Year P .O . T . D . 

1, 000 . 00 

1 , 000 . 00 
Shindo Prize Fund. Maharashtra State , Pune. 
21 , Maratha War Hony. Sccretary , 

5 -1/2 % . Loan , 2000 (Old) 9 , 100 . 00 
Memorial Fund. Maratha War Memorial 5- Year Post Ofico Time 3 ,26 ,200 . 00 3, 35,300 . 00 39 , 092 . 00 

Fund , The Maratha Deposit . 
Light Infantry Regimental 

Centre, Belgaum . 
- - - - - - - - - - - - - 

- -- - - -- - - -- - - - - 
- - -- - - - - - - - - - - -- - - - - - - 

- - 

- - - - - - - - - - -- - - - 
10 

Case No. 
- - 

- 

-- - - - - - 
- - - - - - - - - - - - - - - - - - - - - - - - - 

- - - - - - 
Rs. 

Rs. 
( Y ) 1,235 . 00 2 ,356 . 70 Interest remitted 

1, 108 . 70 35 . 00 ( Y ) Rcprosent : Opening 

16 
Fee paid to Govt. 

11 . 00 

balance of Rs. 35 . 00 and 
I. T . D . @ 10 % 

2 . 00 

Re-payment procceds of 
Other payments 

1,200 .00 

3 % Conv. loan 1946 has 

been re - invested in 5 - Ycar 
2, 321 . 70 

Year POTD 
( Z ) 21, 32, 900 . 00 21,64 ,893 . 30 Interest remitted 

28, 474 .50 

( Z ) Rc-payment proceeds 17 
Foo paid to Govt. 

320 . 00 

of 3 % Conv. loan 1946 has 
1. T . D . W 10 % 

3 , 199 . 00 

been re - invested in 3- Year 
Other payments 21, 32, 900 . 00 

POTD . 


21,64 ,893 . 50 


(aa ) 


804 . 00 


869 . 06 


18 


Interest remitted 
Fec paid to Govt. 
Other paymeuts 


64 . 06 

1 . 00 
800 .00 


865. 06 


4 . 00 (aa ) Represent : Opening 

balancc of Rs. 4 .00 and re 
payment proceeds of 3 % 
Conv. loan 1946 has been 
re -invested in 5 - Year 
POTD . 
(bb ) Re-payment proceeds 
of 3 % Conv. loan 1946 
has been re - invested in 
5 - Year POTD . 


(bb ) 


1,600 . 00 


1 ,624 . 00 


19 


Interest remitted 
I. T. D . @ 10 % 
Other payments 


22 . 00 

2 . 00 
1,600 .00 


1 ,624 . 00 


(cc ) 


1,000 . 00 


1, 006 . 25 


20 


Interest remitted 
Fee paid to Govt. 
Other payments 


6 . 19 

0 . 06 
1 ,000 . 00 


(cc ) Re- payment proceeds 
of 3 % Conv. loan 1946 
has been re- invested in 
S - Year P . O . T . D . 


1,006 . 25 


39 , 092 . 00 


Interest roinitted 
Fee paid to Govt. 
I. T . D . @ 10 % 


38, 650 . 58 

391 , 42 


50 . 00 


39,092 00 


- -- - - - - - - 
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T 


- 


- 


- 


- - 


- - 


- - - 


- - 


- 


- 


-- 


- 


- 


- - 


- - 


-- - -- - - 

Rs. 


- - - - 


6 
- - - 
Rs, 


- 
Rs. 


22. Sh , M . V . Josłu Trust 

Fund . 


Principal, Agricultural 
Colloge, Pune. 


5 - Year P. O . I. D . 
5- 3/4 % Loan 2002 


12 ,800 . 00 

500 00 
- - - - 


13 , 300 . 00 


220 . 74 


11, 000 . 00 


11,000 00 


165 . 00 


23. Miss Clarke Meraorial Chairman , Bombay Branch 5- Year P.O . T .D . 
Nursing Fund. 

of the National Associa 
tion for supplying Female 
Mccical Aid and struc 
tions to the Wornen of 
India , C /o Shri R . N . 
Bhavinagri, S . Billimoria 
& Co . Chartered Accoun 
tants, 113 , Mahalina 
Gandhi Rd ., Bombay. 


S -Year P . O .TD 


2 ,000 . 00 


2 , 000 00 


30 00 


24 . Barjorji Manokji , 

Sutaria Prize Fund . 


Director of Education , 
Mabarashtra State , Pune 


5 - Year P . O . T . D 


4 , 900 . 00 


4 ,900 . 00 


$ 78 . 70 


25. Campbell Memorial 

Medal Fund . 


Committee of Manage- 
ment of the Asiatic 
Society of Bombay Town 
Hall , Bombay -1 


- 


- 


- 


- 


- - - 


- - 


10 


11 


Case No. 


- mu 


RS. 


Rs. 


(dd) 


12 ,800 . 00 


22 


Interest remitted 
Fee paid to Govt. 
I. T .D . @ 10 % 
Otber payments 


197 . 60 

2 . 14 

21 . 00 
12 ,800 . 00 


RA, 
(dd) Rc- payınent procoods 
of 3 % conv. loan 1946 
has been re- invested in S . 
Year P. O . T .D . 


13 ,020 . 74 


(ec ) 


11, 000 . 00 


11 , 165 . 00 


23 


Interest remitted 
Fee paid to Govt. 
I. T. D . 10 % 
Other payments 


146 . 00 

2 . 00 

17 . 00 
11,000 . 00 


(00) Re- payment proceeds 
of 3 % Conv. loan 1946 
has been re -invested in 
5 - Year P. O .T . D . 


11, 165. 00 


( ff ) 


2,000 .00 


2,030, 00 


Interest remitted 
I. T .D . @ 10 % 
Other payments 


27 , 00 

3 . 00 
2 ,000 . 00 


(ff ) Ro-payment prococds 
of 3 Conv. loan 1946 
has been re- invested in 
3 - Year POTD 


2 ,030 , 00 


578 . 70 


Interest rejnitted 
Fee paid to Govt 


572 . 70 

600 
- - - - - - - 

578 70 
-- - - - - - - - 

- - - - -- 


- - 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- - 


- 


- 


- -- - 


- 


- - - 
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. : 


2 


4 


1 
- 


- 


- 


- 


- 


- - - 


- 


- 


Rio 


- 


- R9. 


Rs. 

1,300 00 


18,61, 350 .00 


2, 13 , 244. 10 


500 0 :1 


18 , 19 , 1501 00 

10 , 500 00 

3 ,400 . 00 
11 , 300 . 00 
15 , 200 . 00 
2 ,48, 100 00 


2 ,48 , 100 on 


6 ,504 20 


26 Sri Jamsetzee Jee Secrciary, Sir J.J. P .B . 13 Stato Barth Shares 

bhoi Parsec Bonevo Institution , 209 Dr. D 
lont Institution Dadabhoy Naroji Rond , 4- 3/4 ", Ivan , 1989 
Fort, Bombay , 

5 -Year P. O . T . D 

- 1 / 2 Loan 1990 
5 -3 /4 % Loan 2002 
0 % Loan 1998 

5 -3 /4 % Loan 2003. 
27 . Bumby Brauch of the Treasui cr of the 

5- Your P . O . TD 
National Association Bombay Branch of the 
for Supplying Female National Association 
Medical Aid and Inst. - C /o Shri R . N . Bhavilagu 
Lotion to the Women SB Billiinoja and Co . 
of Indiet 

113, M .G , Roud, 

Bombay- 1 
28 Rustomji Jansetjet Secretary , Sir J.J. Parsec 5- Year P . O LD 

Jeejeebhoy Gujrati Benevolent Institution , 
School Fund 

209 , Dr. D . N . Road , 

Fort, Bombay 
29 . King Edward Memo- Director of Education, 5- Year P .OJ D . 

11al Fund maintained Maharashtra Stato , Pune 
by Ex -Sangli State. 


72 ,000 00 


72 ,000 on 


1 ,080 00 


50 , 300 . 00) 


40 ,300 110 


744 00 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 


11 


-. - - 

7 
- - - - - - 


- - - - - - - - 


- - - - - - 


- 


- 


- - 


- 


( 88) 3,61,634 , 88 


5, 74 , 878 98 


5 88 


Interest remitted 
Fee paid to Govt 
Other payments 
ITDC @ 10 % 


2,10 ,804 . 70 

2 ,133 40 
1,61, 600 .00 

306 . 00 


- 


- 


- 


- 


5 , 74 ,843. 10 
- - - 


(38 ) Re- payment proce 

cds of ( 1 ) 3 % Loan 
1996 -97 of Rs 6,900 /- (2 ) 
5 - Year PO . T . D . for Rs. 
2 ,97,200 /- (3 ) Rs.39 ,000 
(4 ) Rs. 9.400 /- (5) R5. 
9, 000/- and (6 ) out of 
Rs. 104/-the sale proceeds 
of Right after on - - 13 — 
Ordinary Shares of Stato 
Bank of India an amount 
of Rs . 100 /-has been re 
invested into 5 - Year 
POTD . 
( hall) Rc-payment proce - 
ccds of 3 % Con loan 
1946 for Rs.2 , 18 , 100 /- and 
5 - Year P . O . T. D . for Rs 
Rs. 30 , 000 /- has been re 
invested in 5 - Year 
P . O . T . D . 


(hh ) 2 ,43 , 100 . 00 


2 , 54 ,604 . 20 


27 


Interest romitted 
Fee paid to Govt. 
I. T .D . 10 % 
Other payments 


(7, 112 . 20 

65 00 

327 , 00 
2 ,48, 100 . 00 


- 


- - 


2 ,54 ,604. 20 


(11) 


72,000 00 


73 ,080 00 


28 


Interest remitted 
Fee paid to Govt. 
I. T . D . - 10 % 
Other payments 


961 . 00 

11 . 00 

108 . 00 
72,000 00 


(11) Re- payment proceeds 
of 3 % Cony. Loan 1946 
for Rs.72 ,000 /-has been 
ro- invested into 5- Year 
POTD 


73,080 . 00 


(11) 50 , 300 00 


51,044 00 


20 


Interest remitted 
Foe paid to Govt. 
L. T. D . - 10 % 
Other payments 


662 . 92 

7 .08 

74 .00 
50 , 300 . 00 


( 1) Re-payment proceeds 
of 3 % loan 1896 -97 for 
Rs. 1, 200/-and 3 % Conv , 
loan 1946 for R $ . 49 ,100 / 
has been 10-invested into 
ioto 5. Year P . O . TD 


51, 044 . 00 


- 


- 


- 


- 


- 
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h 


- - - - 


- - 


- - - - 


- 


- - - - -- -- - 


S- Ycar P. O . T. D . 


4 ,47, 700 . 00 


4 ,47, 700 . 00 


25,753 . 90 


30 . C .P . & Borr King 

Edward Memorial 
Society Fund 


Sociouary to the Govern 
ning Body of the King 
Edward Memorialsavioty 
Nagpur. 


5- Year P. O , 1 ,D 


1 , 39 ,900 . 00 


1 , 29, 900 . 00 


2 ,495 . 75 


31, C .P . Agriculture and 

Industrial Improve 
mont Fund 


Secretary to the Govern 
ning Body of the Society 
of Agriculture and Indus 
tria Nagpur. 


32 . A Gardiner Meinoitat Bishop of Nagpur 

Scholarship Fund . 


S- Year PO . I. D . 


4,200 .00 


1,200 .00 


455 . 55 


5- Year P .O . T. D . 


200 . 00 


200 .00 


23.67 


33. Saubhagyawati 

Krishnabai Bal 
Krishna Sulo prize 
Fund . 


Appointment of the 
Administrator is under 
consideration of Educa 
tion Deptt. Madhya 
Pradesh . 


5- Ycar P .O . T. D 


900 00) 


900 . 00 


106 .48 


34 . R . B . Bhandust 

Janardhan Chaubal 
Prize Fund. 


Appointnxent of the 
Administrator is under 
consideration of Educa 
tion Deptt., Madhya 
Pradosh . 


- - - - 


- - - 


- 


UM 


- - - 


· - - - 


- - 


- 


- 


10 


11 


Case No 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


(kk) 2.61,800 . 00 


2,87,553 . 90 


30 


interest remitted 
Fee paid to Govt. 
IT. D , - 10 % 
Other payments 


25 , 132 .71 

257 . 19 

364 . 00 
2 ,61,800 . 00 


(kk ) Rc-payment proceeds 
of 3 % loan 1996 -97 for 
Rs. 19 ,000 /-and 3 % Conv. 
loan 1946 for Rs. 2 ,42 , 800 / 
have been re -invested into 
5 - Year P . O . T . D . 


2 ,87,553 90 


(11) 1, 29, 900 . 00 


1 , 32, 393 , 75 


31 


Interest remitted 
Fee paid to Govt . 
I. T . D . - 10 % 
Other payments 


2 ,284 . 75 

25 . 00 

186 . 00 
1 , 29 , 900 . 00 


(II) Re- payment proceeds 
3 % Conv, loan 1946 for 
Rs.1,24 ,000 /-and 5 - Year 
POTD for Rs.5,900 /-have 
beca re -invested in 
5 - Ycar POTD . 


1, 32 , 395 . 75 


(ton ) 


400 00 


855 . 55 


449 , 55 

5 . 00 


Interest remitted 
Fee paid to Govt 
liT. D . - 10 % 
Other paymenis 


1 . 00 


(mm ) re- payment pro 
ceds of 3 % Conv. loan 
1946 for Rs. 400 /bas 
been re- invested in 5 - Year 
P . O . T . D . 


400 . 00 


855 . 55 


( np ) 


90 . 06 


113. 73 


Intorest remitted 
Fee paid to Govt. 


113 73 


(un ) Represents : Opon - 
ing balance . 


33 


( 00 ) 


415 , 36 


521 . 84 


520 .84 


Intores trcmitted 
Fee paid to Govt . 


(oo) Represents : Open - 
ing balance . 


34 


1 00 


1 . 00 

. 
- - - - ----- -- -- - - 


- - 


- - - - - - - - - 


- -- - 


-- - - 


- 


- 


- 


- - - - - - - 


- - 


- 


- 


- - 


- 


- ---- --- 


- 


- 


- - - 


- 


-- 


- - 


- 


- - 


- 


- 


- 
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1 


2 


Rs. 
13,800 . 00 


Rs 
13,800 . 00 


Rs. 
411 . 05 


Collector, Nagpur 


5 - Yed , Post Offico Timo 
Deposit, 


15 . Browing Scholarship 

And Browing Toachers 

Scholarships Fund 
36 , The George Prize 

Fund 


5- Yea : P.O . T,L). 


1, 200 ( 0 


1,200 00 


36 . 00 


Conservator of Forests , 
North Chandrapur Circle 
Chandrapur. 


35 , 400 . 00 


35,600.00 


TAMILNADU 
1. Victoria Jubiloc 

Scholarship Endow 
mont Fund at 
Mangalore . 


35,180.00 


35 , 400 . 00 


53100 


A Committee consisting 5- Year P. O . T. D . 
of (1) Dt. Judgu , South 
Kanara (2) President, 
District, Board , S . 
Kanara (3 ) Tbc Chair 
man , Municipal Coyo . 
cil, Mangaloro and (4 ) 
District Educational 
Officer, South Kanara 
with the District Judge, 
South Kanara as President 
The Director of Colle - $ - Year P . O . T . D . 
giate Education , Madras . 6 - 3 /4 % T . N . Loan 1992 

6 - 1/2 % Tamil Nadu 

Loan 1989. 
5 - 3 /4 % Loan 2001 
7-1 /2 % Govt. of ladia 

Loan 2010 


2 . Joonagadla Rangialı 

Chotty Collegiate 
Scholarship Endow 
mont Fund atMadras. 


45,400 . 00 
4, 200 . 00 
400 . 00 


2 ,700 . 00 


9 , 200 . 00 


60, 900 . 00 


3 . 002 . 19 


- 


- 


- - 


- - - - 


- - - - - -- 


- 


- 


- - 


- 


- - 


- - - 


- -- - - 


- 


10 


Case No . 


- 


- 


- 


( pp ) 13 ,800.00 


14,211 .05 


Interest remitted 
Fee paid to Govt . 
I. T. D . - 10 % 
Other payments 


390 .05 

4 . 00 

17 . 00 
13 ,800 . 00 


(pp ) Ro- payment proce 
coeds of 3 % Conv . loan 
1946 for Rs. 11,600 )- and 
5 - Year POTD for Rs.2,200 
have been re -invested in 
5 - Year POTD . 


14 ,211 .05 


( 90 ) 


2. 391 Os 


1,223 Os 


36 


Interest romitted 
Fee paid to Govt. 
I. T.D , - 10 % 
Other payments 


4 . 00 
1,200 . 00 


199) Represents : Open 
ning balance Rs.1, 191 . 05 
and re- payment proceeds 
of 3 % Cony, loga 1946 
for Rs.1,200 /-have been 
re -Invested in 5 - Year 
P . O . T . D . 


1,204 .00 


( rr) 2.178 . 74 


2 ,709 . 74 


Interest remitted 
Fee paid to Govt, 


1,200 . 00 

5 ,31 


1, 504 . 43 


(rr ) Represents : Oponing 
balance 1, 938 . 74 


1205 31 


Other receipts 


240 . 00 


2. 178 . 74 


( 85 ) 


4 . 968 . 80 


7 ,970 . 99 


Interest remitted 
Fee paid to Govt . 


7 , 940 . 97 


30 . 02 


( os ) Represents Opening 
balance 4 , 741 .80 
Refind of 227 . 00 
Income Tax 


30 02 


- 


- 


4 , 968 . 80 


- 


- - 


- - 
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12,600 00 


Grigg Memorial 
Endowment Fund at 
Madras 


The Director of School 5-Yesi Post Office Time 
Fducation Mad Ax & the Depoust 
Collector of Madras 7 % Govt of India 

Loan , 2010 


2 , 600 02 


15, 200 00 


166 OS 
166 


. . 


1 ,600 OU 


4 JM Bouinc Memori- The Chief Engineet of 

at Endowment Fund the Southern Railway, 
al Madras 

Madars 


5 - Year POID 
7 - 1 /2M Govt of India 
I oan , 2010 


1,200 00 


2 ,8110 00 


2 26 05 


MADHYA PRADESH 
1 , Nawab Sultan Jahan 

Begum Education 
Endowment , Bhopal 


9, 24,400 00 
3 ,82 ,000 00 


COL 


13 , 06 , 400 00 


54 ,499 00 


Broad ofGovernors 7 % Conversion loan 
congisting of the follow - 1946 
ing : 

3 ,820 unit in the 
( 1 ) His Highnoss Sikan - unn Trust of India 

der Saulal Iftikharul 
Mulk Nawab Moha 
inmad Hamidullah 
Khin 
Shri Mahabir Prasad 
Verma/formerly Judge 
of the Bhopal High 

Court. 
( 3 ) Shri Mohammed 

Ahmed Ansary for 
merly Judge of tho 

Bhopal H Court 
( 4 ) Colonel, Yameenul 

Mulk Nawabzada 
Rashiduz - Zafar Khan 

Bahadur , and 
( 5) Matamıd - ul Insha 

Aali Quadar Shri 
Syod Mashuq Ali 
Secretary Sarf- e- Khas 
of His Highacss the 
Nawab of Bhopal. 

-- - - - - 
9 


- 


- 


- 


- 


- - - - 10 - 


7 


- - - 


- CaseNo 


- - - 


- - 


- 


- 


- 


- 


- 


(tt ) 


4 , 301 22 


4 , 767 27 


Inter£st remitted 
Fee paid to Govt. 


4 .702 61 


4 66 
- - - - 
4 66 


(tt ) Ropresents 

4 , 261 22 Opening Balance 

40 00 Refund of IT 


4 , 301 22 


The interest shown (under 
column o ) is exclusive of 
Income-tax and Surcharge 
deducted at source . 
(uu ) Represents Opening 

704 84 Opening balance of 
33 00 Refund of IT 


(uu ) 


737 84 


964 49 


Intorest remittoa 
Fee paid to Govt 


787 . 23 


175 00 

2 26 
177 26 


737 84 


( 10 ) 9 , 24 , 489 . 18 


978 , 988 18 


Interest toonitted 
Fee paid to Govt 


53 ,835 09 

663 91 


9 , 24 ,489 18 


54 ,499 00 


The Interest shown (undei 
column 6 ) is cxclusive of 
Incomc-tax and Surcharge 
deducted at source . 
( v ) Re -presents Opening 
balance of R8,89 18 to 
wards unspent balance of 
4 % M . P . Ioan 1971 and 
the repayment proceeds 
of 3 % Cony loan 1946 
of Rs 9, 24 ,400 00 The 
interest shown (un det 
column 6 ) is exclusivo of 
Income tax and Surcha220 
deductod at source 
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Sasa 

2 


3 


6 


- - -- - - - 


- 


- 


- - 


- 


- 


500 . 00 


500. 00 


6 .50 


2 . Rani Chandra Thakur Secretary Board of Secon - 3 % Conversion Loan 1946 
Prize Fund 

dary Education , M . P . 
Bhojual. 


2 , 100 . 00 


28 . 50 


500 . 00 


38 . 80 


7,100 . 00 


95 , 50 


3 . Hardinge Medal Fund Dircutor of Public Instru - 3 % Conversion Loan 1946 2 , 100 . 00 

tions, M . P . Bhopal. 
4 . Meyhew and Spence District Education Officer 8 - 3 /4 M . P . S . D . Loan 2000 500 . 00 

Silver Medal Fund. Bilaspur 
5 . Pandit Prem Shanker Chief Executive Officer , 3 % Conversion Loan 1946 7, 100 . 00 

Ganga Shanker Thaker Janapada Sablia , Dainoh , 

Scholarship Fund . 
6 . Rewa Shankar Pandya Div ]sional Superintendent 3 % Conversion Loan 1946 5 ,000 . 00 

Iligh School Scholarship of Education , Jabalpur, 

Fund, 
7. Laxmibai Scholarship District Educational Offi- 3 % Conversion Ioan 1946 2,600 .00 
I und , 

ccr , Jabalpur, 
- " - - 

- . 

we 
- 


5 ,000 . 00 


69 . 00 


2 ,600 , 00 


35 . 00 


- 


- , 


- 


- 


- - 


9 


10 


CAS 


Caso 


-78 
Rs. 


No. 


Rs. 


Rs. 


Rs. 


( ww ) 500 , 00 


506 . 50 Interest remitt 

Fce paid to Govt. 


6 . 42 
0 . 08 


6 . 50 


(xx ) 


2,100 00 


2 


,128 . 50 


Interest remitted 
Fee paid to Govt. 


28 . 18 
0 . 32 


28 . 50 


95 . 72 


134 . 52 


Interest remitted 
Fcc paid to Govt . 


38 . 36 

0 .44 


38 . 80 


( 12 ) 


7, 100 . 00 


7 , 195 . 50 


Interest remitted 
Fee paid to Govt . 


94 . 43 

1 . 07 


500 . 00 (ww ) Re- presents the re 

payments proceeds of 
Cony. loan 1946 
The interctt shown (un 
der column 6 ) is exclu 
sive of inconie -tax and 
surcharge deducted at 

source. 
2, 100 . 00 (xx ) Re-presents the re 

payment proceeds of 3 % 
Conv. loan 1946 
The interest shown ( un 
der column 6 ) is exclusive 
of income-tax and sur 
charge deducted at 80 

urce . 
95 . 72 (yy ) Repregents opening 

balance towards unspent 
balance of 4 % M . P , Loan 
1971 . The interest 
shown ( under column 6 ) 
exclusive of income- tdx 
and surcharge deducted 

at source . 
7 , 100 . 00 (27 ) Re-presents the re 

payment proceeds of 3 % 
Comy, loan 1946 . 
Tho interest shown ( un . 
der column 6 ) is exclu 
sive of income tax and 
surcharge deducted at 

source . 
5 , 000 . 00 (1) Re- presents there 

payment proceeds of 3 % 
conv. loan 1946 . 
The interest shown (un 
der column 6 ) is exclusivo 
of income tax and sur 
charge deducted at so 

urce . 
2,600 . 00 (ii) Re- present the re 

payment proceeds of 3 % 
Conv. loan 1946 . 
The intercat shown ( un 
der column 6 ) is exclusivo 
of income-tax and sur 
charge deducted at 80 
urce , 


95 . 50 


5,000 00 


5 , 068 . 00 


Interest remitted 
Fec paid to Govt, 


67 . 25 

0 . 75 


68 . 00 


( ii) 


2,600 . 00 


2 ,635 . 00 


Interest remiticd 
Fee paid to Govt . 


34 .61 
0 . 39 


35 . 00 


87 /2015 G1 – 8 . 
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a 


I 


. 


Rs. 
10 ,700 00 


Rs. 
301 50 


2 ,400 00 
8,300 00 


1, 100 00 


1, 100 00 


1,600 00 


1,600 00 


1 , 100 00 


1, 100 00 


8. Woodburn Schullishis Principal, Rajkumar Col- 8 -3/ 4 % M . P.S .D . Loan 2000 
Fund . lege, Raipur. 

3 % Conversion Loan 1946 
BIHAR 
1. The Woodhouse Meino - The Collectoi , Bhagalpur 5 Years Post Office Time 
fial Fund . 

Deposit 
2 The Raja Raghunandan The Honorary Treasurer, 3 % Conversion Loan 1946 
Prashad Trust Fund Bihars PCA , Sadqat 

Ashram , Patna . 
3 Th : Sir Fakhrud d ]n Tho Director of Education , 3 % Conversion Loan 1946 

Menorial Gold Medal Secondary Education , 
Fund Bihar , Palia 

Bihar , Patna . 
UTTAR PRADESH 
Aligar 
1 Tissadduq : Rasul Aja Trcasurer , Muslim Univer- 3 % Conversion Loan 1946 

bic Scholarship Endow - sity , Aligarh 

ment Trust. 
2 $ 1 Syed Ahmed Memo - Registrar , Muslim Univer - 3 % Conversion Loan 1946 
rial Trust Fund 

sity , Aliyah, 
* 3. Sir William Marris Scho . Vice - Chancellor, Muslim 3 % Conversion Loan 1946 

larship Endowment University Aligarh 
Trust 


20, 200 00 


20 ,00 000 


303 00 


1, 16 ,000 00 


1 16 ,000 00 


1,740 00 


6 ,400 00 


6 , 400 00 


96 00 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - - 


7 


8 


9 


lo 


11 


Case No . 


- 


- 


- - 
RS 


- -- - R 


Rs 


(ili ) 


8 ,344 63 


8 ,646 13 


Interest remitted 
Feo paid to Govt . 


298 15 

3 35 


301 50 


8 , 344 63 (111 ) Reprecetn opening 

balance towards unspent 
balcoft MP Loan 
of Rs 44 63 and rc 
presents the re -payment 
proceeds of 3 % cony 
loan 1946 ofRs. 8 , 300 00 
The interest shown (un 
der column 6 ) is cxclu 
SiVC of inconic -tax and 
surcharge deducted at 


SOLLC 


I Bihar ) 


303 00 


(UP ) 


Datetest remitted 
Fes vaid to Govt 


299 97 

303 


303 01) 


1 , 740 00 


Interes , remitted 
Fce paul to Govt 


1,722 50 

1740 


1 710 On 


96 00 Intoost remitied 

Foe paid to Govt 


05 4 
ACG 


96 00 


LU 


( 


11 _ _ " 3 ( ii ) ] 
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2 


R $ 


RS 


4 , 100 . 00 


61, 50 


5 ,200 . 00 


78 . 00 


14 , 800 . 00 


222 .00 


26 ,000 . 00 


390 , 00 


R9 
Allahabad 
4 . Rew Scholarslip En - Principal, Government 111 - 3 % Conversion Laon , 1946 4 , 100. 00 
dowmont Trust. 

ter College, Allahabad . 
5. Panna Scholarship En - Director of Education U .P . 3 % Conversion Loan , 1946 5 ,200. 00 
dowment Trust 

Allahabad . 
6 . Vizianagram Scholarship Principal, Govt. Inter 3 % Conversion Loan , 1946 14 ,800 . 00 
Endowment Trust. 

College , Alahabad . 
7. Vizianagram Scholarship Register, Allahabad Uni- 3 % Conversion Loan , 1946 26 ,000 . 00 
Endowment Trust . 

versity, Allahabad . 
Varanasi 
8 . Sadholal Scholarsluip Up-Kulpati, Vaianaseya 3 % Conversion Loan , 1946 45,000 . 00 
Endowment Trust. 

Sanskrit Vishwavidyalaya 

Varanasi. 
9 . Kathiawad Sanskrit 

Do. 

3 % Conversion Loan , 1946 9 ,100 . 00 
Scholarship Endowment 

Trust 
10 . Rowa Scholarship En - Principal, Government 3 % Conversion Loan , 1946 5 , 800 . 00 
downicut Trust. . 

Higher Secondary School 

Varanasi. 
11. Nagri Pracharini Sabha Secretary , Nagri Pracharini 3 % Conve :sion Loan , 1946 1,63 , 100 . 00 
Endowment Trust. 

Sabha , Varanasi . 


45, 000 .00 


675 . 00 


9 ,100 . 00 


136 . 50 


5 ,800 .00 


87 . 00 


1,63, 100 .00 


2,446 , 50 


NE 


9 


10 


11 


Case No. 


61. 50 


Interest ronitted 
Fee pald to Govt. 


Rs. 
60 .88 
0 .62 


61, 30 


78 . 00 


77 .22 


Interest remitted . 
Fee paid to Govt. 


0 . 78 


222 . 00 


Interest romitted 
Fee paid to Govt. 


78 . 00 
219 . 78 

2 . 22 


2 22 . 00 


390 . 00 


Interest iemitted 
Fee paid to Govt. 


386 . 10 

3 . 90 


WHY 


390 . 00 


675 . 00 


Interest remitted 
Fee paid to Govt. 


668 . 25 

6 .75 


675 . 00 


136 .50 


Interest remitted . 
Fee paid to Govt. 


135 . 13 

1 . 37 


136 . 50 


87 . 00 


Interest remitted 
Foo paid to Govi. 


86 . 13 
0 . 87 


87 . 00 


2 ,446 . 50 


11 


Interest reinitiod . 
Fee paid to Govt. 
Income-tax deducted 
at source 


2 ,395 . 03 The interest shown (undus Col. 6) is exclusivo 

24 . 47 of income tax deducted at source, 
27 . 09 


2 , 446 . 50 
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3 


- - 


- - - - - - 


- 


Rs. 


1,500 . 00 


R . 
1,500.00 


Rs. 
22 .50 


7,300 . 00 


7,300 .00 


109 .50 


51 ,800 . 00 


51 ,800 . 00 


777 . 00 


12. Maharaj Kumar Sri Vico -Chancellor , Varanasi 3 % Conversion Loan , 1946 

Sudhangu Sekar Singh Hindu University , Vara 
Doo their apparent of nasi. 
Soncpur Estate Orissa 
Modal Endowment 

Trust. 
13 . Rani Bhuwan Raj Laksh - Registrai, Banaras Hindu 3 % Conversion Loan , 1946 

mi Devi of Basti Endow - Univesity , Varanasi, 

ment Trust. 
PauriGarhwal 
14 . Garhwal Kshattriya Edu- Sccrotary , Garhwal Kshat- 3 % Conversion Loan , 1946 
cation Trust Fund . 

triya Education Trust 

Fund , PauriGarhwal 
Lucknow 
15. Nagar Education En - Secretary, Nagar Educa - 3 % Conversion Loan , 1946 

dowment Trust, Upper tion Endowment Trust , 
India , Lucknow . Lucknow 

5 - Yoars Post Office Time 

Deposit . 
16 . Captain Kr. Inderjit Principal, Medical College, 3 % Conversion Loan , 1946 
Singh , M . C . I. M . S . 

Lucknow . 
Memorial Research Sc 
holarship Endowment 

Fund , 
Mirzapur 
17 . Gairaundi Kayaşbta Pa - A Committee of Manage - 3 % Conversion Loan , 1946 

thshala Endowment ment consisting of the 
Trust . 

Collector, Mirzapur, as 5 - Years Post Office Time 
Ex-Officio Chairinan and Deposit . 
Executors of the Estate 
of the late Munshi Bin 
deshwari Prasd , Pleader . 


16 ,600 . 00 
19 ,400 . 00 


36 ,000 . 00 


2 , 339 .45 


1,06 ,000 00 


1,06 ,600 . 00 


. 001 


1, 599 . 00 


1,600 .00 ) 
7,550 . 00 


9 ,150. 00 


837 . 55 


- - - - 


- - 


- - 


- - 


- - - 


- - 


10 


men u. 


22 . 50 


Intorest remitted , 
Fco paid to Govt. 


22 . 27 

0 . 23 


109 . 50 


Interett iemitted . 
Fee paid to Govt . 


22 . 50 
108 .40 

1 . 10 


109 . 50 


777 . 00 


Interest ranitted 
Fee paid to Govt. 


769 . 23 

7 .77 


777 . 00 


2 , 339 . 45 


Interett remittod , 
Fee paid to Govt. 


2 , 316 . 06 

23 . 39 


2 ,339 . 45 


1,599 . 00 


Interest romitted . 
Foo paid to Govt. 


1,583 . 01 

15. 99 


1, 599 . 00 


837. 55 


Intorcst remitted . 
Foed paid to Govt. 


829 . 18 

8 . 37 


837 . 55 


U 


[ भाग II .. - खण्ड 3 (ii ) ) 


भारत का रामपन्न : जनवरी 9 , 1988/पौष 19, 1909 


117 


1 


43 


V 


PONDICHERRY 


1 , 000 . 00 


1 . Dr . M .K . Ramanathan , 

Memorial Prize Fund . 


5 -Yoars Post Office Time 

Deposit . 


Principal, Jawaharlal In - 

stitute of Post-graduate 
Medical Education and 
Research , Pondicherry . 


1,000 . 00 


2. Smt. Suseela Solvaradja- 

louc, Chettiar Momorial 
Prize Fund. 


5. Years Post Office Tirne 

Doposit . 


Principal, Jawaharlal 

Institute of Post -graduate 
Medical Education and 
Research , Pondicherry 


Do. 


1 , 000 . 00 


3 . Shri N . Selvaradjaloue , 

Chettiar Memorial Prize 
Fund . 


5- Years Post Ollico Tine 

Deposit . 


- 


- 


- - 


- - - - 


- . . 


- - . 


- - - - - -- 


- - - - - - - -- -- - - .. 


- - 


- - 


- . 


10 


Action is being taken to realisc 
the interest. 


PUNJAB 


Pending apportionment of Socuritios relating to Central Charitablo Endowment between India and Pakistan tho list of securities 
could not be prepared . 


Certified that the balanco exhibited in Part II of the abovo Statement agree with tho detailed records of the respective Endowment 
maintained by the Treasurer of Charitable Endowments for India . 


[ No. F. 1/ 1/ 87- TCE] 

___ T . R. SHAHANI , 
Treasurer of Charitable Endowmcns for India 


MINISTRY OF INDUSTRY 


(Department of Public Enterprises ) 


New Delhi , the 17th December, 1987 


उद्योग मंत्रालय 
( सरकारी उद्यम विभाग ) 

नई दिल्ली , 17 दिसम्बर , 1987 
का . आ . 47 ... केन्द्रीय सरकार, राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 
10 के उप-नियम ( 4 ) के अनुसरण मे निम्नलिखित कार्यालयों 
को , जिनके 800 कर्मचारियों ने हिन्दी का कार्यसाधक 
ज्ञान प्राप्त कर लिया है, अधिसूचित करती है : 
( 1 ) हिन्दुस्तान पेपर कारपोरेशन लिमिटेड, विशाल 

भवन , 95, नेहरू प्लेस , नई दिल्ली - 110019. 
( 2 ) भारत हैवी इलेक्ट्रिकल्स लिमिटेड, 18 - 20, 
कस्तूरबा गांधी मार्ग , नई दिल्ली - 110001 . 

[सं . ई - 11012( 2 )/ 85-हिन्दी ] 

आर . के . माथुर, उप सचिव 


S .O . 47.. - In pursuance of sub -rule (4 ) of rule 10 of 
the Officini Languago (Use for Official Purposes of the 
Union ) Rules , 1976 , the Central Government hereby noti . 
fies the following Offices, the 80 per cent staff whereof have 
acquired a working knowledge of Hindi : 


(1 ) 


Hindustan Paper Corporation Limited, Vishal 
Bhawan , 95 Nehru Place, New Delhi- 110019 . 


( 2 ) Bharat Heavy Electricals Limited , 18- 20, Kasturba 

Gandhi Marg , New Delhi-110001 . 


[ No. E- 11012 ( 2 ) /85- Hindi ] 
R. K. MATHUR, Dy. Secy . 
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खाद्य और नागरिक पूर्ति मंत्रालय 

( खाद्य विभाग ) 


काण्डला गोदी श्रमिक मण्डल के सदस्य के रूप में नियुक्त 
किया गया था ने उक्त मण्डल की सदस्यता से इस्तीफा 
दे दिया है । 


नई दिल्ली , 18 दिसम्बर , 1987 


आदेश 


अतः अब गादो श्रमिक ( रोजगार का विनियमन ) नियम , 
1962 के नियम 4 के अनमरण में केन्द्रीय सरकार उक्त 
रिक्ति का अधिमूचित करती है । 


[ फा . म . एल डी के / 6/ 85-अ० स ( श्रम )] 

सुदेश कुमार, अवर सचिव 


MINISTRY OF SURTICE TRANSPORT 

( Transport Wing ) 

New Delhi , the 21st December , 1987 
S . O . 49 . -- Wheieas Shri H . O . Vora , appojnted as a 
incmber of thic handla Dock Labour Board representing 
the cmploycıs of Doch Workers and Shipping Companies 
by the notification of the Government of India in the cist 
whilo Ministry of Shipping and I unsport, ( Transport Wing ), 
No, S . O . 535 ( E ) , dated the 18th July , 1985 , has resigned 
from the membership of the said Board ; 

Now, therefore , in pursuance of rule 4 of the Dock 
Workers (Regulation of Employment ) Rules, 1962 , tho 
Central Government hereby notifies the said vacancy . 

[ F. No . LDK / 6 / 85 - US( L )] 
SUDESH KUMAR, Under Secy . 


का . आ . 48 -~ फल उत्पाद आदेश , 1955 के खंड 3 
के उप खंड ( i ) के अनुसरण मे , केन्द्रीय सरकार भारत 
के राजपन्न , भाग 2, खण्ड 3, उपखण्ड ( ii ) , दिनांक 24 मई 
1986 में प्रकाशित भारत सरकार, खाद्य और नागरिक पूर्ति 
मन्त्रालय ( खाद्य विभाग ) की अधिसूचना सं . का . आ . 
2050 दिनांक 7 मई , 1986 से एतद्वारा निम्नलिखित 
संशोधन करती है । 

2. उक्त अधिसूचना में कम सं . 1 और उरासे संबन्धित 
प्रविष्टियों के लिए निम्नलिखित प्रविष्टियां प्रतिस्थापित की 
जाएंगी, अर्थात्:-- - 
" 1. श्री वी . के , दुग्गल , 

अध्यक्ष " 
संयुक्त सचिव , 
खाद्य विभाग , 
भारत सरकार, 
कृषि भवन । 
[ सं० 9 - 28/ 85- एफ . एन . वी . -4/पी . डी . - 2] 

उ . र . कुर्लेकर, निदेशक 
MINISTRY OF FOOD AND CIVIL SUPPLIES 

( Department of Food ) 
New Delhi, the 18th December , 1987 

ORDER 
S. O . 48. - -In pursuance of sub-clausc ( 1 ) of clause 3 
of the Fruit Products Oider, 1955, the Central Government 
hereby makes the following amendment, with immediate 
effect, in the notification of the Government of India in 
the Ministry of lood 110 Civil Supplies (Department of 
Food ) No. S . O . 2050 dated the 7th May , 1986 published in 
the Gazette of India , Part II Section 3, Sub - Section (ii ) 
dated the 24th May , 1986 . 

2 . In the said notification, for scrial number 1 and entries 
relating thercto , the following entry shall be substituted , 
namely : 
" 1 . Shri V . K . Duggal , Joint Secretary, Department 

of Food , Government of India , Krishi 
Bhayan. - - Chairman. " 

( No. 9 -28/ 85 -FNB. IV PD. II ) 
U. R. KURLEKAR, Director . 


संचार मंत्रालय 


( अनुश्रवण संघटन ) 


नई दिल्ली , 27 नवम्बर , 1987 


फा . आ . 50 : -- केन्द्रीय सरकार, राजभाषा अधिनियम , 
1976 ( मंघ के शासकीय प्रयोजनों के लिए प्रयोग ) के नियम 
10 के उप नियम ( 4 ) के अनुसरण में , अनुश्रवण संघटन , 
संचार मंत्रालय के उत्तर क्षेत्रीय मुख्यालय , नई दिल्ली को , 
जिसके 80 प्रतिशत से अधिक कर्मचारियों ने हिन्दी का 
कार्यसाधक ज्ञान प्राप्त कर लिया है, अधिसूचित करती है । 


[ सं . 9 - मौन ( 10/ 82) ] 
एम . के . राव, निदेशक ( बेतार अनुश्रवण ) 


जल भूतल परिवहन मंत्रालय 

( परिवहन पक्ष ) 

नई दिल्ली , 21 दिसम्बर , 1987 
का . आ . 49. - चूंकि श्री एच० ओ० बोहरा जिन्हें 
तत्कालीन नौवहन और परिवहन मंत्रालय ( परिवहन पक्ष ) 
ने भारत सरकार की अधिसूचना संख्या का . आ . 535 ( २ ) 
दिनांक 18 जुलाई 1985 द्वारा गोदी श्रमिकों तथा नीवहन 
कंपनियों के नियोताओं का प्रतिनिधित्व करने के लिए 


MINISTRY OF COMMUNICATIONS 

(Monitoring Organisation ) 

New Delhi, thc 27th November, 1987 
S . O . 50 . In pursuance of Sub -rule 4 of Rule 10 of the 
Official Languages ( use for Oficial purposce of the Union ) 
Rule , 1976 , the Central Government hereby notify the Nor 
thern Regional Monitoring Headquarters , New Delhi , Moni 
toring Organisation , Ministry of Communications, whero 
moia than 80 per cent staff have acquired working know 
ledge of Hindi. 

INo. 9- Mon . (101821 ] 
M . K . RAO, Director ( WM ) 


[ भाग II- खंड 3 ( ii )] 


भारत का राजपत्र : जनवरी 9 , 1988/पौष 19, 1909 
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3 . M / S. Shree Wite Products, 14- A, Surja Sen Road 

Alam Razar , Calc.itta - 35 , including its Ofice at 

20B Station Road , Dilakuria , Calcutta. 
4. M / S. Sanderson Industries Limited, 240- B , A.J . C . 

Bose Road , 4th Floor , Calcutta - 20 . 
5. Ni / S. Departmental Canteen, Office of the Director 

of Audit, Central , 1 B. B D . Bag East, Old Currency 

Building, Calcutta- 1 . 
6 . M /S. Sarada Cine.na , Payradanga Gopalpur, P . O . 

Pujinagar District Nadia . 
7 . M / S . Institute of Modren Management, 3 London 

Street, Calcutta - 17 . 
8. M / S. Marfatia and Company , 67 - A , Netaji Subhash 

Road , Calcutta - 1. 
9 . M / S . Aurora Box Industries, 30 / D , Shibkrishna Daw 

Lane, Calcutta - 54, including its office at 8 / M 

Jogodyan Lare, Calcutta - 54 . 
10. M / S. Paradeep Industries , 15 , Kirtibash Mukherjee 

Road, Calcutta -67 including its branch at 39 , 

Sambhunath Pandit Street , Calcutta - 25 . 
Now , therefore , in exerci e of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central Gov 
ernment hereby applies the provisions of the said Act to the 
above mentioned establishments. 

[ S-35017(6) / 87-SS-II ] 


श्रम मंत्रालय 
नई दिल्ली , 21 दिसम्बर , 1987 
का . आ . 51. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध सम्बन्धित स्थापन को 
लागू किए जाने चाहिए: - - 
1. मैसर्स सी . वी . एल . इन्वैस्टमैन्टस लि . , 48 पार्क 

स्ट्रीट द्वितीय खण्ड कलकत्ता- 16 
2. मैसस हल्दिया डवलपमैन्ट आथर्टी, दुर्गाचाक मिडनापुर 
3. मैवर्स श्रीवायर प्रोडेक्टस , 14ए सुरजा सैन रोड , आलम 

बाजार, कलकत्ता - 35 और इसका 20वी स्टेशन रोड 

धाकुरिया , कलकत्ता स्थित कार्यालय 
4. मैसर्स सानदर्शन इन्डस्ट्रीज लि . , 240वी , ए . जे . सी . 

बोस रोड , चतुर्थ खण्ड कलकत्ता - 20 
5. मैसर्स डिपार्टमैन्टल कैन्टीन , निदेशक लेखा परीक्षा 
कार्यालय , केन्द्रीय का कार्यालय , 1 बी . बी . डी . बाग 

पूर्व ( ओल्ड करन्सी बिल्डिंग ) कलकत्ता- 1 
6. मैसर्स सारदा सिनेमा , पेरादंगा गोपालपुर पोस्ट आफिस 

प्रिती नगर जिला नादिया 
7. मैसर्स मार्डन मैनेजमेन्ट संस्थान , 3 लाइडन स्ट्रीट 

कलकत्ता-17 
8. मैसर्स मरफतिया एण्ड कम्पनी, 67-ए नेताजी सुभाष 

रोड, कलकत्ता- 1 
9. मैसर्स अरोडा वाक्स इन्डस्ट्रीज, 30/ डी साहिब कृष्णा 

देव लेन , कलकत्ता - 54 और इसका 8/ एम जोगोडियन 

लेन कलकत्ता - 54 स्थित कार्यालय 
10. मैसर्स प्रदीप इन्डस्ट्रीज , 15, क्रीतीवास मुकर्जी रोड 

कलकत्ता -67 और इसकी 39, शम्भुनाथ पंडित स्ट्रीट 
कलकत्ता - 25 स्थित शाखा 

अत : केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उप धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लागू करती है । 


नई दिल्ली , 22 दिसम्बर , 1987 
का . आ . 52. - - केन्द्रीय सरकार ने कर्मचारी राग्य 
बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा 4 के 
खण्ड ( ग ) के अनुसरण में डा . एम . डी . शैगल के स्थान 
पर डा . जी . के . विश्वकर्मा, महानिदेशक , स्वास्थ्य सेवा , 
भारत सरकार को कर्मचारी राज्य बीमा निगम के सदस्य के 
रूप में नामनिर्दिष्ट किया है : 


अतः अब केन्द्रीय सरकार कर्मचारी राज्य बीमा अधि 
नियस , 1948 (1948 का 34 ) की धारा 4 के अनुसरण 
में , भारत सरकार के श्रम मंत्रालय की अधिसूचना सं . का . 
आ . 545 ( अ ) दिनांक 25 जुलाई, 1985 में निम्नलिखित 
संशोधन करती है , अर्थात: - - 

उक्त अधिसूचना मे ( केन्द्रीय सरकार द्वारा धारा 4 
के खण्ड ( ग ) के अधीन नामनिदिप्ट ) " शीर्षक के नीचे 
मद 5 के सामने की प्रविष्टि के स्थान पर निम्नलिखित 
प्रविष्टि रखी जाएगी , अर्थात् : - - 

" डा . जी . के . विश्वकर्मा, 
महानिदेशक . स्वास्थ्य सेवा , 
भारत सरकार , नई दिल्ली । " 


[ सं . य . - 16012/ 2/ 86 - ~ एस . एस . - 1 ] 


[ संख्या एस- 35017 ( 6 )/ 87-एस . एस . -2] 

MINISTRY OF LABOUR 

New Delhi, the 21st December, 1987 
SO . 51. -- Whereas it appears to the Central Government 
that the employers and the majority of employees in relation 
to the following establishments have agreed that the provi 
sions of the Employecs Pro rident Furds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ), should be made applicable 
to their respective establishments , namely : --- 
1 . M /S . C .B .L . Investments Limited , 48, Park Street (2nd 

Floor ), Calcutta - 16 . 
2 . M / S . Haldia Development Authority, Durgachak , 

Midnapur . 


New Delhi, the 22nd December, 1987 
S . O . 52 . - Whereas the Central Government has, in 
pulance of claise ( c ) of section 4 of the Employees 
Sate Insurance Act , 1948 (24 of 1948) nominated Dr. G . K . 

Vishwakarma , Director General of Health Services, as a 
member of the Employees Staie Insurance Corporation , in 
place of Dr. M . D . Saigal; 


2 . Now , therefore , in prissuance of section 4 of the Em 
ployees State Insurance Act, 1948 (34 of 1948 ), the Cen 
tral Government hereby makes the following amendment in 
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the notification of the Government of India in the Ministry 
of Labour S. O . No . 545 ( E ), dated the 25th July , 1985, 
Darnely : 

3. In the said notification , under the heading " (Nominated 
by the Central Government under clause ( c ) of section 4 ) " , 
for the entry against Serial Number 5 , the following entry 
shall be substituted, namely : 


3. मैसर्स यूनिवर्सल इन्सुलेशन कम्पनी, 7 पन्द्रानगर 
___ सोसाइटी , सेवाश्रम अस्पताल के सामने, भड़ौच - 1 
4. मेरार्स आर सी गुर्जर, 6 कृष्णा नगर सोसाइटी , भड़ौच 

अतः केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उप धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लागू करती है । 

[ संख्या एस- 35019 ( 51 )/ 87-एस . एस- 2] 


" Dr. G . K . Vishwakarma, 
Director General of Health Serviccs , 
Government of India , 
NEW DELHI" . 

[ No . U -16012 / 2 / 86 -SS- I] 


lation to be the 
195 


S. O . 54... - Whereas it appears to the Central Government 
that the employers and the majority of employees in re 
lution to the following establishments have agreed that the 
provisions of the Employees Provident Funds and Miscella 
neous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to their respective establislımcats , namoly , 
1. M /s. Shri Durga Engineering Conipany , 28, Ghan 

shyam Nagar , Bharuch . 


प 


का . आ . 53. - -- केन्द्रीय सरकार को यह प्रतीत 
होता है कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहमख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध सम्बन्धित स्थापन को 
लागू किए जाने चाहिए : --- 
1. मैसर्स स्पेडिको इन्टरप्राइजिज समीप हयुम पाइप , 

डम्पिंग आफिम , साकची, जमशेदपुर 
2. मैसर्म राम किशोर गुप्ता एण्ड कम्पनी, आउटर सर्कल 

रोड , साकची, जमशेदपुर 

अतः केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उप धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लागू करती है । 


2 . M / S . Hindustan Magcobar Chemicals Limited , 20811 , 

G . I. D . C . Industrial Area , Panoli-394115 District 
Bharlich , 


3. M / S. Universal Insulation Company, 1, Chandra 

nagar Society , Opp. Sevashram Hospital Bharuch- 1, 
4. M /S . R . C . Gurjar, 6 , Krishnanagar Society , Bharuch . 


Now , therefore , in cxercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central Gov 
ernment hereby applies the provisions of the said Act to 
the above mentioned establishments, 

[ S -35019 ( 51) / 87- SS-II ] 


[ संख्या एस - 35019( 52 )/ 87- एस . एस .- 2] 


नई दिल्ली , 28 दिसम्बर , 1987 


S . D . 53 . - Whercas it appears to the Central Government 
that the employers and the majority of employees in relation 
to the following esablishments have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ), should he made applicable to 
their respective estalishments, namely : -- 
1. M / S , Spdeco Fnterprises, Near Humc Pipe Dumping 

Office, Sakchi , Jamshedpur . 
2. M / S. Ram Kishore Gupta and Company, outer Circle 

Road, Sakchi, Jamshedpur. 
Now , therefore , in exercise of the poweis conferred by 
stib - section ( 4 ) of section 1 of the said Act , the Central 
Government hereby applies the provisions of thc said Act 
to the above mentioned establishments. 

[ S- 35019 (52 )/ 87-SS.II ] 


का . प्रा . 55 . - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19) के उपबन्ध सम्बन्धित स्थापन 
को लागू किये जाने चाहिए : - - 

1. ममर्रा सुभद्रा ऐजेन्सीज, एजेन्टम आन्ध्र प्रदेश एण्ड 
इन्डियन एक्सप्रेस वमन्त रोड, विजयवाडा-- 2 

__ 2. मैमर्स हैदराबाद स्टेडी मर्कल 1- 2- 365/ 25/ सी 
डोनालगुडा, हैदराबाद । 

अत : केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपवन्ध उक्त स्थापनों की लाग करती है । 

[ संख्या एम- 350 19 ( 55 )/ 87-एमएम- 2] 


का , आ . 54. - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 (1952 का 19 ) के उपबन्ध सम्बन्धित स्थापन को 
लागू किए जाने चाहिए :-- - 
1 . मैसर्स श्री दुर्गा इंजीनियरिंग कम्पनी , 28 घनश्याम 

नगर, भड़ौच 
2 . मैसर्स हिन्दुस्तान मागकोवार कैमीकल्स लि . , 208/ 1 

जी आई छी सी , इन्डस्ट्रीयल एरिया , पनोलीं - 394115 
जिला भडोच 


New Delhi, the 28th December , 1987 
S . O , 55 . - Whereas it appears to the Central Govern 
ment that the employers and the majority of employees in 
relation to the following establishments have agreed that the 
provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to their respective establishment, namely : 


1 . 


M / s. Subhadra Agencies Agents Andhra Pradesh 
and Indian Express, Besant Road , Vijayawada - 2 . 
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[ भाग II वंड 3 (ii )] 

भारत का राजपन्न । जनवरी १, 1988/पौष 19, 1909 
- - - - - - - - - - - -- - - - - - - - - - - - -- -- - - -- - 

- - -- - - - - -- - - - -- -- - - - - - - - - - - - - 
2 . M /s, Hyderabad Study Circle 1-2-365 /25 / C , 

5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि 
Domialguda , Hydciabad . 

का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
Now , therefore , in exercise of the powers conferred by 

को भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act, नियोजित किया जाता है तो , नियोजन मामहिक बीमा स्कीम 
10 the above mentioned establishments. 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
[ No. S- 35019( 55 )/ 87- SS. II ] 

उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम 
का . प्रा . 56. - - मैमर्म पामर्वा मिल्ज , प्राम , को मंदस्त करेगा । 
रोड , अहमदाबाद- 380016 ( जी . जे . 274 ) ( जिसे 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
इसमें हमके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 

फायदे , बढ़ाये जाते है मो , नियोजक मामूहिक बीमा स्कीम 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

के अधीन कर्मचारियो को उपलब्ध फायदों में ममुचित रूप 
69 (जिमे इसमें इसके पश्चात उक्त अधिनियम कहा गया है की 

में वद्धि किये जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों 
धारा 17 की उपधारा ( 2क ) के अधीन छुट दिये जाने के लिए 

के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
आवेदन किया है । 

उन फायदों से अधिक अनकल हो जो उक्त स्कीम के अधीन 
और केन्द्रीय सरकार का समाधान हो गया है कि अनुशेय है । 
उक्त स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम 

7 मामूहिक बीमा स्कीम में किसी बात के होते हुए 
का संदाय किये बिना ही , भारतीय जीवन बीमा निगम 

भी यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
की मामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप 

संदेय रकम उम रकम मे कम है जो कर्मचारी को उस दशा 
में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 

में सदेय होती जब वह उक्त स्कीम के अधीन होता तो , 
यं फायदे उन फायदों से अधिक अन कल है जो कर्मचारी 

नियोजक कर्मकारी के विधिक वारिस | नाम निर्देशिती को 
निक्षेप महबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् 

प्रतिकर के रूप में दोनो रकमो के अन्तर के बगबर रकम 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं । 

का मंदाय करेगा । 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 

8. मामहिक बीमा स्कीम के उपबन्धों में कोई भी 
की उपधारा 2क द्वाग प्रदत्त शक्तियों का प्रयोग करते 

मंशाधन प्रादेशिक भविष्य निधि आयुक्त गुजरात , के पूर्व 
हुए और इममें उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन अन मोदन के बिना नही किया जाएगा और जहा किसी मंशोधन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 

में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
उक्त स्कीम के मभी उपबन्धों के प्रवर्तन के छट देती है । 

हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना अनुमोदन 
अनुसूची 

देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

यक्तियुक्त अवसर देगा । 
उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त , गजगत को ऐसी विवरणियां भेजेगा 

9 यदि किमी कारणवश स्थापन के कर्मचारी भारतीय , 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 

जीवन बीमा निगम को उम मामूहिक बीमा स्कीम के 
प्रवान करेगा जो केन्द्रीय मरकार , समय- समय पर निर्दिष्ट 

जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता 
करे । 

है या इस स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले 

फायद किमी रीति से कम हो जाते है , तो यह रदद की 
2. नियोजक , एमे निरीक्षण प्रभारों का प्रत्येक माम की 

जा सकती है । 
ममाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
मरकार , उक्त अधिनियम की धारा - 17 की उपधाग 3 - क 

10. यदि किसी कारणवश नियोजक उम नियत तारीख 
के खण्ड क के अधीन समय - समय पर निर्दिष्ट करें । 

के भीतर जो भारतीय जीवन बीमा निगम नियत करें , 

प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके 

को व्यपगत हो जाने दिया जाता है तो , छुट रद की जा 
अन्तर्गत लेखाओं का रखा जाना , विवरणियो का प्रस्तुत 

सकती है । 
किया जाना , बीमा प्रीमियम का मदाय , लेखाओं का अन्तरण , 
निरीक्षण प्रभारी संदाय आदि भी है , होने वाले सभी व्ययों 

___ 11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
का वहन नियोजक द्वारा दिया जाएगा । 

किमी व्यतिक्रम की दशा में उन मन सदस्यों के नाम 

निर्देशिनियों या विधिक वारिसों को जो यदि यह छट ने दी 
4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों 
बीमा स्कीम के नियमो की एक प्रति और जब कभी उनमें 

के संदाय का उत्तरदायित्व नियोजक पर होगा । 
संशोधन किया जाये , तब उम संशोधन की प्रति तथा कर्म 
चारियो की बहुसंख्या की भाषा में उसकी मुख्य बातों का 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम . 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

के अधीन आने वाले किमी सदस्य की मृत्यु होने पर उसके । 
8772015 GI - 9. 
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हकदार नाम निर्देशितियों/विधिक वारिसों की बीमाकृत रकम 8. No amendment of the provisions of the Group Insu 

Tance Scheme, sliall be made without the prior approval of 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 

the Regional Provident Fund Commissioner, Ahmodabad and 
बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 

wlicre any amendment is likely to affect adversely the inter 

est of the employees, the Regional Provident Fund Com 
भीतर सुनिश्चित करेगा । 

missioner shall before giving his approval, give a reasonable 

opportunity to the employees to cxplain their point of view . 
[संख्या एस - 35014/ 131/ 87- एस . एस .- 2] 

9 . Wheic, for any reason , the employees of the said esta 

blishment do not remain covered wider the Group Inslijance 
S . O . 56. - Whereas Messrs. Asarwa Mills, Asarwa Road, 

Scheme of the Life Insurance Corporation of India as al 

ready adopted by the said cstablishment, or the benefits to 
Ahmedabad -380016 ( GJ / 274 ) ( hereinafter referred to as 
the said establishment ) have applied for exemption under 

the employees zinder this Scheme are reduced in any man 

ner , the exemption shall be liable to be cancelled. 
aub -section ( 2 ) of Section 17 of the Enraloyces Provident 
Funds and Miscellaneous Provisions Act , 1952 (19 of 1952 ) 

10 Where , for any reason , tho employer fails to pay the 
(hereinafter referred to as the said Act); 

premium etc . within the due date, as fixed by the Life Jn 

surance Corporation of India , and the policy is allowed to 
And whereas , the Central Government is satisfied that 

lapse, the exemption is liable to be cancelled. 
the employees of tho said establislimont are without making 
any separato contribution of payment of premium , in en 

___ 11. In case of default, if any made by the employer in 
joyment of benefits under the Group Insurance Scheme of 

payment of permilm the responsibility for paynient of assu 
the life Insurance Corporation of India in the nature of 

rance benefits to the nominecy or the legal heirs of deceased 
Life Insurance which are more favourable to such employces members who would have been covered under the said 
than the benefits admissihle under the Employecs Deposit Scheme but for grant the said Scheme but for grant of this 
Linked Insurance Schero, 1976 (hereinafter referred to as exemption , shall be that of the employer, 
the said Scheme) : 

12 . Unon the death of the members covered under the 
Now , therefore , in exercise of tho powers conferred by Scheme the Life Insurance Corporation of India shall cnsure 
olili- section (2A ) of section 17 of tho said Act and subject prompt payment of the gum assured to the nominee / lepul 
to the condition apccified in the Schedule annexed hereto , heirs of the deceased member entitled for it and in any cage 
the Central Government hereby exempts the said establisli within one month from thc reccipt of claim complele in all 
ment from the operation of all the provisions of the said respect. 
Scheme for a period of three years. 

[ No. S-35014 / 131 / 87- SS -II ] 
SCHEDULE 

का . आ . 57 . - - मैसर्स मदुरा कोटस लि . , ( टेक्सटाइल 
1. The employer in relation to the said establishment shall 
submit such return to the Regional Provident Fund Com इ . डिविजन ) 22/ 1 एम . जी . रोड, पो . बाक्स नं . 5145, ! 
misioner Ahmedabad and maintain such accounts and pro 

बंगलौर ( के . एन . / 7318) (जिसे इसमें इसके पश्चात् उक्त 
vide such facilities for inspection , as the Central Govern 
ment muy direct from time to time . 

स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
2 The employer shall pay such Inspection chargos as the प्रकीर्ण उपबन्ध अधिनियम, 1952 का 17 ( जिसे इसमें इसके 
Central Government may, from time to time , direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
Act, within 15 days from the close of every month . 

उपधारा ( 21 ) के अधीन छूट दिये जाने के लिये आवेदन 
3 . All cxponses involved in the administration of the 

किया है । 
Group Insurance Schemo, including maintenance of accounts , 
submission of returns, payment of insurance premja, trans 

__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
fer of accounts, payment of inspection charges otc . shall be 
borne by the employer , 

स्थापन के कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का 
4 . The employer shall display on tho Notice Board of the संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
ostablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
when amended , along with translation of the salient features 

फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
thereof, in the language of the majority of the employees, 

उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप 
5 Whereas an emloyee, who is already a member of the 
Employees Provident Fund or the Provident Fund of An 

सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात उक्त 
establishment cxempted under the said Act, is employed in 

स्कीम कहा गया है ) के अधीन उन्हें अमुज्ञेय हैं , 
his establishment, the omplover shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
Corporation of India . 

की उपधारा - 22 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
6 The employer shall arrange to enhance the benefits 
available to the employees under the Group 

हए और इस से उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के 

Insuranc¢ 
Schome appropriately , if the benefits available to the emp 

अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के 
lovces under the said Scheme Arc enhanced , so that the 
benefits available under the Group Insurance Schemcare लिय उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती 
more favourable to the employecs than the henefits admjs . 
sihle under the said Scheme. 


7 . Notwithstanding anything contained in the Group In 
gurance Scheme, if on the death of an employec the amount 
payahlo under this Scheme be less than the amount that 
would be payahle had employee been covered undor tho 
baid Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employee as compensation , 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त बंगलौर को ऐसी विवरणियां भेजेगा 
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और ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी सविधायें 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर निर्दिष्ट जीवन बीमा निगम को उस सामहिक बीमा स्कीम के , जिसे 
करें । 

स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या 

इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास पी 

फायदे किसी रीति से कम हो जाते हैं , तो यह रद्द की जा 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

सकती है । 
सरकार, उक्त अधिनियम की धारा - 17 की उपधारा 3-क 
के खण्ड -क के अधीन समय समय पर निर्दिष्ट करें । 

___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख 

के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके 

प्रीमियम का संवाय करने में असफल रहता है और 
अन्तर्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत 

पालिसी को व्यपगत हो जाने दिया जाता है तो , छूट रद्द 
किया जाना , बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , 

की जा सकती है । 
निरीक्षण प्रभारों संदाय आदि भी है , होने वाले सभी व्ययो 
का वहन नियोजक द्वारा दिया जायेगा । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 

किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

निशितियों या विधिक बारिगों को जो यदि यह छूट न 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 

दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 

फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

____ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 

अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 

हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 

का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
को भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 

श्रीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
नियोजित किया जाता है तो , नियोजन सामूहिक बीमा 

भीतर सुनिश्चित करेगा । 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

संख्या एस - 35014/ 135/ 87-एस . एस० - 2 ] 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदत्त करेगा । 

S. O. 57.- -. Whereas Messrs. Madura Couts Limited, 

( Textile Engs . DIV ) 22 / 1 . M . G . Road , P. B . No 5145 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को 

Bangalore- 1 ( KN/ 7318 ) ( here. nafter referred to as the said 

estabilshment) have applied for exemption updet sub- scction 
उपलब्ध फायदे चढ़ाये जाते है, तो , नियोजक सामूहिक बीमा (2A) of Section 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hercin 
स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 

after rcfeired to as the said Act ) ; 
रुप से वृद्धि किये जाने की व्यवस्था करेगा जिससे कि 

And whereas, the Central Govelnincnt iy satisfied that 
कर्मचारियों के लिये सामूहिक बीमा स्कीम के अधीन the cmployees of the said cstablishment are , without making 

any separate contribution or payment of premium , in en 
उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों जो उक्त 

joyment of benefi & wider the Group Insuranco Scliene of 
स्कीम के अधीन अनुशेय है । 

the Life Tnsurance Corporatio 1 of India in the nature of 
Life Insurance which are morc favourable to such emp 

Loyees thall the benefits ador.ssible under the Employees 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए Deposit Linked Inscrunce Schenc , 1976 (hereinafter ieferied 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

to Ag the suid Schemc) ; 
संदेय रकम र रकम से कम है जो कर्मचारी को उस दशा Now , therefore, in exercise of the powers conleried by 

Gub - section 17 of the said Act and subject to the condition 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 

specified in the Schedule annexed hereto , the Central Gov 
नियोजक कर्मचारी के विधिक बारिस नाम निर्देशिती को 

ernment hereby exempts the said establishment from the 

operation of all the províjons of the said Scheme for a 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम period of thrce years 
का संदाय करेगा । 

SCHEDULE 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 

1. The cmployei in relation to the said establishment shall 
संशोधन प्रादेशिक भविष्य निधि आयुक्त बंगलौर के पूर्व 

submit such ieturns to the Regional Provident Fund Com 
अनुमोदन के बिना नहीं किया जायेगा और जहां किसी 

missioner Bangalore and maintain such accounts and pro 

vide sich facilities for inspection , as the Central Government 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने may direct from time to time, 
की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त अपना 

2 . The employer shall pay such inspection charges as the 
अनमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण Cential Government may , from time to time, direct under 

clause ( a ) of sub -section ( 3A ) of section 17 of the said 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

Act, within 15 days from the close of every month. 


- - - 


- - - 


- 


- - - 


- 


- - - - 


- - 


- - 


- - 


- 


- 
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3. All expenses involved in the administration of the 

पधारा 

मीन न दिये जाने के लिये आवेदन 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premija , trans किया है । 
fer of accounts, payment of inspection charges etc . shall 
be borne by the employer, 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
4 . The employer shall display on the Notice Board of स्थापन के कर्मचारी, किमी पृथक अभिवाय या प्रीमियम का 
the establishment , a copy of the fulcs of the Group Inbul 
Incc Scheme its approved by the Central Government and , गदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
ay and when coded , alongwith translation of the salient 
features thereof, in the language of the majority of the 

मामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
omployees , 

फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये फायदे 
5. Whereas in employee , who is alieady a membei of उन फायदों में अधिक अनुकूल है जो कर्मचारी निक्षेप 
the Employees Provident Fund or the Provident Fund of an 
establishment excmpled under the said Act, is employed in सहबद्ध मोमा स्कीम , 1976( जिसे इसमें इसके पश्चात् 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay necos. 

उपन स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय है , 
sary premium in Icspect of hinm to the Life Insurance Cor 
poration of India , 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
6 . The employer shall arrange to cphance the benefits उपधारा- 2फ द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
available to the employees under the Group Insurance 

और हममे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
Scheme appropriately , if the benefits available to the emp 
loyees under the said Scheme are enhanced , so that the रहते हुए , उस स्थान को तीन वर्ष की अवधि के लिये 
benefits availablc under the Group Insurance Scheme are 
more favourable to thç employees than the benefits admis 

उक्त स्कीम के सभी उपबन्धो के प्रवर्तन से छूट देती है । 
sible under the said Scheme, 

अनुसूची 
7 . Notwithstanding anything contained in the Group In 
surance Scheme, it on the death of an employce the amount 
payable under this Scheme be less than the amount that 

1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
would be payable liad employee been covered under the said 

निधि प्रायुक्त गन्दर ( अ . प्र . ) को ऐसी विवरणियां भेजेगा 
Scheme, the employer shall pay the difference to the legal 
heir /nomince of the employee as compensation . 

और मे लेखा रखेगा तथा निरीक्षण के लिये ऐमी सुविधायें 
8 No amendment of the piovisions of the Group Insu प्रदान करेगा, जो केन्द्रीय सरकार, ममय समय पर निदिष्ट 
rance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner , Bangalore and 

करें । 
where any amendment is likely to affect udveisely the in 
fcicnt of the employees, the Regional Provident Fund Com 

2. नियोजक , ऐसे निरीक्षा प्रभारों का प्रत्येक माम की 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 

समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 

सरकार, उक्त अधिनियम की धारा- 17 को उपधारा 3-क के 
9 . Where , foi any reason , the employees of the said खण्ड - क के अधीन ममय- समय पर निर्दिष्ट करे । 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
as alrcady adopted by the said establishment, oi the bene 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
fits to the cmployees under this Scheme are reduced in any 

लेखाओ का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
manner , the exepsption shall be liable to be cancelled . 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
10 . Where, for any reason, the cmployer fails to pay the 
premium etc . within the due. date , as fixed by the [ ife In प्रभारों का मंदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
yurance Corporation of India , and the policy is allowed to 

नियोजक द्वारा दिया जायेगा । 
lapso , thc exemption is liable to be cancelled . 
11 . In case of default , if any inade by the employer in 

___ 4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
payment of prcinium the responsibility for payment of assul 
tance benefits to the nominces or the legal heirs of the बीमा स्कीम के नियमो की एक प्रति और जब कभी उनमें 
deceased members who would have been covered under tho 
said Scheme but for the grant the said Scheme but for of संशोधन किया जाये , तब उम मंशोधन की प्रति तथा कर्म 
this cxcmption , shall be that of the employer, 

चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
12 . Upon the death of the members covered under the 

अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
Scheme the Life Insurance Corporation of India shall en 
AUTC prompt payment of the sum assured to the nominee 
legal heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 

5 . यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि 
in all respect. 

का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थाप 
___ [ No. S-35014 /135 / 87-SS- II ] 

की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 

नियोजित किया जाता है तो , नियोजन मामुहिक बीम 
का . मा . 58 . - -मैमर्स भारत ओटो इन्टरप्राइजिज 

स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेग 
लवीपेट, विजयवाड़ा - 52001 0 कृष्णा जिला, भान्ध्रा प्रदेश 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीम 
( ए . पी . /3812 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन 

निगम को मंदस्त करेगा । 
कहा गया है ) ने कर्मचारी भविष्य निधि , और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 का 17 ( जिसे इम में इसके 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्की 


view . 
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के अधीन कर्मचारियों को उपलब्ध फायदो में मचित प Miscellaneous Provisions Act, 1952 (19 of 1952) (herein 

after referred to as the said Act ) ; 
मे व द्धि किये जाने की व्यवस्था करेगा जिसमें कि कर्म 
घाग्यिो के लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध 

And whereas, the Central Government is satisfied that the 

employees of the said establishment arc , without making 
फायदे उन फायदों में अधिक अनकल हो जो उक्त स्कीम any separate contribution of payment of previum , in cnjoy 

meit of henefits under the Group Insurance Scheme of the 
के अधीन अनुजेय हैं । 

life Insurance Corporation of India in the nature of Lifo 

Instance which are more favourable to such omployees 
7. मामहिक बीमा स्कीम में किसी बात के होत हप 

than the benefits admissible under the Employees Deposit 

Linked Instirance Schemç, 1976 (hereinafter refeired to as 
भी यदि किमी कर्मचारी की मृत्यु पर इम म्कीम के अवीन the said Schere ); 
मंदेय रकम उस रकम से कम है जो कर्मचारी को उम 

Now , theicfore , in exercise of the powers conferred by 
दशा में संदेय होती जब वह उक्न स्कीम के अधीन होता 

sub -section ( 2A ) of section 17 of the sad Act and subject 

to the condition specified in the Schedule annexed heieto , 
तो , नियोजक कर्मचारी के विधिक वाग्मि नाम निर्देणिती को the Central Government hereby excmpts the said establish 

ment from the operation of all the provisions of the said 
प्रतिकर के रूप में दोनों रकमो के अन्तर के बराबर रकम 

Scheme for a period of three years. 
का सदाय करेगा । 

SCHEDULE 
8. मामहिक बीमा स्कीम के उपबन्धों में कोई भी J . The employer in 1elation to the said cstablishment shall 

submit such returns to the Regional Provident Fund Com 
संशोधन प्रादेशिक भविष्य निधि पायुक्त गुन्टू र ( अ . प्र . ) के 

missioner Guntur ( Andhra Pradesh ) maintain such accounty 
पूर्व अनुमोदन के बिना नहीं किया जायेगा और जहा किसी tuld provide such facilities for inspection , as the Central 

Government inity direct from time to time. 
मंशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

2 . The employer shall pay such inspection charges as the 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 

Cengal Government may, from time to time, direct under 

clallsc ( a ) of sub -section (3A ) of section 17 of the said 
अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण 

Act, within 15 days from the close of every month. 
स्पष्ट करने का युक्तियुक्त प्रवमर देगा । 

3. All expenses involved in thc administration of the 

Group Insurance Scheme, including maintenance of accounts , 
9. यदि किमी कारणवण स्थापन के कर्मचारी भारतीय submission of returns , payment of insurance premia , transfer 

of accounts, payment of inspection charges etc , shall be borije 
जीवन बीमा निगम को उम माभूहिक बीमा स्कीम के, जिसे 

hy the cmployer . 
स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या 

4 . The employer shall display on thc Notice Board of tho 

establishment, a copy of the rules of the Group Insurance 
इम स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

Scheme as approved by the Central Government and , as and 
किसी रीति में कम हो जाते हैं , तो यह रद्द की जा सकती when annended, alongwith translation of the Salient features 

thicieof , in the language of the majority of the employees . 

5 . Wheicas an employees, who is already a member of the 

Employces Provident Fund of the Provident Fund of an 
10. यदि किसी कारणवश नियोजक उम नियत तारीख 

establishimcnt cxcmpted linder the said Act , is employed in 
के भीतर जो भारतीय जीवन बीमा निगम नियत करें , 

his establishment, the employer shall immediately enrol him 

as a member of the Group Insurance Scheme and pay ncces 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी sary premium in Jespect of him to the Life Ingurauço Cor 

poration of India , 
को व्यपगत हो जाने दिया जाना है तो , छूट रई की जा 

6 . The employer shall arrange to enhance the 
मकती है । 

benefits 
available to the cmployees under the Group Insurance 

Scheme appropriately , if the benefits available to the emp 
11. नियोजक द्वारा प्रीमियम के मंदाय में किये गये loyees under the said schemc are enhanced , so that the benc 

fits available under the Group Insurance Schenre are more 
किसी व्यति कम की दशा में उन मत सदस्यो के नाम 

favourable to the employees than the bencfits admissible 
निर्देशितियों या विधिक वारिमो को जो यदि यह छूट न 

under the said Scheme. 
दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा 7. Notwithstanding anything contained in the Group In 

surance Scheme, if on the death of an employee the amount 
फायदो के संदाय का उत्तरदायित्व नियोजक पर होगा । 

payable under this Scheme he less than the amount that 

would be payahle had cmployee been covered under the said 
___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के Scheme, the employer shall pay the difference to the legal 

heir / nominec of the employee as compensation , 
अधीन आने वाले किसी मदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वारिमो को बीमाकृत 

8 . No amendment of the provisions of the Group Insu 

iance Scheme, shall be made without the prior approval of 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय the Regional Provident Fund Commissioncr, Guntur (Andhra 

Pradesh ) and where any amendment is likely to affect ad 
जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के एक 

versely the interest of the empolyees , the Regional Provident 
माम के भीतर सुनिश्चित करेगा । 

Fund Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 

point of view. 
[संख्या एस- 35014/ 137/ 87-एस . एम . - 2] 

9. Where , for any reason , the employees of the said esta 
S .O . 58 , — Whereas Messrs Bharat Auto Enterprises, blishment do not remain covered under the Group Insurance 
Labbipet , Vijayawada -520010 , Krishna District, Andhra Pra Scheme of the Life Insurance Corporation of India as al 
desh ( AP / 3812 ) ( hereinafter referred to as the said esta 

ready adopted by the said establishment, or the benefits to 
blishment ) have applied for exemption under sub -section 

the cmployees under this Scheme are reduced in any manner , 
(2A ) of Section 17 of the Employee s Provident Funds and the exemption shall be liable to be cancelled . 
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10. Where, for any reason, the employer fails to pay the जाना , बीमा प्रीमियम का मंदाय , लेखाओं का अन्तरण , 
piemnium etc . within the due date , as fixed A the Life In 
surance Corporation of India , and the policy is allowed to निरीक्षण प्रभारी का संदाय आदि भी है, होने वाले सभी व्ययो 
lapsc , the excmption is liable to be cancelled . 

का वहन नियोजक द्वारा दिया जायेगा । 
11 . In case of default, if any nadc hy the epipolyer in 
payment of piemium the lesponsibility for payment of assll 

4. नियोजन , केन्द्रीय मसार हारा अनुमोदित मामूहिक 
lance benefits to the nomince or the legal heirs of deceased 
niombeis why would have been covered under the said 

बीमा स्कीम के नियमो की एक प्रति और जब कभी नन में 
Scheme but for grant the said Scheme buị foi grant of this संशोधन किया जाये , अब उस मगधिन की प्रति तथा कम 
cxemption, shall be that of the empolyer . 

चारियों की बहुमख्या की भाषा से उमकी मुख्य बातो का 
12 . Upon tho death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
prompt payment of the sum assured to the nominee / legal 
hcirs of the deceased member entitled for it and in any case 

5 यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
within one month from the icccipt of claim complete in all 

का या उक्त अधिनियम के अधीन छुट प्राप्त किसी रथापन 
1cspect . 
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की भविष्य निधि का पहले ही मदस्य है, उनके स्थापन में 

नियोजित किया जाता है तो , नियाजन सामूहिक बीमा स्कीम 
का . प्रा . 59 - मैसर्स मदरा कोटम लि ., 22/ 1 के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
महात्मा गांधी रोड, पो . बा . नं . 5145, बंगलौर- 1 ( के . उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
एन . / 4293 ) ( जिसे उसमे इसके पश्चात् उस्त स्थापन कहा निगम को संवत करेगा । 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध 
अधिनियम , 1952 का 17 ( जिसे इसमे इसके पश्चात् उक्त 

फायदे बढ़ाये जाते हैं तो , नियोजक मामूहिक बीमा स्कीम 
अधिनियम कहा गया है ) की धारा 17 को उपधारा 2-क 

के अधीन कर्मचारियों को उपलब् " फायदों में ममुचित रूप 
के अधीन छट दियं जाने के लिये आवेदन किया है । 

में वृद्धि किये जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों 
और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त के लियं सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम उन फायदों मे अधिक अनकल हो जो उक्त स्कीम के अधीन 
का संदाय किये बिना ही , भारतीय जीवन बीमा निगम की अनुज्ञेय है । 
मामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

7. सामूहिक बीमा स्कीम में किसी बात के होते हार 
फायदे उठा रहे है और ऐसे कर्मचारियो के लिये ये फायरे 

भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
उन फायदों से अधिक अनकल है जो कर्मचारी निक्षेप 

संदेय रकम उम रकम से कम है जो कर्मचारी को उस 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त 

दशा मे मंदेय होती जब वह उत स्कीम के अधीन होता 
स्कीम कहा गया है ) के अधीन उन्हे अनुज्ञेय है , 

तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 प्रतिकर के रूप में दोनो रकमो के अन्तर के बराबर 
की उपधारा - 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हए रकम का संदाय करेगा । 
और इससे उपाबन्द्र अनुस घी में विनिर्दिष्ट शर्तों के अधीन 

8 सामूहिक बीमा स्कीम के उपबन्धी मे कोई भी 
रहते हुए , उक्त स्थापन को सीन वर्ष की अवधि के लिये 

सशोधन प्रादेशिक भविष्य निधि प्रायकत , बंगलौर के पर्व 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुमोदन के बिना नहीं किया जायेगा और जहा किमी 
अनुसूची 

संशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 

की संभावना हो , बहा प्रादेशिक भविष्य निधि आयुक्त अपना 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक 

अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण 
भविष्य निधि प्रायुक्त , बगलौर को ऐसी विवरणियां भेजेगा 

स्पष्ट करने का युक्तियुक्त अवसर देगा । 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी 
स विधाय प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 

9. यदि किमी कारणवश स्थापन के कर्मचारी भारतीय 
निर्दिष्ट कर । 

जीवन बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे 

स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वारे फायदे 
समाप्ति के 15 दिन के भीतर संदाय करेगा किसी रीति मे कम हो जाते है, तो यह रद्द की जा सकती है । 
जो केन्द्रीय सरकार, उक्त अधिनियम की धारा- 17 की 

10 यदि किसी कारणवश नियोजक उम नियत तारीख 
उपधारा 3-क के खण्ड-क के अधीन समय - समय पर 
निर्दिष्ट करे । 

के भीतर जो भारतीय जीवन बीमा निगम नियन करे , 

प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके को व्यपगत हो जाने दिया जाता है तो , छुट रद की जा 
अन्तर्गत लेखाओं का रखा जाना , विवरणियो का प्रस्तुत किया सकती है । 


127 , 


- - . - - . . 
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भारत का गजपत्र : जनबरी १, 1998/पौष 19, 1999 
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11. नियोजक द्वारा प्रीमियम के संवाय में किये गये 6 . The employer shall arrange to enhance the benefits 

available to the omployees under the Group Insurance 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम Scheme appropriately , if the benefite avallable to the cm . 

ployees under the said Scheme are cnhanced , so that the 
निर्देशितियो या विधिक यारिसों को जो यदि यह छुट न 

benefits available undei thc Group Insurance Schemo aro 
दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा more favou able to the employees than the benefits ad 

anissible under the waid Schemo 
फायदों के संदाय का उत्तरवागित्य नियोजक पर होगा । 

7 , Notwithstanding anything contained in the Group In 
12 उक्त स्थापन के संबंध में नियोजक इस स्कीम के surance Scheme, If on the death of an employce the amount 

payable under this Scheme be less than the amount that 
अधीन आने वाले किमी सदस्य की मृत्यु होने पर उसके would be payable had employec been covered ’ nder the said 

Scheme, the employer shall pay the difference to the legal 
हकदार नाम निर्देशिनियो /विधिक वारिसों को बीमाकृत 

heir nominee of the employee as compensation , 
रकम का संदाय तत्परता में और प्रत्येक दशा में भारतीय 

8. No amendment of the provisions of the Group Insti 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक rancc Scheme, shall bc made without the prior approval of 

the Regional Provident Fund Commissioner , Bangalore and 
माम के भीतर मुनिश्चिा करेगा । 

where any amendment is likely to affect adversely the inter 

est of the employees, the Regional Provident Fund Commis 
[संख्या एम - 35014/133 / 87- एम एस -2 ] 

vioner shall before giving his approval, give a reasonable 
opportunity to the eniployecs to explain their point of 

view. 
S . O . 59 , - - Whçicas Me: sts Madura Coats Limited . 22 / 1 . 
Mahatrna Gandhi Road , P . B . No. 5145, Bungalore-I ( KN/ 

9 . Where , for any reason , the erryloyees of the said esta 
4293 ) (hereinafter referred to as the said establishment) 

blishmçnt do not reinnin covered under the Group Insu 
have applied for exemption under sub- section (2A ) of Sec 

rance Scheme of the I jfe Insurance Corporation of India as 
tion 17 of the Employes Provident Funds and Miscellane 

Already adopted by the said establishment, or the benefits to 
ous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter referred 

the cmployees undei this Scheme are reduced in any man . 
to as the said Act) ; 

ner, the exemption shall be liablo to be cancelled . 
And whereas, the Central Governmont is satisfied that the 
employees of the said establishment are , without making 

___ 10. Where, for any reason, the employer fails to pay the 
any separate contribution of payment of premium, in enjoy 

premium ctc . within the due date , as fixed by the Life In 
ment of benefits under the Group Insurance Scheme of thio 

qurance Corpoartion of India , and the policy is allowed to 
Lifo Insurunce Corporation of India in the nature of Life 

lapse , the exemption is linble to be cancelled , 
Insurance which are more favourable to such employecs than 
the benefits admissible under the Employees Deposit Link 

11 . In case of defaut, if any made by the employer in pay 
ed Insurance Scheme, 1976 ( hereinafter referred to 39 the ment of promlum the responsibility for payment of assu 
said Scheme); 

tance benefits to the nominces of the legal heiry of deceased 

menibers who would have been covered under tho said 
Now , therefore , in exercise of the powers conferred by Scheme but for grant the said Scheme but for grant of this 
sub - section ( 2A ) of section 17 of the said Act and subject cxemption , shall be that of the cmployer . 
to the condition specified in the Schedule annexed hereto , 
the Central Government hereby exempt , the said establish ____ 12 . Upon the death of the members covered under the 
ment from the operation of all the provisions of the said Scheme the Life Insuranco Corporation of India shall ensure 
Scheme for a period of three years . 

prompt paynient of the sum assured to the nominee / legal 

heirs of the deceased member entitled for it and in any case 
SCHEDULE 

within one month from the receipt of claim complete in all 

respect. 
1 , Tho employer in relation to ibe said establishmont shall 

INo. S-35014 / 133 / 87 -SS-II] 
submit such returns to the Regional Provident Fund Com . 
missioner, Bangalore and inaintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time, 

का . आ . 60:----मसर्स गुजरात एग्रो इक्ट्रीज ] 

कारपोरेशन लि . , एग्रो सर्विस कम्पलैक्स , गोंडल ( जी . 
2 . The employer shall pay such inapoction charges as tho 
Central Government may , from time to time, direct under 

जे . / 66 5 1- बी ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन 
clause ( a ) of sub .section ( 3A) of section 17 of the said 
Act, within 15 days from the close of every month , 

कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उप बन्ध 

अधिनियम , 1952 का 17 ( जिसे इसमें इसके पश्चत 
3 . All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts , 

उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
submission of returns, payment of insurance premia , transfer 
of accounte , payment of inspection charges etc . shall be 

2- क के अधीन छुट दिये जाने के लिए आवेदनकि 
borne by the employor. 


4 . Tho employer shall display on the Notice Board of the 
establishment , a copy of the rules of tho Group Insurance 
Scheme as approved by the Central Government and , as 
and whep amended , alongwith translation of the salient 
features thereof, in the lunguage of the majority of the om 
ployees 

5 . Whereas an employee . who is already a member of 
he Employees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
n his establishment, the employer shell immediately onrol 
aim as a member of the Group Insurance Scheme and pay 
accessary premium in respect of him to the Life Insurance 
Corporation of India , 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
मंदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं 
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अन केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
की उपधारा 2 क द्वारा प्रदत्त शक्तियों का प्रयोग करते का संदाय करेगा । 
हुए और इसमे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के 

8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
अधीन रहते हए , उक्त स्थापन को तीन वर्ष की अवधि 

संशोधन प्रादेशिक भविष्य निधि आयक्त गुजरात के पूर्व 
के लिये उक्त स्कीम के मभी उपबन्धों के प्रवर्तन से छट 

अनुमोदन के बिना नही किया जाएगा और जहां किमी 
देती है । 

संशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पाने 
अनुसूची 

की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 

अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टि 
भविष्य निधि आयुक्त गजगत को ऐसी विवरणियां भेजेगा 

कोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें 

9. यदि किमी कारणवश स्थापन के कर्मचारी भारतीय 
प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट जीवन बीमा निगम को उम मामूहिक बीमा स्कीम के , 
करें । 

जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता 

है या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 

फायदे किसी रीति से कम हो जाते है , तो यह रद्द की 
की समाप्ति के 15दिन के भीतर मंदाय करेगा जो केन्द्रीय 

जा सकती है । 
सरकार, उक्त अधिनियम की धारा-17 की उपधारा 3 - क 
के खण्ड -क के अधीन समय समय पर निर्दिष्ट करें । 

___ 10. यदि किसी कारणवश नियोजक उम नियम तारीख 

के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 
3. सामूहिक बीमा स्कीम के प्रशासन मे , जिसके 

प्रीमियम का मंदाय करने में असफल रहता है और पालिमी 
अन्तर्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया 

को व्ययगत हो जाने दिया जाता है तो , छट रह की जा 
जाना , बीमा प्रीमीयम का संदाय , लेखाओं का अन्तरण , 

सकती है । 
निरीक्षण प्रभारों संदाय आदि भी है होन वाल सभी 
व्ययों का वहन नियोजक द्वारा दिया जाएगा । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 

किसी व्यतिक्रम की दशा में उन मत मदस्यों के नाम निर्दे 
4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित ममूहिक 

शितियों या विधिक वारिसों को जो यदि यह छट न दी 
बीमा स्कीम के नियमो की एक प्रति और जब कभी उनमें 

गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 

के संदाय का उत्तरदायित्व नियोजक पर होगा । 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 

के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
____ 5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य 

हकदार नाम निर्देशितीयों/विधिक वारिमों को बीमाकृत 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किमी 

रकम का मंदाय तत्परता से और प्रत्येक दशा में भारतीय 
स्थापन को भविष्य निधि का पहले ही सदस्य है, उसके 

जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक 
स्थापन. में नियोजित किया जाता है तो , नियोजन सामूहिक 

मास के भीतर सुनिश्चित करेगा । 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय 

[ संख्या एस . - 35104/ 132/87- एस . एस . - 2 ] 
जीवन बीमा निगम को संदत्त करेगा । 

S .O . 60. — Whereas Messrs Gujarat Agro Industries Cor. 

poration Limited , Agro Service Complex, Gondal (GJ/ 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उप 6651 - B ) ( hercinafter referred to as the said establishment ) 

have applied for exemption under sub section (2A ) of Sec . 
लब्ध फायदे बनाये जाते है तो , नियोजक सामूहिक बीमा tion 17 of the Employees Plovident Funds and Miscellane . 

ous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter rcfer 
स्कीम के अधीन कर्मचारियो को उपलब्ध फायदो मे समुचित red to as the said Act ) ; 
रूप से वृद्धि किये जाने की व्यवस्था करेगा जिससे कि 

And whereas, the Central Government is satisfied that the 

employees of the said establishment are , without making any 
कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 

sepatate contribution oi payment of premium , in employment 
फायदे उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम 

of benefits under the Group Insurance Scheme of the Life 

Insurance Corporation of India in the nature of Life Insu 
के अधीन अनुज्ञेय हैं । 

tance which are morc favourable to such employees than the 
benefits admissible under the, Employees Deposit Linked In 

surance Scheme, 1976 (hereinafter referred to as the said 
7. सामरिक बीमा स्कीम में किसी बात के होते हा Scheme) ; 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

· Now , therefore , in exercise of the power s conferred by 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दणा suh -section ( 2A ) of section 17 of the said Act and subject 

to the condition specified in the Schedulo annexed hercto , 
में संदेय होती जब यह उक्त स्कीम के अधीन होता तो , the Central Government hereby exmepts the said establish 

ment from the Operation of all the provisions of the said 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 

Scheme for a period of three years , 
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SCHEDULE 

का . बा . 61: - - मैसर्स मदुरा कोटस लि . , 
1. The cmployer in rolation to the buid cstablishinent shall 22/ 1 महात्मा गांधी रोड , पो . वा . नं . 5145, बंगलौर - 1 
submit such returns to the Regional Provident Fund Com 

( के . एन . / 9866 ) ( जिसे इसमें इसके पश्चात् उक्त 
1 ssioner Gujarat and maintain such accounts and provide 
iuch facilities for inspection , as the Central Government may स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
Jirect from time to time. 

प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 ( जिसे इसमें 
2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 

इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
Plauge ( a ) of sub -section (3A ) of section 17 of thic said Act , 

की उपधारा ( 2क ) के अधीन छट दिये जाने के लिए 
within 15 days from the close of every month . 

आवेदन किया है । 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of rotuin , payment of insurance prçnia , transfer 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त 
of accouts, payment of inspection charges etc . shall be borne 
by the employer . 

स्थापन के कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का 
4 . The employer shall display on the Notice Board of the 

संवाय किये बिना ही , भारतीय जीवन बीमा निगम की 
establishment, a copy of the rules of the Group Insurance 

सामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
Scheme as approved by the Central Government and , as and 
when amended , alongwith translation of the salient features रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियो के लिए 
Thereof , in the language of the majority of the employecs. 

ये फायदे उन फायदों से अधिक अनुकल है जो कर्मचारी 
5 . Whereas an employee , who is already a member of the निक्षेप सहबद्ध बीमा स्कीम 1976 ( जिसे इसमें इसके 
Employees Provident Fund of the Provident Fund of an 
establishment cxempied under the said Act, is employed in पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय 
his establishment, the employer shall immediately cnrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insillance Cor 
poration of India , 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
6 . The cmployer shall arrange to cohance the benefits avail 
able to the employees under the Group Insurance Scheme की उपधारा 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते 
appropriately , if the benefits available to the employees 
linder the said Scheme are enhanced , so that the benefis 

हुए और इसमे उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के 
available under the Group Insurance Scheine are moro 
favourable to the employees than the benefits admisible 

अधीन रहते हए, उक्त स्थापन को तीन वर्ष की अवधि के 
under the said Schemc. 

लिए उक्त स्कीम के सभी उपवन्धों के प्रवर्तन से छट 
7 . Notwithstanding anything contained in the Group In 

देती है । 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomine of the employee as compensation . 
8 . No amendment of the provisions of the Group Insu 

1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
tance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Comor : ssioner, Gujarat 

निधि आयुक्त बंगलौर को ऐसी विवरणियां भेजेगा और 

and 
where any amondment is likely to affect adversely the intei ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें 
cat of the employees, the Regional Provident Fund Coininis 
sioner shal before giving his approval, give a reasonable 

प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर निर्दिष्ट 
opportunity to the employees to explain their point of करें । 
view. 


अनुसूची 


9 . Where, for any reason, the omployees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of tho Life Insurance Corporation of India as al 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme aſe reduced in any man 
ner , the exemption shall be liable to be cancelled . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा- 17 की उपधारा 3- क 
के खण्ड -क के अधीन समय समय पर निर्दिष्ट करें । 


3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया 
जाना , बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , 
निरीक्षण प्रभागें संदाय आदि भी है , होने वाले सभी व्ययंगें 
का वहन नियोजक द्वारा दिया जाएगा । 


10. Where , for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In 
surance Corporation of India , and the policy is allowed 10 
lapse , the exemption is liable to be cancelled , 

11 . In case of default, if any inade by the empoyer in 
payment of premium the responsibilty for payment of assu 
rance benefits to the nomnee ir the legal heirs of the de 
ceased members who would have been covered under the 
said Schemo but for grant the said Scheme but for grant of 
this exemption, shall be that of the employer. 

12 . Upon the death of the member covered under the 
Scheme the Life Insurance Corporation of India shall coure 
prompt payment of the suim assured to the nomine / legal 
heirs of the deceased member entitled for it and in any case 
within one path from the receipt of claim complete in all 
respect. 

[ No. 5- 35014 / 132 / 87 - SS-II ) 
87 / 2015GI - - 10 


नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति बार जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथ ” कर्म 
चारियों की बहुसंख्या की भाषा में जा की मख्य बातों का 
अनु वाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
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हकदार नाम निर्देशितियो/विधिक वारिसों को बीमाकृत 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक 
गाल के भीतर सुनिश्चित करेगा । 

[संख्या एस . - 35 1 4/134/ 87-एस . एस .- 20] 


4 


S . O . 61 . - Whereas Messrs Madura Coats Limited, 22 / 1 , 
Mahatama Gandhi Road, P. B . No . 5145, Bangalore - 1 ( KN / 
9866 ) (hereinafter referred to as the said establishment) 
have applied for exemption under sub -section (2A ) of Sec 
tion 17 of the Employees Provident Funds and Miscellane . 
ous Provis ons Act, 1952 ( 19 of 1952 ) (hereinafter refer 
led to as the said Act ) ; 


And whereas , the Central Government is satisfied that the 
employees of the said establ. s ment are , without making 
any separate contribution or payment of premiuin ,in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Inked Insurance Scheme, 1976 ( heerinafter referred to as 
the said Scheme) . 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the condition specified in the Schedule annexed hereto , 
1c Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scherne for a period of three years . 


SCHEDULE 


5 . यदि कोई ऐसा कर्मचारी जो . कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन को भविष्य निधि का पहले ही सदस्य है , उसके 
स्थ पन में नियोजित किया जाता है तो , नियोजन सामूहिक 
बीना स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय 
जीवन बीमा निगम को संदत्त करेगा । 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
रूप से वृद्धि किये जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन उप 
लब्ध फायदे उन फायदों से अधिक अनुकल हो जो उक्त 
स्क म के अधीन अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीन के अधीन 
संदेश रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के विधिक वारिम / नाम निर्देशितः 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त बंगलौर के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त 
अपना अनमोदन देने से पूर्व कर्मचारियों को अपना दृष्टि 
को ग स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारती 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , 
जिये स्थापन पहले अपना चुका है अधीन नहीं रह जाता 
है या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फा दे किसी रीति से कम हो जाते हैं , तो यह रद्द की जा 
सकती है । 
____ 10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जोवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11. नियो क द्वारा प्रीमियन के संदाय में किये गये 
किसी व्यतिक्रम की दशा में उन मत सदरयों के नान 
निर्दशितियों या विधिक वारिसों को जो यदि यह छट न 
दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीन 
के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 


1. The empolyer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
nissioner Bangalore and maintain such accounts and provide 
such facilties for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
cause ( a ) of sub -section (3A ) of section 17 of the said 
Act , within 15 days from the close of every month. 


3 . All expenses involved in the administration of the 
Croup Tnsurance Scheme, including maintenance of accouts , 
s ibmission of returns , paymet of isurace premia , transfer of 
accounts, nayınent of inspection charges etc shall be borne 
ty the employer . 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 


5 . Whereas an employee , who is already a member of 
the Emlvoyees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his estabilshment, the employer shall immediately enrol 
him as a rember of the Group Insurance Scheme and pay 
necessary permium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme anprogriately , if the benefits available to the emp 
lovees under the said Scheme are enhanced , so that the bene 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 


7 . Notwithstanding anything contained in the Group Jn 
surance Scheme, if on the death of an employee the annount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 
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8 . No amendment of the provisions of the Group Insur 

ऐमे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधायें 
rance Scheine, shall be made without the prior app oval of 
the Regional Provident Fund Commissioner, Bangalore and प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर निष्टि 
where any amendment is likely lo alfect advorsely the inter 
est of the comployees , the Regional Provident Fund Cont 

करें । 
missioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
view . 

समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
9 . Whcre , for any reason , the engloyees of the said estu 
blishment do not iemain covered under the Group Insurance 

गरकार , उदा अधिनियम की धारा - 17 की उपधारा - 
Scliene of the life Insulance Corporation of India 29 
already adopted by the gaid es ablishment, or the benefits 

क के खण्ड - क के अधीन समय समय पर निर्दिष्ट करे । 
to the empolyccs under this Schcine arc reduced in any 
manner, the cxcinption shall be liable to be cancellcu . 

3. मानहिक बोमा स्कीम के प्रशासन में , जिपके अन 
10 . Where, for any reason , the cmployer fails to pay the 

न लेखाओं का रखा जाना, विवरणियां का प्रनन किया 
premium etc . within the due late , as fixed by the Life In 

जाना , बीमा प्रीमियम का मंदार , लेखाओं का अन्न ण , 
surance Corporation of India , and the policy is allowed 10 
larse , the exemption 15 liable to be cancelled . 

निरीक्षण प्रभारों संदाय आदि भी है , होने वा ने सभी यो 
11 . In case of dcraclt, if any made by the cmployer ill का वहन नियोजक द्वारा दिया जाएगा । 
payment of premium the icyponsibility for paynent of assi 
rance benefits to the nominces or the lcgal hours of 
deccased members who would have been covered inder the ___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मामूहिक 
said Scheme but for grant the said Scheme but for grant 
of this exemption , shall be that of the employer . 

बोमा कोम के नियमों की एक प्रति और जब कभी उनमें 

मशोधन किया जाये , तब उस संशोधन की प्रति तथा र्म 
12 . Uron the death of the momkery cover under the 
Schemc the Life Insurance Corporation of Indit all ensule चारियो की बहसंख्या की भाषा में उसकी मुख्य बातो का 
prompt paynent of the sum assured to the 10mlocc llegal 
heirs of the Jeccasecl mcmbes entitled for it and in viny 940 अनुवाद स्थान में सूचना पट्ट पर प्राशन करेगा । 
within one month from the neceipt of claim complete in all 
fcspect . 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भरिप्य 
[ No , S- 35014/ 134 / 87- SS-Il ) 

निधि का या उक्न अधिनियम के प्रधान छट प्राप्त सिी 
का . आ . 62 -~ - गर्म दि लिया डिस्ट्रक्ट स्थापन को भविष्य निधि का पहले ही सदस्य है , उपके 
सेन्ट्रल को . ओ . बैंक लि . गड बाग , पो . वा . नं . 3, थापन में नियोजित किया जाता है तो , नियोजक सामूहिक 
धु लिया और उसकी शाखाएं जो कोड नं ( एम . एच . बीमा स्कीम के सदस्य के रूप में उनका नाम तुरन्त दर्ज 
6889) के अधीन है । ( जिसे इसमें इसके पश्चात् उक्त करेगा और उसकी बावत आवश्यक प्रीमियम भारतीय जवन 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और बीमा निगम की संदत्त करेगा । 
प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 ( जिसे इसमें 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उप 
इसके पश्चात उक्त प्रधिनियम कहा गया है ) की धारा 

लब्ध फायदे बढ़ाये जाते है तो , नियोजक सामूहिक ब्रामा 
17 की उपधारा ( 2क ) के अधीन छूट दिये जाने के लिए 

म्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में सम चत 
आवेदन किया है । 

र. प में वृद्धि किये जाने की व्यवस्था करेगा जिसमें कि 
और केन्द्रीय मरकार का समाधान हो गया है कि कर्मनारियों के लिए मामहिक बीमा स्कीम के अधीन उप 
उक्त स्थापन के कर्मचारी, किगी पृथक अभिदाय या प्रीमि लब्ध फायदे उन फायदों से अधिक अनुकल हो जो उक्त 
यम का संदाय किये बिना ही , भारतीय जीवन बीमा निगम स्कीम के अधीन अनुज्ञेय हैं । 
की सामूहिक बीमा स्कीम के अधीन जीवन बीपा के रूप 
में फायदे उठा रहे हैं और ऐले कर्मचारियों के लिए ये 

7. सामूहिक बीमा स्कोम में किसी बात के होते हुए 
फायदे उन फायदों से अधिक अनकल है जो कर्मचारी निक्षेप 

भी यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात 

मदेय रकम इस रकम से कम है जो कर्मचारी को उस दशा 

में स देय होती जब वह उक्त स्कीम के अधीन होता तो , 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेप है । 

नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
की उपधारा - - 2क द्वारा प्रदान क्तियों का प्रयोग करते 

का संदाय करेगा । 
हुए और इससे उपाबद्ध अनुसुची में विनिर्दिष्ट शनों के 
अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की अनधि के 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
लिए उक्त स्कीम के मभी अबाधों के प्रवर्तन से छूट देती 

संशोधन प्रादेशिक भविष्य निधि आयुक्त बम्बई के पूर्व 
है । 

अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 

मशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव ( इने 
अनुसूची 

की संभावना हो , वही प्रादेशिक भविष्य निधि आयुक्त अपना 
___ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
निधि प्रायफ्त बम्बई को भी विवरणियां भेजेगा और स्पष्ट करने का युक्तियुक्त अवसर देगा । 
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9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बमा निगम को उस सामहिक बीमा स्कीम के , 
जिसे स्थपन पहले अपना चुका है अधीन नहीं रह जाता 
है या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने 
वाले फायदे किसी रीति से कम हो जाते हैं , तो यह रद्द 
की जा सकती है । 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub . 

mission of returns, paymeni of insurance premia, trasfer of 
accounts, payment of inspection charges etc . shall be borne 
___ by the employer. 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when aniended , alongwith translation of the salient fea 
tures thereof, in the language of the majority of the em 
ployees. 


10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारती जीवन बीमा निगम नियत करे 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


5 . Whereas an employees , who is alieady a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
saly piemium in respect of hiin to the Life Insurance Cor 
poration of India . 


11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम 
निर्देशिलियों या विधिक वारिसों को जो यदि यह छट न 
दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employtees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour 
able to the employees than ihe benefits admissible under the 
said Scheme . 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee teen covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nominee of the employce as compensation . 


12 . उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशिलियों/विधिक वारिसों को बीमाकृत रकम 
का संदाप तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[संख्या एस .- 350 14/ 139/ 87- एस . एस .- 2] 


8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Bombay and 
where any amendment is likely to affect adversely the interest 
of the empoyees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 


S. O . 62. - Whereas Messrs The Dhulla District Central Co . 
operative Bank Limited , Garud Bang , Post Box No. 3 , Dhulia 
and its Uranches covered centrally under code No. (MH / 
6889) ( hereinafter refer . ed to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 17 
of the Einployees Provident Fund and Miscellaneous Provi. 
sions Act, 1952 ( 19 of 1952) (hereinafter referred to as the 
said Act ) ; 


9 . Where , for any reason , the employees of the said estab . 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


____ 10 . Where, for any reason, the employer fails to pay the 
premium etc . within the due cate , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
employee of the said establishment are, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
insurance which are more favourable to such employees than 
the benef is admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of the said Scheme but for grant of this exemp 
tion , shall be that of the employer . 


Now, therefore, in exercise of the powers conferred by 
sub - section (2A ) of seciion 17 of the said Act and subject 
to the condition specifed in the Schedule annexed hereto , 
the Cential Government hereby exempts the said establish 
ment fro- n the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 


____ 12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee /legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respect. 


[ No. S -35014 /139 / 87 -SS-II] 


1 . The employer in relation to the said establishment shall 
submit sich returns to he Regional Provident Fund Com 
missioner. Bombay and maintain such accounts and provide 
such facil ties for inspection , as the Cepral Government may 
direct fro . n time to time . 


का . आ . 63. - -- मैसर्स सुदर्शन प्लाईवुड इण्डस्ट्रीज लि . 
"वाइट हाऊस " 119 पार्क स्ट्रीट , ए ब्लाक , चौथी मंजिल , 
कलकत्ता ( डब्ल्यू . वी . / 24635 ) (जिसे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 ( जिसे इसमें 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 


2 . The employer shall pay such inspection charges as the 
Central Covernment may , from time to time, direct under 
clause ( a ) of sub- section ( 3A) of section 17 of the said Act , 
within 15 days from the close of every month , 
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17 की उपधारा 2% ) के अधीम छूट दिये जाने के लिए 
आवेषन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम 
का संदाय किये बिना ही , भाग्मीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ) जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनज्ञेय हैं , 

अत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शों के अधीन 
रहने हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से ट देती है । 


बुद्धि किये जाने की व्यवस्था करेगा जिमसे कि कर्मचारियों 
के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनकल हो जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उम रकम मे कम है जो कर्मचारी को उस दशा 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिम /नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी 
गंशोधन प्रादेशिक भविष्य निधि आयुक्त पश्चिम बंगाल के 
पूर्व अनुमोदन के बिना नही किया जाएगा और जहां किसी 
संशोधन मे कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 
की संभावना हो , वहा प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्न अवमर देगा । 

9. यदि किमी कारणवश स्थापन के कर्मचारी भारतीय 
जीबन बीमा निगम को उग माहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता है 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति मे कम हो जाते है , तो यह रद्द की जा 
मकती है । 

10. यदि किमी कारणवश नियोजक उम नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करें , 
प्रीमियम का मंदाय करने में असफल रहता है और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छट रद की जा सकती 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त पश्चिम बंगाल को ऐमी विवरणियां भजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , ममय समय पर निर्दिष्ट 
करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
मरकार, उक्त अधिनियम की धारा 17 की उपधारा 3क 
के खण्ड -क के अधीन समय समय पर निर्दिष्ट करें । 

सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संवाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा दिया जायगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
चारियों की भाषा में उसकी मुख्य बातों का अनुवाद स्थापन 
के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , इसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामुहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संदत्त करेगा । 


11. नियोजक द्वारा प्रीमियम के संदाय में किये बिना 
किमी व्यतिक्रम की दशा में उन मत सदस्यो के नाम निर्दे 
शितियों या विधिक वारिसो को जो यदि यह छुट न दी गई 
होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक एम स्कीम के 
अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों विधिक वारिसो को बीमाकृत रकम 
का मदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम मे बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 


[ मख्या एम - 35014/ 140/ 87- एस एम 2] 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक सामूहिक बीमा स्मीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप मे 


S . O . 63.. - Whereas Messrs Sudershan Plywood Indust11es 
Linjited , " White Housc " 119 , Park Street, A - Block ( 4th 
Floor) Calcuttin- 700016 ( WB / 24635 ) ( hereinafter referred to 
my the said establishucot) have i plied for cyempion under 
Kuk - section (2A ) of Section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(Heleinuficr referred to as the suid Act ); 
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- - - - + - - -- - - - - - - --- - - - - -- - - - - - - - - --- - - - --- -- - - -- - - - - - - - 
And whereas, the Central Government is satisfied that tho 11. In case of default , if any made by the employer in 
cmployees of the said establishment are , without making any payment of premium the responsibility for payment of a sur 
separate contribution or payment of premium , in en oyment ance benefits to the nominees or the legal heirs of deceased 
of benefits under the Group Insurance Schenie of ihc Lite 

A embers who would have been covered under he said 
Insurance Corporation of India in the nature of Life Insur Schemc but for grant of this exemption , shall be that of the 
ance which are more favourable to such employees than the 

employer, 
benclits acinissible under the Employees Deposit Linked 
Insuralice Scheme , 1976 ( heicinafter referred to as the said 

12 . Upon the death of the members covered under the 
Schemc); 

Scheme the Life Insurance Corporation of India shall ensure 

prompt payment of the sum asyured to the nominee / legal 
Now , therefore , in cxerciso of the powers conferred by 

heirs of the deceased member entitled for it and in any case 
sub- section (2A ) of seclion 17 of the said Act and subject 

within ono month from the receipt of claim complete in all 
to the condition speciſied in the Schedule annexed hereto , 

1espect. 
the Central Government hercby exempts the said establish 
ment from the operation of all the provisions of the said 

[ No . S-35014 / 140 / 87 -SS -11] 
Schemc for a period of three years. 


SCHEDULE 


1 . The employer in relation to the said establishinent shall 
submit such returns to the Regional Provident Fund Commige 
woner, West Bengal and maintain such accounts and provide 
such facilities for inspection , as the Central Government nay 
dircct from time to time. 


का . पा . 64. - -- मैमर्म जिला को . ओ . लैण्ड इवलपमेंट 
बैक लि . , गमनानक माकिट माधवनगर , उज्जैन ( एम पी / 
1850 ) ( जिसे इसमे इसके पश्चात उक्त स्थापन कहा गया 
ह ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 का 17 (जिसे इसमें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा 22 
के अधीन छूट दिये जाने के लिए आवेदन किया है । 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of sccion 17 of the said Act, 
within 15 days from the close of every month. 


3. All cxpenses involved in the administiation of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer of 
accounts , payment of Inspection charges etc. shall be boine 
by the employer. 


4 . The cmployer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith translation of the salient features 
thereof, in the language of the majority of the cmployees , 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
मामूहिक बीमा म्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
यीमा स्कीम , 1976 ) जिसे इसमे इसके पश्चात उक्त 
कीम कहा गया है ) के अधीन अनुजेय है , 


S . Whereas an employee , who is already a member of the 
Employces Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is einployed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Innance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to cnliance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are cnhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme . 

7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employco the amount 
payable under this Scheme be less than the amount that 
would be payable hed employee been covered under the said 
Scheme, the employer shall pay the affeionce to the legal 
heir /nominee of the employee as compensation , 


अत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
जौर इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धो के प्रवर्तन मे छुट देती है । 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त मध्य प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर निर्दिष्ट 
करे । 


8. No aniendment of the provisions of the Gioup Insur 
ance Scheme, shall be made without the prior approval of 
tho Regional Provident Fund Commissioner, West Beogal 
and where any amendment is likely to affect adversely the 
interest of the employees , thic Regional Provident Fund Com 
missioner sball before giving his approval, give a reasonablo 
opportunity to the employees to explain their point of view . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सदाय करेगा जो केन्द्रीय 
सरकार , उम्त अधिनियम की धारा 17 की उपधारा 3- क 
के खण्ड- क के अधीन समय - समय पर निर्दिष्ट करे । 


9. Where, for any reason , the employees of the said estab 
lıslımcnt do not remain covered under the Group Insurance 
Scheme of the Lifc Insurance Corporation of India us already 
adopted by the said establishment , or the benefits to the 
employeos under this Scheme are reduced in any manner, 
the exemption shall be liable to be concelled. 


3. मामहिक बीमा स्कीम के प्रशासन मै , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बोमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जायगा । 


10 . Where, for any reason , the employer fails to pay the 
premium etc , within the due date , as fixed by the Life Insull 
ance Corporation of India , and the policy is allowed to lapse , 
the exemption is ljable to be cancelled . 


भारत का राजपत्र : जनवरी 9, 1985/पौष 19, 1909 
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12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हक 
दार नाम निर्देशिसियों/विधिक बारिसों को वीमाकृत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
स्कीम से बीमाकृत रकम प्राप्त होने के एक माम के भीतर 
सुनिश्चित करेगा । 

[ संख्या एस - 35014/138/ 87 - एस एस - 2 ] 


4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
मा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
शोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
वारियों की बहुसख्या की भाषा में उसकी मुख्य बातों का 
बनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन मे 
नयोजित किया जाता है तो , नियोजन मामूहिक बीमा स्कीम 
के सदस्य के रप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत प्रायश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदन करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक सामहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में मम चित 
रूप में वदि किये जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों मे अधिक अनुकल हों जो उक्त स्कीम 
के अधीन अनुज्ञेय है । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किमी कर्मचारी की मृत्य पर इम स्कीम के अधीन 
संदेय रकम उम रकम से कम है जो कर्मचारी को उस 
दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
मंशोधन प्रादेशिक भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किमी 
संशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहा प्रादेशिक भविष्य निधि प्रायुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 


S . O . 64 . – Whereas Messrs District Co- operative Land Deve 
lopment Bank Limited, Guru Nanak Market, Madhav Nagar , 
Ujjain (MP / 1850) (hereinafter referred to as the said estab 
lishment) have applied for exemption under sub -section (2A ) 
of Section 17 of the Fmployees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) ( Hereinafter 
refçried to as the said Act ) ; 

And whereas , the Central Government is satisfied that the 
cmployees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Liſc 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employees iban the 
benefiis admissible under the Employees Deposit Linkod 
Insurance Scheme , 1976 ( hereinafter referred to Rs the said 
Scheme ); 


Now , therefore , in exclicise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to 
the condition specified in the Schedule annexed hereto , the 
Central Government hereby exeinpts the said establishment 
from the operation of all he provisions of the said Schemo 
for a period of threc years. 


SCHEDULE 
1. The employei in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Governinent may , from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month. 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns, payment of insurance premia , transtor of 
accounts payment of inspection charges etc . shall be borne 
by the omployer , 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by the Central Government and , as and 
when amended , alongwith translation of the salient features 
thercof, in the language of the majority of the employees . 


5. Whereas an employees, who is already a member of the 
Employees , Provident Fund or the Provident Fund of an 
establishment wempted under the said Act, is employed in 
his ostablishment , the employer shall immedintely enrol him 
as a member of the Group Insurance Scheme and pay neces 
Kiry premium in respect of him to tho Life Insurance Cor 
poration of India . 


9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना च का है अधीन नहीं रह जाता है या 
इम स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति में कम हो जाते है , तो यह रह की जा सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियुक्त करे, प्रीमियम 
का संदाय करने में असफल रहता है और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए 
किस व्यतिक्रम की दशा में उन मत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो , उक्त स्कीम के अंतर्गत होते । बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 


6 The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees vnder 
the sair Scheme are enhanced, so that the benefits available 
under the Group Insuance Schenę are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group Insur 
ance Scheme . if on the death of an employee the amount pay 
able bad employee been covered under the said Scheno, the 
employer shall pay the difference to the legal beir /nominoe of 
the employee as compensation , 
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- - - - - . . - -- - - - -- - - - - - - - - - - - -- -- - - - -- - - - - - - ...-- -- -- - - - - - - - - 
8 . No amendment of the provisions of the Group Insur. 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
ance Scheme, shall be made without the prior approval of 
the Regional Piuvidunt Fund Commissioner, Madhya Pradesh समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
and where any amendment is likely to affoct adversely the 
interest of the employees , the Regional Provident Fund Com 

सरकार, उक्त अधिनियम की धारा - 17 की उपधारा 3 - क 
missioner shall before giving his approval, give a reayonablo 

के खंड- 2 के अधीन समय समय पर निर्दिष्ट करे । 
pportunity to the cmployecs to explain their polnt of view . 
9 . Wherc , for any reason , the employees of the said estab 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
lishment do not remain coveicd under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
adopted by the said establishment , or the benefits to the emp बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
loyees under this Scheme are recuced in any manner, the 
exemption shall be liable to be cancelled . 

प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का 
10 . Where , for any reason , the eniployer fails to pay the 

वहन नियोजक द्वारा किया जाएगा । 
premium etc . within the due date , as fixed by the Life Insur 
unce Corporation of India , and the policy is allowed to lapsc , 
the exemption is liable to be cancelled. 

4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
11. In case of default , if any made by the employer In 

बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
payment of premium the responsibility for payment of assur संशोधन किया जाये , सब उस संशोधन की प्रति तथा कर्म 
ance benefits to the nominees or the legal heirs of deceased 
members who would have beon covered under the said चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
Schemo but for grant of this exemption , shall be thal of the 
employer : 

अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee / legal 
heirs of the deceased member entitled for it and in any case 
within one month from the neceipt of claim complete in all 
respect. 

[ No. S-35014 /138 / 87-SS-11] 
का . आ . 65 - -मैसर्स टी . वी . एस . इलैक्ट्रोनिक्स प्रा . 
लि . 44, मिलर रोड, बंगलौर - 560052, ( के . एन . / 
11168 ( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 का 17 (जिसे इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा 24 ) के अधीन 
छट दिए जाने के लिए आवेदन क किया है । 


5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियो 
जित किया जाता है तो , नियोजन सामूहिक बीमा स्कीम के 
सदस्य के म्प में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलमध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
पति किये जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनु 
शेय है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का 
संवाय किये बिना ही , भारतीय जीवन बीमा निगम की सामू 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है । 
के अधीन उन्हें अनुशेय है, 


___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
संदेय होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस/ नाम निर्देशिती को प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का मंदाय करेगा । 


अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की 
उपधारा 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और 
इससे उपाबर अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशो 
धन प्रादेशिक भविष्य निधि आयुक्त कर्नाटका के पूर्व अन 
मोदन बिना नही किया जाएगा और जहाँ किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त कर्नाटका को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 


9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्फीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या इस 
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{ भाग JI- -- मुर ( 111] 

भारत का राजपत्र जनवरी ) 1958/पीप 1 , 1५ ) १ 
- - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - 

- - -- - -- - --- -- - - -- - - - - - - - - - - - - - - - - - 
म्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

S . Whereas an employec , who is already a meniber of the 

Imployees Provident Fund oi the Provident Fund of an 
किमी रीति मे कम हो जाते है . तो यह रह की जा सकती है । establishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately enrol him 
10. यदि किसी कारणवश नियोजक उस नियत तारीख 

as a member of the Group Insurance Schenic and pay neces 

ury premium in iespect of him to the life Insurance Cor 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम poration of India 
का संदाय करने में असफल रहता है तो पालिसी को व्य पगत 6 . The cmployer shall lange 10 chance the benches 

available to the employees under the Group Insurance 
हो जाने दिया जाता है तो छुट रद की जा सकती है । 

Scheme appropriately , if the benefits available to the emp 

loyees under the suid Scheme are enhanced , 40 that the 
1 . नियोजक arग प्रीमियम के संदाय में किए गए henefits available under the Group Insurance Scheme are 
किमी व्यतिक्रम की दणा में उन मन मदम्यो के नाम 

morc favourable to the employees that the benefits idmiy 

yhle under the said Scheme 
निर्देशितियों या विधिक वारिमा को जो यदि यह छुट न दी 

7 , Notwithstanding anything contained in the Gloup Inyul 
गई होती तो , उक्स स्कीम के अन्तर्गत होते । बीमा फायदो 

ance Scheme, if on the death of in employee the amount 

payable under thi4 Scheme be less than the amount that 
के संदाय का उसरदायित्व नियोजक पर होगा । 

would be payablc had employec bcen covered under the said 

Scheme, the employer shall pay the differcncc to the legal 
12 उक्त स्थापन के संबंध में नियोजक इस स्कीम के heir /nominee of the employee is compensation . 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हक 

____ 8 . No amendment of the provisions of the Group Insurance 

Scheme, shall he made without the prior approval of the 
दार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम का 

Regional Provident Fund Commissioner , Karnataka und where 

any amendment is likely to affect adversely the interest of 
मंदाय तत्परता मे और प्रत्येक दणा में भारतीय जीवन बीमा 
the employees , the Regional Piovident Fund Commissionei 
निगम से बीमाकृत रकम प्राप्त होने के एक मास के भीतरर 

Whall before giving his approval , gilc a reasonablc opportunity 

to the employees to explain their point of view , 
मुनिश्चित करेगा । 

५ . Where, for any reason, the employees of the said estah 

Tishnient do not remain covered under the Group Insurance 
[ संख्या एस - 35014/136/ 87 - म . एस - 2 ] Scheme of the Life Insurance Corporation of India is al 

ready acopted by the said establishment for the benefits to 
S . O . 65 . — Whereas Mesas 1 . V .S . Electionic s 

The cmployees under this Scheme are reduced in inv manner 

Private 
I .imited , 44, Miller Road , Bangaloro (KN/ 11168) ( hereinafter 

the exemption shall be liable tu le cancelled 
referred to as the said establishment) have applied for exemp. 

10 . Where , for any reason , the employer fails to pay the 
tion under sub -section (2A) of Section 17 of the Employees premium etc . within the due date , as fixed by the life Insur 
Provident Funds und Miscellaneous Provisions Act, 1952 (19 ince Corporation of India , and the policy is allowed to lapec , 
of 1952 ) (hereinafter referred 10 ,14 the sud Acts 

the cremption is llable to he cancelled 
ind whereas , the Central Covernment is atisfied that the 

11. In case of default, it an, made bv the employel in 
employees of the said eutablishment 210 , without making any piment of premium the responsibility for payment of a9SLIT 
separate contribution or payment of premium , in enjoyincnt nice benefits to the nominees or the legal heirs of deceased 
of benefits under the Group Ipsurance Scheme of the Life nicmbers who would have heen covered under the said 
Insurance Corporation of India in thc natuic of Life Insur Scheme but for grant of this exemption shall he that of the 
ince which are more favourable to such employees than the employer . 
henefits admissible under the Employees Deposit Linked In 
surance Scheme, 1976 thereinafter referred to is the said 

12. Upon the death of the inenbeis covered unde: the 
Scheme); 

Scheme the Life Insurance Corporation of India shall ensure 

prompt payment of the suin assured to the nominec / legal 
Now , therefoie , in cxercise of the rouety conferred by 406 heirs of the decçased member entitled for it and in any case 
hection (2A ) of section 17 of the said Act and subject to within one month from the receipt of claim complete in all 
the condition specified in the Schedule annexed hereto , the Tespect 
Central Government hereby excinpts the said establishment 
fiom the operation of all the provisions of the said Scheme 

[ No S- 35014 / 136 / 87 SS- 11] 
tur a period of three years 

का . आ , 5 - - केन्द्रीय सरकार को यह प्रतीत होता 
SCHEDUT 

है कि निम्नलिखित म्थापन से सम्बद्ध नियोजक और कर्म 
1. The employer in telation to the bald establishment shall चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
Submit such returns to the Regional Provident Fund Com 
missioner Karnataka and maintain such accounts and provide 

कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
Such facilities for inspection , is the Central Government 0114 
direct from time to time 

1952 ( 1952 का 19) के उपबन्ध सम्बन्धित स्थापन को 

लागू किये जाने चाहिए -- - 
2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct linde 
(clause ( a ) of sub-section ( 3A ) of section 17 of the vaid Act , 

| मैसर्स महागज मावन मिह चैरिटेविल हास्पिटल च्याम 
within 15 days from the clove of every month , 

कस्वा, अमृतसर 
3. All eipenses involved in the administration of the 

मैमर्म मौकर इन्टरनेशनल प्राइवेट लि वस्ती सिक्ख 
Group Insurance Scheine, including maintenance of accounts . 
submission of returns, payment of insurance premia , transſei 

रोड , जोवाल जालन्धर । 
of accounts, payment of inspection charges ctc hall be borne 
hy the employer . 

3 मैसर्म दी शिमला अरबन को - ओपरेटिव बैंक लि मिडिल 
4 , The employer shall display on the Notice Board of illy 

बाजार. शिमला-11 
establishment, a copy of the rules of the Group Inguiance 
Scheme ast approved by the Central Government and, as 
ind when amended , alongwith translation of the saljeni 1 मेसर्स यूनाइटिड वाच फेसिज लि एम सी ओ , 107 
Teatures thereof, in the language of the majority of the 
employees 

110 मैक्टर 17- बी . चन्डीगत । 
87 /2015GI . - 11 
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5. मैसर्स इन्डस्ट्रीयल इन्जीनियर्स एण्ड फैमीकेटसं प्राईवेट 

लि . , कोठी नं . 222, सैक्टर 37-ए चण्डीगढ़ और 
इसकी ( 1 ) रोपड़ थरमल प्लान्ट रोपड़ ( 2 ) ग्राम 
छोटाली रोपड़ ( 3 ) मिल्क फिड थाईना- की -व गार , 
गुरदासपुर ( 4 ) 62 राम दरबार, चण्डीगढ़ स्थित 
शाखाएं । 


अतः केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लागू करती 


[ संख्या एस - 35019 ( 54) / 87 - एस . एस - 2] 


। 1 . 


मसत 


S . O . 66. - - Whereas it appears to the Central Govern 
ment that the employers and the majority of employees in 
relation to the following establishments have agreed that the 
provisions of the Employees Provident Funda and Miscel 
lancous Provisions Act , 1952 ( 19 of 1952 ) , should be made 
applicable to their respective establishments , namely , 
1, M /s. Maharaj Sawan Singh Charitable Hospital Beas 

District Amritsar . 
2. M / s, Soccer International ( Private ) Limited , Basti 

Sheikh Road , Jaowal, Jallandhar . 
3. M /s. The Shimla Urban Co-operative Bank Limited , 

Mid.ile Bazar , Shimla - 1 . 
4. M /s. United Watch Cases Limited, SCO , 107 -110 , 

Secto : 17- B , Chandigarh. 


6. मैसर्स एस . ए. पी . मनी इंजीनियरिंग कन्ट्रेक्टर , मेन 

रोड, नुनगामवाक्कम , मद्रास -34 
7. मैसर्स मैटालिक बिलो ( १) प्राईवेट लि . , इस्ट कोप्ट 

रोड, विटुवनकम , मद्रास - 41 
8. मैसर्स वी . पी . लनीकेन्टस एम एफ ( उवलपड 

प्लाटस ) ( सी आई पी ई टी ) के पीछे इन्डस्ट्रीयल स्टेट , 

इक्काडुथागल , मद्रास -97 
9. मैसर्स वाई- 152, माईलोसी मिल्क प्रोड्यूसर कोपरेटिव 

सोसाइटी, माइलोडी पोस्ट 629403 कन्याकुमारी 

जिला 
10. मैसर्स ए सावरिया पिटचाई , 19 विक्टोरिया स्ट्रीट , 

टयूटीकोरिन 
मैसर्स पी एस टी एस पीवीराथानाम एण्ड सन्स , 22, 

साऊथ राजा स्ट्रीट , टयूटीकोरिन - 628001 
12. मैसर्स इन्स्टीच्यूट आफ रोड एण्ड ट्रान्सपोर्ट टैक्नोलोजी 

इरोड-638316 
13. मैसर्स नैशनल आयल मिल्स , 20 पालाकाए रोड , 

माइलामचन्डी , ट्रीची 
14. मैसर्स ए अमीरूनासिया एण्ड सकिला यानू नं . 17, 

पालाकाराई रोड, ट्रीची 
15. मैसर्स एस . के , एम . इन्जीनियरिंग प्राइवेट लि ., नानजय 

उत्थूकुलई पोस्ट आफिस मोडाकुरूचि प्रियर जिला 
16. मैसर्स श्री अमान कलन्डरिंग मिल्स , 34- सी 8, कावेरी 

रोड , विरापानचातराम इरोड- 4 प्रियर जिला 
17. मैसर्स दा पुछुपाल कोपरेटिव मिल्क प्रोड्यूसर्स सोसाइटी 

लि ., नं . टी पी डी -45 पुडुपाडियम पोस्ट (विया ) 

अर्काट एन ए जिला 
18. मैसर्स तमिलनाडु पेन्सिल इंडस्ट्रीज-1-1 इन्डस्ट्रीयल 

स्टेट नागोरे- 2 

अतः केन्द्रीय सरकार उक्त धारा नियम की धारा 1 
की उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लागू करती 


5. M / 8 . Industrial Engineers and Fabricators ( Private ) 

Limited, Kothi No . 222 Sector 37- A Chandigarh 
and its branches at ( 1 ) Rorar Thermal Plant Ropar 
( 2 ) Village Chautali, Ropa: ( 3 ) Milkfcd Ghaina - ke 
Biogar , Gurudagpur and (4 ) 62, Ram Darbar , 

Chandigarh . 
Now thereforc . in excrcise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act , the Central 
Government herchy applies the provisions of the said Act to 
the above mentioned establishments. 
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ए . के . भट्टाराई, अवर सचिव 


का . आ . 67 : - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध संबंधित स्थापन को 
लागू किये जाने चाहिए : 
1. मैसर्स कार्थिक एण्ड कम्पनी, 134, थाम्बू चेट्टी स्ट्रीट , 

मद्रास - 1 
2. मेसर्स जय कृष्णा ट्रान्सपोर्ट , 39, थाम्बू घेट्टी स्ट्रीट, 

मद्रास - 1 
3. मैसर्स प्रेसेमेक , 178, रोयापेट्टा हाई रोड, माइलापोर, 

मद्रास - 4 
4. मैसर्स राजेश्वरी ईन्टर प्राइजिज , 11 , II मेन रोड, 

गांधी नगर , मद्रास - 20 
5. मैसर्स टोगोडो टूल्स , 34 सरदार पटेल रोड, गुड्डी , 

मद्रास - 32 


S. O . 67. - Whereas it appears to the Central Govern 
ment that the employeis and the majority of employees in 
relation to the following cstablishments have agreed that the 
provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to their respective establishments , namely, 
1. M /s. Kalunk und Company , 134, Thambu Clietty 

- I , 


2 . M / S. Jai Krishna Transport, 39, Thambu Chetly ... 

Stree , Madras- 1, 
3 . M /s. Presmsec, 178 , Royapatlah High Road , Myla 

pore, Madras - 4 . 
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BEFORE SHRI G . S . BAROT, PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL (CENTRAL ) AT 

AHMEDABAD 


Reference (ITC ) No. 6 of 1982 

Adjudication 

BE SWEEN 
Oil and Natural Gas Commission , Western Region , 
Baroda . 

.. .First Party 


AND 


4 . M / s. Rajeswari Enterprises 11 , II Main Road , Gandhi 

Naga ", Madras- 20 . 
3 . M /s. Togado Tools, 34 , Sardar Patel Road , Guiudy , 

Madras- 32.. 
6 . M / s. S . A . P . Malin Fogineering Contractor , Main Road , 

Nungambakkan , Madra9- 34 . 
7. M /s. Matlalic Bellow ( I) Private Limited, East Cost 

Roud , Vettuvankent Village , Injambakkam Mac 

Tas- 41, 
8 . M / s. Bee Pee Lubricants 4 , MW (Developed Plote ) 

( Behind CIPET ) Industrial Estate , Ekkaduthungal, 

Mad as -97. 
9 . MA , Y -452 , Mylaudy Milk Producers, Co -operative 

Society , Mylaudy Post, 629403 , Kanyakumari Dis 

trict , 
10 . M / s. Savaria Pitchui, 19, Victoria Street, Tuticorin . 
11. M / s . PS. T . S . Thiraviarathanam and Sons , 22, Souih 

Raja St ect Tuticorin -628001. 
12. M /s. Institute of Road and Transport Technology , 

Erode- 638316 , 
13. M /s. National Oil Mills , 20 , Polakara Road , Mylam 

chandai, Trichuy . 


Their workmen . 

. . Second Party . 
In the matter of Drilling Allowance to the employecs 

employed and posted in the Western Region , 
G . M . s office , S & M Division and Central Work 

shop , Baroda . 
APPEARANCES : 

Shri M . J. Sheth , Advocate for the First Party . 
Shri A . k . Clerk, Advocate for the Socond Party. 

AWARD 
This is a reference made by the Government of India , 
Ministry of Labour, Constituting mo as Prosiding Officer of 
the Industrial Tribunal with headquarter at Ahmedabud , in 
exercise of the powers conferred by Section 7A and clauso ( d ) 
of sub - coction ( 1) of Section 10 of the Industial Disputes Act 
1947. The reference is made by the Central Government 
Oider No. L - 30011(6 ) /81- D III( B ) dt. 17 - 3 - 82 , which relates 
to giving of Drilling Allowance to the employees employed 
and posied in the Western Region , G . M . s Olice , S & M Divi 
sion and Central Workshop , Baroda . 


14, M /s. A . Amirunnisa and Shakila Bapu , No. 17, Pala 

karai Road , Trichy , 
15 M / s. SKM Farm Engincoring Private Limited , Nanjai 

Uthukuli , Post Office , Modukkurichi, Periyar Diy 

trict. 
16 . M / s . Sii Amman Calendering Mills , 34-G8, Cauvery 

Road , Vecrappanchatram Erode-4 , Periyar District . 
17. M / s. The Pudupadl Co -operative Milk Producers So 

ciety Limited , No, T . P . D . 45 , Pudupadım Post, (Via ) 

Arcot N . A . District. 
18. M /s. Tamil Nadu Pencil Industries-I, 1, Industıial Es 

tate, Nagaie - 2 . 
Now , therefore , in cxercise of the powers conferied 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 10 
the above mentioned estahlishmenta 

[S-35019 (53) /87- SS- IT ] 
A . K . BHATTARAI, Under Secy . 


7 $ ferrent, 23 fatal, 1987 
41. 3TT . 68 .- - taf faata fufah , 
1947 ( 1947 4T 14 ) TTT 17 31TH CUT # , 
केन्द्रीय सरकार, आयल एंड नैचुरल गैस कमीशन वेस्टर्न 
रीजन , बड़ौदा के प्रबंधतंत्र से सम्बद्ध नियोजको और उनके 
कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्यागिक विवाद में 
औद्योगिक अधिकरण , अहमदाबाद के पंचाट को प्रकाशित करती 

Tapety TATT * 22 /12 /87 1 147 GT TI 


2 . The case of the union as it appears from the statement 
of claim is that the O . N . G . C . is a corporale body consti 
tuted under the ONGC Act, 1959 . As far as the organisa 
tional sct up 19 conceined it is divided into various regions. 
viz ., Western Region , Eastern Region , Central Region and 
Off shore Region on administrative points and it functions 
all over the country ; that the ONGC had introduced " Drill 
site Compensatory Allowance " vide Government of India , 
Department of Mines and Fuel, New Delhi s letter No . 3 / 3 / 
56 / ONG dt. 15 -9 - 59 effective retrospectively from 18-59 
for its staff actually working and residing within the limits of 
the drilling site so deſined , that the said allowance was also 
subject to revicw and adjustment wherever free board or 
accommodation was provided to its staff at the notified drill 
site ; that while implementing the said Government of India s 
order vide Commission s Office Order No . 8 /87 /59 - ADM dt 
2 - 1 -60 this allowance was extended to Ankleshwai and Com 
bay in Western Region as there were the only work centres 
operating in those days in Western Region ; that the Mazdoor 
Sabha is the recognised trade union of the ONGC which de 
manded extension of the bencfit of drilling allowance for the 
staff posted at Baroda as for back as in 1967; but the 
management turned it down saying that it was admissible to 
only those exclusively sanctioned and / or working exclusively 
for particular drill sites within a project and therefore the 
employees at Baroda were not entitled to it; that the workers 
of the work centres at Baroda are therefore genụinely ag 
grieved and agitated in as much as the ONGC has adopted an 
adament and discriminatory policy against them ; that 09 
far a : Bombay Offshore Project, ja concerned a clerk work 
ing in the air conditioned comforts in the city is getting 
drilling allowance , through the drilling onerations 
of that proiectare carried out in the far 
Alung areas of the Arbjan sea in addition to the special 
allowance for hard duty . Similarly the staff working at 
Botawala chamber which is situated in the heart of the 
city , a shipping & transport office doing llasion work he idco 
Tereiving and despatchins of imnotted material to variou 
protects / stores centres of he ONGC was not being paid 
drilling allowance even after the introduction of the game 
for the Bombay Offshore Projert emplovees However th s 
benefit was later oni cxtended to the staff working in tho 


New Delhi, the 23rd December , 1987 


$ . 0 . 68 In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Governbicnt 
lleleby publishes the award of the Industrial Tribunal, 
Ahmedabad , as shown in the Annexure , in the industrial dis 
pute between the employers in relation to the management 
of Oil and Natural Gas Commission , Western Region , Baroda 
and their workmen , which was received by the Central Gov . 
crnment on the 22nd December , 1987. 
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that the personnel should be employed against sanctioned 
post in the project concerned and or should be working 
exciusively for any particular drill site or sites within a 
project . As the employees covered under the present re 
Jelence are not posted against sanctioned post in a project 
and or working exclusively for any particular drill site within 
[ile project they are not entitled to grant of drilling allow 
unce . It was theietore submitted that the reference be 
rejected . 


4 . Both the sides have produced several documents . On 
behalf of the union several athidavits have been filed and 
the deponents have been cross examined on penalt of the 
ONGO, The ONGC has also examined one witness on its 
behalf . 


transport Office ; that the staff at the Headquarters of Eastern 
Kegion which is similarly placed as the work centres i 
Baroua ac being paid the triburg Ovunct 11 ou ine very 
inception of that once . The pertinent question agitating the 
minus oi ine vorhin at Baroda in its 10 Why his allowance 
shouid not be extended to the start at kaloda also since 
Ilie condițions of the work centres of this place are not 
diiterent in essence , i. e . drilling an production activities are 
being carried out at a distance of not more than 40 to 80 km . 
away from baloua and at times the distance has been much 
less; thai in fact this allowance has become part of wages 
of UNUC employees and it has become a component of ine 
pay attached to the industry , that 10 get this allowance the 
cmployces tieed not necessar :ly be working exclusively in 
the projects as can be seen from toe fact tnat the personnel 
working in Aoylaı Uil leriniai au Baroda are being paid 
Cruling allowance ; that the employees working at the cen 
iral Workshop at Baroda are looking after the repair work 
of all major drilling /mechanical equipments and fabrication 
work of work over rig which are required by the projects 
for drilling operations; that c & M Dirivion ( Baroda ) is 
looking atier the work of laying pipelines, well head installa 
tion to carry oil and natural gas blom oil wells 10 group 
gathering stations and therefrom td refinery / consumer cen 
tres . It also looks after the work of maintenance of these 
pipelines . The Central Storas at Baroda i sue stores require 
ments directly to the projects. Thus the employees at Baroda 
are also directly contributing to the drilling operations in 
the same way as their counterparts in the projects sites / 
ollices and there is absolutely no difference in the nature of 
duty pertormed by stall posted in projects and their counter 
parts in the establishments at Baroda except for the drilling 
staff at the projects who are doing drilling operations; thai 
the ONGC had unilaterally revised the rate of drilling al 
lowance from 15 per cent to 20 per cent in lieu of house 
rent relief on the plea that ihe ONGC could not increase 
the House Rent Allowance due to restrictions and limitations 
imposed by the Government of India . While doing so , the 
authorities have forgotten the plight ot 2000 and odd workers 
posted at Baroda who are reeling under the heavy burden 
of sky rocketing house renis and other items of daily use 
in ibis highly industrialised city ; that the ONGC having 
huge profits has also the capacity to bear extra burden arising 
out of payment by way of drilling allowance to the employees 
at Baroda on par with their counterparts. It has therefore 
been prayed that the employees of the ONGC Regional 
office , Baroda , C & M Division , Baroda, Central Workshop , 
Baroda and the geophysical field parties at Baroda be paid 
drilling allowance at the rates applicable to projects in the 
ONGC Western Region from time to time. They have also 
demanded that the said allowance be paid retrospectively 
with effect fom the date of reference . 


5. I have heard Shri A , K , Cleri for the uniun and Shii 
M . J. Sheth for the ONGC . In support of the case advanced 
by the union Shri A . K . Clerk comended ihat the denial 
vi iht drilling allowance to the employees in the Baroda 
unce is violacive of Article 14 and 16 of the Consutution 
of India ; when in all other offices the same is being paid . 
Shri Clerk further contended that the drilling allowance is 
tot an allowance payable to enployees who are actually 

volved in the drilling operation or working on drill site / 
les or a project. Shri Clerk also contended that the 
evidence both documentary and oral shows that the drilling 
allowance is heing paid to other employees like clerks who 
are working in the office , Shri Clerk jurther contended 
that this allowance is being paid at all places to techni 
Chaus, Training Institute , Cambay and Regional Chemical 
Laboratory at Sibsagar as well as offices at Bombay and 
Nazıra . According to Shri Clerk , the ONGC in 1987 
accepted in principle to pay drilling allowance in three 
omces , viz ., regional office at Madras, Calcutta and Insti 
lute of Research Studies at Ahmedabad. According to 
Shri Clerk therefore it is clear that the ONGC haờ not 
intended to pay this allowance on project site but irrespec 
live of the duties , the same has been extended to all with 
out any discrimination except the office at Baroda which 
is not in any way legal or proper . Shri Clerk therefore 
submitted that there is no justification at all in discriminal 
ing the workers working in the Baroda Office and there is 
no rationale or cogeni leason whatsoever in doing so , 
Shri Clerk s next contention was that the office at Baroda 
has also to supervise the working of the projects under 
the said office . As against this, Shri Sheth appearing for 
the ONGC contended that there are various settlement 
entered into between the unions association and the ONGO 
and considering the terms and conditions contained in the 
said settlements the present reference is not inaintainable . 
Shri Sheth further contended that there is one settlement 
dt. 18 - 11- 83 and according to clause 5 of the said settle 
ment also this reference is not maintainable . Shri Sheth 
also contended that this dispute in question has been taken 
up by the joint committee which has granted drilling 
allowance at Calcutta , Madras as per the memorandum of 
understanding. It was also contended by Shri Sheth that 
drilling allowance is given only where the workmen con 
cerned are working or connected with the project. In sup 
port of this contention it was pointed out that even the 
workmen at Headquarter Dehradun are not given this 
benefit of drilling allowance, 


3 . On behalf of the ONGC , reply has been filed at ex . 10 
wherein it has been contended interalia that the present de 
mand for drilling allowance is legally not maintainable be 
cause of the memorandum of settlement between the ONGC 
and the employees /associations / unions in 1976 . It has been 
denied that each and every person employed in ONGC will 
be automatically entitled to drill site compensatory al 
lowance . It has however been admitted that the Drill site 
compensatry allowance is now known as drilling allowance 
vide Commission s Office Order No. EP /47 (4 ) /60 dt. 16 - 2 -62 
with effect from 1- 3 -62 . With a view to grant this 
allowance exclusively to these persons where drilling 
was / is carried out. On the same analogy , it was 
extended to Assam in the eastern region and to Technical 
Training Institute , Cambay subsequently ; that the intention 
of ONGC is to give this benefit to the persons posted at 
various projects irrespective of the fact whether he is work 
ing in office or at field ; that the contention of the union 
that a man posied anywhere will be automatically entitled 
to drill site compensatory allowance is not correct ; that the 
contention as to discrimination in payment of drilling 
allowance has been denied ; that it is unfortunate that the 
union has neglected the Bipartite system of negotiation with 
the Management as a result of which , the conciliation had 
failed ; further more . raising of dispute in such a manner 
is a flagrant violation of the terms and conditions contained 
in the terms of settlement dt. 22 -11- 79 and therefore in 
all fitness of things the union instead of going for litiga 
tion for grant of the allowance should have followed the 
path of bilateral negotiations . It was pointed out that the 
instructions for the grant of project drilling allowance are 


0 . On behalf of the union one Shri Jayendrakumar 
M . Darji has filed his affidavit at ex . 14 wherein he says 
that he joined ONGC On - 24 - 9 - 78 in Cambay project . He 
is a non - technical person doing clerical work . He also says 
that in other projects there are persons like hims. He 
further says that in different projects at Ahmedabad , 
Mehsana, & Ankleshwar persons working like him are gett 
ing drill site compensatory allowance now KUown as drill 
ing allowance . In cross- examination also he has reiterated 
that he gets drilling allowance while working in Cambay 
Project. The union has also got filed another affidavit at 
Ex. 15 of one Shri Abdulrahim Abdulmajid Shaikh who is 
working as Accounts Assistant Ge. I at ONGC , Central 
Workshop , Accounts Office , Baroda . He is presently Branch 
Secretary of ONGC Employees Mazdoor Sabha . He says 
that he has to do clerical work and his duties are of 
non - technical nature . He then says that he is not getting 
the project allowance though he is doing the same duties 


i 
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115 his counterpart would be performing in any of the pin standing was reache " with them on 12 - 7 - 85 at Jodhpur, Under 
jects Ol Onei institucions i regional oiuices / 1egions of the yuld understand .ng payment of drilling allowance at 
UNCC . Deposmg about project allowunce loc as stateci Calculat, Muvias, Jodhpull , Institute of Keservoir Studies, 
that in the niceling of JCM held at New Delhi, Jorhat . Ahmedabad , field Parties, etc . werç duly resolved with the 
Joxthpur and Mouras the 19suc regarding paymcot of pro excepulon of sue nuinely as mentioned in para 4 of the 
ject aulow . dlclo Regional othcc ut Baroda Has discussed said memorandum of understanding . The memorandum of 

long with oiber Oruces, lihc kegional Uflice i Malias , call understanding has been filed Jongwith ex. 23 which says that 
cutta , Jodhpur , Institute of Rescrvou Studies, Ahmedabad , as regardy Baroda , it was agrced that it would be discussed 
Well Semulation Services, Ahmedabad and the Conmission on merits at Joint Committec meeting. The deponent of 
had agreed to dy project allowance to all the offices cxcept cr. 23 Shri Bhagchand ways that principle on which the 
The tour ofhces All Regional Office at Buruda which is Meniurandum of understanding was reached is that drilling 
clearly arbitrary and discriminatory . In his crosy examina allowance sliould not be denied to persons working in other 
tion he has stalču that in the Regional Office, Baroda, establishinents if it was already being paid at one of the 
there are all types of offices like Accounts Omice , Adminis establishments at the same station in accordance with the 
trutive Office , und also Drilling and Mechimical. Ile Helse yencial policy hiiheito followed , and therefore the diilling 
however, adınitted abou ! severu settlements belucell luas allowance was not payable on merits at Baroda as hitherto 
union and ONGC . Ile then states that in 1983 theic was jie nothing like drilling allowance was being pud According to 
yetilement and according to clauso 5 drilling allowance was tlas deponent duuling allowance is admissible to employees 
discusscu . Ai Bombay there is one project known 39 Bumbay us are exclusively sanctioned and 210 working in 4 project 
Offyhoro Project working from Botawala Chambers, llc lla s Iccording to the other instructions . He has also stated that 
lenjed the suggestion categorically that thic cmployees working 

the employeey posted in dıilling projects and production ins 
Lt Baroda trave not to do any duties regarding projech. Next 

tallations 210 handling its opera110115 as well as other woch 
Is the unidavit of onc Shri Dhendapana H , Chetliar Ex. 16 . 

incidental tu oi conaccted with such operations and as such , 
He is working ay Technician Gd. TIL posted at Nawugam the pumtsit of drilling allowance to them cannot be con 
Project. He was then transferred and posted at Central Work Sicercdits discriminatory . Accoiding to him thc Rc 
shup , Baroda and then promoted as Chargeman ( Hitting) in gional Office , Central Workshop , Construction and 
1983. He has stated that when lie way working at Nawagam 

Maintenance Division 21 Baroda do not fulfil the 
Project he was paid drilling allowance but on his transier to conditions Inid down in the instructions and as such 
Cenifal Workshop , Barodi , it was stopped . He was rerform 

alle mot ențiled to this allowance. As regards the 
ing technical dutics right froin the beginning which his colin Bombay Offshore Project , the deponent has stated that cmp 
ierpart perform , Ghe cismaniling, iepairing, Overhauling , loyees posted at Bombay Offshore Pioject fulfil the requisite 
fabricating , etc , etc. He has furher stated that his counICT conditions for granting the diilling allowance . The Transport 
parts working at projects like Ankleshwar , Cambay, Mchana, and Shipping section in Bombay is part and palcel of Bombay 
Ahmedabad or institutes like Stuff Training Institute , Naikud , Onslore Project and therefore the stuff working therein are 
Technical Training Institute , Cambay on Production lustalli entitled to this allowance . He has further stated that as 
tions at Undera pro paid drilling allowance , whereas he is long as the poit and liusion office ill Bonibuy was a heparate 
not being paid the drilling allowance . Nothing much has cntity , the stat posted theie werc not entitled to willing 
been elicitated in his cross -examination. Then we have thy allowance but puid City Conipensatory Allowance ud after 
affidavit of one Marutirao Amrutrao Mane, Ex. 17 , whercin it was Amalgamated and made part of Bombay Offshore 
he says that he is working as a carpenter and then promoted Project in November, 1977 , the coployecs were considerca 
is Jr , Technician . He is considered as technical hand as he cligible for filling alloa ince. The cross -examination of this 
is performing technical dutics. He has to perform the same deponent clearly shows that the Regional OHice , Barodit 
cutics as his counterparts die performing in other projects handles four projects , viz ., Cambuy, Ankleshwat, Ahmedabad 
or instituiles . He his stated that his counterpaits in other and Michsana, Dabaha is in Ankleshwar project " hilo Goia111 

11° getting project allowance while he is not being paid Project is an independent project but the same 19 under 
the same. He has catcgorically siuled that I institutions Baroda region. In 1982 no drilling allowance was being paid 
lihe Staff Truining lastlute . Naiha and Technical Training at Madras and Calcutta regional offices beculise ihale Wats 
Institutc , ambay, drilling allowance is being paid to his no project tinder them though in Bombay and Nazira drilling 
counterparts. In his cross -examination he has stated that he allowance was being paid , No such allowance was being paid 
Is working in the stores oflicc , Baroda and has never worked at Calcutta and Madras because there were no dril : 173 Ope 
in duy project. He has then admitted that the caipenters sations directly concerned under the said ollices. In 1982 
working in projecte uic being paid the drilling allowance . the Technical Training Institute , Canbay was commissionce 
The sun and substance of the bove evidence is that UNO 

iind sich allowancc was being pund . He has the admitted 
pays drilling allowance even in the offices where actua ) diil that this institute at Canıbay Wis not in any 1 ly directly 
ling work is not carried out. According to ONGC os revealed connected with the drilling Operations Similarly Regional 
froin tho written statemen , drilling allowance is being paid Chemical Laboratory at Sibyagar though not dusctly con 
only where drilling Operations in the project are being calricu nected with diilling Operations was piring drilling allowance 
out. On behalf of the ONGC mome settlements arrived at He has then stated that at Baroda Regional Oilce all admi 
hetueen the partics have becii produced, The first Olle is wt nistrative work of the projects under i ., is being done froin 
Ex, 18 / 5 which deals with drilling allowance at Chauny 7 the Regional Office , Baroda whcic this is also General 
Next is at 18 /6 wherein alyo Clause 5 deals with drilling Manager (Drilling). He has then stated that at present dril 
« Hlowance which ways thill this allowance shall be .dj able 10 ling allowance is being paid at Calcutta and Madras and 
the employees posted in the project. It further statrs that also in the IRS, Abmedabad . However , in the Construction 
the said settlement was to remain in force upto 31- 3 - 1983 . and Maintenance Division at Baroda, the employees working 
" I he next settlement is Ex . 18 / 7 which also deals with trilling there are not being paid such an allowance . The Central 
allowance at clause 5 , and the period for the said settlement WONshop situated at Regional Office , Baroda , performs the 
is upto 31 - 3 - 1987. Clause 16 of the said settlement says that work like inajor repairy , overhauling including fabrication of 
the Commission agrees to consider and start negotiations equipments used in project under the Baroda Regional Office . 
on tho demands which may be reccived from the unions. From the evidence on behalf of the ONGC both documen 
Tl also says under clause 17 / 2 that the settlement was full tary and oral it appegis clearly that as far as Baroda Regional 
vnd final settlement of all the demande relating to icVINON Office is concerned no drilling allowance is being paic inas 
of pay , allowances and special pay of the employees, incluid much as according to the ONOC the employees working in 
ing introduction of new allowances and special pay. Besides this office are not directly connected with drilling operation 
producing these settlements, the ONGC has cxamined one 

or working at drilling sites, Prima facic this may appear to 
Bhagchand Thelchand , a cnior assistant and presently hold be true but we have to see whether in other ollices similarly 
ing the oflice of Sr. Dy . Director (Personnel and Adminis 

situated . the employees are being paid drilling allowance or 
tration ) at ex , 23 . In his affidavit he has stated that it will not ? It has now come in cvidence that even in Calcuta , 
informally agreed at the timo of signing the memorandum 

Madras and Jodhpur which offices are also like Regional 
of settlemeоt dater 18 - 11- 1983 (ex. 18 / 7 ) that the issue of 

Oflice at Baroda, drilling allowance is now being paid w , e, f. 
grant of drilling allowance ut various placca such as Culcutta . 1 - 4 -83 as per the memoianduni of understanding filed along 
Madras , Institute of Reservoir Studies, Ahmedabad , ctc. will with ex . 23 . It also prears from the evidence of Shri 
he examined separately after mutuul discussion with the 

Rhagchand that in Madras and Calcutta no drilling allowance 
recognised unions and finally the memorandum of Under was being paid as there were do projects under them . It 
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also appears that in the institute like Technical Training 
Toscilune di Canday which is also vol dircuily connculcd with 

date for its implementation should be directed to be 
drilling operations , drilling allowalice is being jud 10 Its 

1- 1 - 1985 . Ihe arrears becoming payable because of the 
enployees , and silly ine Regional Chemical Laboratory, 

above directions be paid latest by 31- 3 -1988 . 
Sidsa gul uso . As far als Baroda Regional Office is concerned 

8 . As regarda costy , I would direct the ONGC to pay 
it appears that there are 3 / 4 projects uncer Lois ollice and Rs. 500 , (Rupees five hundred only) by way of costs to 
there is also Uçacral Manager ( Druling ) ijr the same. At the Union . 

Ihmçdubud , 11) the IRS Vlhce also drilling allowance is being 
paid . It is true that an pçi settlements arrived at earlier , viz . Ahmedabad 
ex . 18 / 5 , 18 /6 , and 18 / 1 mention has been made about the 
drilling allowance but ultimately we have to see whether ibc 

Date : 14th December, 1987 . 
ONGC has started paying drilling allowancc at other 
offices wheic in the rant no diilling allowance was being paid 

G . S . BAROT , Presiding Officer 
und if so on what principles. The memorandum of under 

{No. L - 30011 /6 /81- D . III( D ) ] 
standing filed alongwith cy, 23 jų very pertinent. It says that 
as a result of discussions held in the meeting of the Joint 

V . K , SHARMA, Desk Officci 
Committce held at Jorhat on April 29 / 30, 1985 and at 
New Dellii la May, 1985 , at Bombay in Jung und further 
Jiscussions held in JCM at Jodhpur on 11 - 7 - 1985 it was 

7 facit, 28 fatit, 1987 
agiced that drilling allowance at normal lulca he paid to 
will employees posicd at Calcita , Madras and Jodhpur w . e .l . 

1. T . 67- mitivti #TRE À TE THAT 
1 - 4 - 1983 and also to employec > posted in Well Stimulationi 
Services and Institute of Research Studies , Ahinedabad w . c. f. 

हा जाने पर कि लोकहित में ऐसा करना अपेक्षित था , 
1 -4 -83. This has a hearinų durecily with the question of starfa faara sfert , 1947 ( 1947 1 14 ) 
unomoly on the question of Crilling allowance which was 
mainly considcicd by the Sub - Committee of the Joint Com की धारा 2 के खड ( ढ ) के उपखंड ( VI ) के उपबंधो 
mittec as a result of which the inemolandum of understand 
ing was reached . It appears from the memorandum of under के अनुसरण में भारत सरकार के यम मंत्रालय की अधिसूचना 
Standing that cven after the decisions to pay duilling allow 

FEMT fr. . 1815 fatrati 24 377, 1987 
ince at Calcutta , Madras and Jodhpur w .e f. 1 - 4 -83 as far 
as Baroda was concerned it was agreed that the same would किमी भी खनिज तेल (कवा तेल ) मोटर और विमानन 
be discused on merits at the Joint Committee luer on . But 
ut appuus that yo fur that has not been done and therefore स्पिरिट , डीजल तेल, मिट्टी का तेल ईधन तेल, विविध 
this has to be considered on merits. As discussed above in 
detail even in the offices wheic no dircct drilling operations 

हाईड्रोकार्बन नेल और उनके मिश्रण जिनमें सिनयेटईट ईधन , 
were involved the ONGC has considered sympathetically the स्नेहक सेल और इसी प्रकार के तेल शामिल है के निर्माण 
payment of drilling allowance and cven for the Baroda Office 
they have left the question open to be discussed at a Jalei या उत्पावन में लगे उद्योग में सेवाओं को उक्त अधिनियम 
date We have to sec whether the claim of employees of 

# TUTAT for 30 797 
Baroda Onlice stands on equal footing like that of the emp 

1987 HIT 
loyees in Calcutta and Madras . One thing appeals very clear 

कालावधि के लिए गोक उपयोगी सवा धाषित किया था । 
from the evidcoce that cven in the offices where there is 
no direct involvement of the drilling operation , the drilling 

और केन्द्रीय सरकार की राय है कि लोकहित में 
allowance is being paid now on various considerations. There 
22¢, therefore , no cogent reasons not to giant drilling allow 

उक्त कालावधि को छहः मास की और कालावधि के लिए 
ance to the employees of Baroda Regional Oificc and other 
offices as referred to in the demand under reference where बढ़ाया जाना अपेक्षित है ; 

s adnutted by Shii Bhagchand , theie are four projects like 
Ankleshwar , Ahmedabad , Melsunu and Cambay under 

97 : , 3wfita fatata afufua , 1947 
Baroda Regional Office Further when the employees in 
the Technical Training Institute , Cambuy and Reg onal Ch2011 ( 1947 91 14 ) mit EITT 2 + US ( ) # 3905 
cal laboratory , Siosagar are getting the drilling allowance , 
there is really no reason in not granting the drilling allow 

( VI ) के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते 
since to the employees as caimed in this reference . Even the 

हुए , कन्द्रीय सरकार उक्त उद्योग को उक्त अधिनियम के 
ONGC in the memorandum of viderstanding in para 4 
was rçady and willing to consider their casc on meity at itt i fT 30 fama , 1987 # DE ATY FOR 
1 Joint Comautue Meeting but unfortunately this las not 
been done so far . I, therefore , grant the demand as con 

कालावधि के लिए लोक उपयोगी सेवा धोषित करती है । 
Tained in the referetice . 

[A . – 11017 / 2 / 84 GT. 1 ( )] 
7. As regards the date from which they should be granted 
the drilling allowance , it would be pertinent to sec tle diff 

नन्द लाल , अवर सचिव 
erent dates in this behalf. Normally the demand can be 
granted from the date of demand of the date of 

New Delhi, the 28th December , 1987 
ieforence. If we take the date of demand in this 
icference it would be 24 - 12 - 80 when the dispute was raised 

S . O . 69,-- -Whercas the Central Governinent having been 
hefore the Labour Commissioner, Central Government but satisfied that the public interest so required had , in pursuance 
that would be too long a date , Now coming to the date of the provision of sub -clause ( vi) of clause ( n ) of section 2 
of reference it appears that the reference was made on of the Industrial Disputes Act, 1947 ( 14 of 1947), doclarod 
17 - 3 - 1982 but again , in my opinion , this would also be by the notification of the Government of India in the Minis 
o longer date . As far as payment of drilling allowance try of Labour, $ . Q . No. 1815 datod the 29th June, 1987 
lo Madras and Calcutta office is concerned , it appears that the industry engaged in the manufacture or production of 
the employees woihing there have been granted the drilling mineral oil (crude oil) , motor and aviation spirit, diesel oil, 
illowance w .e . f. 1 - 4 - 83 and the same date has also been kerovene oil, fuel oil , diverse hydrocarbon çils and their 
given to the employees posted in Well Stimulation Services blends including synthetic fuels , lubricating oils and tho like , 
ad Institute of Research Studies, Ahmedabad . Keeping to be a public utility service for the purposes of the said 
the c dates in mind and especially when we are at the Act, for a period of six months, from the 30th June , 1987 ; 
fog und of 1987 it would be hotlı just and proper if the 
clemand is ranted hercio with effect fron 1st Januarv , 

And whereas , tho Central Government is of opinion that 
1985 ( 1 - 1 - 1985 ) . In my opinion , therefore , after grauting 

public interest requires the extension of the said period of 
drilling allowance as containcd in the reference , the proper 

six months; 


(ATT IL- 25 3( ii) ] 
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Now , therefore , in exercise of the powers conferred by 
the proviso to sub - clause (vi) of clause (n ) of section 2 of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a further 
period of six months from the 30th December , 1987 . 


[No. S - 11017 / 2 /84 -D . I(A )] 
NAND LAL , Under Secy, 


7 faroft, 18 FCHETT, 1987 
$ 7 . 371 . 70 - tallfire faare 3fafraia , 1947 
( 1947 of 14 ) T TTT 17 377ATUT # , arata 
सरकार कुस्तौरे कॉलयरी, मैसर्स भारत कोकिंग कोल लिमिटेड 
के प्रबन्धतंत्र के सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण संख्या 2, धनबाद के पंचाट को प्रकाशित 
ofat Torte TT ot 14 faria , 1987 ft 
प्राप्त हुआ था । 


Winding Engine Driver at the time of his superannuation . 
During the time of his appointment no medical examination 
was made to assess his approximate age . He had also not 
produced any valid or lawful certificate in proof of his age . 
The erstwhile managenient ud Gorakhpuri Labour depart 
ment did not care the provision of the Mines Act at the 
time of preparing the Form B Register and C . M . P . F . Form 
A when the concerned workman appeared for the examina 
tion of winding engine operator under the Mines Act . Kustore 
Colliery Hospital Doctor examined him on 3 - 1 - 73 on the 
instruction of ihe colliery management. The colliery doctor 
assessed his age at about 38 years on 3 - 1- 73 . After exami 
nation the Mines department issued certificate No. 666 on 
13-6 - 75 mentioning the date of birth of the concerned work 
man as 13 - 6 - 35 . The said certificate of winding engine ope 
rator was sent to the colliei y management. After the na 
tionalisation of the coal industry, BCCL issued identity card 
to the concerned workman in which there was no mention of 
the date of birth in its prescribed column. The concerned 
workman applied to the colliery management for mentioning 
his date of birth on the basis of medical and Mines depart 
ment certificate ihrough his representation dt. 21- 2 - 1985, 
31- 7 - 1985 , 21-8 - 1985 and 23 - 1 - 1986 but no action was taken 
by the management. When the management did not take 
any action , the union of the workmen raised an industrial 
dispute before the ALC ( C ), Dhanbad through representation 
dt, 17- 2 - 86 for the correction of the date of birth of the 
concerned workman , according to the medical certificate and 
Mines department certificate . The magagement participated 
in the discussion before the ALC ( C ) and filed his W . S . The 
conciliation ended in failure and thereafter the present refer 
ence was made to this Tribunal for adjudication . During the 
pendency of the conciliation proceeding the concerned work 
man was superannuated on 1 - 5- 86 on the basis of imaginary 
date of his birth . The action of the management in super 
annuating the concerned workman with effect from 1 -5 - 86 is 
arbitrary , illegal and unjustified . It has been prayed that the 
age assessed by the Medical Officer and the date of his birth 
in the winding engine operators certificate be accepted as 
correct and that he should be reinstated on his original jon 
with full back wages and other benefits . 


New Delhi, the 18th December, 1987 


S . O . 70 .. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No. 2 Dhanbad as shown in the 
Annexure , in the industrial dispute between the employers in 
ielation to the Kustore Area , Ms. Bharat Coking Coal Ltd . 
and their wo kinen , which was received by the Central 
Government on the 14th December , 1987 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. 361 of 1986 
In the matter of Industrial Dispute under Section 10 ( 1)(d ) 

of the I. D . Act, 1947 
PARTIES : 
Employers in relation to the management of Kustore 

Colliery of Messrs. Bharat Coking Coal Limited and 

their workmen . 
APPEARANCES : 
On behalf of the workmen : Shri S . P . Singh , General 

Secretary , Khan Mazdoor Congress. 
On behalf of the employers : Shri G . Prasad , Advocate. 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , the 4th December, 1987 

AWARD 


The case of the managernent is that Kustoie Collicry is a 
Coking Coal Mine which was nationalised with effect from 
1- 5 - 72 . The concerned workman Shri Amin Mian was em 
ployed on 1 - 5 -61, long beforc the nationalisation of the 
coal mines. He had declared his age as 35 years at the time 
of his appointment which was duly recorded in Form B 
Register and other statutory records and registers maintained 
under the Mines Act . The concerned workman in token 
of the correctness of the entries made in Form B Register 
put his LTI / signature against the above entry . The declara 
tion of age made by the concerned workman at the time 
of his employment is binding on him as the said register 
is 7 statutory register . As per his own declaration made in 
1961, the date of birth of the concerned workman was 
1 - 5 - 86 . The concerned worknian passed the winding engine 
driver second class certificate si competency in the year 1975. 
He gave an incorrect statement with resnect to his date of 
birth as 12 - 6 -85 while obtaining the said certificate . On the 
basis of the said incorrect date of birth the concerned work 
man wants to take its advantage for getting his services 
extended upto 60 years of age i.e . upto 12 - 6 - 1995. It is not 
now open for the concerned workman to assert that the 
date of his hirth had been wrongly recorded and should be 
corrected in accordance with the date recorded in the winding 
engine drivers certificate in view of the fact that he had 
carlier declared his date of birth is 1 - 5 -61 under the Model 
Standing Orders the age / da of birth orre recorded in the 
Statutory record cannot be called ir. question in any manner 
whatsoever . The assessment of the age by the colliery doctor 
was not scientific . On the above fact, it has been submitted 
that the action of the emnlover in sunerannuating the con 
cerned workman with effect from 1 - 5 -86 is justified and that 
the concerned workman is not en itled to any relief . 

The point for determination in this reference is whether 
the concerned workman has been rightly superannuated with 
effect from 1 - 5 -86 . 


The Government of India , Ministry of Labour in exercise 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the I. D . Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 1 -20012 
(207 ) 186 D . III ( A ), dated , the 16th December, 1986 . 

SCHEDULE 
“ Whether the action of the management of Kustore 

Colliery of Area VUI, M / s. Bharat Coking Coal 
Limited , At & P . O . Kustoie , Distt. Dhanbad in 
superannuating their workman , Shri Amin Mian , 
Winding Engine Driver with effect from 1- 5 - 1986 is 
justified ? If not, to what relief is the concerned 

workman entitled ? ” 
The case of the workmen is that the concerned workman 
Shri Amin Mian was originally appointed as Gorakhpuri 
Labour on 28- 5 -62 against permanent vacancy by the erst 
while owner of Kustore Colliery . He was working as a 


The management examined one witness and the workmen 
examined two witnesses to prove their resnective claims. The 
management produced only one document which has been 
rrearked Ext. M - 1 . The workmen nroduced documents which 
have been marked Ext. W - 1 to W - 16 
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examination has stated that the doctor had no paper before 
him regarding his age / date of birth at the time when he had 
granted the medical certificate Ext. W - 11 . He has further 
stated that Ext. W - 14 granted by the Manager was before 
the medical officer when he had granted the medical certi 
ficate Ext. W - 11 but the said Ext . W - 14 did not mention 
the age or date of birth of the concerned workman . He 
has also stated that he has no paper to show that his date 
of birth is 12 -6 - 35 . The doctor who had assessed the age 
of the concerned workman as 38 years has not been examined 
before this Tribunal to say that he had assessed the age of 
the concerned workman as 38 years on 13 - 1 -73 . As the 
Doctor has not been exan ined Ext. W - 11 cannot be said 
to be a legal evidence to show that the age of the concerned 
workman was assessed as 38 years of age on 13- 1 - 73 . More 
over the doctor had given no reasons as to how he assessed 
the age of the concerned workinan as 38 years. The scientific 
finding on which he based his age is lacking in Ext. W - 11 . 
Thus it will appear that neither the age in Ext. W - 11 nor the 
date of birth in Ext. W - 10 is such authentic document so 
as to conclude that the concerned workman was aged about 
38 years on 13 - 1 - 73 or that his date of birth was 13 -6 - 35. 
On analysing the above evidence it will appear that neither 
the recording of age of the concerned workman in Form B 
Register Ext. M - 1 nor the assessment of age / date of birth 
of the concerned workman in Exi. W - 11 and Ext. W - 10 is 
authentic . 


Admittedly , the concerned workman has been superannu 
ated with effect from 1 - 5 - 86 . According to the management 
the concerned workman Amin Mian had declared his age as 
35 years on 1 - 5 -61 when he was appointed in Kustore Col 
liery and as such the concerned workman has been super 
annuated on 1 - 5 - 86 when he compieted 60 years of age . 
The case of the workmen on the other hand is that the 
entry of the age in Form B Register is not correct and that 
it was not made on the declaration of the concerned work 
man . The case of the workinen further is that actually there 
was no entry of the age of the concerned workman in 
Form B Register and as such the management did not men 
tion the date of birth /age of the concerned workman in the 
identity card issued by the management on 9 - 2 -73 . Ext. 
W - 9 is the identity card issued to the concerned workman 
on 9 - 2 -73 in which admittedly there is no entry of age /date 
of birth of the concerned workman . The identity card is 
issued by the management on the basis of the entries made 
in Form B Register , The fact that there is no mention of 
age in the identity card Ext. W - 9 leads support to the fact 
that as there was no entry of age /date of birht in Form B 
Register and as such there was no mention of the age of 
date of birth of the concerned workman in Ext . M - 9 , On 
careful examination of Form B Register Ext. M - 1 it will 
appear that this was prepared by Kustore Colliery of BCCL . 
There is no mention in Ext. M - 1 as to when the said Form B 
Register was written , MW - 1 Bhagwan Pandey who produced 
the Form B Register has stated in his cross- examination that 
he cannot say the year when Ext. M - 1 was prepared . He 
has further stated that Ext. M - 1 has been prepared by BCCL . 
He was also unable to say if the LTI in Form B Register 
against the name of the concerned workman was fabricated . 
Ext. M - 1 was prepared by BCCL according to MW - 1 . It 
will apnear that the age recorded in it was at the time 
when BCCL prepared Form B Register after take over and 
nationalisation . The fact that this Form B Register was pre 
pared by BCCL itself is apparent from Ext. M - 1 which shows 
the name of the owner as BCCL . This register therefore 
cannot be Form B Register of the erstwhile man : gement. 
There is yet another reason which shows that the said Form 
B Register is not of the erstwhile management but was 
prenared by BCCL . It will appear that in the first two entries 
namely Si. No. 466 and 467 the age of Ram Bharos and 
Shakawat has been noted as 60 vears . In Col . No. 8 of 
Ext. M - 1 against Ram Bharos there is a remark “ Resigned 
from 10 - 5 - 73" . It will thus be clear that this Ram Bharos 
was aged 60 years on 10 - 5 -73 . Had it been the age of Ram 
Bharos or Shakawat 60 years during the ownership of the 
erstwhile management they would have retired prior to the 
take over of the collieries. It is apparent therefore that the 
age as noted in Ext. M - 1 is of a period when BCCL nre 
pared Form B Register after nationalisation i.e. after 1- 5 - 72 
when it was nationalised . 

WW - 1 Amin Mian is the concerned workman . He has 
stated that since 1961 he is working in Kustore Colliery . He 
has stated that he had appeared in the examination of Wind 
ing Engine Operator and nad obtained certificate from the 
Mines Department . He has further stated that the workmen 
is sent by the management for appearing in the said exami 
nation . He has also stated that before a workman is sent 
for apnearing in the examinaiion of Winding Engine Driver 
a medical report of the workman concerned is obtained . 
Ext. W - 14 is a letter from the Manager to the Chief Medical 
Officer for giving medical certificate as the concerned work 
man wanted to appear in the Winding Engine Eaximation . 
Accordng the concerned workman was examined by the 
medical officer incharge of Kustore Central Hospital BCCL 
on 13- 1- 73 and the certificate Ext. W -11 was given to the 
concerned workman . WW - 1 has stated that the medical offi 
cer had given his assessment of his age in the said medical 
certificate and on the basis of the said assessment of age by 
the Medical Officer in Fxt. W - 11 his date of birth was noted 
in the Winding Engine Driver certificate Ext. W - 10 as 12 - 6 - 35. 
Fyt. W - 10 is the winding engine drivers certificate issued 
to the concerned workman in which his date of birth is stated 
as 12 - 6 - 35. As stated by WW - 1 it will appear that the age 
in Ext. W . 10 was noted on the basis of the assessment of age 
hy the medical officer in Ext. W - 11 . Ext. W - 11 gives the 
age of the concerned workman as 38 vears on 13 - 1 - 73 . If 
the said 79p was taken as basis for recording the age in 
Ext, W - 10 the age of the concerned workman should have 
hear notast ns 13 - 1 - 35 and not 13-6 - 35. Thus the date of 
birth noted in Ext. W - 10 is not based on the assessment of 
age by the medical officer in Ext. W - 11 . WW - 1 in his cross 


Had it been established that the entry of age of the con 
cernca workman in Form B Register was 35 years on the 
date of his appointment by the erstwhile management on 
1 - 5 -61, the said entry of age of the concerned workman 
would have been an authentic one being an entry in the 
statutory register. But as I have already discussed it appears 
that Ext. M - 1 was prepared by BCCL and the Form B 
Register of the erstwhile management has not been produced 
and also the fact that the age recorded in Ext. M - 1 was 
not recorded in the Identitv card of the concerned workman 
all these go to show that the age of the concerned workman 
recorded in Ext. M - 1 cannot be said to be the age recorded 
on 1 - 5 -61. We thus find that none of the records of age 
of the concerned workman produced by either of the parties 
is authentic so as to come to a conclusion regarding the 
age /date of birth of the concerned workman which could 
be taken as the starting point for calculating the date of 
superannuation of the concerneit workman . In absence of 
such evidence we could have got an authentic document 
regarding the date of birth of the concerned workman in 
Form A which is filled up by a workman for becoming a 
member of the C . M . P . F . The concerned workman WW - 1 in 
cross -examination has siated liat he was contributing towards 
C .M . P . F . hut he had not filled in Form A at the time he 
became member of the C . M . P . F . On the request of the 
management requisition was sent by this Tribunal to the 
Office of the Regional Commissioner , C . M .P . F ., Dhanbad for 
production of Form A of the concerned workman . The Asstt. 
Commissioner has reported that Form A nomination in res 
Dect of the concerned workman was not submitted in his 
office . Thus one of the statutory record to find the correct 
age of the concerned workman was lacking. 


Taking all the above factors into consideration I see no 
other way except referring the concerned workman to the 
medical board for the assessment of age which will form 
the basis for superannuation of the concerned workman . 


In the result, I hold that there is no authentic document 
regarding the date of birth / age of the concerned workman 
anil therefore the superannuation of the concerned workman 
with effect from 1 - 5 - 86 cannot he held to be justified unless 
it is shown by the management that the date of birth of the 
concerned workman is 1- 5 - 26 . The management is therefore 
directed to constitute a medical board for the assessment of 
the ave /date of birth of the concerned workman within one 
month of the publication of the Award in the Gazette of 
India . The superannuation of the concerned workman will be 
on the basis of the determination of age hy the Medical 
Board . 


An Award is passed accordingly . 


Dared 4 12- 87 


T. N . SINHA . Presiding Officer 
[No , L - 20012 / 207 /86 - D .III( A ) ) 
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to fasti, 13FETT, 1987 
HT, T . 7 . . .: - tarfire fa fafitit 1947 
( 1947 T 14 ) 1 yr 17 C # , 
सरकार केन्द्रीय आटोमोबाइल कार्यशाला, गोधर, मैसर्स भारत 
कोकिंग कोश लिमिटड के प्रबन्धतन्त्र के सम्बन्ध नियोजकों 

और उनके कर्मकारों के बोच , अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , संख्या - 1 , 
धनबाद के पंचाट की प्रकाशित करती है, जो केन्द्रीय सरकार 
1 11 :# FFTT, 1987 $ 1 TTETF or 


New Delhi, th : 31st December, 1987 
S . O . 71 . - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Goveromcnt hereby publishes the following award or 
the Central Government Industrial Tribunal, Dhanbad , 
No. 1, as shown in the Anncxule in the industrial dis 
pute between thc eniployers in relation to the Manaye 
ment of Central Autoniobile Workshop of Godhur of 
M \s . Bharat Coking Cyal Limited and their viormen 
which was received by the Central Government on 
the 11th December , 1987, 
BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL NO . 1, DHANBAD 
In the matter of a reference under section 10 ( 1) (d ) 
of the Industrial Disputes Act , 1947 

Reference No. 56 of 1981 
PARTIES : 
Employers in relation to the management of 

Central Automobile Workshop , Godhur of 
Ms. B , C . C . Ltd ., Karmik Bhavan . P . O . 
Saraidhella , Dist. Dbanbad . 

AND 
Their Workmen . 
PRESENT : 

Shri S . K . Mitra , Presiding Othcer . 
APPEARANCES : 

For the Employers - Shri R . S . Murty, Advocate . 
For the Workmen - Shri B . Lal, Advocate , with 

Shri D . K . Verma, Advocate . 
STATE : BIHAR . 

INDUSTRY · Coal. 
Dhanhad , the 30th November , 1987 

AWARD 
By Order No. L - 20012 ( 163 ) 81 -D . III ( A ), dated , 
the 25th September, 1981, the Central Government 
in the Ministry of Labour has, in exercise of the 
powers conferred by clausc ( d ) of sub - section ( 1 ) of 
section 10 of the Industrial Disputes Act, 1947, refer 
red the following dispute to this Tribunal for adju 
dication . 


2 . The case of the management, details apart, is 
that on 20 - 6 - 80 at about 1. 30 p .m . while Sri S . M 
harim , Engineer of the Cential Automobile Work 
shop at Gounur, was discussing with SjSri C . D 
Chouanury , Executive Engincer, and Sri B . Lakia , 
Personnel Ollicer of the same workshop , certain up 
portant matters relating to the workshop in the ollice 
vi the Workshop , the concerned workman , Nagendra 
Kumar, à service-man in the workshop , barged into 
the vitice and reported to Sri C . D . Cuoudhury that 
vis attendance for the day had not been booked and 
what he was shown as absent. The concerned work 
dan asked Sri S . M . Karım to order the Attendance 
clerk , Sri B K . Sharma, to niark his attendance un 
low him as present. SM karim explained to hin 

ut it was not possible because he had CUIT uu duly 
at about 12 . 30 p . m . instead of 9 a .m ., thc concerner 
workman started abusing Sri Karim in filthy language 
and pushed lum and gave him several blows with 
his hand and also threatened him by saying “ APhu 
HAM KAT DENGE ” . By this time, Sri B . K 
Sharma, Attendance Clerk , and some other workers 
reached there and restrained the concerned workman 
physically whereupon the latter left the place . But 
after 15 minutes he again entered into the office or 
the Workshop with axle rod and advanced towards 
Sri Karim and threatened him . But again he was 
stopped physically by other cmployecs who were 
present in the office, otherwise he would have further 
assaulted Sri Karim , Sri S . M . Karim made a written 
report on the same date about the occurrence to the 
Executive Engineer who forwarded it to the General 
Manager ( Transportation ). This occurrence led to 
framing of charges against the concerned workman 
who was asked to subinit his explanation . The con 
cerned workman submitted his explanation dated 
23 -6 - 80 . The chargeshcet was further modified suh 
sequently on 5 - 7 - 80 and the concerned workman sub 
mitted supplementary explanation dated 10 - 7 -80 to 
the amended chargeshcet denying the charges. The 
management not being satisfied with the explanations 
submitted by the concerned workman decided to 
hold domostic enquiry against the concerned work 
man and appointed Sri B . M . Lal, Dv , Personnel 
Manager ( IR ), M /s. B . C . C . Ltd , for holding the en 
quiry . The concerned workman fully participated in 
the domestic enquiry and took also the assistance of 
a co -worker to help him in the enquiry . The wit 
nesses for the management were examined in pre 
sence of the concerned workman and they were 
cross- examined by the latter. He examined himself 
and produced his witnesses . The enquiry was held in 
consonance with the principles of natural justice and 
all possible opportunities were given to the concern 
ed workman to defend himself . After completion of 
enquiry the Enquiry Officer submitted his report con 
taining his findings and holding the concerned work 
man guilty of all the charges framed against him . The 
report of the Enquiry Officer and the proceeding of 
the enquiry including the connected paners werm con 
sidered by the General Manager ( Transportation ) 
and he fully agreed with the findings of the Finquiry 
Officer. The General Manager ( Transportation ) cog 
sidered that the misconduct proved against the con . 
cerned workman was serious and keeping in view 911 
relevant factors he came to the conclusion that the 
concerned workman should be awarded punishment 
of dismissal from service of Mls . B . C . C . Ltd AC 
cordingly , he was dismissed from service with imme 
diate effect by an order issued or 31 - 10 -80 by the 


sections conferred of Labour the Cenirall (A), dat 


“ Whether the action of the management of Cen 

tral Automobile Workshop , Godhur of 
Messrs Bharat Coking Coal Limited , Kar 
mik Bhawan , Post Office Saraidhella , Dis 
trict Dhanbad in dismissing Shri Nagendra 
Kumar from service is instified ? If not, to 
what relief is the workman concerned en 

titled ? " 
87 / 2¢15 GI- 12. 
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General Manager ( I ransportation ) who was compe the domestic enquiry he was found guilty and ulti 
tent authority . 

Hild .uly he was dismissed from service with immediate 
3 . The case of the concerned woikinan , on the 

chicct by the order of the General Manager ( Trans 

portation ) dated 31- 10 - 80 (Ext . W - 5 ) . As I have stated 
other hand , is that he repulcea for duty on 20 -6 -80 

earlier the qucstion as to whether the domestic en 
as usual at 9 a . m . and iad got hi aticndance marked 

vui. y was fair and proper was considered and dis 
in the Attendance Register. But during the thin break 
he was informed by sone ol his collcagues that 

posed Ol as a preliminary issue . It was held that the 

aomestic enquiry was fair and proper . It remains to 
Sri S . M . karım , Tng neer, had ingtructed ( 110 Attend 

be scen now if the domestic enquiry proceedings 
ance Cle k to ask him abuent for the day , where 

relating theicto are sustainable on merits. 
upon he went to the Orace of the Executive Engineer , 
Sri C . D . Chou , hury , to make a 1 0101 representation 7 . Mr. R . S . Murty , learned Advocate for the 
against the reported cancc lauon ci his a tendance 

inanageident has submitted before me that from the 
under the order oi Sri S . M . Karım . While he was 

evidence on record the charge against the concerned 
reporting the matter to the Executive Engineer direct workman has been proved beyond doubt. He was 
Sri S . M . Karım , who happened to be piesent there , submitted further that the concerned workman abused , 
caught hold of the collar of his shirt without any assaulted and again threatened to assault Sri Karim , 
provocation and wanted to drag him out from the 

Engineer of Central Automobile Workshop , and the 
oflice and as a re uit a heater echange of words en 

Enquiry O Hcer has rightly held , upon the evidence 
sued between then . However , at the inteivention of 

on record that the charge against him has been 
Sri C . D . Cho Thury and Sri B . K . Lakra , Personnel 

proved . 
Officer, he lcft the place with his torn shirt , resumed 
his duty and completed day s job and went home 

8 . Mr. B . Lal, learned Advocate for the concerned 
after the pork ng hours. Thereafter he was charged 

workman has submitted that the evidence of the wit 
on false allegat ons leading to a domestic enquiry . 

nesses for the management is bristle with inaccura 
He participated in the enquiry , but some of the wit 

cies and infirmities and hence it can be safely con 
nesses for the management deposed falsely against 

cluded that the charges against the concerned work 
him and he was wrongly found guilty and was ille 

man have not been proved at all from the evidence 
gally dismissed from service Tvith effect from 

on record , 
31 - 10 - 80 by the order of General Manager ( Trans 

9. In order to appreciate and decide the conten 
portation ) who had no authority to take disciplinary 

tions of the parties arrayed it is necessary that the 
action against him . 

charges against the concerned workman must spelt 

out in details . I glean hereinbelow the charges level 
4 . At the instance of the management the validity 
and fairness of the domestic enc lity was taken as 

led by the management against the concerned work 
preliminary issua . The management evamined the 

man as appearing from the amended chargesheet : 
Enquiry Oficer, Sri B . M . Lal, who was Dy. Per 

" It has been reported that on 20 - 6 - 80 at about 
sonnel Officer du ing the relevant f re Sri RM 

1 30 p .m . you ente - ed into the office of CAW , 
Lal was cross -oximined on helenis of the concernen 
workman After considering the ertire documentary 

Godhur while Shri C D . Choudhury , Ex- Engineer, 

Shri S . M . Karim , Engineer and Sri B . Lakra , P . O . 
evidence on rernod and the finri non cf SiR M T al 
it was held that the domestic enquiry was fair and 

werr discussing some important workshop matter of 

CAW Godhur. You reported to Sri C . D . Choudhury 
proper. Now , the matter is hing considered as to 
whether the comestic enquiry proceedings are s is 

that your attendance or that day has been booked 
tainable on merits . 

as absent, Sri Karim , Engineer was also present there 
at that time. You asked Sri Karim to order the atten 

dance clerk , Sri B . K . Sharma that your attendance 
5 . There is no dirnute that the concerned , Nagen 

to be marked as present. When Sri Karim explained 
dra Kumar, was posted as a cerviceman in the 

to you that it was not possihle because you came to 
Central Automobile Workshop . Grdhrir of Mls . B . 

duty at about 12 30 om , as against 9 am . You 
C . C . Ltd . on 20 -6 - 80 when the Orcurrence took 

started ahusing in filthy language and pushed him 
place . It appease that he initially has anno nted to 

and save him several blows by hands. You threaten 
the post of helper in the Central Automn ile Work 

ed him such as “ Aap ko ham kat denge ” . By this 
shop in ( aterori- IT hy lette datert 6 / 7 -11- 75 (Ext 

time Sri B . K . Sharma, Attendance Clerk and some 
W - 1 ) . The record hearr out that he alsno prith others 

other workmen restrainc vou physically You left the 
was nominated for trijning on monintenance repair 

place and further entered after 15 minutes into the 
and over -hauling of Ambocagrior Com of Hindustan 

ofica huildings with axle rod and advanced towards 
Motor Itd . bv letter entert 4 - 12 - 78 Per lattor nated 

Sri Karim threntering him Put you were stopped 
5 - 1 -79 the management released himn inzet effect 

physically by other employees who were also present 
from 6 - 1 -79 to enable him to atteri aforesaid train in the ofice Har von not been stopped, you would 
ing. The manacement by OM Aurter antall 1 - 8 - 79 

have arraulted vour officer . 
promotert him from the part of Auta toime . Caten 
gory - IT to the post of Sarvinoman Categnry - IT In 
terms of the raid nrsler he yas remained on proha 

The above acts on your part amount to miscon 
tion for a seriod of six months . 

duct iinder clance 170 (r ) of Model Standing Orders . 


6 . There is no dianuts that on 2n - 6 80 thara 
brewed a trouble in the once coin the Control Auto 
mobile Worshon at Godhur in course of which 
the concerned workman allegorlly abusad assanited 
and threatened to anngult gonin Sri M Karim which 
led to holding of a domestic enquiry against him In 


You are herehy called unon to explain in writing 
within 48 hours of receint of this charge - sheet as to 
who derinlinary action should not be taken against 
you finns the charges levelled against you are of 
serious nature , you are hereby suspended pending 
enquiry ." 
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again the concerned workman came within a couple 
of minutes wna an axle rod in his hand but was 
held by some of the workers. 


Kar posted in some 


mau the cat he would cfused to make the colhaows 


14 . In the course of domestic enquiry Sri Karim 
corioborated this written complaint by stating that 
on 20 -6 - 30 at about 1 . 15 or 1 . 20 p .m . he went to 
the main oice of Gouhur Woikshop and thereafter 
went to the Ouce where Sii C . D . Choudhury , Exe 
cutive Lugicecr and Sri B . Lakra were present and 
were diculing something when the concerned work 
man accosted him as to why he marked him absent. 
Sri Karm ſuither stated that he replied to the con 
cerned workman by saying tiat he had come late 
and ashed lim 1o see whether his attendance had 
been marked or not. Thereupon the concerned work 
mail throaicned him that since he (Karim ) marked 
him absent he would cut himn (Karim ). He further 
stated that wlien he refused to mark him present the 
concerned workinan caught hold of the collar of his 
(Karim s ) and assaulted him with first and blows as a 
result oi this his shirt was torn . He further stated 
that S Sii Lakra , B . K . Sharma and T . K . Banerjee , 
Foreman , inteivened and separated them . He also 
stated that again the concerned workman came with 
an axle rod in his hand and that when he was run 
ning towards him (Karim ) some workers stopped 
him (the concerned workman ) in the way . Thus it is 
seen from the statement of Sri Karim that he even 
did not state that the concerned workman abused 
him . However, he co . roborated his written complaint 
by stating that he was accosted , assaulted and threat 
ened by the concerned workman . 


10 . The chargesheet , when scanned in depth re 
veals that on 20 - 6 -80 at about 1 . 30 p .m . the con 
cerned workman went into the office of Central 
Automobile Workshop , Godhur, where s Sri C . D . 
Choudhury Executive Engineer, S . M . Karım , En 
gineer and B . Lakra , Personnel Officer, were present 
and that (1) an altercation ensued between the con 
cerned workman and Sii Karim over striking out the 
attendance of the former for the day and that (ii) the 
concerned workman abused Sri Karim in filthy 
language and that ( iii) he pushed Sri Karim and gave 
him several blows by hands and that (iv ) he threaten 
ed Sri Karim by saying " AAP KO HAAM KAT 
DENGE” . The chargesheet further reveals that the 
concerned workman was restrained by Sri B . K . 
Sharma, Attendance Clerk and some other workmen 
and that thereafter he left the place , but came to the 
office building after 15 minutes with an axle rod and 
advanced towards Sri Karim in threatening manner. 

11. In reply to the chargesheet the concerned 
workman has taken the position that he did not abuse 
Sri Karim and that he did not threatened him by 
saying " AAP KO HAAM KAT DENGE ” . It is his 
further case that he did not push Sri Karim and 
assaulted him and that on the other hand Sri Karim 
caught hold of his collar , pushed him and started 
beating him with his leg and tore his shirt. He has 
further stated that he had shown his torn shirt to Ali 
Saheb who advised him to forget the matter . His 
further case is that he did not tell anything to Sri 
Karim about striking out of his attendance and that 
he reported the matter of his being marked absent to 
Sri C . D . Choudhury , Executive Engineer. 

12 . The management examined S /Sri B . B . P . 
Teturbai, S . M . Karim , Engineer, B . Lakra , Person 
nel Officer, B . K . Sharma, Accountant, Himanshu 
Chandra Mondal. T . K . Banerjee, Foreman , R . N . 
Dutta , Helper , Rajendra Mondal, C . D . Choudhury , 
Executive Engineer and Aziz Amin Ansari. 

The concerned workman examined himself , a co 
worker, Bindeswari Shaw , General Mazdoor, B . K . 
Sharma, Attendance Clerk and Lakhan Yadav , 
Helper . 

Sri S. K . Das was examined as independent witness . 

13 . It appears that Sri S . M . Karim submitted 
written complaint on 20 - 6 - 80 (Ext . M - 6 ) to the Exe 
cutive Engineer , Central Automobile Workshop , 
Godhur , stating that at about 12. 30 p .m . he came 
to the main office room when he found the concern 
ed workman talking with Executive Engineer . He 
further stated that as soon as the concerned workman 
saw him he accosted by saying as to why he (Karim ) 
had struck off his attendance and that he was told 
by Sri Karim that he (Karim ) did not strike out his 
attendance and that he (concerned workman ) had 
reported at 12 . 30 p .m . and that he would not mark 
him present. Sri Karim further reported that there 
upon the concerned workman told him that if he 
(Karim ) did not mark him ( concerned workman ) 
present he (concerned workman ) would cut him . 
Sri Karim further reported that the concerned work 
man abused him and demanded to mark him prerent 
and when Sri Karim replied him in the negative he 
started man - handling him (Karim ) and that he was 
rescued from the clutches of the concerned workman 
by Sri Lakra , Personnel Officer and Sri B . K . Sharma, 
Accounts Assistant. Sri Karim also reported that 


It appears that Sri B . Lakra , Personnel Officer, 
made an endorsement on the coinplaint of the con 
cerned workman dated 20 -6 - 80 (Ext. M - 4 in the 
domestic enquiry ) . In the complaint the concerned 
workman had stated that on 20 - 6 - 80 when he went to 
the office and made enquiries as to why his attend 
ance had been struck off, he was told that his attend 
ance would be struck off and that he could do any . 
think and thereafter he was beaten up in the office 
and was caught hold of by his collar and his shirt 
was torn and that was deposited with Personnel 
Oficer . He had also complained that he was insulted 
and beaten up and his shirt was torn while he was 
on duty . He prayerl that justice be done to him . Sri 
Lakra made an endorsement on the complaint of the 
concerned workman stating that the statement given 
by the concerned workman was not correct and that 
the statement given by Sri Karim was correct. Ob 
viously Sri Lakra was referring to the complaint made 
by Sri Karim made against the concerned workman 
on 20 6 - 80 which has been marked Ext. M -6 . It is 
significant to observe that in his written complaint 
the concerned workman did not make any allega 
tion against Sri Karin by stating that Sri Karim in 
srltet, hoat him up and tore his shift. At the time of 
domestic pnquiry Sri B . Lakra, Personnel Officer, 
stated that on 20 - 6 - 80 at ahout 1 . 15 or 1 .20 p .m , he 
went to the fire nf Sri C . D . Choudhury in the main 
office in order to show him the format made by him 
and that while he was talking with Sri Choudhury 
the concerned workman and Sri S . M . Karim came 
there and while he was discussing the format with 
Si Choudhry some altercation took place between 
the concerned workman and Sri Karim regarding 
attendance matter which aggravated and resulted in 
catching of collar of each other . He further stated 
that both of them came to one side of the table when 
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a scune ensued between them and he got them Driver snatching away a rod from the hand of tho 
Supalaled . He lurther stated that tne concerned work concerned workman . 
Hudi Louie agu , aner acout 10 . 15 minutes with a rod 
dulu procceucu Lowaids Sri Lailm but they stopped 

Sri Rajendra Mondal supported the case of the 
ium u we valunua . ibus it is secn that Sri Lakia 

managcinent by staung that on 20 -6 -80 he heard hu . 
Hun resueu from his earlier statement that it was the 

and cry and saw the concerned workman with a rod 
cuncerned workman who was the aggressor and 

in his hand and the later wanted to go running to 
repravcu it by a stoly of mutal scure. He however 

wards Sri Karim , 
Supported Sri S . M . Karım by stating that the con 
CLAUCU workman came back aiter 10 - 15 minutes and 

Sri C . D . Choudhury stated in domestic enquiry 
POCceucd towards Sri harim with a rod , Sri B , K . 
Duud, Accountant in his testimony in domestic en 

that on 20 - 6 -80 at about 1. 30 p .m . the concerned 
quuy stated that on 20 - 0 -80 at about 12 noon that 

workman came to him and reported that his attend 
nc neaid tnc concerned workman asking for leave 

ance had been crossed and that Karım Saheb was 
kom u Karin on the ground that he had to go to 

after him . Meanwhile Sri Karim came there where 
Bhunt and that Sri karim replied that since he had 

upon the concerned workman accosted him why he 

has crossed his attendance . Sri Karim told him that 
not been markcu present, the question of his lcave 

since he did not turn up for duty his attendance was 
be. g granted did not arise . He further stated that the 

not marked . It is his further testimony that the con 
concerned workman thereaiter told that if his attend 
ance was not marked , the result would be bad . It is 

cerncd workman threatened Sri Karım and told him 
his tcxtunony that they finished lunch and after some 

that since he had crossed his attendance ho would 

cut him and when Sri Karim went near the concerned 
time heard the loud voice of the concerned workman 
and the voice of Sri Karim and hearing this he got 

workman the Itacr pushed Sri Karim who also push 
up and saw the concerned workman who was telling 

ed the concerned workman and both of them there 
Sri Larim that the later was crcating trouble and 

after were fighting amongst themselves and Sri Lakra 
that Sri Karım had got his attendance crossed by 

got him separated . Thus , the evidence of this witness 
the Attendance Clerk and should he brave to come 

also firmly lends support thc casc of the manage 
out he would take revenge . He heard Sri Karim say . 

ment that the concerned workman accosted , thrcat 
ing that he could not mark him present since he 

encd and was the first to assault Sri Karim . 
( concerned workman ) did not attend his duty in time. 
He further stated that thereupon the concerned work 

15 . The concerned workman in his statement 
man caught hold moting 
inan caught hold of the collar of Sri Karim insulted 

before the Enquiry Oficer stated that on 20 -6 -80 he 
and assaulted him and that Sri Karim also caught 

reported for duty as usal and came to know from his 
hold the collar of the concerned workman for defend 

collcague that Sri Karim was in a nasty mood and 
ing himself and that they were separated by the per 

that hc had brought some persons from Washipur and 
sons present there . Lastly he stated that at about 

got them brcak -fasted outside . He further stated that 
1 . 30 p . m . the concerned workman was trying to get 

on 20 -6 - 80 Sri Karim had a quarrel with Sri Rajen 
inside the office with a rod in his hand but somebody 

dra Lala , a Shop Keeper and that somebody told 
hold him . This evidence of this witness ends firin 

Srì Karim that he instigated Sri Rajendra Lalla . He 
support to the case of the management that it was further stated that he along with Madan Mahato had 
the concerned workman who was the aggressor and dismantaled an cngine and after finishing his work 
who assaulted Sri Karim and threatened to assault 

at 12 . 30 p .m . hc and Arun Uday got verbal permis 
him again . 

sion from Sri C . D . Choudhury for going to Bhuli 

and that Sri Choudhury Saheb told him to make it 
The statement of Himanslu Chandra Mondal is of known to Sri Karim Saheb before proceeding . His 
little conscqucnce . 

further statement is that when he went to inform 

Sri Karim , the later told him that his attendance 
Sri T . K . Banerjec , Foreman , stated that on would be cut. Thereafter he left the place and came 
20 -6 - 80 while S / Sri B . Lakra , C . D , Choudhury, B . to know from Sri B . K . Sharma , Attendancc Clerk 
K . Sharma and he himself were scated in the main that Sri Karim got his attendance cut. He complain 
office and Sri Karim was talking with Sri Choudhury ed about his marking him absent to Choudhury 
and Sri Lakra the concerned workman came and Saheb when Sri Karim canie and an altercation en 
accosted Sri Karim by saying as to who had marked sucd in course of which Sri Karim caught hold of 
him absent and asked Sri Karim to get his attendance his collar and beat him up and that the persons pre 
marked . Thereupon Sri Karim told him that he could sent separated them and his shirt was torn which 
not mark present since he camc late and that therc was shown Sri Lakra and he reported the matter in 
noon the concerned workman became infuriated and writing to Sri I akra . In cross- examination he stated 
to Sri Karim that he would cut him . It is his further that Sri S . K . Das was marking attendance on that 
testimony that the concerned workman caught hold of dav as Sri B . K . Sharma was late in coming. This 
Sri Karim s caller and Sri Karim also caught hold of statement of his being marked present by Sri S . K . 
the color of the concerned workman when the latter Das has not been corrohorated by the cvidence of 

or multmit Sri Karim with his hands and leos and Sri S K . Das himself Sri Das stated that since the 
Sri R K Sharma, Attendancr Clerk senarated them concemed workman did not come to him to get his 
*Thive the pvidlance of this witness lends firm support attendance marked on that day he did not mark him 
to the race of the management that it was the con 

nrerent The concernert workman further stated that 
cermart workman who was the aggressor and who 

on that day Aziz Mistry had gone away after allot 
ascaulted Sri Karim . 

ment of ioh and that he and Madan Mahato dismantl 

ed the engine of RHR 642 . Rut Aziz Ahmed Ansari 
Sri R N Dutta corroborated the case of the did not support the concerned workman in his testi 
manngement hy Faving that he heard hue and cry money and stated that the concerned workman had 
on 20 -6 -81 at about 1. 30 p .m , and that he saw ! 
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helper írom Sri Kari mand got Madan Mahalo as 
helper . The allegations of the concerned workman 
against Sri Karim of his having any animus against 
the concerned workman was set up at the time of 
domestic enquiry ; it was not set up by him in his ex 
planation submitted to the management. 

Sri Bindeswari Shaw , one of the witness for the 
concerned workman stated that on 20 -6 - 80 he heard 
the concerned workman asking Sri Karim as to why 
he had crossed his attendance and saw that both of 
then had caught the collar of each other. 

Sri B . K . Sharma, Attendance Clerk who was 
examined as one of the witness for the concerned 
workinan stated that on 20 - 6 - 80 at about 1 .20 or 
1 .25 p . m . when the concerned worknian was comp 
aining to Choudhury Saheb about his being marked 
absent, Sri Karim Saheb reached there , and an alter 
ration ensued between them when Sri Karim assault 
od the concerned workman by catching hold of his 

ollar. This statement of his seems to be at variance 
with his earlier statement in writing and hence the 
viderce of this witness cannot be relied upon . 

16 . Sri Lakhan Yadav , another witness for the con 
erned workman stated that on 20 - 6 -80 there was 
in altercation between Sri Karim Saheb and the 
oncerned workman over latter s being marked absent 
n the course of which there was a mutual fight bet 
veen two of them . This witness introduced the story 
f riutual fight between Sri Karim and the concerned 
vorkman . But it is not worthy of credence in view 
f the fact that there is over -whelming evidence on 
ecord that it was the concerned workman who was 
je aggressor and first assaulted Sri Karim . The con 
erred workman could not prove that he had a justi 
ab e cause to ask for marking him present in view of 
se evidence on record that he did not report for 
uty on 20 - 6 - 80 in time and did not get his attend 
nce marked . 


New Delhi, the 18th December, 1987 
S . O . 72 .- In puisuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tiibunal, Kanpur as shown in the Anne 
xure in the industrial dispute between the employers in rela 
tion to the management of Food Corporation of India , Kan 
pur , and their workmen , which was received by the Central 
Government on the 10th December, 1987. 

BEFORE SHRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

KANPUR , UTTAR PRADESH 
In the matter of dispute 

BETWEEN 
The President, 
Food Corporation of India Mazdoor Sangh , 
1 , Abdul Aziz Road , 
Lucknow , ( U . P . ) . 

AND 
The District Manager , 
Food Corporation of India , 
Civil Lines , 
Kanpur ( U .P .). 

Industrial Dispute No . 28 of 1986 
Reference No. L -42012 |19|85. V dated 21st January , 1986 
APPEARANCES : 

Workman Sri Sheetla Prasad in person . 
Shri J. B . L . Srivastava, for the Management. 

AWARD 


1 . The Central Government, Ministry of Labour, vide its 
Notificazion No. L - 4201211985 DV dated 21- 1- 1986 , has reſer 
red the following dispute for adjudication to ihis Tribunal: 


17 . Considering these facts and circumstances and 
vidence on record I come to the conclusion that the 
nquiry Officer has rightly held the concerned work 
an guity of misconduct and the management rightly 
smissed him from service for such grave miscon 
ict. Accordingly it is ordered that the present 
farer ce case hi disposed of on contest. The action 

the management of Central Automobile Workshop , 
odhur of M s . Bharat Coking Coal Ltd . in dismis 
ng Sri Nagendra Kumar from service is justified . 

In the circumstance of the case the parties to bear 
eir own costs. 

S . K . MITRA , Presiding Officer 

[No. L -20012 163|81-D -III (A )] 
P . V . SREEDHARAN , Desk Officer 

Te facut, 18 faha , 1987 
To 3T0 72 :- telfitati faare affirma , 
947 ( 1947 $ 14 ) # 7 ETTT 17 ATHRUT # , 
न्द्रीय सरकार , भारतीय खाद्य निगम कानपुर के प्रबन्धतंत्र 

सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
धकरण कानपुर के पंचाट को प्रकाशित करती है, जो 

afort $ 1 10 FEETT , 1987 97 977 FA 


" Whether the action of the Management of Food Cor 

poration of India , Kanpur , in reducing the basic pay 
by Rs. 511- per month w . e f. January , 1982 , of Sri 

Sheetla Prasad, Picher , Chandari Depot, Kanpur , 
without serving on him any notice for change of 

service conditions is justified and legal ? If not , to 

what relief the workman concerned is entitled ? " 
2 . The case of the workman Shri Sheetla Prasad , in brief 
is that his initial appointment was that of a sticher . He was 
promoted to the post of Picker in 1978 and at present he 
is posted as Picker in Food Corporation of India at its 
Chandari Dent., Kanpur, with effect from January 1 , 1981 
a sum of Rs. 1001. par morth is being deducted from his 
monthlv wages by the opposite party illegally , He never gave 
an option for scales of par applicable to Central Govern 
ment Emplovers He is an illiterate person who can simply 
maka his sisnatures . Against illeral deduction of wages , he 
made several remresentations, but in vain . In fact no notice 
was given to him before decision taken by the opposite 
party to deduct Rs. 1001- from his basic wages . 

3 . The defence is that the workman was appointed by 
Regional Director Food North Zone , Ministry of Food & 
Agriculture on 12 - 4 - 58 . As per Gazette notification dt. 

11 -6 - 74 . His services were transferred to Food Corporation 
of India from 1- 1 -66 . On 20 -4 - 78 , he was promoted to the 
pest of Picker and upon his cxercising option for scales 
of pay admissible to Central Government Employees, his 
day has been fixed in the revised pay scales of Picker 
Rs. 210-290 . He gave his option for the scales applicable to 
Cenrtal Govern nent in the prescribed form on 28 -6 -77, in the 
presence of Shri D . K . Awasthi, Assistant Manager (Quality 
Control ) and Sri S . K . Sharma Assistant Manager ( Ad 
ministration ) , who were then posted at Kanpur. The option 
given by him was accepted by the Management. The case set 
up by the workman with regard to his alleged deduction of 
wages is not corect. In fact the pay which he had been 
drawing was erroneously fixed and when this fact came to 
the notice of the Management, in view of the option exercis . 
ed by him the mistake was rectified . 
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4 . In his rejoinder tho workinan denies that ho ever exer refers to exercise of option in writing with iegard to gover 
cised his option for the pay scale of Central Government. nance by an employee by Central Pay scales and leave rules 
Acçoidingly to him ) option moins & chance should be given to or pay scalçs and leave rules applicable to F . C .I. 
the employee to choose any benefit for his betterment and it 

9 . Thus it was in the light of the said ordinance that the 
dues not mean that he should be forced for fixation of pay 
in the lower pay scales . 

workman exercise his option within 6 months from the dato 

of publication of the above oidinance in the Gazette Extra 
5 . In support of its case , the managemont Aled as many as 

Ordinury. Ext, M - 2 is the photostatt copy of the letter dt, 
6 affidavits . The affidavits are of S /Sri BS Rathore , the then 

11- 3 - 80, from the workmin to the District Manager , F . C . I. 
District Manager, F . C . I., Kanpur, Sri S . K . Sharmı, Asstt. 

Kanpur . In reply to a letter referred to in Ext. M -2 it was 
Manager (Administration ), D , K . Awasthi, Asstt. Manager 

stated ly the workinan that he lad opted for the pay scales 
( Quality Control), Sri, Binda Prasad Nigam , a Grade III Assis 

applicable to the post under FCI and leave , provident fund, 
tant , Sri Ram Sewak and Sri Jawahar Lal Kurecl another 

Tc -imburscment and other formal benefits to the employees 
Gr. III Assistant and out of these only 4 , namely , S / Sri B . S . 

of the Central Government in accordance with rules . As 
Rathore , S . K . Sharma, Bindu Prasad Nigam and Jawahar 

slich the question of refund of excess amount drawn by him 
Lal Kurcel have been examined by the authorised representa 

did not arise . Towards the end of his letter ho stated that in 
live for the workman . 

case there was any error in his option form it should be 

coriected accordingly or a fresh form should be supplied to 
6 . After the arguments were concluded , it was noticed by 

him to enable him to exercise a fresh option in this regard , 
me while preparing the case for giving award , that the affi 

10 . In view of the option exercise by him through Ext. 
davit of Sri B . S . Rathora , is no affidavit in the cye of law M - 1, it cannot be admitted that he had given option for pay 
because it was nowhere stated in it that the facts stated in scales applicable to the employeos of FCI recruited directly 
it have been solemnly affirmed on oath . Had this fact been by FCI. 
pointed to the management at the time of cross camination 

11. The question is whether he could have been allowed 
of the witness, it was quite possible that the manarement 
might had taken steps to cure the defects . Therefore , in the 

to exercise fresh option . I think he could not. It is clear 

from Food Corporation s (Amendment) Ordinance 1976 that 
cnds of justice an apportunity was given to the management 

the option was to be exorcised within 6 month , and that 
to tako such steps as it might think proper . Upon that the 

option once exercised would be final. Therefore , it was not 
manarement filed affidavit of Sri J . B , L , Srivastava now 

open to him to change his option already exercised by him , 
nosted As District Manager, Food Corporation of Ind a , 

In para 3 of his cross examination the workman has stated 
Kanpur. The workman was given an opportunity to cross 

that the scale of pay of Picker under F . C . I. is Rs. 265- 350 
examine Sri Srivastava , on the atidavit filed hy him but 

and it is not the scale of pay of the Central Government 
despite giving of notice reither the workmon nor his authorised 

Employecs ie. to say employees of F . C . I. who opted for 
representatve turned up . The margeincnt niso filed a few doru 

pay scales of Central Government. He has expressed his 
inents in sunport of it , care On the other hand in siipport 

ignorance phother the scale of pay of Picker according to 
of his case the workman Aled his own affidavit and the 

Central Government Pay scales is or is not Rs 210 -299 . It 
affidavit of ore Sri Angad Tewari onu hoth were duly exa 

has been specifixally stated by Sri J. . L . Srivastava , the pre 
mined by the authorised representative for the management. 

sent District Manager , F . C . I. Kanpur , in para 7 of his affida 

vit that consequcnt upon exercising his option for the Central 
7 . In his cross examination the workman has admitted 

Government Pay Scales, thc pay of the workrun has been 
that he got an Appointment under the Government of India , 

Alved in the Tevice :1 pay scale of Picker of Rs. 210 -290 and 
on 12 -4 - 58 , He further admitted that his services were trans 

accordingly his ray has been fixed in the revised pay scale of 
ferred to he Food Corporation of India in 1966 . Parer No . 3 

Pirker from he date of his promotion , ie 255 on 20 -4 - 78, 
to the affidavit of Sri J . B , L . Srivastava , is tho Government 

260 777 1 - 4 - 79, 295 on 1 - 4 - 80 , 270 on 1 -4 -81 and Rs. 175 on 
Gazette Notification dated June 11. 1974 , which shows that 
in cxerciso of the powers conforted by section 12 - 4 of the 

1 -4 - 87, Vo has ( urther deposed in para 27 of his affidavit that 

the higlicst stage of the time scale of Pickor being 290 tho 
Food Corporation s Act, 1964. (Act No. 37 of 1961) 99 

basic pay of the workman could never had heen R , 365. 
mended upto date , the Central Government transferred many 
officers and many employees to the Food Corporation of 

There was an error in fixation of his pay and as such it is 
India , with effect from the dates mentioned against their 

the case of over payments of wages and over ray nenís modo 
names. The name of Sri Sheetla Prasad , workman in ques . 

are now being recovered . I sec 70 re2 On to disbelieve the 

defence casc that under Cential Government pav scnles the 
tion , aprcars at serial No. 1383 . The cntry against his name 

scale of puv of Picker is Rs. 210 -290 . Drsnite the fact that 
shows that he was transferred to the F . C . I. w . e. f. 1 - 3 69 , 
and not in 1966 a has been alleged in the written stafcment, 

the scale was mentioned by management in its written stac 
Sri B S . Rathoro , the then District Manager, F . C . I. 

ment, the workman has not even in the rejoinder or in his 
hag 

affidavit tho scale of pay of Picker under central pay scales. 
also tated in his cross examination that the workman in 

It was not difficult for him to have given central pay scales 
question was transferred 10 F . C . I., Kanpur w . e. f. 1 - 3 -69, 

of Pickers had the scales of pay as given by the management 

heen incorrect. 
8 . In his cross examination the workman has further stated 
that in 1977 , such of the employees of F . C .I. as had come 

12 . Cn 28 - 10 - 87 . the date flyen for argument, during the 
on transfer from Government of India , were asked to crer 

course of his arguments the workman did say that whereas 
cise their option either for leave rules and pay scales as 

those who har optcr for sentral nov scale ore entitled to 
applicable to Central Government Servants or leare rules 

pension those who have opted for FCT nay scales are not 
and pay scales as applicable to F .CI. He got the option form 

entitled to it. Pensionary henefits is indeed an important 
filled from a Baboo of his office and signed il. Afici sceing 

benefit of service . So if the Central Government has lower 
his original option form he admitted that Ext. M - 1 is the 

srning of rav than FCL in resrect of the most of Picker it 
rho ostat cony of option form which he got filled from a 

will not amount to any discrimination . Simnly hechure refore 
Bahoo of his office and signed it, I xt, M - ) is dated 25- 6 -77. 

correcting the error in the fixation of rav in the light of the 
It shows that the workman opted for scales of pay appli 

antion expreiard hy the workman no notice wng given to 
cable to the post held by him under the Government imme 

the workman that will not make the notion of the manege 
diately before the date of his transfer and further Onted 

Tant uniustified , or illegal. 
tor leave , Provident Fund, retirement or other terminal 

13 Accordinlv . I hold that the action of the management 
benefit as are admissiblo to employees of Central Covern 

of Food Corporation of India, Kannur, in induring the basic 
ment. Paper no. S to the siffidavit of Sri J. B . I , Srivastava, 

pyy hy Ro 51 per month w .ef, Tanuary 1982 . nf the workman 
is the photostat copy of Gazette Extraordinary dotcd 31st without miving him nav notice to fully justified and local, 
December, 1975. It refers to Food fornorution s Amendment 

Hence , the workman is not entitled to any relief, 
Ordinance 1976 . By menns of this ordinance certain amend 

14 . Award is given accordingly . 
ments were introduced in section 12A of thc FCI Act, 1964. 
By means of this amendment such Officers and emplovees 15 Tet 6 copies of this Award be sent to the Central 
who had come on transfer to FCT from Government of India Government for its publication . 
were given 6 months time to re - cice their Ontions under 

D . : 30-11- 87 . 
sub section 4 of section 12 - A , The management has flled the 
photostat copy of FCI Act, 1964 . It is paper No. 11 to 

ARJAN DFV , Preelding Officer 
to the affidavit of SH J. B . L . Srivastava , Sob section 4 

[No. L - 42012 /19 /85- D . V /D .IT(B )] 
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HITO 3To 73 : itutformi fuata 

F . C . I., Lucknow , members of sub - staff are described as peons, 
afufFUA , 

watching and safgiwala . No member of sub - stall has u 
1947 ( 1947 FT 14 ) wit erst 17 AZUT # , designation like watcrman, Thus the District Manager was 

nol is uing propei appointment letters to the workmen , He 
केन्द्रीय सरकार भारतीय खाद्य निगम लखनऊ के प्रबन्धतंत्र 

al o Bilopted an unfair labou , practice by giving them ap 

pointoient in such a way that they were not able to comp 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबन्ध 

lele nore than 240 days in a ycar . Ho was rather giving 
में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक instructions clearly mentioning in the appointment orders 

that these workmen enguged as casual labours should be 
प्राधिकरण कानपुर के पंचपट को प्रकाशित करती है, जो 

given breaks on close days and holidays besides at least one 

day break in cach month . The workmen wero also not given 
Port HRATT 41 10- 12 - 87 Hit ICT AT TI 

ininimum wages 29 prescribed from time to time under the 

U . P . Shops and Commercial Establishments Act w .c , f, 1978 . 
S . O . 73 . - In pursuance of section 17 of the Industrial 

They were also not allowed wechly offs. Lastly , it is alle 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

ged that while tc minating their services they were not given 
hereby publishes tlic following award of the Central Govern 

any notice or salary of the notice period and retrenchment 
ment Industrial Tribunal, Kanpur , in the industrial dispute 

compensation as per provisions of the I. D . Act . 
between the employers in relation to thc managenicnt of 

4 . The deſence is that these workmen were engaged for 
Food Corporation of India , Lucknow , and their workmen , 

pouring water during relevant period as walcrman. Accor 
which was veceived by the Central Government on the 
10 - 12 - 87 . 

ding to the managcment there is no poet like Waterman in 

the TCI. 

OFFICER , 
BEFORE SRI ARIAN DEV , PRESIDING 

They were never engaged against clear vacan 

cies as alleged in the claim statement. The r cngagement 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

was c isual. There was no continuous work for them with 
KANPUR 

the F . C . I., nor they had completed 240 days continuous 
Industrial Dispute No. 269 of 1985 

sc vicc in a year , Even according to the facts alleged In 

the claim statement Sri Ram Shanker had not completed 
In the mattor of dispute 

240 days working in a year so his case is not covered under 
BETWEEN 

the provision of I. D . Act, The other workmen have not 
The Distt . Secretary , Class IV Employees Union Clo furnished p oof of their having completed 240 days of work 

Food Corporation of India , 29, B . N . Road ing within 12 months preceding the date of their disengage 
Lucknow . 

ment. As regards allegations of the workmen that they were 
AND 

not paid minimum wages , it is pleaded by the Management 

that this asnect is not covered under the reference to this 
Thic District Manager Food Corporation of India 29 , 

Tribunal. Moreover, U . P . Shops & Commercial Establish 
B . N . Road , Lucknow . 

ment Act has no application to F . C . I. Organisation . It is 
APPEARANCE : 

further pleaded that tho scrvices of the workinen were never 
Shri M , Shakcel representative for the workmen . 

terminated and this hçirg so the reference does not cover 
Shri R . C . Srivastava representative for the Manage the d inule raised by the class IV employees union . Accor 
ment. 

ding 10 it even if the disengagement is construed as te mina 
AWARD 

tion , even then the services of S / Shri Prem Prakash , Ram 

Narain , Subhash Chandra Pandey . Anand Singh and Azaz. 
1. The Central Government, Ministry of Labour, vide 

Khon were disengaged w . e f. 31- 12 - 84 . Lastly , it is pleaded 
its Notification No. L -42012 ( 19) ) )85- D V dated 4th Novem 

that GIS - Ram Nara n , Subhash Chandra Pandey, Prom 
ber, 1985, has referred the following dispute for adjudica Prakash , Azaz Khan , Ved Prakash , Ram Shanker And Vijai 
tion to this Tribunal : 

Kumar Gupta were again engaged during the summer season 
Whethe - the termination of serviccs of 10 workinen 

in 1985 for the neriod April, 1985 to November, 1985, sub 
(listed ) in the Annexure with effect from 31 -12 - 84 

jert on availability of work . This would show that their 
after completion of one year continuous services , 

cneacrment as waterman was according to the nature or 
by the District Manager , Food Corporation of 

work and that on the completion of work their ce vices were 
India , Lucknow , ia justificd ? If not, to what relief 

to be disengaged . It would further show that the work was 
they are entiticd ? 

of casual nature and seasonal. 
Annexure Fathers :name Date of appointinent 

5. In support of their respective cascs cach side has filed 
1, Sri Prem Prakash 

affidavitr and documents. From 
Slonte Lichinın Prasad 31- 5 - 76 

the side of the Manage 

ment affidavit of Sri G . P . Pandey . District Manager, E . C . I. 
2 . Sri Ram Narain 

Shri Chandra Ball 17 -3 - 78 way filed and from the side of workien affidavits of S / Shri 
3 . Sri Anand Singh 

Late Lachman Singh 14 -4 -80 Vijai Kumar Gup a . Subhash Chandra Pandey and Azaz, 
4 . Sri Subhash Pandey Shri Ram Lakhan Pande 

Khan ware filed . All these ne one who filed the afidavitu 
1 - 1 - 92 

wine pangs examined by Authorised Representative of tho 
S . Sri Ajaz Kkan 

other side , 
,, Shri Abrar Khan May 1933 
6 . Sri Ved Prakash , Sri Ram Swarup 11 - 4 - 84 

6 . In short the case of the workmen is that they were 
7. Sri Vijai Kumar Gupta , Shri Sheo Raj 11 -4 -84 

an - pinted against clear " cgular vacancies ard that their ser 
8 . Sri Naresh 

viçra terminated hy the managoment in breach of the 
,, Shri Shco Prasad 11 -4 - 84 

norisions of section 259 J. D . Act. I mav state here that 
9 . Sri Zainul Abdin ,, Shri Nadir Klian 11- 4- 81 

it in any 1le case of the management that this workmen wer : 
10 . Sri Ram Shanker Sliri Belari Das 1 -5 -81 ring ont month s notire or one montli s salary in lieu of 

notice hecides retrenchment com nensation 
2 . The dispute hefore the Central Government giving rise ? The first point for consideration is whether or no 
to the abovo reference was raised by District Secretary Class these workmon were appo nted against clear vacancies of 
IV Employees Union , F . C I.. Lucknow . The claim state 

rampoert nature . 
ment the efore , has been fled by the District Secretary for 
these 10 workmen , Hc has alleged that SSri Preni Prakash & Or this point we have no satisfactory evidence from 
Ram Narain , Anand Singh . Subhash Pande and Azaj Khan the site of the work . In paras 1 and 3 of him a fildavit 
wore appointed on 31- 5 - 76 . 17 - 3 - 78 , 14 - 4 -80 , 1 - 1 - 82 and datrid 4 - 3 - 87 , Sri Azaz Khan has deposed that he had been 
May, 1983, respectively . SISri Ved Prakash , Vljai Kumar working Ag temnolary hand ng waterman under the District 
Kuma " Gunta . Naresh and Jainul Abdin were given appoint Manara TCI, Turkrow . during the reriod 1983 to Dec . 
ments on 11 - 4 - 84 and the 10th man Sri Ram Shanker got 31 198 .1 and that his services as temporary land were ter 
his appointment on 1 - 5- 84. He alleges that although the minntart hv the District Manager. F .CI., abruptly on Decem 
above named workmen were appointed against clear regular ber ? 1 . 1984 To the same fart the affidavits of S / Shri 
vacancies , they were however , treated by the management as Suitetapsh Chandra Pandev And Vijai Kumar Gunta . 
casual labouters so that they might he deharred from their 

No 

dought thev have also denosed in their affidavits that the 
claim as permanent hande in Food Corporation of India , Distrint Manager. FC. I. had been taking the work of Suh 
Although designated as Waterman , they were rerforming all Start in place of clear Vacancles of peons , in view of the 
tho duties of pcons etc . In th - office of District Manager , facts deposed to above by them in their affidavits and in 
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vicw of absence of documentary evidence on the point , I wc. f. 31- 12 -84 after -noon . In his cross cxamination Dr, 
am not prepared to believe theii Case that they were appoint : G P . Pandey , had relerred to his copy of order which is 
ed by Distrit Manager , F . C .I ., Lucknow nainst clear per paer no 26 of the list of documents dated 30 - 7 -86 . Piper 
Diurent Vacancis. In his affidavit dt, 30 - 7- 86 , DI, G , P . 110 . 26 of the said list is the copy of the otice oider dated 
Pandey , District Manage , F . C .I. Lucknow , has deposed 4 - 12 - 84 by means of which the services of these worko .ca on 
that their appointment was puicly scasonal. He has further yaged as walermca were termina ed with iminedute effect i.e . 
doposed that sometimes seivices of some of the watermen we i. from the forcnoon 4 - 12-84. The sany fact has been 
weic utilisci as casual labour. 

deposed to by Di G . P . Pandey in para 8 of his aflıdavit . 
9 . The next important question which , therefor, arises is There being no other cogent and reliable evidence from tho 
whether each of thein betole termination of their scrvices / 

side of the workomen to prove that they lied worked uplo 
disengagement had been in continuous service for ſot less 

31- 12 -84. I have no reason to disbelieve Dr, G , P . Pandey , 
than one year in the cmployment of F . C . I, Lucknow . Under 

whose averments finds corroboration from the above mentioned 
section 25- B ( 2 ) ( a ) I. D . Ac ., a workman would be deemed ollice order, $ o even if all these 4 workinen are talen as 
to have bein in continuous service for a period of one year 

having joined on 11 -4 - 84 , they would not to completis g 240 
if during the period of 12 calendar months picceding the 

days working during the period of 12 months preceding the 
date of his termination disengagement he had actually work 

date of their termination . The total nunbc , of wring 
ed for 240 days Such of the workmen as had iendered one 

days would comy to 237 . Their cuse thus (0o 18 not over 
year s continuous service, would bo entitled to ine n onth s 

cd office order . So even if all these 4 workmen are taken ag 
notice or one n . nih s pay in lieu of notice besides retrench 

ker they too ars rot entitled to any relief. I heir tera : pa 
nicnt compensation . To his cross examination Dr. G . P . tion / disengagement was thus proper and justified , 
Pandey hias deposed that S Shri Prem Prakaslı, Ram Narain , 

14 . The result is that whereas the termination of S / Sri 
Anand Singh and Subhash Chandia Pandey lud cumpleted 

Prem Pjakash , Ram Narain , Anand Singh , Azuz Khan and 
240 days of regular work prior 10 31 - 12 -84 . As regards Sri 

Subhas ! Chandia Pandey by the management w .cf, 31 - 12 - 84 
Azaz Khan , in the beginning ho felt some what diflerent but 

was not justified , the termination of services of the remain 
A little later he admitted that he too had worked for more 

ing 5 voikinen namely S / S1i Ram Shanker, Ved Prakash , 
than 240 days. 

Vijj Kumar Gufta , Narey and Jainul Abdi wus jlistificd . 
10 . Sri Azaz Khan in his affidavit has depoied that he 

15 Consequen ly S / Sri Prem Prakash , Ram Narain , 
had worked for 219 days n 1983 and 305 days in 1984 . 

Anand Singh , Avaz Khan and Subhash 
On the point under consideracion reference can be usefully 

Chand a Pandey 
made to cxhibi s W - 1 to W - 5 . These are statements regard 

would be Wered to be in continuous service and cti.led to 

full back wages. 
ing the number of days, S / Shti Prem Prakash , Ram Narain 
Anand Sing , and Azaz Khan had worked during 1983 and 

Award , is given accordingly. 
1984 . These statements do not appear to be complete be 

Let six copies of this award be sent to the Gove nr-jent 
cause the working days of 1984 , have been shown only in for its publication 
respect of the month of January . From the statement Fxt. Dated : 27- 11 -1987 . 
W - 1 it appears that Prem l rakash had worked for 351 days 

ARJAN DEV , Presiding Officer 
in 1983 and 29 days in 1984 , from the statement Ext, W - 4 
it appears that Sri Ram Nagin worked ior 347 days in 

(No. L -42012 / 10 / 85-D . V / D JI ( B ) ] 
1983 and 29 days in 1984, from the stalement Ext. W - 2 
and Fxt. W 3 il appears that Sri Anand Singh worked for 

a Tarot, 22 F9 1982 
322 days in 1982. for 333 days in 1983 and for 147 days 

of To 3TO 74 - 3710Tfit frate afaitara , 
In 1984 ( 1 - 1 - 84 to 31- 7 -84 ) ; and from the staleirent Ext. 
W - 5 it appears that Sri Aziz Khan worked for 219 days in 1947 ( 1947 14 ) 47 URT 17 & FTATUT # , 
1984 and for 29 days in 1983. The correctness of all the 
statements have not becn disputed by the Management and 

केन्द्रीय सरकार केन्द्रीय लोक निर्माण विभाग के प्रबन्ध तंत्र 
on its behalf the endorsement of " Admitted " has been made 

से सम्बद्ध नियोजकों और उनके कर्मका के बीच, अन 
on these docurrants . The slalement Ext. W - 5 begins from 
May 1983,. So even from May 1983, the number of work बन्ध मे निदिष्ट औद्योगिक विवाद में केन्द्र य सरकार औद्योड 
ing days upto January , 1984 comes to 248 days in case of 
Azaz Khan . 

गिक अधिकरण , नई दिल्ली के पचपट को प्रकाशित करती 
11. Thus from the evidence discussed above , it is esta 

F orty FTTT # 11- 12-87 # TAT ET UTI 
blished bcyond doubt that the case of S /Shii Prom Pia 
kash , Ram Narain . Anand Singh , Azaz Khan and Subhash 

New Delhi, the 22nd December, 1987 
Chanda Pandey is fully covered by section 25F ID . Act 
and they were entitled to one month s notice or one month s $ . O . 74 , - - In turuuance of section 17 of the In -luftrial 
salaiy in lieu or notice tesidig retrenchment compensation Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern nent 
under sair section . The Management having failed to ob liereby publishes the following award of tic Cantral Jovern 
serve the compliance of the provisions of section 25F , thosc ment Industrial Tribunal, New Delhi, as shown in the indus 
5 workmen would be deerred as still continuing in service 

trial dispute between the omployers in relation to the 
and further entitled to full back wages, 

management of C . P . W . D , and their workmen , which was 

received by the Cen ral Government on the 11 - 12 -1987 . 
12 . From the claim starem int it is clear that workman 
Sri Raj Shanker was appointed / engaged on 1- 2 - 84 and that 

REFORE SHRI G . S. KALRA , PRESIDING OFFICER , 
till Deceniber, 1984 he worked only for 209 days , his case 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 
is, therefore , not covered my section 25F JD . Act. Hence , 

NEW DELHI 
he is not entitlc1 to any rrlief. His termination of service 

I.D . No. 3 /87 
was not justified . 

In the matter of dispato between : 
13. Now we re left with the case of S / Sri Ved Prakash , 

Shri Ariun Dev . enresented by CPWD Mazdoor Union , 
Vijai Kumar Gupta , Nares , and Jainul Abdi. Ag rer facts 

F - 26 (Old Qtrs.), DIZ Area , Raja Bazar, Baba 
stated in the claim statement all the 4 of them got appoint 

Kharak Singh Marg , New Delhi. 
ments on 11 - 3 - 84 . Sri Vjini Kumar Gupta has deposed in 
his affidavit that he alongvit S / Sri Ved Prakash , Naresh 

Vorsun 
and Jainul Abdi qot aproinment as temporary waterman on 

Surerin rnding Engin :er. DCC -VI ( Coard ), CPW ), New 
11 - 4 - 84 , and all the 4 of them had worked upto 31 - 12 - 84 . 

Delhi. 
Thus all of them had worked for more than 240 
days . It has been further deposed by Sri Vijaj Kumar 

Executive Engineer, Parliament Worte Division, No. , 
Gupta that when they demanded the wages for the month 

CPWD , I. P . Bhavan , New Delhi. 
of December , 1984 , the District Manager scolded them and APPEARANCES : 
told them that their servires had already been terminated 
w .e . f. 4 - 12 - 84 . The question which , therefore , arises is 

Shri H . S . Vats — for the workman , 
whether their services wero terminated ve. 

f 4 - 12- 84 or 

Shri Narinder Chaudhary — for tho Managomont. 


, 


- 


- 


- 
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2 . As per avajlable records the worker never submit 

ted any application for the post of Work Asstt. 
The Central Government in the Ministry of Labour vide 

He only represented on 29 - 3 -85 after declaration 
its notification No, L -42012 1586 -DII( B ) dated Decenbçı , 

of result and just before the issuç of promotion 
1986 has referred the following industrial dispute to this 

orders by the SE , DCC - VI vide his No . EIV |Coord / 
Tribunal for adjudication : 

DCC - VIWA | A |8420 - 30 dated 29 - 5 -85. 


3 . 


" Whether the demand of C . P . W . D . Mazdoor Union for 

promotion of Sbri Arjun Dey, Carpenter to the 
post of Work Assistant retrospective effect is justi 
fied ? If so to what relief the workmen is entitled 
to ?” 


Based on info -mation given vide this ofllce let er 
No , 10 ( 1 ) 82-PWD 11 / 2385 dated 21- 10 -82 and 
10 ( 1 ) / 83 -PWDII /298 dated 16 - 2 -84 SE , DCC -VI 
issued eligibility list vide his Notification No . EIV / 
Coord /DOCVI /WA ( A ) |2846 dated 16 - 4 -83 and 
EIVICoord /DCCVI84 /11137 dated 26 - 9 - 84 reg 
pectively which included name of Shri Arjun Dev , 
Carpenter , 


2 . Some of the undisputed facts are that the workman 
was appointed against direct recruitment quota as Carpenter 

w . c .f. 27-6 - 1966 . Having put in gufficient period of servicc 
the workman Hal become eligible to take the trade test for 
promotion to the post of Work Assistant. In fact the name 
of the workman was included in the eligibility list of work 
charged staff circulated by the Suptdg. Engineer DCC VI 
CPWD . However , the date time and venuc of the test was 
not intimated to the workman by the Executive Engineer , 
Parliamen , ary works II Division , CPWD . The Trade test 
was actually held from 7 - 10 -84 to 12 - 10 - 84 . The workman 
did not participate in that trade test . As a result of the non 
participation of the workman in the trade test he was not 
promoted to the post of Work Assistant whereas persons 
junior to him were selected and posted as Work Assistant. 


The Extract copy of notification was supplied to 
All the Assistant Engincer s to inform the game to 
the worke : concerned & who had completed more 
than 10 years as skilled workman , The Aestt. 
Engineer s complied with the instructions & also 
d splayed the copy of notification on Noticeboard . 
The Contention of Shri Arjun Cev , Carnenter hat 
he was not informed and was awa e that JlD org 
were informed does not apnear sound , when he 
was knowing that the trade test are here held & 
there was a slin on the part of denartment to inform 
him he should have anpronched his officers & re 
presented which he did not mo and hance na h - In 
could be given to him . When he representrd 
during 3 /85, 1hen also SE DCT on regrastel 
vide thia nffice lctter No. 1078 ) /85-PWDIT / 921 
dated 13 - 5 -85 to consider his case , 


6 


& 


7 . 


XX 


XX 


8 . 


Rod 


3 . The case of the workman is that he could not take the 
trade test as he was not intimated about the date time and 
venue of the samc ly the Executive Engineer Parliamenta . y 
Works Division II CPWD and consccuently without any fault 
on his part he has been denied the opportunity to take the 
test and to be promoted to the post of Work Assistant 
whereas persons junior to him were , tested , selected and 
promoted . Therefore , he has claimed that he is entitled to 
be promoted to the post of Work Assistant from the date 
the persons junior to him were promoted . 

4 . The case of the Management is that the mere inclusion 
of the name of the workınar in the list of eligible work 
charged staff to appear in the trade test did not confer any 
right on the workman to be appointed as Work Assistan . 
The workman ought to have applied to appear in the Test 
which he failed to do. The notification regarding the da e , 
time and venue of the test were displayed on the notice 
board of the concerned oflice by the Assistant Enginee : S 
and, therefore , the contention of the workinan that he was 
not informed of the date , time and venue of the trade test 
is not correct. No individual letters are written to each 
and every cl gible candidate and rather a general circular 
notification is usually issued for the purpose which was done 
in the present case . As tho workman did not appear in the 
trade test, his juniors who appeared in the test and qualified 
aro entitled to promotion whereas the workman who did not 
take the test is not entitled to the promotion . The workman 
cannot take advantage of his own negligence for non 
appearance in the test. He had the knowledge of the lade 
test being conducted well in advance and had he been 
interested he should have approached the authorities con 
cerned but his failure to sit and appear in the test cannot 
deprive other officials of their rights of promotion which 
they have acquired after passing the trade test. 


Basel on representation dated 29 - 3 -85 received 
from Shri Ariun Mey Carnenter we havn stommy 
serom nended and forwarried hie mace o SF Drc 
VT vide this office letter No 1018 / « _PWT UT 1971 
datert 13 - 5 - 85 and 1088 85.PUT) 1111141 Antwort 
12 - 6 -85 respectively For deciding the case SE . 
DOC - VI is the authorised A competent authority 
& no communication has so far been received from 
him in this matte ", " . 


It is , therefore clear that as early as 16 - 9 -85 the Manage 
mrnt odmittert that the default committed on ita nart and 
strong recommendation har heen made in favour of the 
workman . It is also admitted that the workman had made 
his representation dated 29 - 3 - 85 before the issue of promo 
tion orders on the basis of the trade test and, therefore, 
there was still time for the Management to correct its 
error, but, for reasons best known to it, it decided to per 
petuate the wrong by passing promotion orders in respect 
of persons junior to the workiran , Ex . W - 10 is the copy 
of another letter dated 10 - 9 -85 addrossed by the Supdt . 
Engineer to the Executive Engincer Parliamentary Works 
Division II in which it has been mentioned that the eligi 
bilitv list for participation in the trade test had becn gent 
to the Executive Engineers and they had been asked to 
intimate to the three persons mentioned , including the 
workman , regarding the date and venue of the trade teat, 
and further that the names of those persons had not heon 
included by the Executive Engineer for which it is the 
Executive Engineer who was responsible and there was no 
fault on the part of the Suptd Engineer and further that 
it was not possible to fix another trade test and in duo 
course the date of the next trade test would be intimated . 
It was, therefore . cause of passing on the buck between 
various officers of the Management but the workman cannot 
be made to suffer for their fault, 


S . On a consideration of the evidence produced by the 
parties , it becomes manifest that the workman who was 
found eligible to take the trade test for promotion to the 
post of Work Assistant could not take the trade test because 
of the slip on the part of the Management. The most 
appropria c response on the part of the Management on the 
dispute raised by the workman should have been to frankly 
admit the mistakc committed by it and to set right the 
wong but it apnears that in order to evade the responsibility 
for the lapso the Management has contested the claim of 
the workman . Ex W - 1 is a cony of the letter No, 10 ( 8 )/ 85 
PWD 1709 dated 16 - 9 - 1985 addressed by the Executive 
Fngineer . Parliamentary Works Division No . II CPWD , 
New Delhi to the Assistant Labour Comm ssioner C , New 
Delhi, the relevant extracts thereof which speak of themielves 
are reproduccd below : 

1 . 
87 /2015 GI – 13 . 


The Management has insisted with vehemence that a 
notice regarding the date , time and venue of the trado 
test was displayed on the notice hoard and the work 
had the knowledge about the holding of the trade test 


154 THE GAZETTE OF INDIA : JANUARY 9 , 1988 / PAUSA 19 , 1903 [PART II - Scc . 8 ( ii) ] 

- - - - 

- - 

= = = - - - - 
and he could have participated in the same. The workman APPEARANCES : 
in liis siatement as WW1 las den ed that any such notice 

Shri Dharam Pal for the workman , 
Tad teen displayed . He has examined WW 2 Shri Phool 
Sing Assistant Carrcn er who also has denied that any 

Shri C . M . Bawoja for the Management. 
guich notice was displayed on the notice board in he Sharma 

AWARD 
Shakti Bhawan where he was working. MW1 Shri V . K . 
Gupta had stated that a notice for the trade test was plit 

The Central Government in the Ministry of Labour vide 
on the notic : board and he was asked to produce cony its notification No. L -42012 ( 18 ) /85 - D . V da ed 13th Decem 
of the said notice whi h is Fx . M - 1. On this no lco Ext . M1 ber, 1985 has referred the following industrial dispute to 
There is noting by the officer for taking necessary action this Tribunal for adjudicacion : 
and the no ing is in the date 8 - 10 - 84. The trade fcst was 
from 7 - 10 84 to 12- 10 - 84 which clearly goes to show that 

" Whether tlie action of the Reg‘onal Manager, Food 
this no ime had not been di plaved on the notice toard at 

Co potion of India , 17 , Prabhat Kiran Building . 
lenst ill 8 - 10 - 84 and , therefore , the 

Rajendra Place , New Delhi in rcmoviny Shri Sri 
contention of the 

Bhawan , Carpenter from service with effect from 
Management that the workman had prior knowledge 

31- 7 - 1984 is jus ified ? If not, to what relief the 
about the trade tost is re - elled . 

workman is entitled ? " . 
7 As the situg lon now gande, it is too late in the day 

1 Sons of the undisputed faots arc tha tthe workman 
to prk the workman to sit in a fresh trade test. Even it 

joined the servic : of the rci (hereinafier referred to as the 
te workman wng as ed to take fresh rare test, it woulil Management) or 22- 8 - 1982 Os Carpenter on daily wages 
not assuge his grirvance of restocation of his senjority in and he worked ipto 31- 1984 when his services were dis 
re a icn to iz junio s wlio took part in the trade test 

pensed with . No not ce o charge sheet was served upon the 
And were selected and promo ed . As there was no fault 

workman nor ary enquiry held against him nor any wages 
on the part of the workman in this fiasco , the only Ap 

in lieu of notice nor any rotrenchment compensation was 
pro riate coui- c appca s to te to waive the condi jon of paid to bim . 
passing of the trade est in respe - t of this workman. The 
den und of the CPWD Mazdoor Union for promolion of 

2 . The case of the wor man is that the lermination of his 
the workman to the post of Work Assistant with retrospoc. 

services was an act of nalafides und mischief as he had 
tive efect is fully justified . 

demanded better wages which was not acceptable to the 
It is , therefore, directed that 

Management. The workman has sought his reinstatement 
the workman be deemed to have passed the requisite trado 
tes , and he should te promoted to the post of Work Asstt. 

with continuity of service and full back wages, 
fom the date his next junior was promoted and he should 

3 . The case of the Management is that the work was 
te allowed all consequential benefits . This reference sands employed only on casi al basis and his services were 
duposed of accordingly . 

no longer required as thcre was no work for the Carpenter 

and moreover he was offered al ernative job which was not 
Further it is ordered that t e requisi e number of copies accep able to hin and consequently his services were dis 
of this Awa d may te fo - warded to the Contr . 1 Go ernment redred with . As he was employed on casual bagis no notico 
for nccessary ac ion at their end , 

for his retrenchrient or torm ntion was served . The allega 
Dt : 241h November, 1987 . 

tions of malafidcs and mischief were denied . 

4 . It is now settled law that the protection of Chapter 
G . S . KALRA , Prçsiding Officer 

V - A of the I. D . Act is vailable to all categor es of work 

men including the casual workmen employed on daily wage 
[No , L -42012 |15/86-D . II(B ) ] basis if they fulfil the other nocessary qualifications. The 

only point hat requ res to be determined is whe her the 
* T * To 75 : - - fitxi fanta afufizma , 

workman had completed no yoar of continuous service be 

fore his termina ion . Shri D . K . Basu MWI in his affidavit 
1947 ( 1947 FT 14 ) 47 at 17 s TRT # , has stated that the workmin has put in the following working 

days during his tenure : 
केन्द्रीय सरकार भारतीय खाद्य निगम के प्रबन्धतंत्न से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट Year Month 

No. of days for 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 

which worked 

- - - - - - 
नई दिल्लो के पंचपट को प्रकाशित करती है , जो केन्द्रीय 1982 Sepleinber 1982 
15477 477 11 FGHFGT, 1987 at 16 GHT OTI 

October 1982 
Novenber 1982 

Decciober 1982 

1983 
S . O . 75 — In ru - cliance of section 17 of the 

January 1983 
Industrial 

February 1983 
Dispu es Act, 1947 (14 of 1947 ) , the Central Goiennent 

March 1983 
l e oy publishes the collowing award of the Central Govord 

April 1983 
meni Indusrial Tribunal, New Delhi, as shown in the Indus 

May 1983 
trial Dispute between the employers in relaçion to the mana 

June 1983 
gement of Food Corporation of India , and their workmen , 

July 1983 
which was received by the Central Government on the 11th 

August 1983 
December, 1987. 

September 1933 

October 1983 
BEFORE SHRI G . S . KALRA , PRESIDING OFFICER , 

November 1983 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL , 

December 1983 
NEW DELHI 

1984 January 1984 

Fabrlary 1984 
I, D . No. 25 / 86 

March 1984 
In the matter of d spute between : 

April 1984 

May 1984 
Shri Sri Bhagwan so Slari Mool Chand, r /o Khe:a 

June 1984 
Dabar Village , Delhi. 

July 1984 

18 " 
Versus 

The workman has accepied the above working days 24 

correct in hs statement as WWI, As per the above figures : 
The Regional Manager , Food Corporation of India , 17, num er of orking days during the 12 calender months 

Prabhat Kiran Buildjg . Ra, endra Place , New p cceding the date of termination works out to 214. How 
Delhi. 

ever , to this must be added the Sundays and National 


- 


- 


- 


- 


- 
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and Festival Holidays the number of wh ch comes to 59 , 

" Whether the action of the Nort crn Railway Adminis 
and in that event the nụmber of working days during the 

traion in dis . ssing Shri Ghasi a S .ngh Paul, Ex . 
12 calandar monihs workout to 213 . Even if 10 days were 

H . S . Fitier from service is legal and justisicd ? 
reduced for the no work period during October and Novem 

If not, to what relief tie workman is chilled ? " 
ber , 1983 , on proportiona e basr , the number of working 
days still works out to 263. In these circu nstances , the 

2 . Some of the salont faço are that the workman Shri 
workmun is proved to have compicted one yo ) $ cin . inuous 

Glaşıla Singh Paul joined service on the Western Railway 
service in terms of section 25 B of the I. L . Act and in that 

on 23rd Aulil, 1901 and a . his own request was transferred 
cvent it was mandatory for the Mina eme, t to comply with to Northern Railway kalka Workshop in July , 1972 . Then 
the provisions of section 25- F of his I. D . Aci. On its own 

he was liansferiod to Ditsel Shed lughlakavad as Mec ani 
Admission the Management did iot serve any notice nor cal Filer. There were los an - cs of slogan shouting and 
pay any wages in lieu of notice nor any letrenchment com gherio of Olliccis And dam . ge to failway proper . y p . m . 
pensation to the workman . Hence the order of termination 10 - 8 - 83 and 26 - 8 83 . The wiokoan was dismissed from 
of service of the workman must be held to be illegal and se . vice under Rule 14 ( 11 ) Discipline and Appeal Ru. es 
invalid for non - compliance with the mandato y provisions 1968 without Ally enquiry v de order daled 9 - 8 -83 (EX . 
of section 25 - F of the 1. D . Act. T 10 workrians accordingly 

M - 7 ) . An appeal dated 26 - 9 -83 filed by the workman was 
cnti. led to reinstatement with con inuity of service and with also dismisle vidc oruer da ed 1 -12 -1983 of the divisional 
full back wages . This reference is clisposed of accordingly . 

Personnel Officer (Annexure C ) . 
Further it is ordered that the recuisite nu nber of copies of 

3 . The case of the workman is that he is an office bearer 
this award may be forwarded to the Central Government for of te Ullar Railway Karamchari Union since he joined 
necessary action at their end . 

service with the Northern Kuilway and he was elec . ed 

Secretary of Tughlakabad Brancı. He used to be herrased 
26th November, 1987 . 

by the Diesel Shed Administration for his Trade Union 
G . S . KALRA , Presiding Officer 

activi jes, On 20 - 8 83 the Railway Administration l. aosfe . r 

ed him to Diesel Shed Shakur Basti on same allegations, by 
[No. L -42012!18 85-D . VID , 1 ( B )] bye passing all norms and regulations und tie transfer 

could no be efec .ed and remained on papers only . Ao 
To 3T0 76 : - ati fara yfiya , hag further alleged that he rad been cxposing the corrupt 

practices of railway supervisors and officers 1 Tuuhla abad 
1947 ( 1947 T 14 ) 7 ETET 17 HOHRU H , 

Diesel She and it is such corupt elements who misur : d 
केन्द्रीय सरकार , नारवर्न रेलवे प्रशासन के प्रबन्धतंत्र से ther position and got him inblica ed in Jitic . er. cases , 

He further stated that t c agitation on 10 - 8 - 83 was a spon 
सम्बद्ध नियोजकों और उनके कर चकारों के बीच , अनुबन्ध tançous out burst of wrong action of onç Shri Ranga 

G . E . O .IDSLITKD and there was no ins .igation on his part. 
में निर्दिष्ट औद्योगिक विवाद में न्द्रीय सरकार औद्योगिक 

The atlected stall was vaising slogans alongwith offi . e beare18 
अधिकरण , नई दिल्ली के पंचाट को प्रकाशित करती है, 

of other Union and to single hint out and claim him only 

is an examle od prejudicial at itude of the Management, 
ut irrito TT # 11 fa THT , 98 1 i 

The happenings of 26 - 8 - 83 were again the spontaneous out 

burst in sympathy on the deach of a co -worker who was 
GAT 1 

badly cut into pieces by te fan of a Dioscl Eng ne , and he 

was only made a scape goat . 

Industrial 
S . O . 76 . - In pursuance of sect on 17 of the 

The Railway Administration 

was bent upon in tu ning him out of service and hence it 
Dispuies Act, 1947 ( 14 of 1947 ) , the Central Government 

took ac ion in hiuse and without following the proper proco 
hercby publishes the following awaid of the Central Govern 
New Delhi, as shown in 

dure . 
ment Industrial Tribunal, 

the 

Hence he challenged tho orders of his dismissal af 

be ng without any enquiry and against tho principles 
industrial dispute between the cir loyere in relation to the 

of 

natural justice and as arbitrary . 
management of Northern Railway Administration ond their 
workmen , which was received by the Central Government 4 . The Management Juş ified the order of dism ssal of 
on the 11- 12 -87. 

the works on as legal and vald and submi.red that action 
BEFORE SHRI G , S . KALRA, PRESIDING OFFICER , 

against the workman was taken in accordance with the 

Rules. It was further stated that the workman right from 
CENTRAL GOVT, INDUSTRIAL TRIBUNAL, NEW 
DELHI 

the beginning of his crvice had been in the habit of shirk 

ing from work for which he had been warned . He indulged 
ID . No. 1 ) /85 

in propagating and promoting dis urbances by organising the 

Worke : $ 10 obstruct the smooth working of the Railways 
In the matter of dispute betweon : 

while posted in the Western Railw . y he called damage to 

the Railway , with the result that his work was 
Shri Ghasita Singh Paul Slo Shri Kalu Sirgh , 

found tin aljsfactory and his confl ma ion was with -hold . 
H . S. Fitter through Uttar Railway Karamchari Union, He had teen fajiing in trade test. Ine ead of taking interest 
5239 , Ajmeri Gate , Del zl. 

in his work he had been keeping himself engaged in arrans 

ing ga c meetings and instigating workers against the Admin 
Versus 

jstra ion . The workman wag awarded the following punish 
The Senior D . M .E . (Diesel ), 

ments on diffeient occasions . 
Northern Railway , 

(1) Stoppage of passes for 3 years on 18 -7 -81 for 
Diesel Shed , 

absconding from duty from 5 to 7 . 30 hours on 
Tughlakabad , 

8 - 5 -81 causing heavy detention to Engino No . 

17 - 1- 84 . 
2 . The General Manager, 

( fi ) Withholding of increment temporarily for 2 years 
Northe r Railway, 

on 29 -6 -81 for absenting from duty from 2 to 4 
Baroda House , 

hours on 2 -6 -81. 
New Delhi. 

(lil ) Witholding of increment temporarily for ono year, 

for organising gate meotings on 6 - 1- 82 , 
APPEARANCES : 

It wag further stated that the workman was transferred 
Shri Partap Ral-- for tho workman , 

from Tugblakabad to Shakul Basti vide lettor dated 
Shri S . L . Nim - for the Managemont, 

20 - 8 -83. The workman was called in the Chamber of G . F . C . 
AWARD 

DSL - TKD in presence of one independent witness to roccivo 

the lotter for sparing him on transfer but ho refused to 
The Central Government in the Minis ry of Labour accent the orders deliborately . The workman further 
vile its notification No L -410111184- D . II / B ) Jated 25th indulged In illegal activities in order to evade his 
February . 1985 has referred the following industrial disputo transfer from Tughlakabad and indulged in intimida 
to this Tribunal for adjudication : 

tion and unlawful restraint of the 
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lowed them . The eafter, the railway administration 
has preferred this appeal. 


Held , the pleasure of the President or the Gover 
nor cannot be tettered except by the express pro 
Visions of the Conguituțion like Arts. 124 , 148 , 217 , 
218 , 324 and also 311. If in a given case by reason 
of int opera . on of a proviso , the cl. (2 ) of the Art . 
311 docs not apply, the inquiry contemplated under 
the said clause is not requi. ed to be held befono a 
public servant iş dismissed , removed or reduced in 
rank . The rules framed under Art. 309 relating to the 
p . ocedure for holaing an inquiry contemplated under 
Art. 311 ( 2 ) before imposing the aforesaid major 
penalties also ceasy to operate as such rules by them 
selves cannot curtail the pleasure of the President 
except in terms of Art, 311 ( 2 ) whe cof has in the 
circumstances become inoperative . 


railway officers. He indulged in the following unlawful acti 
vities : 
(i) Inst gating staff between 16 . 40 hrs . to 18 . 00 hours on 

10 \ n August, 1983 in the Diesel Shed Tughlakabad 

Shouting slogans against the Administration , 
( ii ) Organising Gherao of DRM , ADRM . I, Sr. DME 

f . om 19 . 00 hours of 26th August, 1983 to 1 .30 

hours on 27th August, 1983. 
( iil ) He also instigates staff to resort to : 
(a ) Interrupt through running of trains from Tughlaka 

bad Shed . 
(b ) Interfere with the functioning of locus and their 

movement out of shed . 
( c ) Causing damage to railway property including big 

nalling equipment , thereby endangerine public 

safety . 
( d ) Causing damage to railway property in the pre 

mises of DSL Shed , Tughlakabad . 
5 . The workman was served with charge sheet dated list 
April , 1983 1or major penalty for tho above mentioned chaigos 
buc lie neither acknowledged the charge sheet nor submit .ed 
any explanation . He was also served with show causc notice 
dated 1st September, 1983 for submitting his explanation to 
the charges .eferred to in the notice but he did not caro lo 
acknowledge the same. The workman was , therefore , removed 
from serv .ce by invoking the provisions of Rulo 14 ( ii ) of the 
Discipl ne and Appeal Rules 1968 by passing the speaking 
oder dated 8th Seplember , 1983. Under the provisions of 
Rulo 14 ( ii ) of the Discipline and Appeal Rules 1968 no on 
quiry was necessary but the workman was given proper oppor 
tudiiy to show cause against the proposed disciplinary action 
and he did not avail himself of this opportunity . 

6 . The relevant provisions of Rule 14 of the Railway So : 
vice (Discipline and Appcal) Rulcs 1968 (hereinafter referred 
to as DAR 1968 ) under which the order of dismissal has been 
passed are reproduced below : 
" 14 . Special procedure in certain cases. - Notwithstand 

ing anything contained in Rules 9 to 13 – 
(1) XXX XX XXX 


In vicw of the non - applicability of cl, (2 ) of Art. 
311, the procedure for holding an enquiry under 
Rules 9 to 13 ceases to apply wud on the contra . y , 
the special procedure in certain cases, where any of 
thọ plovisions of Art. 311 ( 2 ) applies, reiterated in 
Rule 14 of the said Rules, apply with full force , 
leaving the disciplinary authority as a delegate of the 
President , or the Governor, to pasy such orders, con 
sistent with the " pleasure " doctrine as it decms fit. 


It is thus obvious that no inquiry , in such cases , 
will be available before penalty is imposed , as such 
an enquiry will be inconsistent with or fetter the 
ploasure of the President in regard to tenure of offico 
of a public servant. 


Since there would be no enquiry , the authority 
would not have before him any explanation by the 
Government Servant. The authority would have to 
consider and pass orders merely on such facts which 
might be placed before him by the department con 
cerned . The order in such a case would be ex -parte 
without the authority having the order side of the 
picture . 


( ii ) where the disciplinary authority is satisfied , for 

reasons to be recorded by it in writing , that it is 
not reasonably practicable to hold an inquiry 

in the manner provided in these rules ; or 
( iii) XXX XXX XX XXX 

the disciplinary authority may consider the circum 
stances of the case and mako such orders thereon as 
It deems fit : 

xxx xxx xx xxx ” 
7 . It is apparent from the above provisions of Rule 14 ( ii) 
of the DAR 1968 that when these provisions are invoked 
no enquiry is necessary and tho observance of the principles 
of natural justice cannot also be insisted upon . In the Autho 
rity Chief Mechanical Engineer Eastern Railway and others 
Vs. Jyoti Pershad Banerjee and others Calcutta High Court 
reported in 1975 ( II ) LLJ 208 it was held as under : 


Introduction of principle of natural justice of giv 
ing an opportunity to the public servant to present 
his case before the passing of any order when an 
enquiry is dispensed with under Art. 311 (2 ) and 
the rules will mean and imply the introduction of a 
new provision in the Constitution which is not per 
missible in law when they are expressly or by peces 
sary implication excluded . 

The aggrieved railway scrvant is entitled to know 
the reasons for dispensing with the enquiry which 
deprives him of the Constitutional guarantec in rcs 
pect of the tenure of his service. When the orde ; of 
penalty does not give reasons , it is open to the em 
ployee concerned to ask for the same and it is in 
cumbent on the authority to supply the salpic , as it 
is necessary to prefer an appea). 


" Constitution of India , Art. 311 ( 2 ) Doctrine of Presi 

dent s pleasure - Meaning and scope of Dispensing 
with inquiry under Art. 311 ( 2 )— When and in what 
circumstances permissible — Principle of natural jus 
tice, whether applicable - - Wholher explanation of em 
ployeo must be obtained before order of penalty is 
passed - Orders passed cx -partoReasons for dispen 
sing with enquiry not stated in the order ; but men 
tioned in the reco : ds - -Whether valid - Administra 
tive order, principles governing review . 


There is no requirement, under the Constitution or 
under the Rulcs, for a less mandatory requirement 
that the reasons for dispensing with an inquiry inust 
be recorded in the order of penalty communicated 
to the employee concerned . The nof -mention of the 
reason will not by itself make the order a nullity , 
though it is incombent that the reasons must be re 
cordod in writing in the records of the case before 
the order of penalty is passed . 

The scope of judicial reyiew of adıninistrativo 
order , passed under the statutory powers vested on 
the authority on the basis of its opinion and satis 
faction is laid down in M . A , Rasheed and others 
V , State of Kerala , AIR , 1974 SC 2249 . 

The Court can royicw such administrative orders 
on the following principles : 
(a ) Where the existenco of circumstances is a condi 

tion precedent to and the basis for tho formation 
of the opinion , satisfaction or decision is subjec 
tive , the Court can go behind the recitals of the 
existence of such circumstances in the order and 


The first respondent, during the railway strike in 
1974, had dispensed with the services of a number 
of railway employees under Art. 311 ( 2 ) of the Con 
stitution . The affected employees challonged the 
order as being violatlvс of principles of natural jus 
tice single Judge, who heard the writ petitions, al 
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SATEET 4T 498 
- - - - - - - - 
can dele mine whether such circumstances did in 
tact exist ; 


icquest on acceptance of bottom seniority And posted at 
kalba and from kalka he came on transfer to this shed on 
promotion yide APO - III /NDLS Leller No, 831- E /DSL / P . 
8 Pl. II dated 26th September, 1977 As H . S . Fitter Gr. II 
in grade No . 330 _ 480 (RS ) and resumed at this on 23rd 
Novembe , 1977. 

His working always remaincd unsatisfactory due to the 
following : 

While working on Western Railway he was trade tested 
twice for H . S , Fitler Gr. II Rs. 330480 (RS ) according to 
his turn but he ſuiled as he was not conside ed upło the 
standard . He also took part in illegal strike while on Western 
Railway for the period from 18th May , 1972 to 26th May , 

1972 and the period was considered as break in se : vice as 
uvised by Divi, Supdt. Engg / Ratlon vide letter No, 1160 / 
42 / 174 /Vol. I dated 11th December , 1972 . 

While working at Kalka in Northern Railway he also took 
part in illegal strikç of 1974 and participated in a number of 
Meetings held at the gate of Diesel Shed , Kalka. He was ar 
rested on 2nd May , 1974 and removed . Later on he was taken 
in duty . Since the date of his posting at Diesel Shed , Tugh 
lakabad he was awarded the following punishment for varit 
our offences . 
S . No . Nature of Oilience DAR casc No . Purushment 

date . 

awarded . 


( b ) The administrative uuthority is to form its opin 

ion , satiştuction or decision in good faith and on 
relevant conside. ation and not on expediency or 
011 extraneous matters. The Court can inquire , if 
the opinion , satisfaction or decision satisncs whe 
above conditions and also if a reasonable mun 
could have formed the opinion or come to the 

decision in quçstion on the ma.erials betore him . 
( c ) It there are reasonable grounds for the opinion , 

salistaction or decision and the opinion , sausfac 
tion or decision 19 free from the vices indicatod 
above , the Court has no lurther duty to decide 
whether it would have formed the same belict, as 
the Court does not sit in appeal against such opi 
nion, satisfaction or decision , 
In the instant case , the circumstances have been 
disclosed in the supplementary affidavit- 1o -opposi 
tion (paras 5, 8 and 9 ). The concerned employees 
werc absenting themselves and wele preventing the 
innocent and tvyal workers from reporting for duty . 
Ihese person had created a reigh of terror and 
being in a turbulent mood no loyal worker would 
dare attend the work spot or oflice or give evidence 
in the disciplinary inquiry proceedings. The discipli 
nary authority , in these circumstances, was salisfied 
that it was not easonably practicable to hold any 

DAA enquiry . " 
8 . In the present case while passing the impugned order of 
dismissal the disciplinary authority has used the expression 
" It is not possible to follow the procedure laid down for hold 
ing an enquiry into this case " . The cxp ession used in Rulc 
14 ( ii) is " It is not reasonably practicable to hold an enquiry 
in the manner provided ." The Dictionary meaning of the ex 
pression not possible or impossible used by the Disciplinary 
authority is not capable of existing or occurring 2 . Hope 
Icssly difficult to do or accomplish , 3 . Uiterly objectionable 
or intolerable " . Apparently the expression used by the Dis 
ciplinary Authority is in much more stranger terms than the 
expression Teasonably practicable used in Rules 14 (ul ) and , 
therefore , can be assumed to cover the required expression 
and the argument made by the representative of the work 
man that the disciplinary authority had not held that it was 
not reasonably practicable foi him to hold the enquiry and 
thus had r * complicd with the provisions of Rule 14 ( ii) of 
DAR 1968 18 rejected , 

9. Not only the Disciplinary Authority has expressed its 
satisfaction that it is not reasonably practicable to hold an 
enquiry in the manner provided , it lias recorded the reasons 
for the said satisfaction in the order of dismissal itself which 
arc rop oduced below : 
" None of the witnesses wil ing to come forward to ten 

der evidence against you because they have cate 
gorically stated that they are likely to be assaulted 
by the charged officials , and it is no in the interest 
of the administration to hold an enquiry as p escrib 

ed under rules ." 
10 . The Management has placed on record a history sheet 
of the workman vido ftg letter cated 8th January , 1987 (Ex. 
M - 1 ) which is reproduced below : 
" Northern Railway 

Diesel Shed , 

Tughlakabad . 
No. 125 -DSL / D & AR / TKD Pt. II (Loose )) 
Dated : 8th January , 1987 . 
Subject.- - Shri Ghasita Singh Peul, Ex. H . S Fitter , Gr. II 

in grado Rs. 330 -- - 480 (RS) TKD dismissed from 
servico w .c . f, 08 - 9 - 1983 and big application No. 
1 -41011 / 4 / 84 / A -IT ( B ) befoc O . P . Singla , CGIC 
Bhambor Road , New Delhi. 


(i) Absconlod from duty 125-DSL /870 / Stoppage of 

from 5/-hrs . to 7. 30 hrs . 81 dated 18 -7-81 passe s for 
in 0 /- 8 /-hrs. shift on 

3 years . 
8 - 5 - 81 Ciuje .J heavy 
detention to Leco No. 

17181. 
( ii ) Abo ldi fron duty 125 -D3L /831 ) WIT for 

fron 2/- hors. to 4 /-1163. 81 dt. 29 -6 -81 2 years 
in 0 /dhurs . shift on 2 -6 -8 ! 
creating in liscipline in 

the shed . 
(iii ) During lunch time hc 125 -DSL /9731 WIT for one 

organisci a gite in -cting 82 dt. 6- 1-82 . year 
at 12 . 45 hrs . out side 
the gate & instigated the 
staff, shouted slogano 
against the administration 

in th > shed pro471303 . 
He was transfered from this slied to Diesel Shed , SSB vide 
CPO /DLS / TKD s letter No. DŞL / TKD /EST /52183 dated 
20th August, 1983 . His transfer papers woe sent to SSB but 
he did not join tliere deliberately and indulged in illegal 
activities against the Railways and he remained near Dicsel 
Shed , Tughlahabad , created above unhealthy atmosphere by 
tress - passing, details of which are given below : 
( 1 ) He instigated staff of diesel shed , Tughlakabad on 

10th August, 1983 in the shed premises between 
16 , 40 hrs . and 18 .00 hrs, when all Officers were pre 
sent in the sled and shouted slogans against the ad 

ministration , 
(2 ) He also organised ghe : 20 of the Cfficers prosent in 

the diesel shed , Tughlakabad i. c , Divisional Railway 
Manager , Delhi, Additional Divisional Railway Ma 
nager- I, Senior Divisional Mechanicnl Engineer (Die 
sel ) / Tughlakabad on 26th August, 1983 and pic 
Vented them for leaving the shed from 19 . 00 hs. 10 

01.30 hrs , on 27th August, 1983 . 
( 3 ) He also instigated staff to resort to the followings ; 


HISTORY OF THE CASE AT A GI ANCE : 
The workman was appointed on 23rd April , 1981 78 Fitter 
in grade Rs. 110 - 180 ( AS ) 011 Western Railway . He was 
transferred to Northern Rallway in July , 1972 op his own 


(1) Interrupt through running of trains from Tughlaka . 

bad Station , 
( it) Interfere with the functioning of locos and their 

movement out of the shed . 
( iil) Calso damage to rallway property including sig . 

nalling equipment thereby ondungoring Public 
safoty . 
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(iv ) Cause aamage to railway prope , ty in the premises 

uf dies shed , Iugnlakadud . 


Keeping in view of the above illegal activities which was 
orgued vy hin und the shed on 20 .11 August, 1983 and 27th 
August, 1903 he was arrested along with will bnagwan singa 
on 41 sepierde . , 1983 and Oun sepiemdei , 1983 respectively 
Vide IK NO . 291 , 83 dated 24 h August, 1983 U / S . 341 / 00 
15 aud 121 IKA cad incy were balcd out arom the honour 
abie Lourt of Shri V . S . Sindnu , M . M . Dell on 7th Sepiern 
ber , 1903 (Photocat copies of M . M . C ( R ) PS /New Delhi 
dated 4th Octobe . , 1985 enclosed ) . 

He was removed from service vide DPO /NDLS s letter No . 
758 - 1 / 11 /DL / P . 1 aa . ed on Septembe. , 1982 signed uy 
Snii yuanır Malhuura , the thun Divisional Mecnan .cat cugi 
Heer (DSL ) / Shakui bastı, presently working in CUFOMO 
Tulak Budge , New Delhi. The employee is no moie under 
administrauve con ol of this shed . 

Sdl 

Murlidhar 
Divl. Mech . Engineer (Diesel), 

Tughlakabau . 
DA /Four . 
It may be observed that the three punishments mentioned in 
the H - story Sheet to have been awarded 10 the workman while 
working at ine Diesel Sned lughlakavad we. e also mentioned 
in ite written stalement of Manage .nent and the workman 
has not denied that these punishmeans were awarded to him 
and has only alleged that these instances are a consequence 
of prejudicial atti. ude of the authorities . It may, the . efore , 
be inrer . ed that the workman admitted tnat these punishinents 
had been awarded to him . As regards the allegations of the 
instances of siogan shouting gneraq and damage to railway 
prope, ty on 10h August, 1983 and 26th August, 1983 these 
tacıs were also mentioned in the written siatement and the 
workman did not deny that such incidents had taken place 
but he only denied his own complicity in these incidents. No 
explanation has been offe . ed by the workman as to why he 
should have been implicated in these incidents i he had not 
participated in them . His only allegation that he has been 
implicated because he is active worker and office bearer of 
the Uttar Railway Karamchari Union does not carry convic 
tion because of his past reco . d . As regards the record of the 
workman prior to his joining duty at Diesel Shed Tughlaka 
bad the workman in his cross-examination as WW1 stated 
that he did not remember whether the period from 18th 
May, 1972 to 26th May , 1972 had been t. eated as break in 
his service although he denied that he had organised the 
illegal strike on the Western Railway from 18th May, 1972 
to 26 h May , 1972 . It may , therefore , be assumed that the 
workman admits t at there was a break in his service for the 
period from 18th May , 1972 to 26th May, 1972 . Again the 
workman stated that he was posted at Kalka from the Wes 
tern Railway on ransfer . Although he denied that in the 
yea : 1974 he had organised any illegal strike , he stated that 
The strike for a general strike approved by the railway men 
an admitted that he was arrested on 2nd May, 1974 at Kalk ? 
and was removed from service and later he was reins ated . 
Taking into consideration the past record of the workman , 
the disciplinary authority cannot be said to have arrived at 
its satisfaction of d spensing with the enquiry on any unreas - 
able grounds . It would rather appear to ye the opinion of a 
reasonable man ta ing a reasonable review of the prevailing 
situation . 


was either made in the statement of claim or the rejoinder 
Of nie wuikian and th .s do Uuent appears to have been fabri 
Ca .eu later on in oide. to boister the case of the workinan . 
Ivoieover , it is not forthconiig as 10 wnat d .spuie the said 

Oute reia . ed to . Hence the provisions of secuon 33 of the 
1. 0 . All are not applicable in this case . 

12 . In view of the discussion made above , the order of 
the Manageinent is held lo be legal and vai. d . Howeve. , keep 
ing in View the long pe. iod of sei vice put in by the work 
man and we fact that , there are no allegations of moral tur 
pauda against him , his dismissal from service without any 
COLLesa . on and which wul also preclude the workman f . o .n 
his rewal venents , appea . s to be somewnat harsh . It is, thie . e 
iore , a rec .ed that the workman shall be deemed 0 have 
Lee , compulsorily retired from service w .e . f. the date of the 
passing of ihe orde: 1. e . 8th Sep . ember , 1983 and he shall be 
entitled to his retiral benefits of pension , provident lund , 
giatuity , leave encashment etc . and he shall be further paid 
an ex - gratia compensation of Rs. 20000 within one month of 
enfo . cement of this award failing which he sha .l be entitled 
io 12 per cent inte . est compounded annually till payment. 
This reference stands disposed of accordingly . 

Further it is ordered that the requisite number of copiss 
of this Award may be fo warded to the Central Government 
for necessary action at their end . 
23rd November, 1987 . 

G . S. KALRA , Presiding Officer 

[No . L -41011 / 4 / 84 - D . L. ( B )] 
as feront , 23 fatica, 1987 
FTO 30 77 - - frenifit facta ferfi , 
1947 ( 1947 FT 14 ) E7T 17 TATUT Å , 
केन्द्रीय सरकार , आरडिनेन्स फैक्ट्री , खमरिया , जबलपुर के 
प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरग , जबलपुर के पंचाट को प्रकाशित करती 

TT Forsale # 77 T 15 faya7 , 1987 on ICT 
EA OTTI 

New Delhi, the 23rd December, 1987 
S . O . 77.- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Jabalpur , in the industrial d spute 
between the employe s in relation to management of Ordi 
nance Factory Khamaria Jabalpur, and their workmen , which 
was ieceived by the Central Government on the 15th Decem 
ber 1987. 


BEFORE SHRI V . S . YADAV, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M .P .) 

Case No. CGIT /LC ( R ) (60) / 1984 
PARTIES : 
Employers in relation to the Management of O dinance 

Factory , Khamar a , Jabalpur ( M . P . ) and the r work 
men , Shri Premlal T . No . ME160150397 Slo Shri 
Baisahu , Bedi Madar Tekh "i Clo . Shri P . S . Nair , 

Advocate, 1570 A Napier Town, Jabalpur ( M . P .) 
APPEARANCES : 

For Workman - Shri P . S . Nair , Advocate . 

For Management- Shri A . K . Chaube , Advocate . 
INDUSTRY : Ordinance Factory DISTRICT : Jabalpur 

( M . P .) 


11 . It has also been argued by the ld . representative of " he 
workman that the impugned order of dismissal dated 9th 
August , 1983 was rassed before the expiry of the period given 
for submission of reply to the charne sheet and the show 
cause notice dated 1st September, 1983 . There is no substance 
in this contention of the representative of the workman be 
cause it has been mentioned in the show cause notice dated 
1st Sentember, 1983 that the explanation should be submitted 
within 7 days of the date of issue and the order of dismissal 
was passed only 01 8th September, 1983. It has again bee ? 
argued that the order of dismissal was passed while an induis. 
trial dispute was panding before the ALC which again is not 
accertable . Relianra has been nlaced on an alleged letter 
dated 26th August 1983 purported to have heen sent by the 
Assistant General acretary of the Uttar Railway Varamchari 
Union to the Argie ont Labour Commissioner regarding rotice 
for strike hut there is no proof forth - coming that this had 
been served upon the addressee . No mention of this letter 


AWARD 
Dated , the 3rd December , 1987 
The Central Government under Clause ( d ) of Sub -section 
( 1 ) of Section 10 of the Industrial Disputes Act, 1947 has 
refered the following dispute vide Notification L - 13012 ( 5 ) / 
83- D .II( B ) , dated 23 - 7- 1984 , for adjudication : 
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6 . Questions for decision of this case before mc are 


“ Whether the action of the management of Ordinance 

Factory , Khamaria , Jabalpur (MP ) in removing 
Shri Premlal T . No . ME /60 / 50397 , Labou : A 
Grade from serv ce, with effect from 4 - 11- 1966 is 
justified ? If not, to what relief the workmanis 
entitled ? " 


( 1 ) Whether the action of the management of Ordinan 

ce Factory , Khamaria , Jabalpur (MP ) in removing 
Shri Premlal with effect from 4 - 11- 1966 is justi 

fied ? 
(2 ) If not, to what relief the dependents are entitled ? 


2 . Non - controvesial facts of the case are that Shri Premlal 
was serving as A Grade Labour in the Ordinance Factory , 
Khamaria , Jabalpur from 27- 10 - 1962. He was given a cha " ge 
sheet on 30 - 7 - 1966 and his services were termina ed from 
4 - 11 - 1966 . He submitted an appeal to the Direct or General 
Odnancs Factories, Calcutta on 23 - 2 - 1967 . He had filed a 
C vil Suit on 15 - 4 - 1968 . The suit was dismissed on 19 - 2 - 70 . 
His appeal was also dismissed on 22- 4 - 1975 . 


7 . I have gone through the records and documents submit 
ted by the pa ties. Ex . M / 1 , particulars and record of the 
applicant, shows that the applicant was appointed on 
27 - 10 -62, his date of birth was 26 - 10 - 1922 and superannuating 
age 31 - 10 - 82. He was drawing as Labour A Rs. 72 = Rs. 3 
grecial pay per month in the pay scale of Rs. 70 - 1 - 80 -EB - 1 - 85 . 
He was punished several times for unauthorised absence 
during the mer od 1963 to 1966 . Presently we are concerned 
with the alleged unauthorised absence of the workman with 
effect from 21- 5 - 1966 to 21-6 - 66 for which he was proceeded 
with under Rule 14 of the C .C . S . ( C . C . A .) Rules 1965. 


8 . Ex. W / 1 da ed 13 - 7 - 1966 is the Memorandum of Charge 
for remaining absent from duty without permission from 
21 - 5 - 1966 to 21- 6 - 1966 . Ex. W / 2 is the reply to the charge 
Ex W . / 1. The workman has explained the circumstances 
unrer which he was compelled to remain absent which reads 
as under : 


3 . Tie care nf the anplicant is that his service were termi 
nated without holding any enquiry arbitrarily in violation of 
the departmental rules on the ground of py evious unauthori 
sed arsence . He had been carrying out his duties honesíly , 
sincerely ard efficiently to the satisfaction of his superiors . 
There was no complaint whatsoever against him . Thy wo k 
man and h s family membe s were victims of serious illness 
which prevented him from attend ng office and he was com 
pelled * o take leave . He had subm tted leave application to 
the authorities conrerned along with medical certifica e and 
his leave annlication was never refused . However, specifc 
sanction of leave was also not given . The department did 
not challenge the authenticity of his illness and the circum 
stances. Therefore the authorities concerned should have 
held that the abserce of the workman from duty was due to 
reasonable circumstances and beyond his control. The Ge. 
neral Manager has violated the principles of natural justice 
in awarding the sun shment which too harsh ard heavy and 
not warran - ed hv the facts and circumstances of the case 
an it amounts to victimigation and infoir labour practice . 
Due to tha inhuman treatment meted out to the workin17 
he ha l suffered mental, physical and financial trouble which 
has resulted in h s untimely death on 2nd March , 1984. He 
has left behind dependants viz . wife , four children and par 
ents. Therefore a request was also made to the management 
for giving employment to his (ceceased) son but no reply has 
been received Therefore on behalf of the wc -kman it has 
baen mraved that the dererdens be allowed wages of the 
der - ared workman from the date of termination till his 
death ( 2 - 3 - 1984 ) , emrloyment to the son of deceased work 
man and comnensa ion and removal of the workman be 
treated as unjustified. 


4 . The case of the management is that the workman Shri 
Premlal was unauthorisedly absent from duty Wathout per 
Mission with effect from 21- 5 - 1966 to 21- 6 - 1966 . Theretore 
a charge -sheet was issued vide OFK Memorandum No. 1625 / 
LB / A / 462, dated 13 - 7 - 1966 . The applicant (Premlal ) ad 
muted the charges in as much as he stated in his defence 
statement dared 20 - 1- 1906 that he failed to subm . t the unint 
ce vilicate within the prescribed time although he had sent 
an inuination on 30 - 5 - 66 which was also beyond the schedule 
dale . The managedient has further contended that the appli 
cants detence reply was fully considered and keeping in view 
severai warn .ngs , penalties in the past a show cause notice 
for rentoval trom service was issued to him vide OPK No. 
1625 /LB / A 462 dated 21- 10 - 1906 . After conside . ing his 
representation to the show cause notice , it was held that 
there were no extenauting circunstances to mitigate the pro 
posed penalty and the order of removal from se . vice was 
accordingly issurd vide Order No. 1625 |LB 462 dated 
4 - 11 - 1906 . Therefore the applicant has no case in his favour 
and there was no violation of either service contract or any 
other statutory provision of law . 


“ During the neriod my absence from duty as indicated 

in the Memorandum under reference , I was sick and 
bed -ridden . This fact was let known to my section 
authorities in time through required leave applica 
tron . Hence , it may not be correct to say that I 
absented from duty without proper and timely inti 

mation . 
The only lapse on my part was that I could not submit 

the med ral unfit certificate in time. This was not 
at all deliberate whereas it occurred due to igno 

rance . " 
Ex. W3 dated 15 - 9 - 1986 shows that his application dated 
2012 July , 1966 ( Ex. W / 2 ) was not rece , ved in the depart 
ment. Therefore he was asked to submit the documentary 
proof in proof of his statement. Ex. W /4 is the show cause 
no ice for tie removal f. om service . Ex. W / 5 dated 4 - 11 - 66 
is the order of penalty of removal from service . Ex. W /7 , 
W / 8 Ex . W / 10 , Ex. W111 are appeals and orders of the 
appellate al thority . 

9 . The relevant Government Orders under Rule 11 of 
C . C . S . ( C .C . A .) Rules regarding penalty for unauthorised 
absence from duly reads as under : 
( 5 ) (1 ) ( i ). - If a Government servant absents him 

self abruptly or apples for leave which is refused 
in the exgencies of service and still he happens 
to absent himself from duty , he should be told 
of the consequences , viz . that the entries period 
of absence would be treated as unauthorised en 
tailling loss of pay for the period in question 
under proviso to Fundamental Rule 17 , thereby 
iesulting in break in service . If , however , he re 
poris for duty before or after intimation of disci 
flirty proceedings , he may be taken back for 
duty becauce he has not been placed under sus 
pe ision . The disciplinary action may be concluded 
and the period of absence treated as unauthorised 
resulting in loss in pay and aliowances for the 
period of absence under proviso to F . R . 17 ( 1 ) 

and thus a break in service . ” 
2 . It is made clear that a Government servant who re 

Beiins absent unauthorisedly without proper pre 
mi sion should be proceeded against imnediately 
and this should not be put ot till the absence 
exceeds the limit prescribed in Rule 32 ( 2 ) ( a ) of 
the C . C .S . (Leave ) Rules , 1972. However, the 
disciplinary authority should consider the grounds 
adducent by the Government servant for his un 
authorised absence before ini iating disciplinary 
proceedings . If the disciplinjary authority is satis 
fied that the grounds adduced for unauthorised 
absence the justified . the leave of the kind applied 
for and due and admissible may be granted to 
him . " 


5 . The management raised the preliminary objection that 
the workman expired before the date of refe . ence i.e . 23 - 7 - 34 . 
hence this reference is not maintainable . On this question 
this Tribunal passed an order on 16 - 10- 1985 that there is no 
adverse effect on account of the death of the workman on 
this reference and the case was fixed for evidence of partier 
on merits . Parties filed their documents . On behalf of 
the workman ( deceased ) the evidence of Hiraniya Bai ( W 10 
1 ) wife of Late Shri P . emlal was recorded . Management 
adduced no evidence . Hiraniya Bai proved Ex, W / 1 
Ex . W / 16 and stated in cross -examination that she had no 
knowledge whether any enquiry was departmentally held 
before the termination of services of her husband . 
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BEFORE SHRI M . K . BANSAL , PRESIDING OFFICER , 
CENTRAL GOVT , INDUSTRIAL TRIBUNAL-CUM 
LABOUR COURT, CHANDIGARH 

Case No. I.D . 17 /87 
PARTIES : 
Employers in relation to the management of Bhakra , 
Beas Management Board , Nangal Towoship Nangal, 

AND 
Their workman : Madan Lal. 
APPEARANCES : 

For the workman Shri R , K , Singh , 
For the management - Shri C . Lal, 
INDUSTRY : BBMB 

STATE , Punjab 
AWARD 
Datcd 4 - 12 - 1987 


Vidc Central Govt., Gazelte notification No. L -42012 / 80 / 
85-DII ( B ) dated 9th March , 1987, issued under Section 
10 ( 1Xd ) of the Industrial Disputes Act 1947, the jollowing 
dispute was referred to this Tribunal for adjudication : 


10 . Admi tedly the workman was absent for about a 
a month . From the perusal of Ex W14 , show cause notice 
for imposing penalty of removal from service it appears 
that the workman had gubmitted an application for leave 
dated 30 -5 - 1966 which was treated beyond the scheduled 
date and therefore his absence was trcated as unauthorised . 
To my mind the workman had submitted his leave applica 
tion though late and in the circumstances the management 
should not have taken such a harsh action of removal 
from service . Justead the manager:ent should have sanc 
tioned him leave without pay and allowances for the 
period of absence . Rule 14 of the C . C . S . ( CCA ) Rules lays 
down the procedure for imposing major penalties specified 
in Clauses ( v ) to ( ix ) of Rule . It says that " No order 
imposing any if the penalties specified in Clause ( v ) to 
(ix ) of Rule 11 shall be made except after an inquiry , 
Admittedly no such enquiry was held and simply on the 
explanation of the workman he was removed from service 
treating his cxrlanation ag unsatisfactory . Therefore to my 
mind the penalty imposed on the workman is too harsh 
and invalid ( Kalika Prasad Srivastava Vs. M . P . Laghu 
Udyog Nigam - 1987 LIC p . 307 MP) . 

11. Coming to the second prayer of the application that 
the deceased , son be given employment on compassionatory 
ground , the workman has not furnished any such Govern 
ment orders nor I come across any. Had ho beon in ser 
vice he would have retired on 31 - 10 -1982 . Admittedly tho 
workman expired in 1984 . This prayor is, therfore , re 
jected . 

12 . Next question is as to what relief should be granted 
to the legal heirs of the deccased workman and what 
Bhould be his ray scale . The workman s superannuating 
age is 31- 10 - 1982 . Therefore to my brzind it would meet 
the end of justice if the workman is allowed full wages 
and allowance with effect from 4 - 11 - 1966 to 31 - 10 - 1982 Ex. 
M - goes to show that at the time of termination he was 
placed in the scale of pay Rs. 70 - 1 -80-EB - 1 - 85 special pay 
and be was drawing Rs. 721 - * Rs. 3 )- at that time. 
Therefore the workman is entitled to the same pay & not 
what he would have got at the time of his death or rc 
tirement. 

13 . For the reasong discussed above , I answer the re 
ference as under ; 

That the action of the management of Ordnance Fac 
tory , Khamarju . Jabalpur (MP ) in removing Shri Prem Lal 
T . N . ME16050397 , Labour A Gr. from service , with 
eflect from 4 - 11- 1966 is unjustified being too harash . 
Theicforc the legal heir is entitled to all back wages and 
allowances with effect from 4 - 11 - 66 to 31- 10 - 1982 . This 
amount should be paid to the legal heir within three 
months. No order as to costs. 


" Whether the action of thc management of Chief Engi 

neer, BBMB Bhakra Dam , Nangal Township in 
terminating the services of Shri Madan Lal S / o 
Shri Sarwan Singh , Workcharged Beldar W .c .f . 
12 - 9 - 1984 is legal and justified ? If not, to what 
relief the workman concerned is enitled to and what 

date ? " 
2 . The case of the workman is that he joined services of 
the BBMB on daily wages in September 1983 
and continued to work up to 18 - 3 - 1984. That 
W .c . f. 19 - 3 - 1984 he was promoted and posted as 
beldar work chargo employee . That his aservices were tormi 
nated without any notice or retrenchment compangațion w . e .f . 
12 - 9 - 1984 so he challenged the said termination orderard 
alleged that action of the management in providing him $ 112 
ployment for 89 days was unfair labour practice . 


3. Management in their reply alleged that BBMB is not 
an Industry go present reference is not tonable . That as per 
l ccord workman worked for 28 days in December 1983, That 
he worked in Feb . 1984 for 27 days and in March 1984 for 
16 days. That being daily wager workman used to appear at 
the site on his own and used to leave after working for tho 
particular period as was liked by the workman . That the 
workman was later on given appointment on temporary job 
for specified period as holdar and his services came to an end 
after expiry of the period and as such question of termina 
tion does not arise . 


V . S . YADAV , Presiding Officer 

[No . L - 13012 / 5 /83- D . II ( B ) } 
Te faroft , 24 femTT , 1987 
T. 3TT . 78 . tanta fe fufich , 1947 
( 1947 1 14 ) # 7 ETT 17 $ BAC # Filinta 
सरकार चीफ इंजीनियर भाखड़ा ईम नंगल टाउनशिप 
के प्रधान से सम्बद्ध नियोजकों और उनके कर्मकारो के बीच 
आबंध में निर्दिष्ट औद्योगिक विवाद में के द्रीय सरकार 
औद्योगिक अधिकरण चन्डीगढ़ के पंचपद को प्रकाशित करती 

5 Ai tre of 1.4 faqat 1987 T TE 


4 . The management was called upon to lead evidence. 
Tarpal Singh S . D . O . placed his affidavit on the file wherein 
it was alleged that workman worked for 91 days from 1 - 12 - 83 
to 31- 3 - 84 and for 178 days from 19 - 3 - 1984 to 12 - 9 - 1984. 
So it has been admitted in the present case that workman 
worked for more than 240 in BBMB, during calendar year. 
The case of the management is that as workman was employed 
for a specific period 9o his case does not come within the 
defination of retrenchment as defined in Section 2 ( 00 ). The 
relevant sub clauses on which reliance is being placed is as 
under : 


" termination of the service of the workman as a result 

of the non -renewal of the contract of cmployment 
between the emplover and the workman concerned 
on its expiry or of such contract being terminated 
under stipulation in that behalf contained therein ." 


New Delhi the 24th December, 1987 
S . O . 78, - In pursuance of section 17 of the Industrial Dis 
putes Act , 1947 ( 14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal, Chandigarh , in the industrial dispute 
between the employers in relation to the management of 
Chicf Engineer , BBMB, Bhakra Dam Nangal Town hip and 
their workmen , which was received by the Central Govern 
ment on the 14th December 1987. 


5 . It is no doubt true that due to the above defination 
which was inserted in August 1984 there is no case for 
retrenchment iſ service of workman comes to an end due 
to expiry of the period stipulated in the appointment order 
hnt in the present care I find that management adopted unfair 
labour practice in giving appointment to the workman for 
specific period. There was no ca e ploaded by the management 
as to what was the necessity with them to engage the labour 
for 89 days. It was not pleaded that the necessity which was 
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there with the management to engage the workman for 89 
days ceased. No evidence was adduced by the management to 
prove that after services of workman came to an end no 
other person was appointed for the specified period . So I am 
of the view that workman who completed 240 days of service 
with the management will be deemed to be in the employ 
ment of the management and his services cannot be termina 
ted without payment of compensation or otherwise also the 
case of the workman when taken as a whole will fall within 
the defination of retrenchment. Provisions of Section 25- F & G 
and H have not been complied in the present case . So termi 
nation of the workman is held to be void . The effect is that 
workman will be re - instated in service from the back date 
with full back wages. In a way reference is answered in favour 
of the workman and against the management. 
Chandigarh . 
4 - 12 - 1987. 

M . K . BANSAL , Presiding Officer 

(No. L - 42012 / 80 /85- D .II ( B ) ] 
TE FETTY, 28 fegrate , 1987 


Efir . 377 . 79 . - ENTFiT faara 3ffalfae 1947 
( 19.47 di 14 ) ht grey 17 7 BTTTTOT Ă rate 
सरकार उ र रेलवे के प्रबंधतंत्र से सम्बद्ध नियोजकों और 
उनके कर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण नई दिल्ली के पंचपट 
को प्रकाशित करती है जो केन्द्रीय सरकार को 11 दिसम्बर 
1987 47 STIG ESTETTI 

New Delhi, the 28th December, 1987 
S . O . 79 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal , New Delhi, as shown in the Anne 
xure , in the industrial dispute between the employers in re 
Tation to the management of Northern Railway and their 
workmen , which was received by the Central Government on 
the 11th December , 1987 . 

BEFORE SHRI G . S . KALRA, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSARIAL RRIBUNAL 

NEW DELHI 

I. D . No . 16 /86 
In the matter of dispute between : 
Shri Sat Pal Sethi s / o Shri T . M . Sethi, Pocket I, Flat 

No. 20 , D . D . A . Janta Quarters, Paschim Puri, New 
Delhi. 

Versus 
S . S . T . E . (PS ) Divisional Railway Manager s Office , Nor 

thern Railway , New Delhi. 
APPEARANCES : 

Shri B . R . Sharma-- for the workman . 
Shri K . K . Kashyap for the Management. 

AWARD 
The Central Government in the Ministry of Labour vide 
its notification No. L - 41012 ( 2 ) / 84 - D . Il ( B ) dated 30th Decem 
ber, 1985 has referred the following industrial dispute to this 
Tribunal for adjudication : 
“ Whether the action of S . S . T . E . (PS ) Divisional Rail 

way Manager s Office , Northern Railway , New Delhi 
in terminating the services . of Shri Sat Pal Sethi 
Chowkidar with S . I. Signal Stores, Safdarjang, New 
Delhi w .e . f. 30th December , 1981 treating him as 
left is legal and justified ? If not, to what relief 

is the workman concerned entitled ? " 
2 . The case of the workman as per his statement of claim 
is that he was appointed as Chowkidar in the Signal and Tele 
com . Northern Railway , Safdarjung w .e . f. 11th April, 1980 
on daily wages of Rs. 8 and rendered continuous service with 
87 /2015 GI - 14 . 


out any bieak for the period upto 30th December, 1981 . In 
fact he had been continuously ieporting for duty uptil 30th 
December , 1981 but from 3rd December , 1981 onwards the 
Inspector did not allow him to mark his attendance on the 
muster sheet. A controversy was raised about this but still 
he was not allowed to perform duty . Then he raised an indus 
trial dispute before Assistant Labour Commissioner (Central ) 
where the Management took up false plea that the workman 
was absent from duty after 3rd December , 1981. It was in 
fact a case of termination of service and the Management 
had resorted to this action without any just and proper cause . 
No notice was served upon him nor any wages in lica of 
notice retrenchment compensation paid and there was viola 
tion of section 25 - F , G and H of the I. D . Act. Hence the 
workman prayed that he may be reinstated with full back 
wages and all attendant beneats. 

3 . The case of the Management as per its written state 
ment is that the workman was initially appointed as Chowki 
dar as a casual labour on 11th April, 1980 at the Delhi Saf 
darjung Project and he was discharged on 14th June, 1980 . 
He was reappointed on 30th June, 1980 and wo : ked upto 
2nd December, 1981 with breaks on 30th November , 1981 , 
24h November , 1981, 27th November , 1981 and 30th Nov 
ember , 1981 with effect from 3rd December, 1981 the work 
man absconded from duty and did not turn up . It was denied 
that the workman had been reporting for duty till 30th De 
cember, 1981 or that the Inspector did not allow the work 
man to mark his attendance from 3rd December , 1981. It 
was submitted that in the case of class IV employees the 
absence or the presence is marked by the concerned inspector 
and , therefore , the question of marking of presence by the 
applicant himself did not arise . It was also denied that the 
workman ever raised any controversy prior to the raising of 
the present dispute . The workman was marked absent from 
3 : d December , 1981 to 29th December , 1981 and as the Man 
agement did not receive any intimation from the workman 
till 29th December , 1981 he was treated as “ left service " . As 
it was a case of abandonment of service there was no ques 
tion of taking any disciplinary action against the workman 
Or serving any notice or payment of wages in lieu of notice 
or retrenchment compensation . It was denied that there was 
any violation of section 25- F , G and H of the I. D . Act. 

4 . The short question that falls for determination in this 
case is whether it was a case of termination of service as 
contended by the workman or it was a case of abandonment 
of service as pleaded by the Management. First of all we may 
take note of the type of person the workman is . The work 
man had put in an application for grant of interim relief 
which was opposed by the Management on the ground that 
the workman is financially sound person who owns a D . D . A . 
flat and also a P & T Telephone in his own name and also 
possesses a car. Colour T . V . and other luxary items and his 
wiſe was also working in the Assistant grade in the M . E . S . 
Delhi Cantt. The workman put in an affidavit dated March , 
1987, in which he stated that he had acquired one room 
D . D . A . flat in Paschim Puri in 1972 and was paying instal 
ment of Rs. 51 P . M . The telephone connection was got instal 
led by his nephew for his business purposes. He further stated 
that his wife died in 1960 and he was a widower and the 
widower does not own any Car, Colour T . V . or any other 
Juxary items. However, when the workman appeared in the 
witness box as WW1 he made absolutely contradictory state 
ments . Thus he denied that he was paying instalment for the 
fat from his own pocket. Although he admitted that the 
telephone installed in his flat is in his name and his name 
appears in the Telephone Directory corrected up to 15th 
August, 1986 excerpt from which is Fx. M - 1 , he stated 
that the telephone has been got installed by his brothers . 
There is wide difference between Nephew ( sister s sun ) and 
brothers. It is, therefore , apparent that the workman has put 
un a false story of the telephone being held benami and I 
hold that the telephone belongs to the workman himself . 
Again he stated that his wife is living separate from him for 
the last 12 years and that there marriage is still subsisting . 
In other words it is clear that the wife of the workman is still 
living whereas in his affidavit he has deposed that she had died 
in the vear 1960 and he is a widower. In view of the false 
statements made by the workman he has rendered himself 
totally undenendable Therefore , the statement made by MW1 
Shri M . L . Baveir is accepted as correct and it is held that 
the workman is financially sound person having his own flat, 
telenhone , Car , T . V . etc . and consequently he could not be 
interested in continuing to work as a Chowkidar on casual 
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PART 11 - SEC . 30 


Versus 
The Manager, M /s. A . G .C . R . Office Canteen , IT. O ., 

Mathura Road, New Delhi. 
APPEARANCES : 

Workman Yuy Raj in person . 
Shri Narinder Chaudhary - - for the Management. 

AWARD 
The Central Government in the Ministry of Labour vide 
order No . L - 42012 /63 /85- D . II( B ) dated 21- 7 - 1987 has refer 
red the following industrial dispute to this tribunal for adju 
dication : 


basis with the railways and the plea of the Management that 
he had abondoned his service is quite plausible and is accept 
ed . It may further be noted that the workman himself admits 
that he had worked only pto 3rd December , 1981. It was, 
therefore , for the workma i to prove that he had been re 
po ting upto 30th December, 1981 as claimed by him but he 
has not produced any evidence in this regard and has relied 
upon only on his own oral evidence which is not accepted as 
sufficient to prove this fact , in view of the total unreliability 
of the workman . The Management has placed on record a 
lette dated 20th October , 1982 Ex. M - 2 which is admitted 
by the workman to bear his signatures . In this letter the woik 
man while claiming some arrears had clearly stated that he 
had got some other job . This also reinforces the plea of the 
Management that the workman had abandoned his employ 
ment It is also significant to note that after his alleged ter 
mination on 3rd December , 1987 the workman did not take 
any sten by way of writing any complaint or making any re 
presentation to any authority till he raised the industrial dis 
nute In his statement as WW1 the workman stated that he 
did not send any written complaint to the railway authorities 
after his alleged termination but he was personally approach 
ing Shri PN. Bhagwati, Former Chief Justice of India who 
advised him to approach the Labour Court. This statement 
also confirms that the worlrman had not made any represen 
tation before the raising of the industrial dispute . Again in 
his statement as WW1 worlman alleged that his services were 
terminated because he refured to nerform menial jobs for the 
inspector. In his cross- examination he had to admit that 
the inspector mentiored by him is related to him . In any case 
in the statement of claim there was no allegation that his cer 
vices were terminated becanse he had refused to nerform 
menial jobs for the insrector. Thus this allegation has been 
made as an after thought as appears to be the habit of the 
workman 


“ Whether the demand of workman Shri Yuv Raj for 

payment of wages from 19 - 4 - 85 to 7 -6 - 85 and for 
his regularisation from the date Shri Kailash , ano 
ther workman alleged to be his junior, has been 
regularised by the management of A . G . C . R . Canteen , 
is justified ? If so , to what relief the workman 

entitled ?” 
2 . The workman did not file any statement of claim as 
required by the order of reference Registered notice was 
issued to him and today he put in appearance . Both the 
parties arrived at a settlement and their statements have been 
rerorded . As per the terms of settlement the workman shall 
be paid the sum nf Rs. 1000 as ex - gratia compensation on 
or before 12 - 1 - 1988 in full satisfaction of his claims and 
dures and the workman has given up his right of reinstate 
ment. This reference stands disposed of accordingly . 

Further it is ordered that the requisite number of copies 
of this award may he forwarded to the Central Government 
for necessary action at their end . 
Dated : 1st December , 1987. 

G . S . KALRA , Presiding Officer 

[No. L -42012 /63 / 85 -D II (B )] 


5 In the light of the discussion made ahove I have no 
hesitation in holding that it is a clear care of abondonment 
of service as the workman had no intentinn tn revert hack to 
his ioh Hence the question of termination of his service or 
service of any notice or payment of wages in lieu of notice 
or retrenchment compensation did not arise and there has 
heen no violation of the nrovisions of cention 25 - F G anni 
H of the ID Art The action of the Manaopment is held 
to he legal and instified and the workman is not entitled to 
inv relief This reference is disposed of accordingly . 

Further it is mrdered that the requisite number of copies 
of this Award may be forwarded to the Central Govern 
ment fer neressary action at their end . 
30th November , 1987 . 


# T . 377 . 81 - tetria facceffiua 1947 
( 1947 FT 14 ) ont T27 17 37 THTUT # Barite 
सरकार , भाखडा विकास मैनेजमेंट बोर्ड , रोपड के प्रबंधतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण , चन्डीगढ के पंचपट को प्रकाशित करती है , जो 

to fate oft 14 feqTT , 1987 Fit FG ETT 
971 


G . S . KALRA , Presiding Officer 

[No L -41012 / 2 /84 - D II( B ) ] 


T . 37 . 80 . - - Entfort fate feFETER 1947 
( 1947 AT 14 ) ont TTT 17 SPALATOT # oforsitar 
सरकार ए जी सी आर कैन्टीन के प्रबंधतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नई दिल्ली 
के पंचट को प्रकाशित करती है जो केन्द्रीय सरकार को 
11 FAHRTE 1987 The 3T TI 
SO . 80. - In pursuance of section 17 of the Inustrial Dis 
putes Act 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the cmployers in relation to 
the management of A . G C . R . Canteen and their workman , 
which was received by the Central Government on the 11th 
December , 1987 
BEFORE SHRI G S . KALRA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

NEW DELHI 

1. D . No . 54187 
In the matter of dispute between : 
The Secretary , India Engineering and General Mazdoor 

Union , E - 127 , Karampura , New Delhi. 


S . O . 81 - In pursuance of section 17 of the Industrial Dis 
putes Act, 1947 ( 14 of 1947), the Central Government here 
by publishes the following award of the Central Government 
Industrial Tribunal, Chandigarh , as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Bhakra Beas Management Board , 
Ropar and their workmen , which was received by the Central 
Government on the 14th December, 1987. 
BEFORE SHRI M . K BANSAL , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT, CHANDIGARH 

Case No. I.D 12 ( 1987 
PARTIES : 
Employers in relation to the management of Bhakra 
Beas Management Board Nangal Township , 

AND 
heir Workman Yog Raj 


APPEARANCES . 

For the workman Shri R K . Singh . 

For the management - Shri C . Lal 
INDUSTRY : BBMB. 


STATE - Punjab 
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AWARD 

wages. In a viay nefercoco 1 answered in favour of the 

workmail and against the management. 
Vide Cential Govt. Gazette notification No. L -420121 Chandigarh 
7785 -) ) ,{ I ( B ) dated 18 -2 -1987 issued under Section 4 - 12 - 1987 , 
1011) ( d ) of thic Industual Disputes Act, the following dis 

M . K . BANSAL , Presiding Officer 
pute was relcyred to this liibunal for adjudication : 

[No, L -4201217785- D . II ( B ) ] 
" Whether the action of the manngement of Bhukrit Beus 
Man . gement Board in terminating the services ol . 

filatr . 82 . 3ATTINA TTC Anh , 1947 
Stiri Yoy Rj So. Shri Bhagtoo, Ex. Labour Salai 

( 1947 for 14 ) eit rr 17 TFT # , fortu 
Sewak w .o . . 1 - 4 - 1984 16 just and legal ? . If not , 
to what relief te workman entitled to ? 

सरकार, हरी रोहतास लाइट रेलवे के . लि . डालमियानगर 
2 . The cuse of workman is that he was eirsployed as के प्रबंधतंत्र से सम्बद्ध नियोजकों आर उनक कर्मकारों के बीच, 
skilled maziloor on daily wages w .e . t . 1 - 3 - 1983 , thut his 

अनुबंध में निर्दिष्ट औयोगिक पिवाद में केन्द्री । सरकार 
Serviccy were tçiminated on 1- 4 - 1984 . He challanged his 
termin . tion on the ground that it is in violation of the आद्योगिक अधिकरण , धनबाद नं . 1 के पचपट का प्रकाशित 
principes contamied 12 Section , 25 - 1 , 1l, G , of the I. D . Act, 
1947. That person junior to the workmun has been ietained . Fitt é T att stoic Fij Tri 

3 i IT 
" That on 8 - 12 - 1986 he was provided fresh appointment which 
the workman have joued underprotest. So he prayed 
bat has lernication be declared viod and he be allowed 

S . O . 82 . In pursuance of suution 17 of the Industrial 

Disputes aci, 1947 ( 14 of 1947), the Central Government 
buch wages with continuity . 

hereby publielies the following award of tho Central Govern 
3 . Manngement in their reply admitted the working of 

ment industrial Tribunal No. 1 , Dhanbad as shown in 
workman with them as under : 

the Annexuic , in the industnal disillte between the employers 

in relation to the manugement or Wehri Rolitus Ligh Rly . 
March 1983 : — 27 days . 

Co . Lic ., Duluajanagar and their workmen , which was re 

cived by the Central Governmert. 
April 1983 :- 27 days . 

ANNEXURE 
fror 21- 5 - 1983 to 17 -8 - 1983 : 89 days a work charged 

BEFORE IHE CENTRAL GOVLRNMENT INDUSTRIAL 
cupacity safai sewak . From 21- 9 - 1983 to 18- 12- 1983 ; 89 

TRIBUNAL NO . 1, DHANBAD 
days as work charge helper. 2 - 1 - 984 to 30 - 3 - 1984 ; 89 days 

lo the matter of a reference under section 10 (1) ( d ) of 
all work charge helper. 

the ladustiul Disputes Act, 1947 . 
It was alleged that services of the workinon came to an 

Reference No. 2 of 1987. 
cid as per stipulation in t le appointment letter issued 
11 January 1984 . That no termination order was served . PARTIES : 
So qucstion of the termination lieing void does not arise . 

Employers in relation to the management of Dehri 
4 . I have heard the parties and gone thiough the file , 

Rohtas Ligh Rly. Co . Lid., 
The only evidence pruduced is the affidavit of the managc 

AND 
ment. Witness of the management was not cross- examined 
by the workman . 

Their Woiknen . 

PRESENT : 
5 . I have heard the parties and perused the file. It is 
not dispuied that workman remained in service of the BBMB 

Shri S, K , Mitra, Presiding Ollicer. 
trom March 1983 10 30 - 3 - 1984. His total number of work 

APPEARANCES : 
fog days is 321 I this shows that lie has completed more 
than 2 - 10 work in one colender ycar counted from March 

Hor the Limployers . — Nnoe. 
1983 to Febiliary 1984 . Management to show that his 

For the Workinen .- - Nonc. 
servicey came 10 an end by eMlux of time and does not 
umoun , 10 retrenclinent, want 10 place reliance on defina 

SIATE , Rihar. 

INDUSTRY : Railway . 
tion of the word retrenchment given in section 2 (00 ) of 
I. D . Act as it stood after amendo : ni made in 1984. The 

Dhanbad , dated , the 30th November, 1987 
baid umendmrit, wuch became effective from 18 - 8 - 1984 , 19 
not re . ro pecive us per the Law laid down in Arun Kumar 

AWARD 
Vs. Union of India 19 .10 ( 1 ) LL. M . 528 an authority of 
Patna Hgh Court . Sane is the view of Gujarat High By Order No. 1 -51033| 13|83 -18 E |SS ]DIIR , dated the 7th 
Court taken in 1987 Labour Industrial Cases 1361, Gujarat May, 1987, the Central Governpicnt in the Ministry of 
State M T , Co . Ltst. Vs Deepak . As the amnendment 19 Labour hus , in excrcise of the pwers conferred by clalisc 
not re ro pective , so wuiention of the mapagenient that ( d ) of sub- section ( 1 ) of section 10 of the Industrial Dis 
6ervice , of the world were never ietrenched cannot be putci Act, 1947 , refei od the following dispute to this Tri 
acceptcut. As workian crved for 240 days so his caso bunal for adjudication, 
falls vithin the detipation of retrenchment. It has been 
held by heir Loidships of the Supreme Couit in Sunder 

" Whether the acıion of the munagement of Dchii 
money cire that termination of services of a workman who 

Rohtas Ligh Rly . Co . I. d ., Dalmianagar ia laying 
hay complelcd 240 days for any reason is retrenchment . 

of their workmen from 23 - 7 - 81 to 26 - 8 -81 19 
So in se precent case it will be held that scrvices of the 

legal and justified ? If not, to what relief aro 
workman were terininated on 1 -4 - 1984 and it amounts to 

the workmen entitled 7 " 
retrenchment. It is admitted that no compensation was paid 
to thc workman , so above termination is void and is 2 . The term of reference are uggestive of the fact that 
declaicd as such . 

the management of Dehri Rohtas Light Rly , Co. Ltd ., 

Dalmianegu , laid -off their workmen from 23 - 7 - 81 to 
6 . Now 19 lugard the relief to the workman is conceined 26 -8 - 81 for certain reasons and under cortain circumstances . 
thie maugonie11t has already provided employment to the 
Workman . I am of the view that workman in the present 

3. The present reference hay arised presumably upon A 
case should stand reinstated w .e .f. 1 -4 - 1984 with continulty dispute raleed by the General Secretary , Dehri Rohlag Light 
in service . There is no evidence that workinan emained Rly . Employees Union , Dalmiaragar, disputing the action 
upcmployed or employed anywhere during the above period , of the management in laying-off the workmen for the period 
So it is ordered that workinn will get half of the back aforesaid , 
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4 . The picsent reference was received in the office of the 

AWARD 
Tribunal on 15- 5 -87. The partice raising the dispute 1. c . the 
Geneiul Secretary, Dehu Rohtas Light Rly . Einployees Union 

Duted : December 4 , 1987 
Dalmianagar, did not file the statement of clum complete 
with documents although such direction was given to him 
y the icims of releience itsell. The General Manager, Dehi s 

The Central Government in the Ministry of Labour vide 
Rohtas light Rly Co , Ltd ., Dulmanagar also did not cnter 

its Notification No . L - 40012 / 86 / 85 . D . II( B ), dated 30th Sep 

lember, 1986 referied the folowing dispute to this I ribunal, 
appearance . 

for adjudication : 
5 . Io videi to do justice and to adjudicate lipon the con 
troversy lalod in this dispute notices were given to buth 

* Whether the action of the management of Iclecon 
these parties directing them to appear in person on 3 - 8 - 87 

Factory , Jabalpur ( M . P ) in removing Sh . J . P . 
and tu lile statement of claim and written statement. The 

Chauksey , Mazdoor, from service with eflect from 
Rotice was sent under Registered Post. The General Manager , 

8 - 2 - 1983 is justified ? If not, to what rclict and 
Dchri Rohtas Light Rly . Co, Ltd , received the notice on 

from what date he is entitled to 7 " 
6 - 7 -87. But he did not enter appearance and file writlev 
statement. The acknowledgement due of the notice issued 10 

2 . I acts which are no longer in dispute nie that the woll 
the General Secretary , Dehii Rohtas Light Rly . Employees min , Shu J. P . Chaụhsey , Mazdoor , was employce of Tcle 
Union was not sent bach by postal authorities . But since the 

com Factory , Jabalpus. Some incident took place in the 
notice Wels correctly adressed , it may be presumed that the 

othce of Shri S . Gupta , Manager, on 9th , Joh and J21h 
notice has jcached the addressce, Notice was given to the June, 1979 in which 30 or more workmen were alleged to 
General Secretary under certificate of posting directing him 

huve participated . Sıx of the workmen were charge - sheeted 
to file written statement by 4 -9 - 1987. Lven then the Gencial 

and domestic enquiry was held against ther: relating to the 
Secictary did not take step . Then again by 10 ! ice dated , 

incident of 10th June , 1979 only , Charge levelled against 
11 - 9 - 1987 both the General Secretary and the management 

the present workman like others were ay under : 
of Dehri Rohtas Light Rly . Co . Ltd . were directed to file 
written statement by 15 - 10 -87. None of the partics appeared 

Afiticle 1 . 
on the clute fixed and the next date was fixed on 29 - 10 -87. 
On that date also none appeared and a final notice was 

" That said J. P . Choukscy T . No . 2242, whilc func 
issued to the parties on 2 - 11 - 87 lixing 30 - 11 - 87 for appear 
ance , filing of Matement of claim and written statement and 

tioning 14 Mazloor in Forging Shop, on 10 - 6 - 79 

took part in unlawful agitation , wrongful conline 
for hearing . Today none has turned up . 

ment of Manager , Shii S . Gupta , Wrongfully rest 
6 . Rogard being hud to the facts and circumstances, I have 

raining his movemepts along with other workers as 
every reason to believe that the parties arrayed , particularly 

well as restraining the movement of Somo other 
the workmen of Delu Rohtas Light Rly . Co . Ltd ., Dalama 

officers and thus coinmitted misconduct as per 
nagar , represented by the General Secretary , Dehri Romas 

Cluuse 31 ( a ) of C . SO . 
Light Rly . Employces Union , Dalminnagar, are not interested 
in pursuing the present dispute . That being so , il in ordered 

Article 2 
that the reference under consideration be disposed of on 
the ground that the parties arrayed therein are no longer 

That during the aforcsaid period and while functioning 
interested in the subject-matter of the dispute , 

in the afoie said office , the said Shri J . P . Chouk 
S . K . MITRA , Presiding Officer 

scy T . No. 2242 behaved in riotous and disorderly 

way , subversive to discipline which constitutes mis 
| [ No, IL - 51033 / 13 / 83 - I & E / SS , ,II( B )] 

conduct as per Clause 31 ( j) of C . S . O ." 
T® fat, 30 fata? , 1987 

The Enquiry Officer As a result of enquiry found the charg 

es proved against the workman . Disciplinary Authouty 
FT. 377. 83 : - - talfira faara afufruh , 1947 

thereon passed the order of removal from scrvice with effect 
( 1947 14 ) FT ETT 17 37TCUT Ħ , proto 

from 8 -2 - 1983 . 
सरकार, टेलीकॉम फैक्टरी, जबलपुर के प्रबंधतत्र से सम्बद्ध 3. The case of the workinan N that about thiy very inci. 

dent of 10th June , 1979 the matter was also reported to the 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

police and a case under Sec. 342 I. P . C . was registered 

against 11 of the employees including the present delinqu 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 

llent official. They were tricd in Criminal Case No. 3152179 
जबलपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय in the court of Shri ). S . Rajput, Judicial Magistiate lut 

Class, Jabalpur. Vide his Judgment dated 3 - 12 - 1981 learned 
TATT 15- 12- 87 oft star 3T UTI 

Magistrate found that the prosecution has failed to prove 

the guilt and hence giving them benefit of doubt he acquitt 
New Delhi, the 30th December , 1987 

ed them of the oftence under Sec . 342 I. P . C . Thus the work 
S . O . 83 , - In pursuance of section 17 of the industrial 

man was honourably acquitted from the Criminal charge 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

which was the basis of the same incident. Thus his removal 
hereby publishes the following award of the Central Govern 

from service is for thc sanc misconduct as in criminal 
mont Industrial Tribunal, Jabulpur , as shown in the industrial 

charge. 
dispute between the employers in Jelation to the management 
of Telecom Factory , Jabalpur and their workmen , which 

4 . Out of eleven employees prosecuted and chargesheeted 
was received by the Central Government on the 15th Decem 

only five of them were punished with the severe penalty which 
ber , 1987. 

is discriminatory and against the principles of natural justice, 

malafides and against the trade union activities. The main 
BEFORE SHRI V . S . YADAV, PRESIDING OFFICER , witness Shri Gupta was not even examincd during the en 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

quiry . 
CUM -LABOUR COURT , JABALPUR (MP) 
Case No. CGIT |LC (B ) (77 ) of 1986 

5 The case of the management inter alia is based on the 

detail allegations which are the subject matter of the two 
PARTIES : 

charges reproduced above. According to the management, 
Employers in relation to the management of Tçlçcon 

acquittal docs not debar a domestic enquiry . In any way , 
Factory , Jabalpur and their workman , Shii J . P . This reference has been made after considciable delay and 
Chauksey , 104 . Sadut Bazar, Street No. 16 , Cantt. there are latches on the part of the workman . The delay in 
Jabalpur ( M . P .) 

reference cannot be solely attiibuted to the workman , hence 
APPEARANCES 

worįhless men . 
For workman . - Shri R . K , Gupla Advocate . 6 . The workman has challenged the domestic enquiry on 
For management - Shri C . K Sharma, Advochte . 

Various grounds and I will take up the material allegations 

and grounds. I framed the following isles which with diy 
INDUSTRY Telecom Factory — DISTRICT Jabalpur (M .P .) reasons and findings are as under - 
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ISSUES 

nical ground or establishing conduct which would 

make it unworthy of the said ollicer ontinuing in 
1. Whctlier the enquiry is proper and legal ? 

ollice etc . 
Whether the punishment awarded is propei apel 

Whuic u Loco Dilver was cquitted on meiits in a c . i 
legal ? 

minal proceeding and subsequently departmental pio 

ceeding sigainst him based on the same changes wcze 
Whcthci the management is cilitled to lcal cul 

initiated and in order of lemoval was passed against 
dence befoic this Tubunal ? 

him , The order was challenged under Article 226) 
Whether the termination of llie workm a is justifica 

of the Constitution of India . 
on lacts of the case ? 

Held , that the order deserved to be quashed AIR 1960 
5 . Relief and costs . 

MP 1975. Lab 1. C . 811 & 1982 Lab J. C . 1929 

approved . 
LINDINGS : 

In the instant case , no doubt the aucused persons were given 
7 . Issuies 1 to 5 . -- I havc licaid parties and peruseal tie ic bencfit ut doubt but they were dcquitted for want ot legal 
cold . The workman has chullenged the doncstic enyuuy on evidence . The prosecution did not challenge tus nequital 
only a few grounds which I will take up one by one . 

in the superior Cout. As such it is found that once the 

workmen were acquitted on the vanic facts on 9 - 12 - 1981, the 
8 . The fust contention of the workman is that more than inquity could not have been proceeded against nem tu . Ther . 
30 persons alleged to have been involved in this incident but in the case of AIR 1986 $ C 772 even the accused was con 
only five of them wclc charge - yhceted and out of them only Juled but he was given the benefit of piobation of otlenders 
thiee or foui have been disinis \cd or removed from service . Act, Sec . 12 . It was held that the order of dismist) from 
Thus thic management has prellliceu discrimination and un service consequent upon conviction is not a disqualılıcation 
full labour practice . In this connection , the management has within the meaning of neu 12 . In the instant wise , it is not 
pointed out that only lze leaders of the agitation mainst the city liat in criminal Court their conduct way held to be 
whom there was specific evidence were charge -sheeted . Ful unwo . thy so as to dusentitle them to remain in office , 
want oi specific evidence against Shi Hazari Lal and Shri 
Rumouth the charges against them were not found proved . 11 liom the resuns discussed above , it is crystal clear 
Theie was overwhelming evidence painst the present work that inspite of the acquillal of the workmen the management 
man und somc otheis Charges guinst them were have Londucted a domestic enquiry and punished the workman 
hence thicy were noted out with their penalty of dis 

Which they could not have done. As such the chuirc do 
missal / iemoval from service. To my mind , the contention nicstic cnquiry is vitiated . 
of the management is justilied fiom evidence on record and 
it cannot be said that the present workinan was discuimingicd 

12 . In the instalnit cusc , the management has , however, pla 
or there was unlai luboui practice . 

yed that if this Tribunal comes to the conclusion that the do 

inestic coquiry 1s vitialed , it may be awarded an opportunity 
9 . The second contention of the workman is that Shri to prove the misconduct before this ( ribunal, us has been 
S . Gupta , the Manager , who was alleged to have gheraod Juid down in the case of Woimen ol lirestone Tyre & Rub 
and against him the alleged attivcilies liutous and disorderly 

be Company ( P ) Ltd . Vs. Management of Firestone Tyre 
behaviour was alleged to have been committed has not been and Rubber Company ( P ) Ltd ( AIR 1973 SC 1227 ). I have 
examined . In this egard , the management has argued that 

guen my sinccie thought to this contention . In the instant 
Shri S . Guptil sought voluntary retiremeni. On the banks of case the position is slightly different. I have above held that 
this voluntary retirement of Shri S . Gupta it has been con the enquiry is viliated because the verdict of the domestic 
tended that firstly it was not possible to call him , secondly 

Tribunal is against the findings of the Criminal Court which 
be hun elf was so much afraid that if culled he would not should have been respected . In such a care if the manage 
have faced the worke. s . To my mind , this is hurdly a lea ment is given an opportunity to prove misconduct before this 
Xonable excuse , Shri S . Gupid was the most material witness 

Tribunal, it will serve no useful pui pose . My findings are 
in the case and at least attempts should have been made to 

that the enquiry is vitiated because it is held against the 
procure his attendance, but the record did not disclose that 

findings of the Criminal Court and not that the enquiry was 
any such attempt was made. Therefore the explanation op 

otherwise imp oper or against the principles of natural jus 
pears to be without any basis and unacceptable. Os alieady 

tice . In such a case the result would be the same whether 
stated Shi S . Gupta was the main and most material wit 

management is given as opportunity to prove misconduct te 
ness in the case . His non -examination denied the delinquent 

fore this lubunal or not. Therefore it will be sheer waste 
official the valuable night of cross -examining to find out the 

of tine of this Tribunal to give such an opportunity as asked 
truth . It is true that hiy teport in this regard is proved by 

for by the management, 
other witness but unless Slui Gupta was hinself examined this 
report is worthless and it should have been ignored altoge 

13 . On behalf of the workman it has also been contended 
ther, specially when the Enquiry Officer , relied on his report 

that in casc No. CGIT / LC ( R ) /25 the other workinen were 
aluting that it is corroborated by the other witnesses , 

videred to be ieinstated by the Tribunal on this very ground 

and thic writ before the Hon ble High Court ( M . P . No . 1812 / 
10. Last but not the least it has been uiged hefo e mc that 86 ) also failed . It is true that my findings in other care 
the report of the police on the basis of which case under Sec . will not apply to the present proceedings but nevertheless as 
342 I. P . C . was registered against the eleven of the workman already pointed out it would be ſutile exercise of discretion 
was based on the same fact and incident dated 10 - 6 - 1979 . tu grant an opportunity to the management to prove mis 
Learned Mfagistrate after trial found them not guilty of the conduct beforç this Tribunal. In the circumstances the pre 
charges levelled against them . On behalf of the management , yer of the management to give an opportunity to prove inis 
it has been contended that the offence reported in Criminal conduct before this Tribunal is rejected , 
Case is quite different from the misconduct with which these 
workmen and the piesent workmen were charged . I am un 14 . for the reasons discussed above I answer the reference 
able to ugrcc . The offence alleged to the police and the sub as under : 
ject matte - of prosecution was the same alleged misconduct 
and disorderly behaviour and wrongful confinement etc . which 

That the action of the management of Telecom Factory , 
were based on the same facts of the alleged incident dated 

Jabalpur ( M . P . ) in rcmoving Shri J. ” Chaukscy , 
10 - 6 - 1979 . Therefore simply change of phiascology in the 

Mazdoor, from service with affect from 8 - 2 - 1983 19 
police case and the domestic enquiry will not help the man 

linjustified and illegal. He is entitled to be seinstited 
agement as has becn held in the case of R . J. Divakar Vs 

with full back wages and all ancillary benefits with 
Union of India ( 1984 MPLJ p . 73 ) . In the case of R . J . 

ciTect from 9 - 2 - 1983. Management shall further Day 
Divekar ( supra ) it has been held 

Rs 750 to the workmanus costs of these pro 
" When there is a substantial acquittal of the accused on 

ceedings . 
a criminal charge, there should not be a dep :ut. 
mental proceeding against him 

V . S . YIDIV . Presicling Officer 
in respect of the 
same charge on the same fucta unless there are pe 

[No. 1 - 40012 /46 / 85- D . IT( B )] 
bent conditions like the acquittal being on a tech olmuiytpt. tL 
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weck whçicas a peon) perſoins duties of 40 hours a week , 
ofT. 31. 84 . - - fulfiu fata 37fafaun , 1947 

though both of them have the same scale of pay . In other 
( 1947 T 14 ) ft ETT 17 * 3TTATUT # , aforsala public sector undertakings such as BLL , HMT, BEML and 

Railways night allowance is putid By a circular duied 6 - 3 - 72 
सरकार , फूड कारपोरेशन आफ इण्डिया , कर्नाटका क्षेत्र के the FCI becepted in principle the payment of night low 

11ce at the following ruten . 
प्रबंधन से सम्बद्ध नियोजको और उनके कर्मकारों के बीच , 

Rate : Category Ili Employcem Rs. 450 per night 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण, बैंगलोर के पचपट को प्रकाशित करनी 

Wategory IV 

Rs. 1. 85 pci pighi. 

with cticct fron ) 1- 5 - 1976 . It his been enhanced to Rs. 0 
Tästa TOATT # 15- 12- 87 oft YTJ ETT UT I 

Rs. 3 respectively . The workmen of Hood ( olforation of 

India in hartutaka work in three hiius 0 -00 hours wo 14 -00 
S . O . 84 . - In pursuance of section 17 of the Industrial Dis 

hours , 14 -00 hours to 22 -CO hours, und 22 -00 hours 10 6 -00 
putes Act, 1947 ( 14 of 1947), the Central Government heic 

bouit . The peon works in the office from 830 4 .10 . to 
by publishes the following award of the Central Government 

5 -30 p . n . Hence it is played ibnt an award way be passet 
Industrial Tribunal Bungalore , as shown in the Annexure 

that the second party shull puy malit duvy ulowance 12 
in thc Industial dispute between the employers 112 relation 

those who work during night time at the aforesaid lates 
to the management of Food Corporation of India , Karnataka with retrospective effect . 
Region , and their workmen , which was received by the 

4 . The second party has filed it counter Statement wild 
Central Goveroment on 15th December , 1987 

imer -alia , it has been contended as Lollows : 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

The reference is not avajatainable Food Coporation of 
TRIBUNAL -CUM -LABOUR COURT AT BANGALORE 

lodia 19 a corporate body owned by Union of India . The 
Dated , the 8th Day of December , 1987 

service conditions of the employees are lpproved by tbc uniun 

of India , The Food Corporation of India and Union of India 
Sri B . N . Lalge , B .A . (Hons.) LL . B ., Presiding Officer. 

are necessary parties . There is no stisnite which can be 

llied by this Court as contemplated under the provisions 
Central Reference No. 34 /87 

of the Industrial Disputes Act. The en sluinents of employees 
Old Central Reference No. 22 /85 

are fiicd as per the terms and conditii ns of civile . Inc first 

purty cannot seek for additional emol imçnts . It is Tuc that 
First party : The Regional Secretary, Food Corporation there are ernployees who work during night time. Lo eguries 

of India Employees Union , C / o Fond Corporation of employces much as watchiman are employed to do wol / 
of India , Keerthi Kiran , Armugham Circle , Basavana in shitis . The epiployees who have lo Hork dui ug day time 
gudi, Bangalore -4. 

according to their shift if cailed upon to woh Jurny night 

linie die paid night duty allowance . 1 . is true that the urst 
V /H . 

party had made the deinand. It was made clcar to thom 

that night allowance would be paid to those who work 
Second party : 1. ( a ) The Regional Manager , Food Cor. 

during night tin : W DÍ 1.11n , 103 workonca have joined 
poration of India , Keerthi Kiran , Aimugham Circle , 

sorvicc knowing full-well about the cinsequen : (of yoiking 
Basavanagudi, Bangalorc - 4 . 

during night time. Their pay scalcs l ave been approved by 
2 . (b ) Managing Director , Head Ollicc 16 / 20 , Bhara . 

the Central Goverument and then ixed . Thc Dature of 
khamba Lane, New Delhi. 

work of a watch is differení than that of a peon , I hc 

comparison sought to be made is not correct. It is not COT 
APPEARANCES : 

rect that certain employces are placed na more advantagcous 

position . The other allegations made b : them are not correct. 
For the first party - Sri K . V . Srinivas, Advocate . 

They are not entitled to any relief. 
For the second party - Sri Y , K . Narayana Sharma, 
Advocate . 

S. Party No . 1( b ), FC1 New Delhi las been inpleaded on 

an application dated 21- 7 - 1987 filed ly the finat party and 
AWARD 

the same statement of objections has ucen adopted for party 
By exercising its powers under Section 1041) of the Indus No. 2 ( b ). 
trial Disputes Act, the Government of India , Ministry of 
Labour made the present reference to the State Government 

6 . In view of the said pleidings th : following issues have 
Industrial Tribunal on the following point of dispute , The 

been raised . 
relevant order is at No . L -42011( 17 ) /84- D . V . dated 31 - 7 - 1985 . 

1. Whether the second party plus bel his dispute 
2 . B y a General Oidei No. L - 1102S | A | 87 - D - IV ( B ) dated 

is not an industrial dispute contended in paras 
13 - 2 - 1987 . the mattci was transferred in this Tribunal, 11 

1 and 2 of the counter statei icnt ? 
is at Si, No. 35, 

2 . Whether they further justify hat their action is in 
Point of Dispute 

accordance with order of the Governtent of India 

No. 16 - 7 / 75 FCI dated 23 - 4 1976 ) 
" Whether the management of Food Corporation of 
India , Karnataka Region is justified in not paying 

7. For the management one witne have been exagined 
the night duty allowance to the employees who arc and Exs. M - 1 to M - 3 have been got narked , 
posted for night duties ? If not, to what relief the 

8 . For the first pariy two wiinease have been examined 
workmen are cotitled ?" 

and Ex. W - 1 to W -3 have been got riarked , 
3 . The first party has filed its claim statement and in brief 
it is as follows : 

9. The parties have been heard . 

10 . My findings on thc issues and point of dispule are 
The second party is insisting upon it s workmen to perform 

as follows :--- 
Dight duty to guard the godowng since its inception from 
1965. Some workers are called upon to work during miglit 

Additional issue No. 1. - Thc jeference is maintainable: 
time at Mangalore , harbour and godown and also at rail 

since it is an Industrial Dispute 
heads. These workmen , who work at night timc face lot 
of hardship and their working conditions are not similar 

Additional issue No , 2 . - - Their uction is in accordance with 
to the working during day time. They requested for compen 

the order dated 23- 4 - 1976 , but it is not jusiillublc . 
sation , but it was refused . A dispute was raised , but there 
was no success . When they uttend for the night duty they 

Point of Dispute . - - Tho workmen are cntitled to pight 
will not have fucilities for food or tea and there will be duty allowance at the rate shown in clalise 3 - 11 of Ex. 
Do convyance to ouch their place of residence . It is hazardous W - 1 of the Food Corporation of India No. 16 - 7 /75 -FCI 
for their hoalth . A watchman is asked to work 48 hours per dated 23-4 - 1976 . 


[ Art II- d 


(ii)] 


177 TT TT 


TT 9, 1998/1999 19, 1909 


167 


= 


= 


. 


. . 


REASONS 


11 . Additional issue No . 1 . - The learned counsel for the 
second party did not point out to any provision of tho 
industrial disputes Ac which takes away the jurisdiction of 
this Tribunal to decide the demand of the workmen for 
night duty allowance Item No . 2 of the 3rd schedule shows 
that the demand of allowance 13 3 matter which is triable 
by the Tribunal, ( find no force in the contention thut the 
reference is nu ninit11.1 nable 


12 . Additional Issue No . 2 .- -- Their agement hus con 
tended that as per the Government oruer dated 23 -4 - 1976 
the management was justified in not paying niglit duty allow 
ance to the watchnien who work during night time whenever 
they have the night hift, Clause 3 . 11 of Ex . W - 1 , in the 
first instance shows that the present practice of paying night 
duty allowance was continued , but wih variuion in rates . It 
further states that the allowance will not he admissible to 
watchmen and other workers who are in shift duty. There 
is no disput on the point that the present practice in the 
FCI is that night allowance is paid to only such of the 
workman who have their routine shift during time but who 
are called upon to work during night time. The present 
demand is for night duty allowance for the workers who 
work in the routine shift during night time. The evidence 
of MW - 1 Bhuvkar Rac , the Deputy Regional Manager shows 
in para 4 that if any person works beyond fixed hours, he 
is paid over time and ilso given compensatoiy caugal leuve . 
Para 9 of his evidence further shows that the night allow 
noco shown in Fx, W . 1 does not pirtain to watchmen who 
work during night shift , 29 shown in Fr. W - 1 ( a ). In para 10 
he further explains that during emergency period some per 
song are employed to do night work and such of them are 
paid the night allowance as shown in Ex. W - 1. His evi 
dence does not prove that the FCI is justificd in not paying 
night dit allowance to any workman , who works during 
night tirae, in siccordance with the shift , 

12 . Point of Dispute - The FCI has, no doubt, acted in 
a regular minner in rut paying night duty allowance to its 
workmen who work during night time as per the directions 
of the Central Government shown in Ex. W - 1. Now , that 
the matter has been leferred to the Tribunal, it requires 
to be examined 74 to whether the FCI and the Government 
of India are justifed in not granting night duty allowance 
to watchmen who work during night time in accordace with 
their shifty MW - 1 Bhaskar Rao , the Deputy Regional 
Manager has sworn in para 5 of his evidence that pay scale 
of neons and witchmen are fixed taking into account the 
nature of their work and also the fact that they have to pork 

uring night time. In para 7 of his evidence he awears that 
pay scales are fixed on the basis of the reports of the nav 
committee and an approved by the Government of India . 
Fr, W - 1 the lotter dated 23 - 4 - 1976 from the Government 
of India to the inanaging director of FCI does not shown 
as to what were the recommendations of the pay commilleen, 
No full -firdned document of any pay committee has been 
produced hefore me to justify that nature of work of pcone 
on one hand and of the watchmen on the other hand were 
taken into consideration . In the claim statemct at para 15 
it has been shown that the pavacales of A watchman and 
peon are the same and it is of Rs. 210 - 4 - 250 - 5 - 290 Ex. W - 1 
B is the statement of the existing scale of pay and the 
ravived scales of the enrloyees of he FCI, Sl. No. 1 deals 
with the category of workers such as peon -watchman / sifter / 
<weeper etc . Existing pay scale is shown as 80 -2 - 100 . 
Revisecl nav sile is shown as R4, 210 - 4 - 250 - 3 - 290 . In the 
remarks column , against the wid not there is no indication 
whrther the Government of India , or the FCI or any purv 
committee has taken ing account the fact that the watchmen 
will be required to svork in chifta even during night time 
wheicas a peon hos only the day duty during ordinary office 
hours and in spite of such facts , the same scale of pay is 
piven to hoth of them . Fx W - 1( b ) at the foot of page ? 
shows that third nay committee recommendations onrnverl 

the Central Ministry were forwarded in the unit recre 
1 ies of the Karnataka Region . The management has how 
ever , not prndurcd any such doclimont in full. In nara 71 
of his evidence MW - 1 Bhaskar Rao has been specifically ques 
tioned whether he has produced any document to show that 
these factors were taken into account white fixing the nav 
scales of watchmen . He has stated that he has not produced 
any such document, The action of the managoment is being 


justified on the basis of Exs. M - 1, M -2 and M - 3. Ex . M - 1 
clated 27 - 6 - 1987 is a letter from the Regional Manager of 
the Central Warc Housing Corporation and it shows that 
the Chawkidars work in three shifs and that they are given 
weekly off and that they do not pay any night allowance . 
Fx. M - 2 dated 30 -6 - 87 is a letter from the Agiministrative 
Officer of the Central Seeds Corporation and it shows that 
they are following the Central Government pay scales and 
watchmen who perform night duty are not paid any extra 
allowance , Ex. M - 3 is a part of para 4 - 9 - 10 of a pay com 
mittee recommendations of 1974 , Personal Munager has 
signed it but there is no certified copy or a true copy. There 
is a gencral statement at the end of the page that wherever 
the committee found that the work involved risk and hazar 
dous to life , grant of allowance is recommended , in the first 
pluce , Fx M - 3 is not an authenticated cory. Secondly , such 
a general statement is of no help to the second party to say 
that there was a proper assessment and a valid approach to 
the demands of tlie watchmen or other workers who work 
during night time during their relative shifts. There can be 
no twin opinions that working during night time involves 
additional strain and tells upon the health of an individual. 
In my view the cvidence of MW - 1 Bhaskar Rao and Ex. M . 
3 do not prove that the first party workman are not entitled 
10 night duty allowance in Fx . M - 1 the ray scales of the 
Chowkidurs of Central Wnie Housing Corporution have not 
been disclosed and it is not shown as tu an what basis the 
pay scales of Chowhidiary is fixed . Unless sufficient 
material is placed on record to show that the cmolu 
ments are the same or that the basis of recruitment 
are the same the document Ex. M - 1 cannot be taken 
a 2 piece of evidence to deny the workmen night duty 
allowance. Ex. M - 2 shows that the watchman of the national 
seeds corporation are given Central Government pay scales . 
No document has heen produced regarding Central Govern 
ment pay scale of watchpen . Similarly other conditions of 
cervice have not been brought out. The conceined officers of 
Central Ware Housing Corporation and National Secds Cor 
poration should have been qummoned as witnesses and 
lendered for cross -examination so that the first party had 
an opportunity to find out the basis on which Fxs . M . 1 and 
M - 2 have heen igncd Therefore it is difficult to reply upon 
Fxs M - 1 and M - 2 and hold that the watchmen who work 
during night time should not be paid night duty allowance. 

11. The lenrned counsel for the second party contended 
that if night duty allowance is granted it will effect the 
ware ininture of all the emplovees and that the same may 
not be allowed . In the absence of material or record to 
show that the nay -scaley of watchmen hal teen flyed taking 
into armint the fact that they will be called upon to do 
night dily in shifts it will he difficult to hold that the wago 
structure of all the employees will be affected , 


12 Ile learned counsel for the second party then con 
tended that the other factory workers stand on a different 
footine . whereas the watchman of the FCI have their 
special lities and that if night allowance is paid to factory 
worker , who work on shifts the same nrinciple cannot be 
inplied to the watchman of the FCI. In that connection , the 
first 1 y har relied unon the night duty nllowance paid 
to worlng of HMT and HAI as per Ex W - 2 and W - 3 . 
The duries of a watchman , as the work itself conveys OTC 
that he should be vigilent throughout the cluty Fours dur 
ing night time and keen witch over the pronerty of his em 
ployer. IIc has also the risk of racing criminals , if any at 
trmnt ror theft or pillcrage etc , is made I do not fird that 
the cutime or a watchman stand on a different footing than 
the clution of a factory worker as regards payment of night 
allowan s is concerned . 


13 . The learned counsel for the first parly cited the case 
or the Decan Sugar and Ahkari Limited . Samalkot Vla 
their workers (1949 LIJ page 555 ) and contended that the 
workmen are antitled to the night duty allowance . On page 

569 in - ra 34 lonline with issue No 20 it has been oh 
served , that day is for work and night is for rest and if the 
position is reversed , thc workmen will be entitled to com 
pensation . The onservations made in the authority Annly with 
711 the force to the facts of the present case and I find that 
the worlmen are entitled to the night duty allowance. 

14 . Ery. W - 2 and W - 3 do unport the claim of the first 
purtly workmen for night duty allowance and show that they 
are entiled to claim the same. 
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15 . The learned counsel for the second party submiticd 

AWARD 
that sunie settlement is in the offing and that it is likely that 
the workmen may be given : night duty allowance and 

The Govt. of India , Ministiy of Labour in exercise of the 
that the Wibunal may not pass any award . No submission powers conterred on them under Section 10 ( 1 ) (u ) of the 
was macle belore me with reference to any specific date , 

1. D ), Aci. 1917 las referred the following dispute to this 
within which there is going to be any settlement. If there is Tribunal foi adjudicauon vide their Order No , L - 1201213 
no specific submission with reference to a date , the pass 

83- D ( A ) , Jated , the 17th January , 1986 , 
iny of the award cannot be postponed without any time 
limit. Hom the facts and circumstances appearing on re 

SCHEDULE 
core , I find that it is a fit case to award night duty allowance 
only prospectively . No grounds have been made out for the 

" Whether the action of the nunagement of State Bank 
grant of the same with retrospecive effect. I find it to be in 

of India in relation to their Bistipur Branch (Jan 
The interest of justice , and that it fullls the demand of the 

shedpur ) in terminating the services if Shi Yogen 
workmen to a reasonable extent, if payment of night duty 

clra Sharma Cashier w .ef. 16 -4 -68 is justitied ? If 
allowance is made ellective from any date found suitable to 

not, to w ..at relief the concerned workman is en . 
the management within one month from the date of com 

titled ? " 
ing into effect of this award . 

The case of the workmen in that the concerned workman 
16 . In the result, un award is hereby passed to the effect 

Shri Yogendia Sharma was appointed as a temporary cashier 
that the Food Corpoiation of India , Karnataka Region is 

In State Bank of India Bistipur Main Brunch . He continu 
not justified in not paying night duty allowance who do 

Ously worked in the said bidnch from 15 - 7 -67 to 15 - 4 -68 . 
night duty work even according to their own shifts . The 

The total days of worked by him was 266 days in one calen 
Food Corporation of India Karnataka Region is directed lo 

dat year. According to the Bank s circular No . 105 dt. 4 - 9 -82 
pay night duty allowance at the same existnig rate to these 

Sundays and paid holidays are to be counted in computing the 
employees also who perform night duty according to their 

nuniber of days worked by 3 workman . The concerned work 
shifts, It shall he paid to them with elect from any date 

man had been paid wages for 266 days of his attendunco 
which the management shall fix within one month from thie 

The concerned workomen although was appointed as ten 
date of coming into effect of this awaid , 

porary cashier he was fully protected under Section 25 ( b ) 

of the ID , Aut as he was in the service of the Bank for 
(Dictated to the Secretary tahen down by him and got typed 

206 days in ! Calendar year and had been paid salary and 
and corrected by me). 

allowance for those days including Sunday , and holidays 

Ilic services of the concerned workmun were terminated 
B . N . LALGE, Presiding Ollicei , without any reason or any fault on his part. The concern 

ed workman had worked for more than 240 days within 12 
[No. L . 4201117184 DV 

Calendar months and had fulfilled the criteria of continuous 
HART SINGH , Desk Officer Service us mentioned in Section 25 ( b ) of the I. D . Act and 

hence the termination of his services fiom the Bank without 

adopting the laid down procedure under Section 25F of the 
FT.3T. . . : 85 -mitalia faata fufia, 1947 

J. D Act was bad in law . The concenned workman had not 

heen given any notice for the termination of his Services, 
( 1947 T 14 ) 47 977T 17 STRUT #, atau he was not paid for notice period nor any retrenchment 

compensation 15 lays salary for Gach completed year . 
सरकार , भारतीय स्टेट बैंक के प्रबंधतंत्र से सम्बद्ध नियोजको 

There was no agreement between the parties for the termi 
और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 

nation of the sei vices of the concenned worknar. The ma 

nagement did not give any intimation in the prescribed pro 
विवाद में केंद्रीय सरकार औद्योगिक अधिकरण न . 2 , धनबाद forma to the Govt. authoritics as provided under Section 

25F of thc ID . Act. On the above fact , it is submitted that 
पंचाट को प्रकाशित करती है, जो केद्रीय सरकार को को प्राप्त 

the termination of services of the concerned workman was 
ETTET I 

not a legal termination of services and relationship of em 
plover and employee continued between them . As the ter 

mination of the services of the concerned work was 
New Delhi, the 23rd December, 1987 

illegal and unjunt he is entitled to reinstatement in service 

with retrospective effect along with full back wages. The 
S . O . 85, - - In pursuance of section 17 of the Industrial Bank had appointed thousands of new persons as cashier 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government after termination of services of the concerned worknian but 
hereby publishes the award of the Central Government In no opportunity was given to him thereby attaching the pro 
dustiial Tribunal No. 2 , Dhanbad 29 shawn in the Annexure vision of Section 25G and 25H of the I. D . Act. 
in the industrial dispute between the cmployers in relation 
to the State Bank of India and their worknien , which was 

The case of the management is that the icforence is not 
received by ine Central Government. 

maintainable . The concerned workman was engaged 29 

temporary moncy tester on 15 - 7 -67 at Jamshedpur Brunch 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL of SBI. His employment wily purely on a temporary basis 
TRIBUNAL (NO . 2 ) AT DHANBAD 

for a specified period of about a month or even less He had 

worked in the said brunch tor 209 days in all excluding 
Reference No. 17 of 1986 

Sundays and holidays during the year 1967 -68. His services 

automatically came to an end on 15 - 4 -68 and thereafter the 
In the matter of Industrial dispute under Section 10 ( 1 ) period of his services was not extended as the particular 
( d ) of the I. D . Act, 1947 

Work of recounting of Reserve Bank remittance was com 

plete and the concerned workman did not take any step for 
PARTIES : 

passing the required test for peimancnt absorption in the 
Employers in relation to the Management of State Bank Bank s services As the services of the concerned workman 
of India , Patna and their workmen 

was purely of a temporary nature , it was not extended on 

the expiry of the period of his services on 15-4 -68 and no 
APPEARANCES . 

separate letter of termination of his services WEIS given to the 

concerned workman as on the cupiry of the period of his 
On behalf of the Workmen - - Shri K K Samajdar , Re Services it was an automatic cessation after completion of 
gional Secretary , SBISA . 

the term . He was not a protected employcc as he had not 

completed 240 days of attendance in the calendar year and 
On behalf of Employers -- Shri AK, Gupta , Low Oni 

accordingly he was not entitled to the benefits of Section 
cer . 

25F of the ID . Act. The concerned workman after his 

termination did not make any verbal Oj written request to 
STATE : Bibar 

INDUSTRY :- Banking . The Branch Manager for his reinstatement. His claim for 

reinstatement after a long delay in malafide in order to take 
Dated , Dhanbad , the 30th November , 1987 

advantage of the Supreme Court Judgement subsequently 
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truido . The Bank is a statutory body and is required to 
obacrve the statutory conditions and its rules for making 
permanent appointment in the Bank s services . "The Policy 
of the Bank was within the knowledge of the concerned 
workman that after notifying the vacancy to the employmcot 
exchange and also advertising the same in the leading news 
papers the posts are filled up . The candidates qualifying in 
the written test are intervicwed and tho candidatos qualified 
in the aforesaid test were given appointniont in order of 
merit depending upon the number of vacancies as per the 
Bank s the then recruitment policy. The concerned workman 
whọ was working on purely temporary basis did not apply 
for any appoininent whatsoever in Bank s services wen 
ever vacancy was notified on the above plan it is submitted 
on behalf of the management that concerned workman is 
not entitled for reinstatement and any back wages. 

The point for consideration in this reference is whether 
the termination of the services of the concerned workman 
with effect from 16 - 4 - 68 was justified . 

The management and the workmen each examined ono 
witness in support of their respective case . The documents 
of the workmen have been marked Ext. W - 1 to W - 16 . Tho 
managetrent did not exhibit any document , 

The workmen have produced Ext, W - 3 dt. 15 - 7 -67, W -4 
dt, 4 - 8 -67 10 W - 417 dt. 11- 8 - 68 , Ext. W - 5 dt. 1 - 2 -68 , Ext. 
W - 5 dt. 16 - 2 -68 to W - 6 / 2 dt. 1 - 4 -68 to show that the con 
cerned workman Yogendra Sharma was appointed as tem 
porary money tester for a limited period of about a month 
or less which wa3 being extended from time to time, Ext. 
W - 2 is a certificate issued by the Agent of Jamshedpur 
Branch of SBI certifying that the concerned workman had 
worked as a temporary cashier at his branch from 15 -7 -67 
to 15 - 4 -68 with breaks. This certificate was given on the 
basis of the appointment letters of which I have referred 
to above , Ext. W - 16 dt. 4 - 4 -79 iq a letter from the Branch 
manager to the Regional Manager Region No . 3 , State Bank 
of India , Patna which shows that the concerned workman 
had worked at Jamshedpur Branch as temporary money 
tester for 263 days and the details of the days worked by 
him from 15 - 7 -67 to 15 -4 -68 are stated in it. WW - 1 is the 
concerned workman Shri Yogendra Sharma who has also 
stated that he worked in Jamshedpur Branch of SBI from 
15- 7 - 67 to 15-4 -68 . Thus from the evidence discussed above 
it is quite clear that the concerned workman had worked in 
Jamshednur Branch of SBI from 15- 7 - 67 to 15- 4 -68 and the 
said fact finds support from the management s own docu 
ment of which I have referred to above . In para -6 of the 
W . S . of the nianagement it is stated that the concerned 
workman had worked from 15 - 7 -67 to 15 - 4 - 68 . There ap 
pears to be no dispute between the parties regarding the 
fact that the concerned workman had worked in Tamshed 
pur Rranch of SBI ag rroney testerCashics from 15- 7 -67 to 
15 - 4 -68 . 

The case of the management is that within the said 
period 15- 7 -67 10 15 - 4 - 68 the concerned workman had 
worked only for 209 days excluding Sundays and holidays. 

The care of the workman is that he had comntwed the 
total number of 266 working days by including Sundays and 
paid holidavs. The concerned workman WW - 1 has stated 
that he had received galary for working for 266 days prior 
to his termination . There is no denial of this fact by the 
manase ment that the concernºd workman was not raid 
hic salary for 266 davs of his work in the Bank . It is well 
settled that under Section 25 ( b ) of the ID Act sundays 
and naid holidavg Are counted for comouting the neriod of 
240 dava Attendance in calendar vent MW - 1 has not stated 
anything on this roint, I hold therefore that the concerned 
workman hnd worked for 266 days in a calendar year prior 
to the termination of his services , 

The rise of the management is that the case of the con 
cerned workman is not covered under Section 25F of the 
ID Art. Section 25F of the UD Act provides that no 
wo kman employed in any industry who has heen in con 
tinijoil servi. e for not less than one year under en 
emplover shall be retrorchel until the three conditions Jaid 
under the said provision are complies with by the manace 
ment. It will adrens from the letters of anpointment given 
to the concerned workman which I have already referred to 
nhove that the services of the concerned workman were being 
87 / 2015 GI- 15 


cxledded from time to time for a limited period and that 
the said appointment letter itself embodied the date of 
expiry of the sild erms of appoinment. There is no case 
of the management įhat the provision of Section 25 + of the 
I, D . Act were complied with prior to the termination of thç 
services of the concerned workman . The management had 
based his case on the fact that the services of the concerned 
workman automatically terminated on the expiry of the dato 
of his appointment given in his appointment letter and as 
such 10 notice was required to be given to the concerned 
workman for terminating the services. Admittedly , the 
concerned workman had not been given one months notice 
giving for the period of notice in lieu of which nor becomc 
wages for the period of notice in lieu of which nor become 
paid any retienchmont compensation . The compliance of 
provision of Clause (a ) and ( b ) of the Section 25F by the 
management is mandatory which has to be complicd before 
a workman is terminated . But the same has pot been com 
plied with in the case of the concerned workman , The 
definition of retienchment in Section 2 (00 ) of the I. D . Act 
is applicable in the case of the concerned workman as his 
services were terminated by the management for the reasons 
other than the exceptions provided under . Section 2 ( 00 ) of 
thc I. D , Act. The termination of the services of the con 
cerned workman on the ground that the services were termi 
nated automatically on completion of the term provided in 
the appointment letter cannot provail in view of the decision 
reported in 1966 LIC Page 769 ( SBI- Vrs. N . Sundramoni) 
where it has been hold that " termination for any rearon 
whatsoever in Section ( oo ) are key words. Whatever the 
reason every termination spells retrenchment. .. . .. . .. . . .. . .. . .. . 
A termination takes place where a term expircs either by the 
active step of the master or running out of the stipulated 
term , The termination embraces not merely the act of 
termination by the cmployer, but the fact of termination how 
soever produced . That to write into the order of appoint 
ment the date of termination confers no moksh from Section 
25F (b ) is inferable from the proviso to Section 25F ( *) of the 
I. D . Act." The case of the concerned workman is comple 
tely covered by the said princinlle enunciated by their Lord 
ship to show that writing the date of termination in the ap 
pointment order of the workmen cannot take out his case from 
the arcna of retrenchment. The management h s referred to 
the newly amended provision (bb ) of the I. D . Act, which 
has been added to Section 2 ( 00 ) of the I. D . Act, “ Termination 
of services of a workman as a result of not renewal of the 
contract of employment between tbc cmployer and the work 
man concerned on its expiry of such contract being terminal 
ed under u stipulation in that behalf contained therein " has 
bcon included as an exception to the definition of retrench 
ment. This amendment of Clausc (bb ) to Section 2 ( 00 ) has 
been discussed in a case repor ed in 1986 LIC 251 by the 
High Court of Patna . It has been hold in the said decision 
that the amendnent to Section 2 ( 0o ) in 1984 inserting sub 
clause ( bb ) after sub -clause ( b ) not being roʻrospectives in 
operation , legality of an order of discharge of a workman 
from service made in 1973 could not he decided in the licht 
of the amendment . It is clear therefore that the clausc ( bb ) 
was not re . rospective in operation and as such the manage 
ment cannot take advantage of the said clausc to show 
that the termination of the sei vices was not covered 
under the definition of the retrenchment in the I. D . 
Act. On the consideration of the above facts and 
question of law I hold that the termination of services of 
the conccined workman will amount to retrenchment from 
service without complying with the provision of Section 
25F of the I. D . Act. 


The managen unt in para - 3 of the W . S . have raised the 
point that the concerned workman did not raise any indus 
trial dispute after his termination on 15- 4 -68 and he kept 
quite for a long period of 15 years and as such the present 
dispute is over stale and no relict ould the given to the 
contred workman , Admittedly the concerned work 
mans services were terminated on 15 - 4 -68 . Tlie workmcn 
lave fled Ext W - 10 dt. 14 - 10 -71, W -11 dt. 9 - 11 -71 
W - 19 dt. 25- 7 -79, W - 3 dt 22 - 11 - 70 , Fxt W - 14 dt. 
30- 7 - 80). Ext . W - 16 dl. 4 -4 - 79 to show that the concerned 
wrohman had raised his disputc before the management for 
h s appointinent in the Branch , Fiore these documents it 
aprears that the concerned workman had raised his dispute 
sometime in the year 1971 and thereafter be rared the dis 
mute in the year 1978 or 1979 , Ext. W - 15 dt. 14 + -81 is a 


170 


THE GAZETTE OF INDIA ; JINUARY 9, 1988 / PAUSA 19 , 1909 


[PART IL - SEC . $( ii ) 


Clihapra Branch of the SBI whose services were icrm nat 
ed und was tlm after given employment. We are not aware 
of the facis of the casc of Shri Deo Kumar Pathuk und as 
such the more production of Ext. W - 1 cannot be taken ad 
vanlage by the concerned workman . There does not up 
pcar from Ext. W - 1 that there was inordinate delay in rais 
ing the industrial dispute by Shri Deo Kunia Pathak or 
his union . In the above view of the matter the case of 
Deo Kumar Pathak cannot be taken as a Safeguide for a 
decision in respect of the concerned workman . 

In the result, I held that although the SBI, Bistipur 
Branch was not justified in terminations the services of the 
concerned workmen Shri Yogendra Shaima with effect from 
16 -4 -68 , the concerned workman is not eutitled to any 
relief as the clispute which has been raised on his behalf is 
over stalc and such over stale calim cannot be encouraged 
so as to open a flood gate of litigation by the employees 
whose services might have been terminated long long ago 
In the above vicw of the matter the concerned workman 
i, entitled to no relief. 

(No. L - 120173183- D . II( A ) ] 
I. N . SINHA , Presiding Officer 


The facti, 30 FFTT , 1987 
Fr . 31. 86 . - tatfire fara fufai 17 , 1947 
( 1947 at 14 ) Fit 17 # 47A LOT ÀS T ATT 
भारत स्टेट बैंक के प्रबंधतंत्र मे सम्बद्ध नियोजकों और उनके 
कर्नकारों के बीच , अनबध में निर्दिष्ट आद्योगिक विवाद में केन्द्रीय 
मकार औद्योगिक अधिकरण जबलपुर के पंचाट को प्रकाशित 
Fivefits are inch 97T79T 15- 12- 87 Hit TT 33T TTI 


New Delhi, the 310h December, 1987 


letter from the management to the concerned workman . 
With reicrence to the workmen s letter dt. 5 -8 -81 which 
shows that the claim of reinstatement of the concerned 
workman was rejected as he did not pelsuc hin claim for re 
instatement in the past. There is no letter or correspondence 
between the management and the concerned workmun after 
the year 1971 and prior to the year 1979 which show that 
the conceined workman had remained silent for a period of 
about 8 years . The concerned workman has filed under 
certificate of posting Ext. W - 7 series to show that the con 
cerned workman had written letters to the management from 
the time of the icrmination of the services and that he had 
also writien letters between the period 1971 to 1979 , Thc 
workmen havc not filed the offico copy of ihe letters which 
aic stated to have been sent under certificate of posting 
Ext . W - 7 series . Thus the certificate of posting Fxt, W - 7 
series will not show as to who had sent the letters to the 
manageinent of the Bank . The concerned workman WW - 1 
has stated that he cannot say about the contents of the 
letters which were posted yide those certificate of postings . 
He has stated that he did not keep copies of the letters 
which were sent by him under the certificate of posting 
Ext. W -7 series. He further said that he used to keep the 
copies of the letters which he had sent to the bank through 
Registered post but he was not very keen in maintaining 
the copies of the letters which were sent by him through 
certificate of posting and As such those copies are not with 
him . Therc appears to be no reason as to why the concern 
ed workman had kept the copies of the letters which were 
sent by Registered post to the management but did not 
keep the copies of the letters which were sent linder certi 
ficate of posting . It appears that the concerned workman 
somehow obtained the certificate of posting and he had 
not sent any letter to the manager and hence lie was un 
able to produce any oſlice copies of those letters. The man 
agement has challenged the certificates of posting on the 
ground that the stamps used on some of the certificate of 
posting was not in use on the dato the postal stamp bears 
on it . We have not considered the genuineness of the 
stamp of the period ag admittedly the concerned workman 
did not produce any copy of the letter which is heing 
claimed to have been sont by him through certificate of 
posting . I hold therefore that the concerned workman had 
not persued the matter of his termination and appointment 
for a period of about 8 years between 1972 and 1978 . The 
concerned workman has not explained as to why he had 
kept quite for a period of about 7 years and the said delay 
has not been explained . In this connection a decision re 
ported in SCLJ- J page- 104 (Inder Singh and sons- vis- their 
workmen ) and SCLJ page 2228 ( Shalimar- vrs- their work 
mcp ) is sufficient guide. It has been held in the case of 
Inder Singh referred to above that " On the question where 
retrospective effect can be given to an Award in the in 
dustrial adjudication , no doubt laws of limitation which 
might bar in Civil Court from giving remedy in respect of 
lawful right should not be applied by the Industrial Tri 
bunal but over stale claims should not generally he cnrout 
ared or allowed unless there la satisfactory explanation for 
the delay. Their Lordships held " Both the risk of indus 
trial peace fron . the entertainment of claims after a long 
lapse of time and unsettling effect which is likely to have 
on the employers financial arrangement should be taken 
into account. Where a claim has become too stale or not 
will dependent on the facts of each case " . It was held in 
1lle case of Shalimar Works Ltd , that " It is true that there 
is no limitation prescribed for reference or dir nutc to an 
industrial tribunal even so it s only reasonable that the dis 
pute should he referred as soon ag possible after they have 
arisen ." It will appear from the facts discussed ahove that 
the concerned workman or his union had not persued the 
matter of the termination and appointment of the con 
cerned workman hetween the years 1972 to 1978 , covering 
a period of abou ! 8 years and that too without any satis 
factory explanation for the said period of ear and as such 
to appears that the present dispute is over stale , In the cir 
cumstances cel unable to give any relief to the concerned 
workman which would have an unsettling effect in the em 
ployees of the management and may create other com 
plicated prohiems, 

The workmen have filed Ext. W - 1 dt. 20 - 11 - 78 to show 
that the Bank had given employment to Shri Den Kumar 
Pathak whose services also was terminated . Shri Deo 
Kuat Pathal was working as a temporary cashier at 


S . O . 86 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Centiel Government 
Horeby publishes the award of the Central Government In . 
dustrial Tribunal, Jabalpur as shown in the Annexure in 
the industrial disputc between the empolyers in relation to 
the State Bank of India and their workmen , which was re: 
ccived by the Central Government on the 15th December 
1987. 


BFFORE SHRI V , S . YADAV , PRFSIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M . P . ) 

Case No. CGIT /LC (R ) (30 ) / 1984 
PARTIES : 
Employers in relation to the management of State Bank 

of India , Jabalpur and their workman , Shri Sanad 
Kumar , Messenger- cum -Farrash , S / o Shri Bal 
chandra Birthare, R / o Nand Bhawan , Taldarwei: 
Road , C / O Madho Prasad Sharma, Tikamgar ! 

( M . P . ) 
APPFARANCES ; 


For workman — Shri H . N . Upadhya , Advocate. 
For management - Shri N . P . Mittal, Advocate and Shi 

B . K . Srivastava , Officer, 
INDUSTRY : Banking. DISTRICT : Jabalpur (M .P . 

AWARD 

Dated : Doceniber 7 , 1987 
By Notification No L - 12012 / 312 / 83 - D , ILA clated 3rd 
May , 1984 the Central Government in the Ministry of - 
I a hour hus referred the following dispute to this Tribunal, 
for adjudication - 


"Whether the action of the management of State Bank 

of India Region No, JII , Jabalpur ( M . P . ) in ter 
minating the services of Shri Sanad Kunjár, Mes 
senger- cum - Farrash is justified ? If not, to what 
relief in the workman concerned entitled ? " 
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2 . Facts which no longer in dispute are that Shri Sanad ( 

MW 1 ). The workman filled two photoslat copies of 
Kumar was employed as a temporary Messenger - cum -Farrash certificates Ex . W / 1 and Ex . W / 2 . Both of them go to 
at various branches from 15- 5 - 1979 to 3 - 5 - 1980 and his ser Show that he had worked in Niwari Branch from 15 - 5 - 79 
vices were terminated with effect from 3 - 5 - 1980 . The work 10 31 -8 - 79 (Ex. W / 1 ) and from 17 - 9 -79 to 29 - 12 - 79 and 
man therefore raised an industrial dispute before the A . L . C . 1rom 8 - 1- 80 to 3 - 5 - 1980 in Lead Bank Office . This period 
( Central ) . Hence this reference . 

of work is also admitted by the munagement. 


7 . The main point for consideration is whether the work 
man will lie deemed to have worked for one enrgployer in 
view of the fact that the Branches of the Bank in which 
he worked were under the management and coutrol of the 
State Bank of India . 


3 . The case of the workman is that he was employed by 
the State Bank of ſudia during the aforesaid period from 
time to time at Niwadi from 15 - 5 - 79 to 31 - 8 - 79 and in the 
Bank s Lead Bank Office At Tikamgarh from 29 - 9 - 1979 to 
29- 12 - 1979 and again from 8 - 1- 1980 to 3 - 5 - 1980 . The differ 
cnt branches of the Bank is one establishment and is not 
independent 2111 separate . In a test for perınapent absorp 
tion in the Bank he was found suitable and the appointment 
order No. RM / 111 / 3 /AS /8026 daied 25 - 11 - 1980 way issued 
to him but on account of the false report of Shri Ganpule 
that he suppressed the fact that he was previously employ 
ed in a branch of the Bank , the appointment order was 
withheld . The workman has contended that he worked for 
more than 240 days within a period of 12 months preced 
ing the date of termination with effect from ? - 5 - 1980 , Nei 
ther he was given any notice , pay in lieu of notice nor paid 
retrenchment compensation . Therefore termination of 419 
services is in violation of Scc . 25F of the ID . Act. There 
fore he is enlilled to be reinstated with full back wages . 


8 . In this connection , on behalf of the Bank the judge 
ments of this Tribunal in Caso No. CGIT /LC (RX36 )783 
and Case No, CGIT / LC ( R ) (41 ) / 1985 have been relied on 
where it was laid down that the workman cannot be said 
10 le upiler the same cmployer when he worked in two 
different branclies. The recruitments in the Bank is govern 
od by certain set of rules. Appointments on temporary 
blatiil e are contempalted in para 20 .7 of the Sastry Award 
hut in the case he would not come in the category of ap 
pointnent contemplated in the Sastry Award. The power 
given to apopiat for such a work was given to the manager 
or the Officer - in -Charge of the Branch , Therefore when the 
workman employed by one branch cannot said to be servant 
of the other branch . 


4 . The case of the management is that Shri Sanad Kumar 
suppressed true facts for secking empolyment at the Bank s 
Lead Bank Office , Tikamgarh where he had falsely declar 
ed that lic had not worked in the Bank earlier while he 
hud , in fact , worked at the Bank s Niwari Branch for 90 
days on daily wages basis . He was enquired before pro 
viding employment whether he had been in employment of 
the State Bank of India previouslyy. Shri Sanad Kumar re 
plied and declured in writing on his application that he had 
not been in employment of the State Bank of India previously 
Shri Ganpule , Lend Bank Officer did not ask him to write 
some words on the application for appointment and assur 
ed him that he would be appointed on the regular post if 
he writes in that munner , 


9 . In this connection, it is pertinent to note that in tho 
instant case the workman had not even worked continuou 
sly from one blauch to the other . In Niwari Branch ho 
worked for 90 days and in Lead Bank s Office 172 days in 
two spells . 


5. The management has further contended that each branch 
of the Bank is a separate cstablishment. The Branch Mana 
per controls and supervises his branch . The branches inter 
se have no administrative or supervisory control over the 
other. The Branch Manager is normally empowered to 
engage persong such as Messenger, Sweeper and casual wor 
kcrs etc , depending upon the necessity of the branch . Since 
cach branch is a sororate and independent establisliment, 
therefore , the change in the office work introduces a discon 
tinuity in Service . Therefore Shri Sanad Kumar has not 
completed 240 days in a period of 12 Calender months at 
any branch particularly at the Lead Bank Office . His terni 
nation of service is not illegal and therefore he is not entitl 
ed to the grant of any relief under the 1. D . Act. Further 
Shri Sanad Kurr wag giver due chance for permanent ab 
sorption in the Bank but for making a false declaration his 
candidature was not subjected to consideration for absorp 
tion in the Bank because high moral, hopesty and trust wor 
thiness are primarily requirement for hanking business . The 
evidence in possession of the Bank suggested that Shri Sanad 
Kumar docs not bear such characteristics. Shii Sanad Kumar 
was in employment of the Bank as under : 


10 . The contention of the workman is that he had work 
ed more than 240 days within a period of 12 calendar 
months preceding the date of termination with effect from 
3 - 5 - 1980 , therefore , it will amount to retrenchment within 
thie mcaning of the 1. D . Act and since his services were 
terminated without notice and without complying with the 
provisions of Sec. 25F of the T. D . Act he is entitled to 
reinstatement. I am unable to accept this contention in 
view of the fact that he did not work continuously under 
the same employer, His services during the abovc period 
were with two different employers. If it was intended by 
the workman that his services in the Niwari Branch onguld 
also be counted with the Lead s Bapk Office he should have 
disclosed in his application his previous service record , but 
instead of doing this he misled the Lead Bank Officer and 
suppressed the fact in his application that he had also wor 
ked in Niwari Branch or any other Branch . Thus his ap 
noinlinent in clifferent branches was temporary and for speci 
fic period as is apparent from Certificates Ex. W \ 1 and Ex . 
W2. These appointments were made by the Branch Mana 
gers and not by the Regional Managers of the Regional 
Commitlee who were only empowered to appoint on 
permanent post. In view of these facts , it cannot be said 
that the State Bank of India was the employer. In any 
case since he was not working continuously in any one 
particular branch the services rendered in other branches 
cannot he taken into account. In the result the reference 18 
answered as under : 


1 . 15 -5 - 79 to 31- 8 - 79 
2 . 17 -9 - 79 to 29 - 12 - 79 
3 . 8 -1 -80 to 3 -5 -80 


90 days (Niwari Branch ) 
85 days (Lead Bank Office ) 
87 days (Lcad Bank Office ) 


That the action of the management of State Bank of 
India Region No. III, Jabalpur ( M . P . ) in terminating the 
services of Shri Sanad Kumar , Messenger -cro -Farrash is 
justified . He is not entitled to any relief. No order as to 
costs. 

V S . YADAV , Presiding Officer 

[No . L- 12012 /312/ 83.D . IIA ] 


Taking into account the above period before the termina 
tion of services of the workman the management has con 
tendered that he has not completed 240 days service in a 
period of 12 calendar months preceding before the date of 
termination . Therefore the management has not contrave 
ned any provision of the I. D . Act, As such he is not en 
titled to any relief, 


T . T . 87 : _ tuifTe fogta afufiya, 1947 
( 1947 T 14 ) ft ETTT 17 37714720 # , 
सरकार , भारतीय स्टेट बैंक के प्रबंधतंत्र से सम्बद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 


6 . The management has filed a copy of the application of 
Shri Sanad Kumar, marked Ex. M / 1 and adduced evidence 
of Shri K . B . Ganpule ( M . W . 1 ) and Shri Pramod Dube 
( M . W . 2 ) . Workman concerned gave his own evidence 
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विवाद में केंद्रीय सरकार औद्योगिक अधिकरण चंडीगढ़ के 
TTCp arfar fan , 57 ata * T 14 - 12- 87 
को प्राप्त हुआ था । 


SO 87 — In puisuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Chandigarh as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State kank of India and their workmen , which was 
received by the Central Government on 14th December 
1987 


ared for the workman stated that refereute be decided op 
merit as Union le interested in the reference I do not agree 
with his contention The dispute referred was of any intlı 
vidual Sh PC Sharma who does not wants to prosecutc 
the present reforence Rival Union 19 not involved in the 
prevent reference So there is no need to decide the reference 
on merit As per application of the workman the present 
reference is decided against the workman being not pressed 
and returned accordingly 

MK BANSAL , Pluding Officer 

[No L- 12012 /243 /86 D II ( A ) ] 
Announced 
4 - 12 - 1987 


BEFORE SHRI M K BANSAL , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, CHANDIGARH 

Case No ID 29 /87 
PARTIES 


forent, 31 Fantar , 1987 
41 . 31. 88 - - ştatfrei faar sfufrun , 1947 
( 1947 AT 14 ) 7 ETT 17 Tacur # , data 
सरकार, बैंक ऑफ बडौवा के प्रबधतन से सम्बद्ध नियोजको 

और उनके कर्मकारो के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण न . 1, बम्बई 
के पचाट को प्रकाशित करती है , जो केंद्रीय सरकार को 
15- 12-87 47 TOT ESTT TI 


Employers in relation to the Management of State Bink 
of India 

AND 
Their Workman P C Sharma 
APPEARANCES 

For the Workman - Shii J G Verma 

Fo “ the Management Shri Ashok Khullar 
INDUSTRY State Bank of India STATE Punjab 

AWARD 

Dated , the 4th December , 1987 
Vide Central Government Gazette Notification No 
L - 12012/ 24386 D II ( A ) dated the 6th May , 1987 under sec 
tlon 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 The dis 
pulc between the workman and Stute Bank of India was 
referred to this Tribunal for decision and in ag under - 


New Delhi, the 31st Docember, 1987 
SO 88 - Io pursuance of section 17 of the Industrial Dis 
putes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Iribunal, No 1, Bombay as shown in the Annexure 
in the industrial dispute between the employers in rela 
tion to the Bank of Baroda and theu workmen , which re 
ceived by the Central Government on the 15th December, 

1987 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO I AT BOMBAY 


" Whether the action of the State Bank of India in ask 

ing Shri PC Sharma, Tolle in their Sunam Branch , 
who has alrcady given his option to officiate in 
higher incumbancy in accounts wing to leviso his 
option for officiating in Cash Wing and denying ofh 
ciating chances to him in accounts wing is justiſied ? 
If not, to what relief Shri Sharma 18 entitled to ? " 


2 The workman in his claim alleged that he was trans 
fc red from Delhi to Chandımandır and later on to Sunam 
That due to his seniority at Sunam he was posted ag reller 
That a dispute arose în Chandigarh Circle for officiating in 
Cash of clerical wing That 1 settlement way arrived at 
on 19 - 12 -80 That option were to be called That workman 
was not allowed to give hirr option in thọ year 1982 That 
thc woikman gave his option on 28 -4 . 3 to officiate 11 
accounts wing ie clerical sect on but still he was not allowed 
to officiatc So workman alleged that he is entitled to allo 
wance for the said post 


Reference No CGIT -2 of 1986 
PARTIES 
Employe & in relation to the management of Bank of 
Baroda 

AND 

Their Workman 
APPEARANCES 

For the Management Mr Pitalc , Advocate 

Fo the Workman Mr. Kulkarnı, Advocate 
INDUSTRY Banking 

STATE . Maharashtra 
Bombay, the 1st day of April, 1987 

AWARD 


3 The claim of the workman was disputed by the Bank 


4 The care was listed today for evidence It appears that 
workman later on thought not to prosecute the present re 
ference He submitted an application dated 18 - 9 -87 to the 
following effect 


" I am a member of the State Bank of India , Staff Asso 

ciation and not that of State Bank of India Staff Con 
gress Noither I have given any authorify to Shri 
J G Verma, General Secretary, State Bank of India 
Staff Congress to file claim petition on my behalf 
I have no grievance powers And so I hereby with 
draw my claim of my free will " 


The Central Government in exercise of the powers con 
ferred by clause ( d ) of sub section ( 1 ) of Section 10 of 
the Industrial Disputes Act, 1947 has referred the follow 
ing dispute to this T ibunal for adjudication 
" Whcther the action of the management of Bank Of 

Baroda in relation to its Central Cell at Baroda 
House , Bombay in suspension wef 14th Septem 
ber, 1982 , and then imposition of stoppage of two 
increments having effect of postponing future incre 
ments of ShriK M Sulian Peon attached to Secu 
rity Department, in Central Cell at Baroda House 
Bombay is justified ? If not, what relief the work 

man concerned is entitled to ?" 
2 The concerned workman wag working as a Pcon in the 
Securities Dena tment of the Bank of Baroda at ther“ Rom 
hav Man Office On 27th July , 1982 at about 10 S5 iman 
incident took nlncc in which the worh man 711 pedly clanned 
one RC Surve, who was working in the Bank as # Hamal 
Shri Surve reported the matter to the Chief Manager (Credit) 


5 Workman also made his statement on 1 - 12 -87 that he 
wants to withdraw his ieference Sh JG Verma who appe 
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who di. eoled him to file a written complaint. Accordingly , pussed an o . der on 24th May, 1983 imposing the punish 
Shui sul ve udullessed a Walen cumplant to the Deputy Gene HLICH UI SIOppage of two inciçinens navilig the effect of post 
ral Managui (BMW ) on 28th July , 1982 and handed it over Fundig Tulude Nulements of the woikinan , and also directing 
to the mu Manger (credil ) on 31st July , 1984 and the malime period uſ quopension should be neuted as period nou 
Chret Manager (credil ) in his fun torwarded it to the spent on duty . Aga115 Lhuis decision the workman pieler . cu 
Deputy Ulheid Manager (BMO ) on 2nd August, 1982 , On clippeal to the Deputy General Manager, the appellare 
the wants ut this Complaint, á show cau e police was issucd au .hony, on Tith July , 1483. Tne appelldic uutioity by his 
by the Sen101 Manager ( Stall dm112.stration ) 10 the work oldei cited 10th September , 1983 dismissed the appcal and 
man on 24 .11 August, 1982 calling upon him to submit his Connrmed ine o der of the disciplinary authority . Thereafter , 
writien explanation within 4 days of the receipt of the said 

Id (ilistal dispute was used by the Regional Secretary 
lettel . It apped that the workinan did not offei any CX of the All India Bank of Barodd Einployees Union unilated 
planation wid hence by an order dated 13th September , 1982 to National Organisation of Bank Workers, before the man 
passed by We Chief Manager (Personnel and Adınınıstialioni) egement and also before the Assistant Lubuui Commissioncı , 
he was placed under suspension with immediate ellect riend 
ing pieliminary enquiry and the cullei pending departmental S . As the conciliation proceedings failed, the Central 
enquiry . There fier by another order passed by the Chief Government referred the dispute to this Tribunal, making 
Manager (Pçisonnel & dmninisation ) in his capacity is the the Regional Secretary of All India Bank of Baroda Emp 
Disciplinary Authority , and in excrcise of the powers con loyees Union , a puty to the dispute . Tous Won , howevci , 
fcried on niin by the Chuiman and Managing Director of did not put in its appcarunce though duly sen cd and stated 
the Banking in tc .my of clause 19 . 14 of the said sellement, that as the workman was in arrears of his subscription, he 
Shri R . N . Wadhwa an officer working in the Securities De was duec .cd 10 intimate as to whether he desired to con 
partment was appointed enquiry otticer to conduct dunail 

test the present reference thiough the union and that the 
mental enqui ) against the workman . This orde: was passed workman advised them that he did not wish to contest the 
on 19th October, 1982. It was communicated to Shri Wadhwa Jispute through the All India Bank of Baroda Employees 
on the same day. On the same day , 1.c . 19th October , 1982, 

Union and that he will contest it personally . The union , 
tho workman Shri Salid was served with the charge - sheet 

therefoie, scot u reqeust that they bc discharged from the 
by the Chief Manager (Pe sonnel and Administration ) as 

Jeference and notice be served on the workizan . Accord 
the disciplmary authority . l ala 1 of the charge - sheet whicb 

ingly the workinan was personally served with the notice 
conidined tlie chargus levelled against the workman reads as 

and in response to the notice , Bank of Baroda Employees 
follows : - - 

Trade Union Congress , a trade union registered uder the 

Trade Unions Act, 1926 filed Statement of Claim on behalf 
" The following is reported against you : When you were 

of the workman . 
attached to the Secu : ities Department Baroda House 
as a sub - stall , on 27th July , 1982 at about 10 .55 

6 . The workman challenged the departmelnal enquiry and 
3 . 01, you slapped M1, R . G . Surve , the Hamal aliach 
ed to Baroda House in the gangway of the ground 

the order passed by the disciplinary authority on various 
floor near the cash credit Department. As a result 

grounds, namely that before suspending him , the Bank had 
of your slapping he fell down . Your gfo . esaid act 

not conducicd any preliminary cnquiry , that no reason were 
of slapping Mr. R . G . Surve during office hours in 

mentioned in the xuspension order for that action , that the 
the Bank s piemises , if proved , would amount to piis 

S115, tnsion was in contravention of the provisions of the 
conduct. 

Bipartite Settlement of 1966 , that the enquiry was vitiated 

duc to the non -observance of principles of natural justice 
You are therefore charged as under — 

in is much is the enquiy ollicer was not an independent 
1 . Committing an act of disorderly and indecont bc 

person ; that the enquiry officer disallowed many questions 

put by the workman s representative to the Bank s witness 
haviour on the piciiscs of the Bank . 

cs , t at copy of the complaint on which the change -sheet 
Indulging in violence on the premises of the Bank . was based was not furnished to him , that the enquiry officer 

relied on the report of the preliminary enquiry held by one 
3. Committing acts subversive of discipline. 

Shri C , F . Rodiigues , even though the report was never in 
4 . Committing act p cjudicial to the interests of the fact produced before the enquiry officer during the enquiry 
Bank," 

proceedings, that the enquiry officer did not consider the 

statement of the workman recorded during the enquiry pro 
3 . The enquiry oflicer by his letter dated 22nd October , 

cccdings and ulso written arguments submitted by him and 
1982 informed the workman that he would hold a preliminary 

his defence rc , içmentutive , that stoppage of two increcents 
hcaung on 11th November , 1982. On that day, the Present 

and treating the period of suspension as not on duty amount 
ing Office of the Bank yubmitted list of documents on which 

to double puniliment; that workman s past service record 
tre management wanted to rely and the list of witnesses whom 

was not taken into consideration while levying the punish 
the management wanted to eldhuine in support of the chaises 

ment, and that llic disciplinary authority did not indepen 
Icvelled against the workman , The workmin however by his 
lotter daied 10th November , 1982 sought in adjournment on 

dently apply is unind to the records of tlic enquiry and 
the ground of illness . The matter was then posted on 23 d 

just endorsed the findings of the enquiry officer . 
Novernber , 1982 on which ate , the workman Shri Salian 

7 . In the written stalenient filed on behalf of the Bank 
filed an authorisation in favour of Shri S . O . Bambhorikar, 
President of All India Bank of Baroda Employees Union , 

by the Chicf Manager ( Personnel and Administration ) , the 

Bank has challenged the locus standi of the Bank of Baroda 
authorising him to act as defence representativc , ſhe record 
ing of evidence on hehalf of the management as well as on 

Employees Trade Union Congress which as mentioned above 
behalf of the workman was completed on 10th January , 

has filed the statement of claim on behalf of the workinan . 
1983 . Then after, the Presenting Officer presented his written 

According to the Bank , majority of the workman in the 
arguments on 19th January, 1983 and the workman s lepre . 

Bank are memhers of Bank of Baroda Employecs Federa 
sentative submitted his written arguments on 31st ianuary , 

tion , which is recognised by the Bank As the solo collective 
1983 . The Presenting Officer filed his written reply un 911 

bargaining agent on the basis of the varification carried out 
February , 1983 and the enquiry officer submitted his report 

by the Ministry of Labour and which lcprc enls about 80 
to the disciplinary authority 1.e . Chicf Manager (Personnel & 

pei cent of the cmployees employed by the Bunk . Moreover , 
Administration ) on 28th March , 1983. 

the Bank of Baroda Employees Trade Union Congress had 

neither espoused nor supported the grievance of the work 
4 . On the basis of this report , the disciplinary authority man either before the bank authorities or before the 
passed an order on 23rd April , 1983 , proposing the runish Assistant Labolir Commissioner and hence the said union 
mcnt of stoppage of two incrementy having the effect of cannot now lile thc Statement of Claim on behalf of the 
postponing the future increments of the workman , A show workman, on the basis that the said union is registered and 
cause notice was issued to the workman calling iipon him has some representation , The Bank further contended that 
as to why the prorosed punishment should not be inflicted the industrial clispute was originally esnoused by the 
on him . Henring on the pronosed punishment was fixed on 

Re 

gional Secret.uy of the All India Bank of Baroda Emp 
2nd Mar , 1983 . It was nosinoned at the instance of the yo k lolety Union , alfiliated to NOBW , before the managedxent 
01 io 5th May. 1983, on which date the workman suhmittel and tefore the Assistant Labour Commissioner . This union 
his writteo explanation , Thereafter , the disciplinary authority also did not have locus standi to espouse the cause of the 
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workman since they did not have any membership . More 
over , there was to resolution passed by this union to take 
up the matter of the WorAma with ulic bank authoritics 
and before the Assistant Labour Commissioner and having 
now realised that they have no locus standi they have not 
filed any statement of claim which they would have done in 
the normal course . The Bank further contendod that the 
Bank of Baroda Employes Trade Union Congress has no 
locus standi to uspousc or support the stand of Mr. Salian 
who was not its numbei any timc. Moreo , cr, ticīc is 10 
resolution of the general body of the trude union to espouse 
the cause of the workman . 


8 . It is the case of the Bank that before suspendiog the 
wojkman , a show -cause memo dated 24th August , 1982 was 
issued to him by the Senior Manager (Sial Administration ) 
to show causc is to why disciplinary action should not be 
taken against him and as the workman did not subnut his 
explanation within the stipulled period or within the period 
extended at his rcquest, the Bank was left with no other 
alternative, but to pass the suspension order which was 
continuation of the letter dated 24th August, 1982 wherein 
full facts of the misconduct were narrated . The Bank denied 
the allegation of the workman as stated in his letter dated 
19th November, 1983 regulding Mr. R . N . Wadhva and 
asserted that Mr. Wadhva was in charge of Securities De 
partment, but at no point of time Mr. Wadhva had lodged 
à complaint against the workman for the incident in ques 
tion or for any other incident, that Mr, Wadhyat had not 
seen the incident, and was an independent person so far as 
the incident was concerned . According to the Bunk , there fact 
that the enquiry Officer was a member of the managing 
committee of the Bank of Baroda Employees Union , did not 
disentitle him from being appointed as an enquiry officer . 
It was further asserted that the enquiry ollicet conducted 
the enquiry in which thc worker fully participated along 
with one of the office - bcarcrs of the union aſhlia . ed to 
NOBW , that thc cnquiry officer conducted the cnquiry in 
accordance with the principles of natural justice and ample 
opportunity was given to the workman to defend his case , 
that true copics of all thc documents produced during the 
course of the er: quiry were given to the workman before 
cross examination, and that the enquiry ofiiccr yave his 
findings on the basis of the matcrial placed ocfore him and 
the depositions made by the witnesses, All relevant facis 
were taken into consideration by the disciplinury muchority 
as well as by The appellate authority . The Bank further 
asserted that the enquiry officer gave full opportunity to the 
workman and no prejudice was caused to the wochniani hy 
disallowing any question duing cross -examination of the 
witnesses of the ninagement. All the relevant documents 
produced in the cnquiry were either slowed to the workman 
or copies thercof were furnished 10 him . The Bank sub 
mitted that having regard to the fact thut the workman had 
assaulted another empolyec , the Bunk would have been justi 
ficd in dismissing him from service of the Bank , but it took a 
linicnt view by only stopping two increments, uod hence the 
punishnient impclly the bank, hy no stretch of magiat 
tion , is shockingly disproportionate . The Bank asserted that 
it was open to the management to suspend the worknia : 
pending enquiry is provided under the bipartite settleinent 
And that the demand that the workman should be treated as 
on duty during the period of suspension on full pay is base 
less and contrary to the provisions of the bipartite seulement. 

8 . Admittedly , the dispute involved in this reference is 
not a dispute contemplated by $ . 2A of the Industrial Dis 
puits Act. It was an individual dispute which as mentioned 
above was espoused by the All India Bank of Baroda Ein 
ployees Union before the management as well as before the 
Assistant Labour Commissioner . According to the Bank , 
this union had no locus standi to ospouse the cause of the 
workrvan because it had no membership and also because 
no resolution was passed by the union to take up tho matier 
of Shri Salian with the bank authorities and before the 
Assistant Labour Commissioner. According to the Bank , Bank 
of Baroda Employecs Federcation which represents about 
80 per cent of the employees employed by the Bank and 
wliich is recognised by the Bank as the sole collective bargainn. 
ing agent alone was competent to espouse thc culce of the 
workman employed in the Bank and as this union , namely 
the Bank of Baroda Employees Federation had not espoused 
the cause of Shri Salian , there was no industrial dispute with 


in the meaning of .2 (k ) which could be referred to this 
Tribunal, [ heie is however nothing on record to show that 
before filing thc written staten , ent m this rcteicnce the 
bank had challenged the locus stund of the Bank or Baruda 
Employces Union , Admittcdly , the said unwn is atuliated 10 
the National Organisation of Bapk Workers and that the 
said union espoused the cause of Shri Salian before the 
managemçat as well as belore the Assistant Labour Com 
missioner . It is therefore , too late in the day to quesion the 
locus standi of the said union to espouse the cause of 
Shri Salian, As the Individual dispute concerning Shri Salian 
was espoused by All India Bank of Baroda Employees union , 
which is afliljaled to the NOBW , the individual dispute con 
cerning Shri Salian stood converted into an industrial dis 
puic which the Government was competent to refer to his 
Tribunal 

10 . I heic is also no Sulistance in the contention that as 
the All India Bank of Bioda Employees Union which initially 
espoused the cause of Shri Sulian has given it up and has 
refused to represent Shri Salian before this Tubunal thic 
industrial dispute has ceased 10 cxist and the Bank of 
Baroda Employees Trade Union Congress which had never 
cspolised or supported the culise of Shri Şalian either before 
the Bank authorities oj betorc the Assistant Labour Commis 
sioner , cannot take it up . Filtly because here is no warrant 
for the proposition that only a recognised or representative 
inion alone can espouse the cause of an individual workman 
and only then an idividual dispute becomes an industrial 
dispute . Any union may validly raise a dispute though it 
may be a minority union of this workman in the estublishment. 
Secondly the inabilįty or refusal of a trade union which had 
cspoused the cause , to represent the workman before the 
Tribunal to whom the industrial dispute is 1eferred for 
adjudication does not have the cffect of putting an end to 
the industrial dispute which was espoused . An industrial 
dispute which stands consei ted into an industrial dispute after 
it is validly espoused by a registered trade union docs not 
ccase to be an industrial dispute even if the union which had 
esroused the cause has ceased to exist or refuses to represent 
the worker . It is not necessary that the trade union which 
had espoused the cause of a workman must repicsent tlie 
case till the industrial dispute is udjudicaled upon . Thirdly 
there is material distinction between espousing the cause 
and reprcsenting the workman before the Tribunul to whom 
the industrial dispule is refei red. It is not necessary that 
the uninon which had cspoused the causc must alone repre 
sent the workman before the Tribunal to which the indusrial 
dispute is leferred for adjudication . As held by the Supreme 
Court in the Bonibay Union of Journalists Vs. The Hindu 
( 1961 II LLJ p . 836 ) in each case in ascertaining /whcther 
an individual disputc has acguired the character of an indus 
trial dispute the test ja whether at the time of the reference 
the cause was taken up and vipported by the union of the 
workmen of the employer against whom the dispute in 
raised hy an individual workman 01 by an appreciable ni : 
ber of worktien . ] hic dispute may be raised by the workman 
of the establishment through a paricuilal union while the 
workman may be represented before the Tribunal for the 
purpose of S . 36 by a member of the exccutive of office 
hearer of altogether another union . Tlie cruz of the natier 
is that tlic dispute should be a dispute betwecn an employer 
and his workmen . It is not necessary that the dispute must 
be espoused throughout hy the same union . Even if the trade 
union which had espoused the causc ceases to be a registcred 
union during the continliance of the dispute , that would not 
have any effect on the validity of the rçference . 

11. In the present case, the individual causc was validly 
espoused by a trade union , namley, All India Bank of 
Baroda Employces Union and it is on the basis of this 
cspousal that the present industiial dispute was referred to 
this Tribunal. Hence , now , the question before this Tribunal 
is not of espousal which was already complete , but the ques 
tion is of representation of the workman before this Trihutal. 
Representation of a workman hefore an Industrial Tribunal 
in a reference under the Industrial Disputes Act is governed 
by S . 36 ( 1) of the said Act which reads as follows : 
" ( 1) A workman who is it pally lo a dispute shall be 

entitled to be represented in any proceeding under 

this Act by 
(n ) any meinber 01 the eleculine WI Witte ollice 

bearer of a registered trade inn of which he is 
a member ; 
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(b ) any member of the executive or other office bearsi 

of a federation of trade unions to which the 

trade union referred to in clause (a ) is affiliated ; 
(c ) where the worker is not a member of any trade 

union , by any member of the executive or other 
office bearer of any trade union connected with , 
or by any other workman employed in , the in 
dustry in which the worker is employed and autho 

rised in such manner as may be prescribed ." 
12 . Shri Salian has ceased to be the member of the All 
India Bank of Baroda Employees Union and is now a 
member of Bank of Baroda Employees Trade Union Con 
gress. He can therefore, be validly represented before this 
Tribunal by the Vice President of the Bank of Baroda Em 
ployees Trade Union Congress . 


quite correct. especially in view of the fact that Shri Wadhwa 
was the head of the department in which the workman was 
working at the material time and also in view of absence of 
any allegation of personal animosity against the workman . 
It is also pertinent to note that whatever adverse effect his 
circumstance could have had on the enquiry proceedings , it 
has lost all its significance because at the material time, the 
workman was a member of the Bank of Baroda Employees 
Union . The office -bearers of this very union defended 
the workman at the enquiry and this very union espoused 
the cause of the workman before the management and the 
Assistant Labour Commissioner . There is, therefore , absolu . 
tely no substance in the contention that Shri Wadhwa s apa 
pointment as enquiry officer seriously prejudiced the workman . 

16 . Another grievance of the workman in respect of the 
enquiry is that the enquiry officer had disallowed many ques 
tions put by the workman s representative to the bank s wit 
nesses. The enquiry officer admitted this position in his 
report. He has dealt with this aspect of the matter in para 
14 of his report. This is that he stated on this point : 


13 . As mentioned above , the enquiry and the final order 
of punishment are assailed on various grounds. The main 
grievance is that the workman had opposed the appointment 
of Wadhwa as the enquiry officer and as the management 
igonred the request for changing the enquiry officer , the 
whole departmental proceedings were vitiated . It appears that 
after Shri Wadhwa was appointed the enquiry officer , the 
workman Shri Salian wrote a letter dated 19th November , 
1986 to the disciplinary authority on this subject. A copy 
of this letter is filed by the workman at Exhibit- D . In this 
letter the workman gave three grounds in support of his re 
quest for changing the enquiry officer . They are as follows: 
“ 1 . I am reliably given to understand that Shri R . N . 

Wadhwa , the Enquiry Officer appointed by you was 
a Managing Committee Member of All India Bank 
of Baroda Employees Federation /Bank of Baroda 

Employees Union , Bombay . 
2 . You may kindly appreciate that I, vide my various 

letters in regard to allegations against me, addressed 
to you brought to your kind notice the allegations 
against me were concocted and fabrigated for the 
reasons of having strained relationship with the 
office - bearers of Bank of Baroda Employees Union 

Bombay and Federation . 
3 . On the date of the alleged incident Shri R . N . 

Wadhwa was incharge of my department and Shri 
P . V . Shetty office -bearer of Federation had con 
sulted Shri Wadhwa , Officer -in -Charge of my de 
partment. " 


“ I have been disallowing certain questions which were 

attempted to be asked to some witnesses both by 
Presiding Officer as well as by the Defence . Such 
questions were either repetitive or totally irrelevant 
to the subject matter of the Inquiry . The respective 
parties withdrew the questions. It is now being 
raised as a bogie by the defence that natural justice 
has been denied to them because certain questions 
were not allowed to be asked . There is no indica 
tion - anywhere as to what those questions were . 
Even if they were not regarded by me as the Inquiry 
Officer they could have been noted down by the 
Defence and put in their argumens to show that 
they were very relevant and material questions. 
This they have not done because they were convinc 
ed that they were overstepping the carpet within 
which the Inquiry was to function . The cross -exami 
nation in each case was concluded only after the 
Defence was asked whether they had any further 
questions to ask and they said they did not. In case 
of some witnesses, even a re -cross -examination was 
allowed because it was justified in the circumstances . 
If the defence is under a misconception that any 
and every question asked is to be allowed by the 
Inquiry Officer, I am afriad this is an incorrect read 
ing of the Disciplinary Procedure which I must 

basten to clarify ." 
17 . The record of the enouiry completely substantiates the 
DJsition of facts stated by the enquiti cfficer in para 14 of 
his report. It is pertinent to note that every page of the 
enquiry is signed by the workman and his representative . 
If the recording was not faithful, then they would have 
certainly refused to sign and would have rerorded their 
obiections . Allegations of the workman in his statement of 
claim on this point are also completely vagre , No attempt 
was made to show that any relevant and pertinent question 
was asked on behalf of the workman in the cross- examination 
of the witnesses for the management and such a question 
was uninstifiahiy disallowed causing prejudice to the work 
man in his defence . 

18 . The contentions of the workman that copy of the 
complaint on which the charge - sheet was based was not 
furnished to him and that the enquiry officer relied on the 
preliminary enquiry by Shri C . F . Rodrigres even though the 
report was never produced hefore the enquiry officer duing 
the enguiy proceedings are baseless . 


14 . The management did not respond to this letter though 
no srecific reply rejecting the demand was given by the 
disciplinary authority . There is however nothing on record 
to show that Shri R . N . Wadhwa was a member of the 
managing Committee either of the All India Bank of Baroda 
Employees Federation or Bank of Baroda Employees Union , 
Bombay. The workman had made a grievance about the 
appointment of the enquiry officer in his appeal to the 
Deputy General Manager . He contended in his appeal memo 
that the disciplinary authority failed to apply his mind and 
to give his firm opinion on the demand to charge the en 
quiry officer for reasons mentioned in the letter dated 9th 
November , 1982 . The Deputy General Mar " ger, the apnellate 
authority , elaborately dealt with all the points raised by 
Shri Salian in his appeal memo, As regards the grievance in 
question , the appellate authority stated as follows : 


“ 2 (b ) Mr. Salian s request for changing the Enquiry 

Officer was based on allegation that Mr. R . N . 
Wadhwa was Ex -Managing Committee member of 
a rival Union . Discreet enquiry was made in the 
matter and the allegation was found to be baseless. 
So there was no need to change the Enquiry Officer " 


15. In the statement of claim , also the workman did not 
snecifically state that Shri R . N . Wadhwa was a member of 
the managing committee of the rival union . However, what 
the Bank stated on this point in its written statement gives 
an impression that some years ago , Shri Wadhwa was a 
member of the managing committee of the Bank of Baroda 
Fmployees Union According to the Bank , the mere fact 
that some years ago the enquiry offirer was a member of the 
managing committee of the Bank of Baroda Employees Union 
did not disentitle him from being appointed as an enoviry 
officer. In my view , this stand taken by the management is 


19 . The enquiry commenced on November 23, 1982. The 
proceeding at the end of the day are sjoned by the workman 
as well as the defence representative. After recording denial 
of the charoes by the workman , the enguiry officer has re 
corded as follows : 
" The Enquiry Officer, then asked the Presenting Officer 

Mr G Javaraman to nonduce doruments levirenre 
and witnesses , if any unon which we will be relying 
in the enquiry . The original documents were present 
ed by the prosecution and were also verified by the 
Defence ICSF The documents were therefore regis 
tered as under with the consent of the concerned 
parties, 
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Llot of documents : 
1. Note dated 2 -8 - 1982 of the Chief Manager (Credit ) 

together with letter dated 28 - 7 - 1982 of Mr, R , G . 
Surve , Hamul attached to Baroda House , BMO . - - 

(ME- I). 
2 . Note dated 6 - 8 - 1982 of the Chicf Manager (Credit ) 

(ME- LI)." 
20 . The namics of the witnesses wbich the managemen ! 
wanted to examine were also noted and thereafter the cn 
quiry officer made the following noting : 
" The Deſcnue / CSE veriſiçd all the original documents 

registered as above ME- I and ME - II and compared 
the copic , word by word with that of the originals, 
supplied to them . The Defence /CSE has confirmod 
that the copios provided to them are in order. " 


gang way of tho ground floor near Cash Credit department 
of Baroda House and that as a result of the blow he fell 
down . As the workman did not give any explanation , he 
was placed under suspension with immediatc cffect by order 
dated 13th Scpember , 1982. The first paragraph of the said 
order rends as follows :-- - 
" It has been decided to place Mr, K . M . Salian , Peon , 

Bank of Baroda , Bombay Main Office under sus 
pension with immediate effcct pending preliminary 
inquiry and thereafter pending the Departmental 

Enquiry , 
25 . It is clear from this order that the management pro 
posed to hold a preliminary enquiry into the allegations 
about which he was asked to show cause. The decision to 
hold the enquiry was taken on 19th October , 1982 on which 
dato the disciplinary authority made appointment of the 
enquiry officer and served the charge -shcot on the employee , 
Therefore , the management could not have placed the work 
man under suspension with effect 13th September , 1982 and 
it could have done so only with effect from 19111 October , 
1982 . But that would not iender either the suspension order 
or the departmental enquiry held against the workman illegal. 
As held by the Calcutta High Court in Gopi Nath Kund 
Vs. Bank of India and others ( 1980 LIC p . 538 ) the only 
cffect of a decision taken subsequent to a suspension order , 
to take departmental action would be that the suspension 
order would become effective from the date on which the 
decision to hold deparfmenal enquiry is taken by the manage 
ment. It would not have the effect of rendering the cus 
pension order totally invalid , nor would it have any effect 
on the departmental enquiry held against the workman , 


21. These is also no substance in the contenion that the 
enquiry officer did not consider the statement of the work 
man recorded during the enquiry proceedings and also the 
written arguments submitted by him and his representative 
and that the disciplinary authority and the appellate authority 
did not independently apply their minds to the records of 
he enquiry . The elaborate report made by the enquiry officer 
and the considered orders passed by the disciplinary and 
appellate authority completely negative this contention. The 
disciplinary authority as well as the appellate auhority has 
not only considered the material placed on record during 
the enquiry , but also have dealt with cach of the points 
raisçd by the workman . 


26 . Equally unsustainable is the contention that the work 
man has been subjected to double punishment. According 
to the workman stoppage of two increments and not trcating 
suspension period 29 on duty amount to double punishment. 
There is no substance in this contention because the period 
of susension can be treated as on duty only when on the 
conclusion of the enquiry it is decided to take no action 
against him . No such glication arives if the workman is 
dismissed from service . Sub -para ( b ) of paragraph 19 - 12 
confeis discretion on the management, if some punishment 
other than (lismissal is inflicted upon the workman to treat 
the neriod of suspension , either wholly or partly, as on duty . 
The management may at its discretion treat either partiy 
or wholly such period of suspension as on duty . or may 
treat the entire neriod as period of suspension , without any 
right of corresponding portion of wages, allowance , etc . It 
is also nertinent to note that susrension is not mentioned as 
one of the punishments which can be inflicted on an employee 
found philty of Rrave or minor misconducts . The grievance 
of double punishment therefore has no justification . 


22 . Perusal of the proceedings of the enquiry also shows 
that fair and full opportunity was given to the workman to 
defend himself. Findings recordod by the enquiry officer are 
far from being perverse . The evidence led by the manage 
ment completely supported the findings of the enquiry ollicer , 
The evidence led by the workman was rightly ignored in the 
sense that much value was not attached to it because the 
evidence was of negative type and did not rule out the 
incident in which the workman slapped the Hamal, Shri Surve . 
The basis of the charges was the complaint lodged by Shri 
Survo and this complaint, which was lodged by Shri Survo in 
writing, was produced before the enquiry officer and was duly 
proved . 

23 . Much was sought to be made of the fact that the 
workman was suspended before the charge - sheet was served 
upon him and that no reasons for that action were men 
tioned in the suspension order. According to the workman . 
this suspension was in contravention of thc provisions of 
the biparlite settlement of 1966 . It is also contended that 
the illegal suspension order vitiated the enqniry pending which 
he was suspended . Paragraphs 19- 1 to 19 - 16 of the said 
bipartite settlement deal with the disciplinary acion and pro 
cedure therefor . Paragraph 19 - 11 lays down that where it 
iy decided to take disciplinary action against the employee , 
the decision shall be communica / : d to him within 3 days 
thereof. Para 19 . 12 of the bipartite settlement deals with 
the procedure which is expected to be followed after a deci 
sion is taken to take disciplinary action against an employee. 
Sub -para B of this paragraph which empowers the manage 
ment to put the workman under suspension pending enquiry . 
reads 19 follows : 
" Pending such inquiry he may be slispended , but if on 

the conclusion of the cnquiry it is decided to take 
no action against him he shall be deemed to have 
been on duty and shall be entitled to the full wages 
and allowances and to all other privilches for the 
period of suspension , and if some punishment other 
than dismissal is inflicted the whole or a part of 
the period of suspension , may . at the discretion of 
the management, be treated as on duty with the 
right to a corresponding portion of the wages , allow 

ance , etc. " 
24 . Jt is therefore clear that the workman can be suspend 
ed pending enquiry, after a decision to take disciplinary action 
against him is taken In the nresent case by a show c8115e 
notice dated 21st August, 1982, the workman was called 
upon 10 submit his written explanaion in respect of tho 
report againg him that on 27th July , 1982 at about 10 .55 
A . M . he slapped Mr. R . G . Surve, who was walking on the 


27. This brings me to the question of punishincnt. As 
mentioned ahove , the punishment inflicted unon the work 
man in this care is stoppage of two increments . It is con 
tended on behalf of the workman that the incident was 
trivial and hence the punishment inflicted on the workman 
is shockingly disproportioonte. It is clifflcult to accept this 
submission . Even though the misconduct was not as grave 
as to cntail dismissal from service as contended by the 
management, it was not trivial. It w19 duly established 
during he enquiry that he workman slanred the Mamal, 
Shri Surve for no rihvme or roason. This high - hard - d hc 
haviour of the workman was not worth condoning. There is, 
thorefore , little score for interfering with the punishment in 
flicted upon thc workman by the management, 


28 . In the result therefore , it has to be helt that the 
action of the Bank of Baroda of sttoppage of two incre 
ments having cffect of postponing future increments of Shri 
K . M . Salian was justified . The action of the management 
however, in suscending the workman we. f, 14h Scorember , 
1982 to 19th October , 1982 was not justifier! and hence the 
workman would be entilled to ret his full salary for he 
pcriod from 14 h September , 1982 to 19th October , 1982 . 

1 ), Award accordingly . 


M . S . JAMDAR., .Presiding Offi er 

(No. L - 12011 /25 /85- D . II( A ) 
N . K . VERMA. Desk Oficer 
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workman was set ex - parte . The management was permitted 
tu adduce evidencc by afidavits. 

4 . On 24 - 11 - 1987 the workman was however called out 
again , but he was absent. The second party filed an affidavit 
of one B . Ramaswamy. It was hcard . 


it & friî , 28 FETT, 1987 
# 1 .31. 89. - - tutfitu faan: afufun , 1947 
( 1947 4T 14 ) FT ETT 17 STERUT # , Arma * * **, 
भारत गोल्ड माइन्स लि ., के . जी . एफ . के प्रबंधतंत्र से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
बंगलौर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
* 11- 12 -87 1 477 TTT I 

New Delhi , the 28th December, 1987 
S . O . 89 , - - In pursuance of section 17 of the Industrial Dis 
putos Act, 1947 ( 14 of 1947 ) the Central Government hereby 
publishes the award of the Central Government Industrial 
Tribunal, Bangalore , as shown in the Annexure , in the Indus 
trial dispute between the employers in relation to the frage 
ment of Bharat Gold Mines Ltd ., K . G . F . and their workmen , 
which was received by the Central Government on the 11th 
December , 1987 . 
BEFORE THE CENTRAL, GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT AT BANGALORE 

Dated , 3rd Day of December, 1987 
Sri B. N . Lalge, B .A . (Hons.) LL .B., Presiding Officer. 

Central Reference No. 83 /87 
First Party : B . Suri, BGML Employees Union, (CITU ) 
Marikuppam P .O . K .G . F . 

V /8. 
Socond Party : Chalrman -cum -Managing Director, BGML 

Suvarna Bhavan, Oorgaum , K . G . E . 563120 . 
APPEARANCES : 

For the first party - Sri V . Gopal Gowda, Advocate . 
For the second party - Sri K . J. Shetty , Advocate . 

AWARD 
By exercising its powers under section 10 ( 1 ) of the Indus. 
trial Disputes Act, by order No . L - 43012 / 18 /85- D III( B ) 
dated 20 -4 - 1987, the Government of India , Ministry of 
Labour made the present reference on the following point 
of dispute . 

Point of Dispute 
" Whether the action of the management of Bharat Gold 

Minos Limited in dismissing Shri B . Suri, Crafts 
man Assistant , (Fitter ) of Nundydroog Miney from 
service after he had put in 23 years of unblemished 
service for simplo absenteeism is fair and justified ? 
If not, to what relief is Shri B . Suri entitled 7 " 


5. The affidavit of B . Ramaswainy shows that there was 
a domestic enquiry against the workman , and that he was 
found guilty of misconduct and the cupon the previous record 
of the workman was taken into ac sunt and a show cause 
notice was sent to him , but the workman did not respond 
and thereupon the order of dismissal was passed . The said 
evidence is supported by the documents at Si, No. I to 9 
filed along with list dated 24 - 9 -1987 . The proceedings of 
the enquiry , the findings of the coquiry oficer. the second 
show causc notice and the order of dismissal show that 
the charge against the workman was that he was absents 
from duty betwecn 14 -9 - 83 and 20 - 9 - 1983 without prior per 
mission or intimation , The workman admitted about his 
absence before the enquiry officer and his only explanation 
Hit , that due to illness he could not makc arrangements for 
sanction of leave . His written explanation dated 5 - 10 - 1983 
also shows that for some time he was in KGF hospital, but 
he was not satisfied with the treatment and therefore lio took 
treatment from one Dr. Nagappa of Robertson pet . The 
workman has not proved that his admitted absence did not 
coŋstitute any mis - conduct whereas the management has 
proved that it amotinted to misconduct. No extenuaing 
circumstances have been made out before me. I find that 
the order of dismissal is in accordance with law , 


6 . In the result, an award is hereby passed , to the effect 
that the management of the BGML was justified in dismissing 
Sri B . Şuri, Craftsman Assistant Fitter and that he is not 
entitled to get any rellet, 


(Dictated to the Secretary taken down by him and got 
typed and corrected by me). 

B . N . LALGE , Presiding Officer 

(No. L-43012 / 18 /85-D ,JII (B )] 
T . 311 . 90 _ turforeni facta afef747 , 1947 
( 1947 AT 14 ) TERT 17 THTUT # Forto tra 
मैसर्स प्रभुदास विठल घास , केदारेश्वर रोड, रन छोड़नी होली 
के पास , पोरबन्दर ( गुजरात ) के प्रबंधतंत्र से सम्बद्ध निरोजकों और 
उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में 
औद्योगिक अधिकरण, अहमदाबाद के पंचाट को प्रकाशित 
Auft , ut fifter Fire # 14 - 12 - 87 o TTT 
STT TI 


S . O . 90 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes thọ Award of the Industriul Tribunal, 
Ahmedabad , As shown in the Annexure , in the industrial 
dispute between the employers in relation to the management 
of M9, Prabhudase Vithaldass, Kedareshwar Road , Near 
Ranchodji Haveli, Porbandar (Gujarat) , and their work 
men , which was received by the Central Government on 
15 - 12 - 1987 . 


2 . On receipt of the order of reference , notices werc is911ed 
to the parties . On 17 - 6 - 1987 Sri V , G . Gopalgowda Advocate 
undertook to file his valakath for first party . On the samo 
day Şri K , J. Shetty , Advocate filed his valakath for " econd 
party . 


3 . On 17 -7 - 1987 Sri V . G . Gopalgowda, Advocate filled his 
valakath for first party and prayed for time to file the claim 
statement. It was granted and posled on 5 - 8 - 1987, The 
Icarned counsel for the first party on 5 - 8 - 1987 by an appli 
cation however prayed for some more time to file the claim 
statement , and it was granted . Then the matter was called 
on 14 - 8 - 1987, 16 - 9 - 1987 , 20 - 10 - 1987 , 27- 10 - 1987, 9 - 11- 1987 
and 17- 11- 1987 but no claim statement was filed by the first 
party. On 17 - 11- 1987 Şri G . Hcgda , Advocate for Sri V . G . 
Gopalgowda, Advocate . made a submission that the work 
nian in spite of hest efforts could not bo secured . Thereupon 
the workman was called out thrice but he was found absent, 
Since the advocato , did not express his willingness to secure 
him and proceed with the case , it was trealed that he does 
not hold any more authorisation for the workman . The 
87 /2015 G1 - 16 


BEFORE SHRI S . J. SHETH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT AHMEDABAD 
Reference (ITC ) No . 19 of 1987 

BETWEEN 
M /s . Prabhudass Vithaldas, 
Kedareshwa : Road , 
Near Ranchodji Haveli, 
Porbandar. 

AND 
Their workmen . 
In the matter whether the action of the management of 
M / s . Prabhudass Vithaldas , Bauxite Mines Owners, P . O . 
Bhatia (District Jamnagar ) in locking out the employment in 


178 


TIIE GAZETTE OF INDIA : JANUARY 9 , 1988 , PAUSA 19 , 1909 


[PART 11 - SEC . 3 (ii) ] 


the management of Supa Mining I rojoct of M / s. Mysoro 
Minerals Ltd ., Dandeli and their workmcn , which was receive 
ed by the Central Government on the 11th Decembe", 1987. 
BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM -LABOUR COURT AT BANGALORE 


respect of Shri Suka Jetha & 20 others w .e .f. 27th April, 1985 
is justifitd ? If not, to what relief the workmen art entitled ? 
STATE : Gujarat. 

INDUSTRY ; Bauxite Mines. 

Porbandar. 
AWARD 
By an order No. L - 29011 / 28 / 86 - D , HII ( B ) dated 11th 
March , 1987, the Desk Officer, Government of India , Minis 
try of Labour, New Delhi in exercise of the powers conteired 
by clause ( d ) of sub - section ( 1 ) and sub - section (2A ) of 
section 10 of the Industrial Disputes Act, 1947, has referred 
the dispute between M / s . Prabhudas Vithaldas, Porbandar 
and their workmen to this Tribunal for adjudication . As per 
the schedule , the industrial crispute is as under : 


" Whether the action of the management of M / s. Prabhu 

das Vithaldas , Bauxite Minc Owners, P . O . Bhatia 
(District Jamnagar ) in locking out the cmployment 
in Itspect of Shri Suka Jetha & 20 others w . e .t . 
27th April, 1985 is justified ? If not, to what relief 
the workmen are entitled ? 


Dated , the 3rd day of December, 1987 
Sri B . N . Lalge, B . A . (Hons ) LL . B ., Presiding Officor. 

Central Reference No. 84 /87 
First Party : 

Sri. K . M . Ramappa , 
s / o Megha Naik , 
Kalasc Village , 
Bellu ( Post ), 
Hosanagar ( Tik ) , 
Shimoga District , 

V /s. 
Second Party : 

Technical Director , 
M /8 , Mysore Minerals Ltd ., 
39 , M , G . Ruud , 
Bangalore . 


2 . The Gujarat State Mines Workers Union (hereinafter 
referred to as the Union ) which is a sponsoring union has 
by its statement of claim submitted that the workers men . 
lioned in the schedule have been wrongfully lockod out by 
The company by closing their Dhangra Mine on 27th June , 
1985 and, therefore , the company should be asked to lift the 
lock out and pay the concerned workmen their full back 
wages from 27th June, 1985. 


APPEARANCES : 

For the firs : partys i, V . Panduranga Naik , Advocate . 
For the second party - Sri S. N . Murthy , Advocate. 

AWARD 


3 . The company has by its written statement denied that 
they had locked out the workers mentioned in the schedule . 
It is further stated that except 3 persons out of 21, nonc has 
worked with them and the 3 workers who were in their em 
ployment had Icft their job on their own accord and hence 
the auction of wrongfully locking out the concerned work 
men does not arise. It has further submitted that none of their 
workers are members of the Union and the Union has no 
right to raise this demand . 


By exercising its powers linder section 10 ( 1 ) of the Indus 
tral Disputes Act, the Government of India , Ministry of 
1 abour made thc prosent selerence on the following point of 
dispute by an order No. 1 - 29012 / 36 /85- D . IL ( B ) dated 20th 
April , 1987, 


4 . Several opportunities have been given to the Union to 
lead evidence in support of its claim , but none has turned up 
on itu behalf Ultimately . a notice by Regd. post was also 
given to the Union and though the Union received the notice , 
no step has been taken hy it to proceed with the matter . It 
thus appears that the Union is not interested in this reference, 
I have, therefore , no alternative but to reject the referncc 
for want of prosecution and hence I pass the following order: 

ORDER 
The reference is rejected for want of prosecution on tho 
part of the Union . No order as to costs. 
Secretary 
(G . J. Dave ) 

S. J. SHETH , Presiding Officer 
{No . L -29011 /28 / 86 -D .IT( B )] 


Almedahad , 3014 November, 1987. 


POINT OF DISPUTE 
" Whether the action of the managemen : of M /s . Mysore 

Mineral Limited , in terminating the service of Shri 
K , M . Ramappa , Supervisor with elect from 3rd 
January , 1984 is justified ? Il not, to what ielicf the 

concerned workman is entitled ?" 
2 . The first party workman has then filed his claim state 
ment and inter alia , he contends as follows : 

He was appointed as a Supervisor by the econd party 
on temporary basis with effect from 21st November, 1977 
in Kumudvathi Manganese Mines . He was paid daily wages. 
He worked there from 21st November, 1977 ti 5th December , 
1980. Then he was transferred to Supa fining Project. In 
Fcbruary 1981 he was transferred to Dagdeli, In the transtort 
scction he was entrusted with the dutier ? insct of 
vehicles and indenting for high srced dicgel and spare rarts . 
He was discharging his duties pionerly . One Shri T . L . 
Nagaraj, the Assistant Engineer wils the head of the unit. 
He was not on good terms with him . He used to issie memocy , 
for the mistake of others . He ised to treat him absent “ ven 
though he was on duty . On 24th November, 1981 allegations 
were made against him that he had sig & cd on the absent 
mark for the day . 141h November , 1981, A show case notice 
was issued to him . A reply was taken from him forcibly . 
The matter was referred to the hzad office . this services were 
te -minated with effect from 3rd January , 1982 One moro 
order dated 14th December, 1984 was passed dis- continuing 
his service with effect from 8th January , 1982. Tlie said order 
is illegal, it amounts to retrenchment. It is not a sneaking 
Arde “, It does not comply with section 25F of the Industrial 
Disputes Act. It is contrary to article 311 of the Constitution . 
Hence it is nraved that it may he set aside and he may he 
ordered to he re - instaled wlth consequential benefits , 

1 . The second nasty management hag Aled its counter stalo 
ment and inter alia it has bcen contended as follous : 


T . BT . 91. - talfire faire fa frutar 1947 
( 1947 T 14 ) ft Er 17 BATHROT * , toimisto 
सरकार , सुपा माइनिंग प्रोजेक्ट , मैसर्स मैमूर मिनरल लि . , 
दनदेली के प्रबंधतंब से सम्बद्ध नियोजकों और उनके कर्मकारों 
के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार औद्योगिक अधिकरण , बंगलौर के पंचाट को प्रकाशित 
xat , renta RT 7 11- 12 -87 at 
ET UT 


S . O . 91. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Contral Government 
hereby publishes the award of the Central Government in 
due in Tribunal, Bangalore , as shown in the Annexure , jo 
the industrial dispute between the employers in relation to 


1o was working as a daily rated supervisor on temporary 
hnsis for a neriod of three month , from 1961 Noveniher, 
1077 He we ontinued till the end of 1981. He was trans 
ferred to Dandeli. He was workint inder T . L . Nagaraj. It 


IF 
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Why descriplinery action should not be taken against you 
was reported by Nagaraj that he had indulged in correcting 

as per standing orders of the company for changing the 
and manipulating the attendance register , On 141h Januury , 

office records unauthorisedly . 
1981 he was marked as absent in the attendance içister , Ho 
had over-written on the sainc. Considering the gravity of mis 

Your written explanation should reach the under- signed 
conduct , the management terminated his services . A show 

within 24 - 00 hours on receipt of this memo. 
Cause notice dated 27th November, 1981 was issued to him . 

ASST. ENGINEER " 
By a letter dated 28th November, 1981 he had admitted to 
his guilt. The termination is according to the provisions of 

Transport Section . 
the standing orders . Allegations made by him against T , L . 
Nagaraj are false . Seve : al memocs were issued to him for 

Standing order 11 ( 2 ) (b ) deals with the mis- conduct of 
acts of mis - conduct and he had admitted about his mis -con fraud . The charge against the workinan is that he fraudulent 
duct. The order of dismissal does not contravene the provi 

ly marked present over the waiting as absent in the muster 
sions of scction 2SF of the Industrial Disputes Act or article 

roll of 14th November, 1981. Ex. M - 8 is his explanation . It 
No. 311 of the constitution . He has raised the dispute after 

is in kannada. The translation is as follows : 
4 years . It is liable to ge rejected . He is not entitled to any 

“ To the Assistant Enigneer T . P. T. Dandell. 
relief . 

Sir , 
4 . The second party has examined three witnesses and has 
got marked Ex4, M - 1 to M - 29 . 

K . M . Ramappa , working in your establishment submits ibe 

Hitton reply for tlic memo. 
5 . The workman has examined himself and two more wit 
nesses. He has got marked Exs , W - 1 to W -4 . 

12 , I pray to your good -self as follows :- It is true that I 

liuve committed the mistake, Ilence forth I will not commit 
6 . Tlie partics have beep heard . 

such á mistake. Therefore I pray for being kindly pardoned . 
7 . My finding on the point of dispute is as follows : The 

Yours obedient," 
management was not justificd in terminating the set vices of 

K . M . RAMAPPA , 
Sri K . M . Ramappa supervisor, with effect from 3rd January , 
1984 , without holding any enquiry . The charge of mis- conduct Dated : 28 - 11 - 1981. 
against him is pioved , but a lesser punishment is imposed 

DANDELI. 
and it is ordered that he is entitled to the relief shown 
bclow , 

13 . The explanation Ex. M - 8 does not make any reference 
REASONS 

to the show causc notice Ex. M - 7 . In the absence of a speci 

tic adinission of guilt, the management should have followed 
8 . There is no dispute on the point that before terminating the procedure laid down in the standing orders . WW - 1 
his services , the management did not hold any enquiry. The Ramappa, the workman has sworn at para 5 of his evidence 
learned counsel for the first party cited the following autho 

that on 14th November , 1981, he did not change any entry 
ritios . 

of the attendance register and it was only on 24th Novembc., 

1981 he was told about it for the first time. In paia 6 lic 
( 1 ) Jagadish Mitter v /s. Union of India ( AIR 1964 states that ASW - 1 T . L . Nagaraj told him that he should 
Supreme Court papge 449 ) , 

glve in writing that lic had committed a mistake and that 

otherwise he will not take him to work and thus he was 
( 2 ) Jagadish Prasad Saxena , vs. the State Bank of 

compelled to give that writing. On the other hand, MW - 1 
Madhya Bharat (New Madhya Pradesh ) respondent, Nagu aj swears in para 10 of his evidence that on 27th No 
(AIR 1961 Supreme Court pago 1070 ). 

vember, 1981 he had issued thç memo Ex. M - 7 and in para 
( 3 ) Madan Gopal v /s. State of Punjab (AIR 1963 

11 he adds that Ex. M - 8 is the reply given by the workman . 
Supreme Court page 531) . 

In my opinion Ex. M -8 does not constitute an admission of 

the charges shown in Ex. M - 7 and in that event the manage 
All these authorities show that order of dismissal without ment ought to have held an enquiry. However , nothing pre 
following the provisions of article 311 (2 ) cannot be sustained . venis the management from establishing the alleged mis 
9 . On the other hand , the learned counsel for the second 

conduct of the workman by producing evidence befo e this 

Tribunal. In that view of the matter , the management was 
party contended that the services of the workman are govern 

permitted to adduce evidence with reference to the charges 
ed by the standing orders and that the provisions of articlo 

shown in Ex . M - 7 , 
311 have no relevance . With reference to the case of Chioni 
Ramakrishna Rao v / s. Registrar, Andhra University (AIR 
1972 Andhra Pradesh page 127 ) it was argued that compliance 

14 . The eviuence of MW - 1 shows in paras 5 to 9 that on 
with the rules of natural justice is sufficient and when the 

carlier occasions there were lapspes on the part of the work 
workman admitted about his mis -conduct there was no neces 

man and memres such as Exs. M - 1 to MF-4 were issued 10 
sity io hold the enquiry . The case of Central Bank of India 

him . I para 8 of his evidence MW - 1 states that Ex, M - 5 
v / s Karunamoy Banerjee ( AIR 1968 Şupreme Court page 

is the reply yiven by Ramapppa , to the memo Ex. M -4 . Ex. 
266 ) was cited by the second party and it was argued that if 

M - 5 makes a specific reference to the memo Ex. M - 4 , The 
the rules of natural justice are observed the action taken by 

documents at Exs. M - 1 to M - 5 go to show that MW - 1 Naga 
the management cannot be said to be bad . 

taj was issuing memoes, to the workman in the ordinary 

course of official business and that nothing can bo attributed 
10 . In the light of tlic principles laid dowp in the aforesaid 

to him . The evidence of WW - 2 Jayaram Shetty and WW - 3 
authorities, it requires to be examined as to how far the 

Padroakumar is on the point that MW - 1 T . L . Nagaraj was 
management has established the charges levelled against 

himself at fault cannot be believeci. WW - 2 states that the 

first party workiman had not put his attendance wrongly on 
the workman . 

ony occasion 111 para 11 he adnits that he was not in the 
11. MW - 1 T . L . Naga aj was the then Assistant Engineer office on 14th November, 1981 when it was reported that the 
at Dandeli, under whom the first party workman has working , 

wo kman hud changed the marking. WW - 3 Padmakumar 
In nara 10 of his evidence he states that on 27th November , 

admits in para 8 of his evidence that he does not know what 
1981 a show cause notice was issued to him for having cor 

Ramappa used to do in the office , whenever he, Padmakumar 
rected the parking of his absence in the muste : roll of 14th 

sed to be on Nuty in his lorry . The evidence of WW - 2 and 
November , 1981 as present though he was actually absent on 

WW - 3 is of no avail to establish that the conduct of MW - 1 
that day . Ev. M - 7 dated 27th November , 1981 reads as fol. was not proper . 
lows : 


" It is noticed by the undersigned that you . Sri Ramappa 
K . M ., Supervisor, have changed by over wiiting the mus 
tor roll. On 14th November , 1981 . it is marked is absent 
by the undersigned but you have signed on that mark with 
out taking consent by the undersigned or without notice of 
the office staff 


15 . The cvidence of MW - 2 Nagaraj, the F . D . C shows that 
I memo dated 12th Anril, 1981 was issued and that Ramanna 
had signed it at N - 18 ( a ) . He further stntes that Ex . M - 19 
i, ne only to the same and that Er. M - 20 dated 13th Nov 
enilor, 1981 and Ey. MR- 21 dated 19th November, 1981 are 
other cxplanations given by the first party workman . The 
muster roll Ex . M - 22 shows that on 14 - 11- 1981 there was 


- 
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writing and re-writing in the attendance of WW - 1 Ramappa . 
In 0418 8 ot his evidence MW -2 states that on 14 - 11- 1981 

# 7 .37 . 92 .- fire farata fufah , 1947 
the workman kamuppa was absent and that he had libc-wise 
marked him absent pul that Kamuppa had subsequently cor 

( 1947 147 14 ) TurT 17 3TTHTO # , proto 
recica it by putting his initials on the letter A . At present 

सरकार, वेल्टर्न कोलफील्डस लि . को शिवपुरो ओपनकास्ट खानों 
the walking at Ex. M - 22 (a ) shows letter A , but it also 
Snows jnal therç was over - w .iting of initials . In para 9 डाकघर परासिया जिला छिन्दवाड़ा म . पो . के प्रबंधतंत्र 
MW - 2 further states that he rst noçiced about the said cors 
ecuon and jempering of the same and reported about it to 

से सम्बद्ध नियोजको और उनके कर्मकारो के बीच, अनुबंध 
MW - 1 . In para 10 ne fu . ther states that ther MW - 1 made 
a further mark as A and he made the writing in red ink 

मे निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
therein below to show that Ramappa was absent on that day . अधिकरण , जबलपुर के पंचाट को प्रकाशित करती है , जो 
EX. M - 23 is the explanation given by MW - 2 , to MW - 1 in 
that connection , Ex. M -24 is a copy of the memo given firsatu Mare 7 15 - 12-87 T T 3T 4T 1 
to MW - 3 Manjunath , another FDC of the same offico . Ex. 
M - 26 is the explanation given by Manjunath . Ex. M -25 is 
another explanation given by MW - 2 Nagara ). Ex, M - 28 is 

S . O . 92 . - In pursuance of section 17 of the Industrial 
the rep . esentation given by the workman on 27- 9 - 1982 and 

Disputes Act, 1947 ( 14 of 1941), the Central Government 
it was sent to the Assistant Engineer under letter Ex . M -27 . 

hereby publishes the award of the Central Government lo 
In Ex, M - 28 tho workman has not made any allegation against dustrial Tribunal, Jabalpur, as shown in the Annexure in 
MW - 1 , that he was falsly issuing memoes to him . Ex, M -29 relation to the management of Shivpuri Opencast Mines of 
is another reply dated 28 - 11- 1981 given by the workman to 

W . C . L ., P . O . Paraşia , District, Chhindwara ( M . P .) , and their 
MW - 1 . From the said document also it cannot be made 
out that MW - 1 forced the workmen , to give an explanation , 

workmen , which was received by the Central Government on 

the 15 - 12 - 1987. 
which is not true. The evidence produced by the manage 
ment thus proves that the workman had tried to defraud the 
management by putting his initials in the muster roll of 

BEFORE SHRI V . S . YADAV. PRESIDING OFFICER , 
14 - 11- 1981, though he was absent on that day and that it 

CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 
was an act of mis- conduct as shown above . 

CUM LABOUR COURT, JABALPUR 
16 . The learned counsel for the second party contended 

Case No . CGIT / LC (R )(105) /87 
that after about four years the workman had raised the 
disputo and that in his letter dated 27 -9 - 1982. Ex. M - 29 

PARTIES : 
he did not raise any dispute regarding his wrongful dis 

Employers in relation to the management of Shivpuri 
missal and thus he had no case. There is not limitation 

Open Cast Mincs of W . C .L ., Pench Area P . O . 
for raising the disputc and if the workman has not challenged 

PARASIA , District-- - Chhindwara and their workman 
the order of dismissal prior to Ex . M -28 or in Ex. M - 29 

Shri Vijay Kumar, Operator represented through tho 
it does not mean that he had lost his right to challenge 

President, B . K . K . M . S . ( B . M .S . ), P . O . Chandametta , 
the same. 

District - Chhindwara (M .P .), 
17. The facts and circumstances of the case indicate that 

APPEARANCES : 
it is a fit caset to invoke the provisions of section 11 - A of 
the Industrial Disputes Act . The punishment of dismissal is 

For the Management- Shri P . S . Nair, Advocate . 
highly disproportionate to the mis- conduct he had committed . 

For the Union - Shri Sheobaran Singh , President, 
The workma Ahas been already un -employed since 3 - 1 - 1984. 

B .K . K . M .S . (BMS). 
In para 12 of his evidence ho swears that order dated 
29 - 11 - 1982 was communicated to him only at the time of 

INDUSTRY : Coal Mincs DISTRICT : Chhindwara (M .P .) 
conciliation . The delay has been thus explained by him , 
The fact that on earlier occassions he has admitted about 

AWARD 
his lapses and has requested for being excused makes it 

Dated the 2nd December, 1987 
evident that the present act of mis -conduct did not involve 
moral turpitude and that it was only a rash act. Secondly 

The Central Government in exercise of its powers under 
his mis -conduct is being proved only on the basis of circums Section 10 of the Industrial Disputes, Act, 1947, referred the 
tantial evidence. There is no eye witness to the effect that following dispute for adjudication vide Notification No. 
the workman had himself made the over -writing on the tettyt L -21012 / 20 / 86 - D , III( B ), dated the 2nd July , 1987 : 
A already marked in the attendance register of 14 - 11 - 1982 . 
At present Ex. M - 22 ( a ) shows only the letter A written and 

" Whether the action of the management of W . C .L . Pench 
re -written , Taking into account all these factors, ſ find 

Area, Parasia , in dismissing Shri Vijay Kumar 
that the proper punishment would be the loss of emoluments 

Operator, Shivpuri Opencast Mincs from service vide 
and un -employment for such a long period and that there 

order dated 6 - 5 - 1984 is justified ? if not, to what 
need not be any other punishment. There is no ICASON as 

relief the workman concerned is entitled ?" 
to why he should not be given continuity of service and 
other consequential benefits, cxcept back wages . 

This case was registered on 2012 July , 1987 . Thereafter 

parties took several adjournments on one or other grounds . 
18 . In the result, an award is hereby passed to the effect Parties have filed settlement before me which is duly verified 
that the management of the Mysore Minerals Limited was 

and accepted or behalf of both the parties , 
not justified in terminating the services of Sri K M . Ramappa 
Supervisor, with effect from 3 - 1 - 1984 and that for the mis 

I have gone through the settlement and I find that tho 
conduct which has been proved by the management, the kettlement is mutual just and fair and in tho interest of 
only punishment shall be his un - employment and logº of the workman . 
emoluments with effect from 3 - 1 - 1984 till the date of his te 
instatement, which shall not be later than 30 days from the 

I therefore, pass award in terms of the settlement which 
date of tho present award coming into effect. The said are as follows : 
punishment shall be recorded in his service record . The 
management shall give him all the consequential benefits 

It is agreed by the management that Shri Vijay 
without payment of hack wages for the said period . 

Kumar Ex -Operator will be re - employed on the 

wages , he was getting prior to his dismissal with 
(Dictated to the Secretary taken down by him and got 

the consequential fitment under NCWA- III. 
typed and corrected by me 

2 . Since he was dismissed on the basis of proved mis 

conduct the period of non -employment from 6 - 5 -84 
B . N . LALGE, Presiding Officer 

to the date of his joining will be treated as Dics- non 
[No. L- 29012 /36 /85-D . JII (B )] 

with tho contlnuity for tho purpose of Gratuity and 


3 , 


5 . 
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Seniority only provided he maintain good conduct 

" Whether the management of Gujarat Mincral Develop 
for the period of one year from the date of 

ment Corporation is justified in terminating the 
resumption of his duties . 

services of S / Shri Gulambhai Kegarbhai, Gajendra 

kingh Bhanvarbhai, Muruti Motammedbhai, Khushal 
He will report for duty to the General Managçr, 

bhai Karir, drivers engaged in their Kadipani 
Wardha Valley Area within a month from llic date 

Flourspar Mines ? If not, what relief they are 
of signing the settlement. 

entitled to ? " 
The Union agrees to give up all other claims bencfits 

2 . A notification is issued to both the Gujarat Mineral 
and accept the above terms as full and final settle 

Development Corporation and Bharatiya Mazdoor Sungh , 
ment and shall not claim any other benefit in which is a sponsoring union (hereinafter referred to as the 
respect of the matter in dispute . 

Union ) , but the Union has not cared to file its statement of 

claim inspite of several reminders, Twice notices under Regd . 
This settlement shall not be treated as a precedent 

A . D . have been sent to the Union , but it has not cared to 
in any other case . 

appear nor it bas cared to supply us of addresses of the 

concerned workmen . It thus appears that the Union is not 
V , S . YAVAD , Presiding Officer 

interested in proceeding with the matter further, I have , 
[No. L - 21012 / 20 /86 -D . III( B ) ] 

therefore , no alternative , but to reject the reference and 

hence I pass the following order : 
Dated : 2- 12- 1987. 

ORDER 
The reference is rejected for want of prosccution on the 

part of the Union . No order as to costs , 
# T . 31 . 93. - utforti fania zfùfruft , 1947 
( 1947 # T 14 ) T URT 17 

Sd / 
hout it, it 

G . J. DAVE , Secy . 
सरकार जी . एम . डी . सी . खनिज भवन - आश्रम रोड , अहमदाबाद के 

Ahmedabad , 30th November, 1987 . 
प्रबंधन से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध 

S . J. SHETH , Presiding Officer 
में निविष्ट औद्योगिक विवाद में औद्योगिक अधिकरण अहमदाबाद के 

(No. L -29011 /42 /86- D . III (B )] 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

V . K . SHARMA, Desk Officer 
14 - 12-67 T TH FT TTI 

the fact 21 GTFTT, 1987 
S .O . 93 . In pursuance of soction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

TOTO 94 - - taifit faata afufua, 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad , as shown in the Annexure , in the industrial dis 1947 ( 1947 # T 14 ) STRT 17 THU 7 , 
pute between the employers in relation to the management 
of G . M . D . C ., Khanij Bhavan , Ashram Road, Ahmedabad 

केन्द्रीय सरकार, भारतीय जीवन बीमा निगम के प्रबन्धतंत्र 
and their workmen , which was received by the Central 

के विरुद्ध श्री भवन चंद पप्नोई द्वारा उक्त अधिनियम की 
Government on the 14 - 12 - 1987. 

धारा 33क के अधीन दायर की गई शिकायत के संबंध में 
BEFORE SHRI S . J. SHETH , PRESIDING OFFICER , अनुबन्ध में दर्शाए गए केन्द्रीय सरकार औद्योगिक अधिकरण 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Po 1, ah , TaTC # 1 starfara # cat # fas 
Reference (ITC ) No. 38 of 1987 

Prata 43477 47 15 f4447, 1987 FIT AT 
Adjudication 

TI 
BETWEEN 

New Delhi, the 21st December, 1987 
Gujarat Mineral Development Corporation , 
Khanij Bhavan , 

S . O . 94 . -. lo pursuance of section 17 of the Industrial 
Ashram Road , 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
Ahmedabad . 

hereby publishes the award of the Central Government In 

dustrial Tribunal, No. 1, Bombay, as shown in the annexure 
AND 

in respect of complaint under section 33A of the said Act 
Their workmen employed under it . 

filed by Shri Bhuwan Chand Papuoi, against the management 

of Life Insurance Corporation of India , which was received 
In the matter whether the management of Gujarat Mine by the Central Government on the 15th December, 1987. 

ral Development Corporation is justified in terminat 
ing the services of S |Shri Gulambhai Kebarbhai, 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
Gajendrasingh Bhanwarbliai, Maruti - Mohammed 

AT BOMBAY 
bhai, Khushalbhai Karir , drivers engaged in their 
Kadipanj Flourspar Mincs ? If not , what relief thcy 

Complaint No . NTB- 41 of 1986 
arc entitled to ? 

( Arising out of Ref. No. NTB - 1 of 1985) 
STATE : Gujarat INDUSTRY : Mineral Ahmedabad 

PARTIES : 
AWARD 

Shri Bhuwan Chand Papnoi, 

S /o Shri Hari Dat, 26 - A , 
By an ordor No. L - 29011 /42 / 86 - D . JII( B ) dated 25-6 -87, 

Ashok Vihar, Gopal Pura , Jaipur. . . Complainant. 
the Desk Officer , Government of India , Ministry of Labour, 
New Delhi in exercise of the powers conferred by clauso ( d ) 

V /s. 
of sub -section ( 1 ) and sub - section (2A ) of Section 10 of the 
Industrial Disputes , Act, 1947, has referred the displitę bet 

Life Insurance Corporation of India , 
ween Gujarat Mineral Development Corporation , Ahmedabad 

through the Sr. Divisional Manager, 
and their workmen to this Tribunal for adjudication , As per 

Jeevan Prakash , Bhawani Singh Marg, 
the schedule, the industrial dispute is as under : 

Jaipur 302005. 

...Opposito Party . 
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APPEARANCES : 

the question whether the expression workman concerned in 

the dispute includes only the workmen who are directly 
For the Management : Mr. Shah , Senior Counsel along 

concerned with the dispute in question or all the workman 
with Mr. Much , Advocate . 

on whose behalf the disputc lias been raised as well as those 
For the Workman : Mr, Kathuria , Joint Secretary of the 

who would be bound by the award which may be made 
Federation , 

in the said dispute. Analysing the definition of workman 

given in S . 2 ( a ) and the provisions of S . 18 of the Industrial 
INDUSTRY ; Insurance . 

STATE : Rajasthan . 

Disputes Act, the Supreme Court observed as follows after 

Camp : Ahmedabad . quoting Şub - section 3 of 8. 18 of the I. D . Act 
Ahmedabad , the 23rd day of September, 1987 

" It is thus clear that the award passed in an industrial 
AWARD 

dispute raised even by a minority union binds not 

only thc parties to the dispute but all employees 
The complainant Shui Bhuwan Clund Papnoi Wed this 

in the establishment or part of the establishment, 
complaint against the Life Insurance Corporation of India , 

as the case may be , at the date of the dispute and 
Jajpur under S . 331 of the Industrial Disputes Act on the 

even those who may join the establishment or part 
ground that lie was discharged from service of the Life Insur 

subsequently , Thus the circle of persons bound by 
unce Corporation of India in contravention of S . 33 during 

the award is very inuch wider than the parties to 
the pencency of NTB reference No. NIB - 1 of 1985 . 

the industrial dispute ." 

6 . In the next paragraph , their Lordships laid down the 
2 . According to him , he was working as sub -staff on tem 

rationale behind this conclusion 3 
porary basis Since Apul, 1985 in the Jaipu , Divisonal Office 
of the Life Insurance Corporation of India , though no letter 

" During the pendency of an industrial dispute status quo 
of appointment was given 10 him and no atlendace was 

should be maintained and no further clement of 
noted in any attendance icgister . But he was discharged from 

discord should be introduced . That being the object 
service at the cud ol December , 1985 durillg the pendency of 

of S . 33, the narrow constiuction of the material 
NKB- 1 0 1985 without obtaining approval for the said 

words used in S . 3311Xa ) would tend to defeat tho 
action from the National Industrial Tribunal, before whom 

object. If it is held that the workmen concerned 
the said reference was pending . Accoiding to the workman 

in the dispute are only those who are directly or 
he was discharged from the service because he had filed his 

immediately concerned with the dispute , it would 
affidavit on behalt of the union in reference NTB - 1 of 1985 

leave liberty to the employer to alter the terms and 
and hence the action of the management was in violation of 

conditions of the remaining workmen and that 
S , 25 ( T ) of the Jodustrial Disputes Act and also amounted 

would incvitably introduce further complications 
to unfair labour practice , within the meaning of Item No . 11 

which it is intended to avoid ," 
of the Filih Schedule of the Industrial Disputes Act. It is 
also his case that he was discharged from service in con Their lordships further observed in the next paragraph that 
travention of the undertaking given by the Corporation to " this construction is harmonious with the definition prescribed 
the National Tribunal in Complaint No, NTB - 5 of 1985 

by S . 2 (a ) and with the provisions contained in S . 18 of the 
that as far as possible , where an employee is appointed irom 

Act ." 
amongst the badli, temporary or part- time workmen against 
& vacancy , he will be continued as long as that vacancy 

7 . It is difficult to accept the contention of the Corpora 
continued . 

u sub tion that the services of the complaint were not terminated ; 

that he was neither discharged nor dismissed from service 
3 . The Corporation denied that the Complainant was om 

and that he being a temporary sub -staff, he had no right 
ployed as, e temporary sub - staff since April, 1985 and main 

either to work or to any post. It is an admitted position that 
tained that the complainant had not worked in the months 

the workman was in the employment from June, 1983. He 
of April and May , 1985, and was employed from June , 1985 

was not employed since the end of December , 1985 during 
onwards lill December , 1985. The Corporation also denied 

which he worked for 12 days. This action of the Cor . 
that the Complainant was either discharged or dismissed , 

poration in shutting out the workman does amount to termi. 
much less for filing an affidavit before the National Tribunal. 

nation of service . 
The Corporation stated that the Complainant was a tempo 
rary worker engaged occasionally and has no right to work 

8 . It is contended that as this action was taken during 
in any post as assumed by him . The Corporation further 

the pendency of reference No . NTB - 1 of 1985 without ap 
contended that the complainant has no locus standi to file proval of the National Tribunal before whom the reference 
the complaint in as much as the complainant was not a 

was pending , S . 33 of the Industrial Disputes Act was con 
cocerned workman in National Tribual Reference No. NTB - 1 

travened by the Corporation. 
of 1985 pending before the National Tribunal, The Cor 
poration also maintained ihat there was no contravention 

9. S. 33 - A under which this complaint is filed lays down 
of S . 33 of the I. D . Act and hence the complaint itself is that “ Where an employer contravenes the provisions of 
not maintainable . 

section 33 during the pendency of proceedings beforça 

conciliation oflicer, Board an arbitrator , a Labour Court, 
4 . No oral evidence was led by the parties in support of 

Tribunal or National Tribunal, any cmployee aggrieved by 
their rival contentions. The complainant has accopted as 

such contravention, may make a complaint in writing in the 
correct the particulars in para 8 of the written statement of 

prescribed manner 
the Coloration relating to his employment in the year 
1985 and also the recitals in the letter Exhibit F -2 . 

(a ) to such conchliation officer or Board , and the concilia 

tion or Board shall take such complaint into acccunt 
3. The recitals in those documents sustantiate the conten 

in mediating in and promoting the settlement of, 
tion of the Corporation that the workman was employed 

such industrial dispute; and 
as a temporary sub -staff for the first time in June , 1985, cur 
ing which month he worked for only 11 days . The workman 

(b ) to such arbitrator , Labour , Court, Tribunal or Na 
has not placed any material on record to show that he was 

tional Tribunal and on receipt of such complaint , 
employed by the Corporation in April and May, 1985. But 

the arbitrator , Labour Court, Tribunal of National 
that does not mean that the workman was not concerned in 

Tribunal, as the case may be , shall adjudicate upon 
the dispute that was pending before the National Tribunal, 

the complaint as if it were a dispute referred to or 
The dispute panding before the National Trbunal related to 

pending before it, in accordance with the provi 
confirmation of sub - staff cmployed as temporary , badli or 

sions of this Act and sball submit his or its award 
part- time employees . The coniplainant would have been bound 

to the appropriate Government and the provisions 
by the award passed by the National Tribunal in the said 

of this Act shall apply accordingly ." 
Teference and hence even though the complainant was emp 
loyed subsequent to this reference , he was a workman con 

10 . A complaint under . 33A therefore contemplates con 
cerned in the disputa pending before the National Tribunal travention of provisions of S . 33 by the employer during the 
In New India Motors ( Private ) Ltd ., and Morris (K . T .) re pendency of procoodings before 2 conciliation officer, Board , 
ported in 1960- K -LLJ p . 551, the Supreme Court considered arbitrator, Labour Court , Tribunal or National Tribunal. 
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Their Lordships went on to observe further in paragraph 24 
of the judgement as under : - - 
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11. S .33 (1 ) prevents an employer from altering to the pre 
judice of the workman concerned in such dispute , 
the conditions of service applicable to them imme 
diately before the commencement of such proceedings in 
Tegard to any matter connected with the dispute , or to dis 
charge or punish whether by dismissal or otherwise any work 
man concerned in such dispute for any misconduct connected 
with the dispute , without ihe express permission in writing 
of the authority , before which such proceeding is pending, 
This provision is not attracted as there was neither any 
alteration in the conditions of service of the complainant 
in regard to any matter connected with the dispute, nor was 
the workman discharged or punished whether by dismissal 
or otherwise for any misconduct connected with the dispute . 
Sub -section 2 which is relevant reads as follows : 


" Termination simpliciter or automatic torminion of 

service under the conditions of servce or under the 
standing orders is outside the score of $ . 33 of the 
Act. Thiy docs not mean that the enployer has the 
last word about the termination of service of an 
employee aod can get away with it by describing 
it to be a simple termination in his letter of dis 
charge addressed to the employce . It is also not a 
correct proposition of law ihat in case of a com 
plaint under S . 33 A the Tribunal would be debarred 
from going into the question whether, notwithstand 
ing the form of the order , in substance, it is an 
action of dismissal for misconduct and not termi 
nation simpliciter." 


* 2 ) During the pendency of any such proceeding in 

respect of an industrial dispute , the employer may , 
in accordance with the standing orders applicable 
to a workman concerned in such dispute or where 
there are no such standing orders , in accordance 
with the terms of the contract, whether express or 
implied , between him and the workman , 


15. In the present case , it is the case of the workman that 
he was discharged from service because he filed an affidavit 
on behalf of the union in the reference No. NTS - 1 of 1985 , 
which was pending before the National Industrinl Tribunal 
a that time. According to him , the action of the management 
against him was a punitive action and an unfair labour prac 
tice within the meaning of item il of the Fifth Schedule of 
the Industrial Disputes Act , 1947. Item 11 of the Fifth 
Schedule of the Act reads as follows : 


( a ) alter, in regard to any matter not connected with 

the dispute , the conditions of service applicable to 
that workman immediately before the commence 
ment of such proceeding ; or 


" To discharge or discriminate against any workman for 

filing charges or testifying against an employer in 
Any enquiry or proceeding relating to an industrial 
dispute ." 


( b ) for any misconduct not connected with the dispute , 

discharge or punish , whether by dismissal or other 
wise , that workan : 

Provided that no such workman shall be dis 
charged or dismissed , unless he has been paid wages 
for one month and an application has been made 
by the employer to the authority before which the 
proceeding is pending for approval of the action 
taken by the employer." 


16 . However, the contention of the workman in this behalf 
is without any foundation , because , admittedly . he was dis 
charged with effect from the end of December , 1985 and 
the affidavit, which according to him enraged the management 
was filed hyliin on 27th February, 1986. It cannot there 
fore be said that the management discharged him by way of 
punitive action for filing an affidavit in support of the union 
in a pending referece . 


12 . Clause (a ) of sub -section 2 is not attracted because 
there was no alteration in the conditions of service appli 
cablo to the complainant immediately before the cominence 
mont of such proceeding because , as mentioned above , the 
workman was employed after the reference was made. Clause 
(b ) which is governed by the proviso contemplatcs that no 
workman shall be discharged or punished whether by dis 
missal or otherwise during the pendency of any proceeding 
in respect of an industrial dispute , unless he is paid wages 
for one month and an application is made by the cmployer 
to the authority before which the proceeding in pending for 
approval of the action taken by the employer. Admittedly , 
the reference was pending when the workman y services were 
terminated , but no application as contemplated by the provigo 
was made to the National Tribunal for approval of the said 
action of tho Corporation . But as rightly contended by 
Shri Shah for the Corporation , discbarge or punishment 
whether by dismissal or otherwise must be for some miscon 
Luct. A discharge pure and simple even assuming that it is 
wrongful, does not attract the proviso to clause (b ) of sub 
section ( 2 ) and hence the Corporation cannot be said to 
have contravened sub -section 2 of Section 33 on account 
of fallure to apply to the National Tribunal for approval of 
the action . 


17 . It will also be seen from the Statoment filed by the 
complainant himself that the complainint was not the only 
workman who was not given any work from Jouary , 1986 . 
The question whether the action of not giving work to the 
complainant and terminating his service was legal or not 
bas no relevance for the purdocc of determining whether 
the workman was discharged for any misconduct enumera 
ted in the standing ori ers or otherwise . Hence it has to be 
held that there was no contravention on S . 33 ( 2 ) of the In 
chustrial Disnutes Act and hence S 23 ja not attracted. The 
result therefore is that the Complaint has to be dismiysed , 


18 . The complaint is therelore dismissed with no order 
as to coste . 

M . S . JAMDAR , Prosiding Officer 

(No. L -20025 /4 /87- D IV ( A )] 


13. In the case between Air India Corporation , Bombay 
and V . A , Rebellow and another, reported in 1972 I ILJ 
p . 501, the Supreme Court held that discharge for bonafide 
loss of confidence in immune from challenge under S . 33A 
of the Industrial Disputos Act on the ground that 8 .33 of 
the Act was contravened . 


To 3TO 95 : — fta fuata ufafriya , 
1947 ( 1947 47 14 ) TTT 17 FCHPUT # , 
केन्द्रीय सरकार, मैसर्ज कन्जी जादवजी एण्ड कम्पनी के 
प्रबन्धतंत्र से सम्बस नियोजकों और उनके कर्मकारों के बीच 
अनबन्ध में विनिर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण अहमदाबाद के पंचाट को प्रकाशित 
<a , 

# TAT 15 f HEIR 1987 * * 
997 FATT! 


14 . In the case hetween Nahendra Singh Dhantwal and 
Hindustan Motors Ltd . and others, reported in 1976 II LLJ 
p . 259, the Supreme Court reviewed the whole position in 
respect of interpretation of S. 33 ( 2 )( b ) of the I. D Act read 
with $ . 33A of the I. D . Act and held that : 


" We have no doubt in our mind that S 33 ( 2 ) ( b ) makes 

it obligatory linon the emplover to make an apnli 
cation to the Trihual under the proviso only when 
he discharges or dismisses a workman , for mis 
conduct. " 


S . O . 95 , — In purguance of the section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), thc Central Government 
hercbv publishes the award of the Central Government In 
dustrial Tribunal, Ahmedabad , as shown in the Annexure in 
the Industrial Cisputes hetween the employers in relation to 
the management of M / s. Kanji Jadauji and Company and 
their workmen , which was received by the Central Govern 
ment on the 15 - 12 -87. 
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E 
BEFORE SHRI G . S . BAROT, PRESIDING OFFICER , the meaning of Sec . 2 ( a ) of the Industrial Disputes Act, 
INDUSTRIAL TRIBUNAL (CENTRAL ) , AT 

1947. As this - preliminary point goes to the root of tho 
AHMEDABAD 

mattei, I shall decide it first. 
Reference ( ITC ) No. 1 of 1977 

5. The present reference has been made under Seo . 

10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 . 
Adjudication , 

The relevant portion of Sec. 10 is reproduced below : 
BETWEEN 

" 10 . Reference of disputes to Boards, Courts or Tri 
The management of Messrs, Kanji Jadavji and Company, 

bunals ( 1 ) Where the appropriate Government is 
Bombay, 

of opinion that any industrial dispute exists or is 

apprehanded, it may at any time, by order la 
AND 

writing 
Their Workmen . 

xx xx XX XXXX XX 
In the patter of the workmen s domend for grant of 

( d ) refer the dispute or ayn matter appearing 10 
scales of pay as recommended by the Wage Board 

be connected with , or relevant to , the dispute , 
for Port and Dock Workers for identical categories 

whether it relates to any matter specified in the 
of employees, etc., 

Second Schedule or the Third Schedule , to a Tri. 
APPEARANCES . 

bunal for adjudication :" 

XX XXXX XXXX 
Shri A . R Mulani - for the cmployer . 

Now " appropriato Government has been defined in 
Shri V . Premchand — for the workmen . 

Sec . 2 (a ) (i) and (ii) as under : 
AWARD 

" (a ) " appropriate Government" means 
The Contral Government, vide their Order No. L - 37012 ] 

( i) in relation to any Industrial Disputes concorning 
( 1 ) |77 - D . IV ( A ) dated 27 - 4 - 1977 constituted an Industrial 

any industry carried on by or under the authority 
Tribunal, with the Presiding Officer of the State Industrial 

of the Central Government or * * Hotel * 
Tribunal at Ahmedabad , as its Presiding Officer, and referred 

in rclation to an industrial Dispute concerning 
the following dispute for adjudication : 

a Dock Labour Board established under Sec , 5 - A 

of the Dock Workers (Regulation of employment) 
" Whether the demand for grant of scales of pay 28 

Act, 1948 (9 of 1945, * * * *** *** * * * 
recommended by the Wage Board for Port and 

or a major port, the Central Government, and 
Dock workers for identical categories of employees , 
in respect of Sarvashri D . R . Raval, Senior Assi 

( ii) in relation to any other Industrial Dispute , the 
tunt, Hiralal G . Pandya , Dock Clerk and Lakhamshi, 

State Government" . 
Cashier , en ployed by Messrs. Kanji Jadavji and 
Company, Shipping Agents at Kandla Port, is justi 

Now , the workmen concerned on whose behalf the dispute 
fied ? If so , with effect from what date should 

has been raised , are , admittedly , employed iy Messrs Kanji 
such scale of pay be niadc applicable to them ? To 

Jadavji and Company at Kandla Port and the demand re 
what other relief , if any, are these workmen 

garding scales of pay has been based by the union on the 
entitled ? " 

allegation that those workmen are the dock or port workers. 

Looking to the definition of the term “ appropriate Govern 
It appears that in this matter , the Learned Industrial 

ment" reproduccd above , the Central Governorrent would be 
Tribunal, Shri R . C . Israni, made an ex- parte Award 00 

the " appropriate Government" if the industrial dispute is 
20- 6 - 1980 . However , before that award could become en 

concerning a Dock Labour Board established undor Sec . SA 
forceable , the employer viz ., Messrs Kanji Jadhavji and Com 

of the Dock Workers (Regulation of Employment ) Act, 1948 
pany ( to be referred hereafter as " the employer company" ) 

( 9 of 1948 ). We shall, therefore , have to sce if the dispute 
made an application for setting aside the said ex-parte 

in the present case is concerning such a Dock Labour Board , 
order and for restoration of the reference on file . This 

Under Sec . 5A of the Dock Workers (Regulation of Employ 
application came up for hearing before the undersigned . 

ment) Act, 1948 , a Dock Labour Board is established by the 
The parties were heard on this application when the other 

Central Government for a port or group of ports. Then 
side stated that it had no objection to the reference being 

Sec . 5B of the said Act says that the Board shall be res 
restored on file . Orders were , therefore , passed setting 

ponsible for administering the scheme for thc ports or group 
aside the Awnid dated 20 -6 - 1980 and restoring the reference 

of ports for which it has been cştablished , Provision for 
on file . 

making such a scheme has been made in Sec . 3 of the said 

Act. Sub - sections ( 2 ) of Sec . 3 says as under : 
2 . It appears that the ex- parto award was made by the 
Learned Tribunal Shri Israni in terms of the proposals " (2 ) in particular, a scheme may provide:- - 
given by the duly authorised advocato appearing on behalf 
of the employer company, which were accepted on behalf 

(a ) for the application of the scheme to such class 
of the union appearing for the workmen . Howover , it is 

of dock workers and employers as may be speci 
now explained that the said proposals were subject to the 

ficd therein , 
approval of the management of the employer company 
and the Learned Tribunal had , therefore , issued notices to Now , a " dock worker " hus becn defined in Sec , 2(b ) of that 
the parties in order to deterr: ne whether the management Act as under & 
approved the proposals. But, for some reasons , the learned 
advocate for the employer company could not attond on the 
Specified date and also thereafter on 

" dock worker " means a person employed or to be em 

the adjourned date 
and so the ex - porte Award came to be made. 

ployed in or in the vicinity of, any port on work in 

connection with the loading, unloading, movement 
3 . Now the parties have made submissions both on the 

or storage of cargoes or work in connection with 
preliminary point raised by the employer company and also 

the preparation of ships or other vessels for the 

receipt or discharge of cargoes or leaving port " . 
on merits. 

4 . The preliminary point raised on behalf of the employer The question would be whether the workmen concerned in 
company in the very beginning through its written state the present reference are " dock workers" as defined above . 
ment before Shri Israni and also now before mo, is that It is the case of the employer company that it did not hold 
the present reference made by the Central Government is the Customs House Agents Licence when the present refe 
incompetent and not maintainable inasın-uch as the Central rence was made. The employer company had requested 
Government is not the " appropriate Government" within summans 10 be issued to the Asstt. Collector of Customs, 
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KE . ERENCE NOS. : 
L -12012 / 76 / 84- D .IV ( A ) dated 1- 11- 85 In Industrial 

Dispuie No . 267 / 85 . 
L - 12012 /75 / 84 -D .IV ( A ) dated Nil In I.D . No. 268 / 85 
L - 12012 /29 85 - D . IV ( A ) dated 4 -2 - 86 In I. D No. 
32 of 1986 . 

AWARD 


Kandla , in this connection . Accordingly , the necessary sum 
mons were issued and Shri Mulchand Kamchandra , the Cus 
toms Officer was examined (Ex. 24 ). He has deposed that the 
employer company was a Clearing Agent but its licence for 
the same was cancelled on 31st October, 1974 , after which it 
was never renewed . He has further deposed that a person 
who does not hold such a licence cannot work as a Clearing 
Agent. He has also produced a xerox copy of a letter dated 
31- 10 - 1974 fiom the Collector of Customs refusing to renew 
the licence . It is therefore proved that the employer company 
was not a Custom House Agent on the date ( viz . 27 -4 - 1977 ) 
when the present reference was made. It could not therefore 
handle loading, unloading or the work in connection with 
the preparation of ships or other vessels for the receipt or 
discharge of cargoes. When this is so , the workmen employed 
by the employer company cannot be said to be " dock workers " 
within the meaning of Sec . 2 ( b ) of the Dock Workers (Re 
gulation of Employment) Act , 1948 . When they are not 
" dock workers ” , the dispute raised by them cannot be said 
to be an Industrial Dispute concerning a Dock Labour Board , 
and when that is so , the Central Government would not be 
the appropriate Government to make the present reference . 

6 . Shri V . Premchand has argued that the workmen con 
cerned were engaged in the work concerning a major port 
and as such the Central Government would be the appro 
priate Government. However , as deposed by the Custom Offi 
cer, when the employer company is not a licensed Customs 
House Agent, it is not authorised to handle loading, unload 
ing , etc . work and as such the employer company cannot be 
said to be engaged in work concerning a major port. There 
fore , on that count also , the Central Government will not 
be the appropriate Government. Then Sec . 2 ( a )( ii ) of the In 
dustrial Disputes Act says clearly that in relation to any 
other Industrial Dispute , the State Government would be 
the appropriate Government. Thus , in the prerent dispute 
the State Government would be the appropriate Government 
and not the Central Government. Consequently , the present re 
ference made by the Central Government is incompetent. 
When the reference itself is incompetent, I have no jurisdic 
tion to adjudicate upon the dispute covered by the present re 
ference . In that view of the matter the present reference stani s 
disposed of . No order as to costs . 
Ahmedabad . 
Dated 24th November, 1987 . 


1 . Industrial Dispute No. 267 of 85 has arisen out of 
the following reference made by the Central Gove " nment, 
Min .stry of Labour vide its Notification No. L - 12012 / 76 / 84 - D . 
IV ( A ) dated 1 - 11 -85 for adjudication to this Tribunal : 
Whether the action of the management of Benaras State 

Bank Ltd . in utilising the services of Sri Kulwant 
Singh w .e .f. 12 -3 - 73 to 30 - 7 - 75 and later appoint 
ing hi n on probation w . e .f. 18 - 8 -75 withou giving 
any benefit of past services is justified ? If not, to 

what relief the employee concerned is entitled ? 
2 . Indưstrial Dispute No . 268 / 85 , has arisen out of the 
following reference made by the Central Government, Ministry 
of Labou , vide its Notification No. L - 12012 /75 / 84 - D . IV ( A ) 
dated nil for adjudication to this Tribunal : 


Whe her the action of the management of Benaras State 

Bank Ltd . in subjecting Shri Shiv Nath Dass Nagar, 
Rajdeo Mishra , Jyoti Shanker Mishra , Satish Chandra 
Agrawal, Dulare Lal Gupta and Anant Lal, to 
written tests and interview on 30 - 1 -72 and 18 - 9 - 72 
and not giving them permanent appointment and 
instead giving them permanent appointment in 1976 
without giving benofits of temrorary service endered 
hy tham is justified ? If not, to what relief the 

employees conce ned are entitled ? 
3 Irdintrial Dispute No 32 /86 has arisen out of the 
follrwing reference made by the Central Goverrment, Ministry 
of J aboy vide its Notification No . L -12012 / 29 /85- D IV ( A ) 
dated 4 - 2 - 86 : 
Whether the action of the management of Benaras State 

Rank Ltd in not granting seniority to Sri Sharda 
Prasad Mish - a - IT w e .f , the date of his initial apnoint 
ment ie. 15 3 - 71, is correct and justified ? If not 

to what relief is the workman concerned entitled ? 
4 Thare 3 anses were consolidated hy my learned prede 
regra - Shri R , P . Srivastava by his orrer dated 2 - 1 -87. rassed 
in T D No 267 of 1985 He made 1 D . No. 267 of 85 
as leadir , case , workmen , namely S /Sri Tvoti Shanker 
Miaıra and Anant Lot are represented by Sri V . N . Sekhari 
and the rest of the workmen namely S / Sri Kulwant Singh 
Chi Dan Namr, Raiden Mishra . Sa ish Chandra Agarwal, 
non nulrev Tol Gunta are renresentert hy the workmen Sri 
Raiten prishen Previously Sri Raiden Mishra also represen 
ted S / S - Jyoti Sharkas Mishra and Arant Lal. 

5 From the ordersheet of all the 3 connected cases it 
apraars that in each of these cases on 14 -8 - 86 maragement 
moved an anplication bearing the date 21- 7 -86 for giving 
award in terms of the settlement alleging that the cases of 
the work men stated settled vide a comprehensive settlement 
dated lily 4 1986 Reference was made to naras 16 and 
17 of the said settlement which are as follows : 


G . S . BAROT, Presiding Officer 

[No. L -37012 / ( 1 ) /77-D . IV ( A ) ] 
f facsit , 23 fetare, 1987 
To 3T0 96:- - tarifi faata affet , 
1947 ( 1947 et 14 ) ft TTTT 17 HTUT # , 
केन्द्रीय सरकार , बनारस स्टेट बैंक लि . , के प्रबन्धतंत्र से 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच अनुबन्ध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधि 
करण , कानपुर के पंचाट को प्रकाशित करती है , जो , केन्द्रीय 
are o 14 FEHETT, 1987 opit na 9 ETI 

New Delhi, the 23rd December , 1987 
S . O . 96 . . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, Kanpur, as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the Benares State Bank Ltd ., and their workmen , which was 
received by the Central Government on the 14 - 12 - 1987 . 

BEFORE SRI ARTAN DEV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRİAL TRIBUNAL 

CUM -LABOUR COURT KANPUR 

I.D . Nos . 267 / 85, 268 /85 and 32 / 86 
In the matter of disputes between : 
The Assistant General Secretary All India Benaras State 
Bank Employecs Union B / 19 Assi Varanasi. 

AND 
Deputy General Manager The Benaras State Bank Limi 

ted Head Office D - 51 / 1 Luxa Road, Varanasi. 
87 /2015 GI- 17 . 1 


Para - 16 . 
Emrloyees absorhed in the nermanent service of the 

hank in clerical cadre before the settlement dated 
20 - 10 - 78 shall be given one additional ir crement, 
wef. 1 - 1 - 89, for their past temporary services of 
240 days in 12 consecutive months and hevond 
that nne more increment wef. 1- 1 -86 to ressons 
v orked for 500 days or more in temporary services , 
However , the above increments will not make them 
entitled for any henefit of seniority in service or 
for any other benefit whatsoever in lieu of their 

mas temporary , 2 . . 
Pa- a - 17 . 
That the settlement fully resolves all such disputes 

regarding past temporary services of all permanent 
employees of the bank . 
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6 . On 24 - 9 - 86 , in each of these three cases Sri Rajdeo 
Mishra on behalf of himself and on behalf of other workmen 
filed objection against the said application dated 21- 7 - 86 of the 
mani gement. He pleaded that All India Benaras State Bank 
Emp oyees ( hereinafter referred to as Union ) did not enter 
into any such settlement with the management bank on 
4 - 7 - 86 , as alleged by the management. It was further pleaded 
by hm that of course the union entered into a de-hors settle 
ment on 5 - 7 - 86 , with the Benaras State Bank Limited (here 
inaft :r referred as the bank ) for permanent absorption in 
the services of the bank of those workmen who had wo -ked 
in tl e bank as temporary employees in clerical / subordinate 
cadre and also for incremental benefits to such employees 
abso bed in the services of the bank on the hasis of their 
temporary services prior to settlement dated 20 - 10 - 78. The 
settlement signed by the representatives of the Union had 
been repudiated by him on 28 -8 -86 , by his letter dated 
28 - 7 -86 , on g ounds of fraud , misrepresentation undue in 
fluerce and mischief. Thus there being no valid settlement 
with regard to the subject matter of dispute , the application 
of the management dated 21- 7 - 86 , filed on 14 - 8 - 86 , was 
liable to be rejected . 


employees existing /working in the bank in permanent capa 
cuy, those who nave worked temperarily in the bank but 
are out of job and Agents Laghu Bichat Yoyana . Accord 
ing to Sri Srivastava , the Association also had given a similar 
demand notice to the bank . Sri Srivastava has further de 
posed in para 6 of his affidavit that on or about July 1 , 
1986 , the bank arrived at a amicable settlement and the draft 
agreement was drawn out and exchanged between the bank 
a . id the union and also between the bank and association . 
Annexuie A to the affidavit of Sri Srivastava is the letter 
dated 1 - 7 - 86 rom Sri Srivastava to the General Secretary of 
the union by means of which he made a request to the 
General Secretary to meet him on July 3 , 1986 or finalisa 
tion of the ag - eement. In the letter reference of the discus 
sion which has also taken place between the parties on draft 
exchanged between them on the issue of the absorn 
tion of temporary employees was also made. 


7 . It appears from the order sheet dated 2 - 12 - 86 , of I. D . 
No . 268 of 85 , that Sri Sekhari, did not object to the said 
settl ment. He gave the statement that he had not to lead 
any, oral evidence in the case as he did not dispute the agree 
ment and that the services of the workmen represented by 
him were temporary . 


8 . On 2 - 12 - 86 , from the side of the management an appli 
cation was moved with the prayer that proper orders be 
passed on the management s application dated 21- 7 - 86 , and 
the cases be decided in terms of the settlement instead of 
ente ing into the merit of the case . This was objected to 
by Sri Rajdeo Mishra , on his own behalf and on behalf of 
the other workmen represented by him , My learned pre 
decessor rejected the management s application with the oh 
servation that the question raised by the management through 
application dated 21- 7 - 86 would be kept open and would 
be clecided alongwith whole case . Feeling aggrieved by said 
order the management filed Civil Misc . Writ in the Hon ble 
High Court at Allahabad . The Hon ble High Court by its 
order dated 18 - 12 - 86 , set aside the order dated 2 - 12 - 86 , of 
my learned predecessor and sent back the case to this Tribu: 
nal with the direction to decide the management s application 
dated 21- 7 - 86 , first before taking up the case on merits . 
Aft r the passing of the order of the Hon ble High Corirt 
in ronnection with the disposal of management s application 
datrd 21- 7 - 86 , management filed affidavit dated 13 - 2 -87 of 
Sri O . P . Srivastava, Assistant General Manager ( P ) , of the 
ban s and the workman filed the affidavit of Sri Rajdeo Mishra . 
Both the witnesses were cross examined by the onposite par y . 
A number of documents were also filed by both the parties . 

9 It has been a gued by Sardar Amreek Singh , represent ? 
tive for the management that the settlement which also covers 
the disnute raised in all these three cases was reached betwren 
the hank and the union representatives on 4 - 7 - 86 , and these 
had been no fraud , misrepresentative , mischief or exercise of 
undne influence from the side of the management in arriving 
at the said settlement as has been placed by the workmen in 
the r objection filed on 24 - 9 - 86 . Whereas the office hearers 
of the union signed the settlement on 4 - 7 - 86 . Sri Raiden 
Mir hra was simnly a member of the Central Committee of 
the union and whose name appeared on the settlement being 
aboont on 4 . 7 - 86 , was made to sign the settlement on 5 . 7 -86 
on his request He submits that the settlement has also 
bean acted upon . 


11 . In para 7 of his affidavit Sri Srivastava has deposed 
that from the receipt of the said letter ( copy annexure A ) 
Sri M . N . Upadhyaya , the then General Secretary of the 
union wrote him a letter copy annexure B ) iequesting that 
July 4 , 1986 , to be fixed for finalisation of the settlement 
instead of July 3 , 1986 . It was stated in the said letter that 
he would be busy in AIC (C ) , Allahabad . Then in para 8 
of his affidavit Sri Srivastava , has deposed that on July 4 , 
1986 , the settlement arrived at between the parties was sign 
ed by S /Sri K . S . Pandey , M . N . Upadhyaya , R . S . Arora , 
Y . S . Yyas, R . Kapoor Amar Nath Jauhari, and L . K . 
Tiwari, in the capacity as President , General Secretary , 
Deputy General Secretary , Treas ırer, Secretary , Asstt. Gene 
ralral Secretary and Office Secretary respectively . He has 
further deposed that Sri Rajdeo Mishra , who was simply 
a member of executive of the union but whose name ap 
peared in the agreement being not available on July 4 , 1986 , 
it was not felt necessary that he should also signed the 
settlement. However, when on the morning of July 5 , 1986 
Sri Rajdeo Mishra appeared and approached the manage 
ment with the request to sign it , he was also allowed to 
sign it. A similar agreement was arrived at between the 
bank and association on July 4 , 1986 vide facts stated by 
Sri Srivastava , in para 10 of his affidavit. 

12 . Sardar Amreek Singh further submits that the facts 
that the settlement was actually executed and signed by the 
parties concerned on July 4 , 1986 is further born out from 
Annexure C to the affidavit of Sri Srivastava . It is the 
photostat copy of the letter dated 5 - 7 - 1986 from Sri M . N . 
Upadhyaya , General Secreary of the union to the General 
Manager of the Bank . After the word “ Dear Sir ” there 
appear the subject concerning which the letter was written . 
It reads as follows : 


“ Agreement dated 4 - 7 - 86 , on temporary employees " . 
From the letter it will appear that Sri Upadhyaya simply 
invited the attention of the General Manager about the 
clauses 8 and 10 of he said settlement dated 4 - 7 - 86 which 
according to him referred to different attitudes having been 
adopted on the same subjects . In the concluding paragraphs 
of the said letter he was requested for fixing an industrial 
relation meeting at the earliest observing that the agreement 
was signed in mutual interest. This letter is referred to hy 
Sri Srivastaya in para 11 of his affidavit . 

13 . The other documents referred to by Sri Amreek Singh 
are Ext. M1 and Annexure DEF to the affidavit of Sri 
Srivastaya . Ext. M - 1 is the photostat copy of the applica 
tion moved before this Tribunal by the Bank and the Denuty 
General Secretary of the union in adjudication No. L - 12012 ) 
97 /85-DIV ( A ) dated 12 -6 - 86 , hetween Santosh Kumar Chatur 
vedi and the management of the Bank to give the award in 
terms of the settlement enclosed . In the application it is 
written that parties had entered into an amicable settlement 
on July 11 , 1986 , and have resolved the dispute mutually . 
The application was signed by Sri O P Srivastava , AGM ( P ), 
on behalf of the management and by Sri B . S . Saxena , 
Deputy General Secretary, on behalf of the Union . Fxt. 
M - 3 is the photostat conv of the settlement which was filed 
alongwith the said application . Para 5 of the said settlement 
under the heading short recital of the case is quite imror 
tant It reads as under : 
Wheregs after protracted discussions all the concerned 

parties feel that in the interest of Industrial har 
mony the case of Sri Chaturvedi be also resolved 


10 Sardar Amreek Singh , submits that in nara 3 of his 
affi davit the management witness Sri O . P . Srivastava , AGM 
(pl of the bank has admitted the existance of the twin un ons 
nf amnlovees onerating the bank . One is known as All India 
Bevaras Sonte Bank Fmployees Union and the second is 
krinwn as A11 India Benaras State Bank Staff Assoriation 
(hereinafter referred to as Association ) , On 7 - 4 -86 , Sri M N 
Uradhvava , General Secretary, of the former wrote a latter 
to the Chief Manager Personnel of the Bank inviting his 
attantion to a number of nending issues for discussion hetyrten 
the union and the management Exth is the nhotoctat conv 
of the said letter which has been admitted by Sri Raiden 
Minhra in his cross- examination . The tonics referred to at 
Soral no 2 of the letter relates to benefits of the temporary 


[ TTT II- Fi ? 3 ( ii )] HTT7 TI 717 7777 9, 1988/744 19, 1909 

187 
= - - - - _ - - - 

- - = - 
muturlly keeping in view the settlement signed on kuid induce them by misrepresentative to sign the cyclotyled 
4 - 7 - 86 in between the parties in regard to absorp W ,aſt of the settlement. On being induced the representatives 
tion of the lemporary Employees of the Bank . 

ul {he union signed the settlement on 5 - 1 -86 , not with their 

lice consent, and as such there is no settlement in the eye 
Both the c papers have been filed by the workman in I.D . 

OL law whether entered into on 4 - 7 - 86 or 5 - 7 - 86 . During the 
Case No, 267 of 1985. 

Course of his arguments Sri Rajdco Mishra rcfcrred to 

workmen document WS 11 filed with list 21 - 1 - 87 . WS 11 
14 . Annexuro D to the fidavit oi $ 11 Srivastava , is the 

is the photostat copy of the certiticato issued by Manager 
photostat copy of the letter ct. 20 - 11 - 86 from 

Vacadasi Brunch . Ws 11 is dated 1 - 9 - 86 and is to the offect 

the Chic 
Manager Personnel of he Bank to Si Ravioder Kapoor 

that S / Sii M , N . Upadhyaya , Y . S . Vyas and L , K . Tlwari 
Seciclary of the Union . The leading of the letter rcads as 

welo prosent for duly on t - /- 86 and had gone for negotia 
" Increment in terms of scutlenient at, 4 - 7 - 86 . Tlie Chief 

lions on 5 - 7- 86 , Surdur Amrock Singli, iepresentative for the 
Manager Personnel with rete chce to Sri Kapoor s applica 

bank has admitted this document. 
tion dated 22 - 8 - 80 , informed tuim that lie was emuled for 

20 , Altci considering the facts and circumstances, in my 
onc increment w .e . f. 1 - 1 - 86 , in inc clerical pay scale and 

considered view , much reliance cannot be placed on this 
that his basic pay stood at Rs. J125 as on 1 - 1 - 86 in persire 
ance of scullenient d . 4 - 7 - 86 teiween the bank and the 

document for the purposes of proving the fact that the settle 

ment was actually signed by iopresentative of the unijn on 
major uniou operating in the bank . It appears theiciore, liat 

> - 7 - 86 . From the certificato it cannot be mado out that the 
even the Secretary of the Union acid iron the seulement 

above named thico office bearers of the union could not go 
and took benefit of it . 

out of the office during the working hours or after the working 

Trours or afier tho working hours on 4 - 7 - 86 . Negotiations to 
15 . Annexure E and are the two lists of candidates one which reference has been made does not necessarily mean 
of sub - staff candida . cs and the other ol candidates in the that those 3 persons had gone to sign the settlement. Rather 
clerical care prepared by the management in tcims of etile the documents icfcrred to by Sardar Amreek Singh during 
ment Jated 4 - 7 - 86 . It appears tiuni documents WS 18 and the course of his argunents clearly go to show that the allo 
WS 19 filed by workmen with their list clied 21- 1 - 87 . that ged scttlcment was signcul by olllce hearors of the lioion 
even Su Amarnath Asstt. General Secretary of the union except Sri Rajdeo Misra on 4 - 7 - 86 . 
took benefit on the basis of settlement dated 4 - 7 - 86 . Docu 
ment WS 18 is the plo . onal cury of the arrlication from 

21. Annexure B to the affidavit of Sri Srivastava which 
Sri Jauhari ated 20 - 11- 86 , to the managemgn ! foi ballot of 

is photostat copy of the letter dt, 1- 7 - 86 from Sri M , N . 
increment w . e. f. 1- 1 -86 , in pursuance of settlemení ( ted 

Upadhyayıl, General Secretary , of the union go to show 
7- 7 - 86 and document DU . WS 19 in the letter from Chief 

that the General Secretary hiinself requested that July 4 , 
Manager ( personnel) to Sii Jauhari informing him 11 . at he 

1986 be fixed as the date for finalisation of the agreement. 
was entitled to one increment u . c. 1. 1 - 1 - 86 , in the clerical 

l rom the ciOS cruinination of Sri Rajdeo Mishra it is evi 
scale and that his pay stood iacuified at Rs. 1375 as on 

dent that on 4 - 7 - 86 he was not at Varanasi and he was at 
1 - 1 - 1986 . 

Kanpur Central Governincnt Industrial Tribunal, His evidence 

Therefore, cannot be relied upon on the point that other 
16 . Lastly , Sri Amreek Singh , invited the attention of oflice bearer of the union signed the settlement on 5 - 7 - 86 , 
this Tuibunal to a very important statement made by Sri in the absence of any evidence in the nature of affidavit from 
Rajdeo Mishra in his cioss examination . In his cross exami Other bearers or document proving their absence from the 
nation he has admitted that about 717 workmen have been Siation on 4 - 7 - 86 . Ag stated by him during the course of 
benefited subscquent to 28- 8 - 80 . Reference to this sta e 

his argument, Sri Rajdeo Mishra has not much contested 
ment has been made even by Sri Srivastava in para 14 of the case of the inanagement on the point that the settlement 
his afliadyit. He also submits that thc cxecution of the 

in question was executed by office bearer4 of the union on 
settlement dt. 4 - 7 - 86 has been admitted on behalf of the 4 - 7 - 86 . It is important to note here that above the sigo 
workmen vide endorsemcat made on the copy of the setile tures of the office bearers the following words appear " signed 
ment vide endorsement made on the copy of the " ettlement on 4 - 7 - 86 at Varanasi" . None of office bearers put a dato 
by the authorised representative of the workmen in the other than 4 - 7 - 86 below their siguatures. Had the settlement 
date 7 - 10 - 86 . As such it is established beyond doubt and been signed by them on 5 - 7 - 86 and not on 4 - 7 - 86 , they 
proved that a settlement was arrives at between the manage would have surely mentioned the date of oxecution is 5 - 7 -86 . 
ment and the representative of the union on 4 - 7 - 86 and 
that it has been fairly acted upon . Not only members of 
the union but also office bearers of the union have taken 

22. Hence from the above discussions of evidence , I believe 
advantage of it, 

the case set up by the management and hold thul all the 

oitice bearers signed the settlement on 4 - 7 - 86 , and that 
17 . On the olher hand it has been argued by Sui Rajdeo Sri Rajdeo Mishra signed it on 5 - 7 - 86 . 
Mishra that the alleged settlement was not signed by the 
office bearers of the union on 4 - 7 -86 . They including him 

23 . The second point which arises for consideration, is 
signed it on 5 - 7 - 86 . He has also argued that the office bearers 

whether the settlement is vitiated by fraud , misrepre . entation , 
who signed it on behalf of the linion were not authorised 

mischief and exercise of undue influence . Here again I find 
by any resolution of the union to enter into such an agree 

that requisite evidence is lacking from the side of the work 
ment with the bank . During the course of his arguments 

men . They have not led any cogent evidence on this oint. 
he did not much press his first point, i. e . that the settlement 

Rather the authorised representative has made an endorse 
was signed by office bearers on 5 - 1 - 86 . In fact the evidence 

frent — seen the original and exccution admitted on the copy 
will show that the settlement was actually signed by office 

of the settlement filed in the leading case . 
bearers of the union cxcept him on 4 - 7 -86 as has heen 
clerosed to by Sri Srivastava (AGM ) ( P ) and as is evident 
from other documentary evidence . 

24 . On behalf of the workmen much reliance has been 
placed on letter Ext. M - 5 wbich is the photostat cory of 

the letter dated 28 - 8 - 86 from Sri M . N . Upadhyaya , General 
18 . Another point which is ſound raised in the objcction 

Secretary of the linion to the General Manager of the Bank . 
filed is that the settlement vos brought about by manage 

The receipt of this letter is admitted by authorised repre 
ment by the exorciso of undue influcnce . It has also been 

sentative of the management. In para t it is alleged that 
attached on ground of fraud und inisrepresentation etc . 

the office bearers of the union were intentionally misrepre 
19. In para 16 of his aflidavit Sri Rajdco Mishra has Vented by the management of the bank for the purposes of 
deposed that there are many unions of the workmc) in the inducing the settlement and as such they did not put their 
Bank . His union enjoys the major status. There is much signatures on July 5 , 1986 , with freo consent. In the second 
inter union rivalry in the bank . As such the bank with a paragraph it is alleged that the alleged settlement dated July 4 , 
view to boost other union of the bauk cntered into a deliors 1986 is not just and fair settlement. It is discriminato y to 
settlcdicnt on 4 - 7 - 86 with other minority unions of the bank substantive group of workmen . In the end it is stated that 
and concelled this fact from the icpresentatives of his union , the settlement has no legal sanctity and the union repi Jiate 
The bank insisted the repornirtives of his union on 5- 7 - 26 ile tem thercof, These are simnly allegations made fr the 
to settle and crccute the settlement for temporary cmployces lettér, Tic question is what is the material to support this 


* 188 


THE GAZETTE OF INDIA : JANUARY 9, 1988 / PAUSA 19, 1909 


(PART II - SEC. 3(ii) ] 


on probation of six months . Sneo Nath Dass Nagar w . e .f . 
20 -4 - 10 , Kajaeo Misna w .e . f. 7 - 4 - 76 , Jyoti Snanaer w . e .f . 
20 - 4 - 10 , Luarey Lai Gupla w .e .f . 11- 10 - 76 , Anant Lal 
w . e .f . 12 - 6 - 16 and Sri Salaish Cnandra Agarwal w . e .f . 
1 -6 - 76 . 


fact . For his we have to seen as to what was the first reac 
tion of the union ai .er tre signing of the Setlenieni. For 
this we can userully reveri lo antexule io ine andavit of 
Sri Sulyasiava , which is the photusiat copy or ho letter dt. 
5 - 7 - 86 from srl M . În . Upadayaya , General secretary to the 
General Manager of we Manageient Bank , from she le . ter 
ii wiil appear that he sia .ply requested the management to 
arrange an industrial relation mecting at the earitest to dis 
cuss vasges 8 and iu of the seulement which were some 
what contradic . oiy as sestie of good will. As cariler stated 
by me i . e letter beals the subject " Agreemen . dt, 4 - 7 - 86 on 
tempora . y employees . There is nothing in this letter 10 
show that the settienient was sigued by office cearens of the 
union oil 4 - 7 - 86 . Inee is furtier noining in the letter to 
show that the settlement wad been bruugnt doout by fiaud 
misrepresentation and workout frce consent e . c . Had there 
- bten any uut 11 any suvel allegation the veneral Sec . w .ary ho 
wiote the letter on 28 - 8 -86 referred to by Sri Rajdeo Mishra 
would have raised inese very pleas which were raised by 
him in his leiter dated 28 -6 -86 , in the letter at, 5 - 7 - 86 . 
Hence , 1 hold that the settlemení dt. 4 - 7 - 86 is not vitiated 
by fraud , misrepresentation , mischief or by exercise of undue 
influence, 


30 . Even otherwise I am of the view that in view of the 
iuiing of the Hou vle supreme Court in 1 . R . Mudgal 
versus R . P . Singh 1986 , Lab . I . C . 1932 , such rerer ence 
wildulu noi ue encuul aged by the Cential Government. It was 
d case Wuere a semosy list of 1915 which was prepared to 

Culy the mistake luat nas crept in the seniority list 
issueu in 1908 was Cilallenged by a few workmen who were 
uirectiy apopinted as Ass .8 .ants in the Inteilegence Bureau 
of the government of India in the year 1957. The first 
sem0. .1 11$ was issued in the year 1968 . The writ was 
uwimsed uy the Hou ole Supreme Court with the observa 

ion ridt wusfaciuiy service condiuon posturate , that there 
should be no sense of uncertainty amongst the govern 
inent servants creared by writ petition filed afer several 
years . It is essential that any one wno feeis aggrieved by 
ceniorny assigned 0 him should approach court as early as 
possibie as otherwise in addition of the creation of sense 
of insecurity in the ininds of government servan .s . There 
would also be administrative complication and difficulty . A 
governmen . servant who is appointed to any post should 
ordina .ily atleast after the period of 3 or 4 years of his 
uppom meni be allowed to attend to the duties attached to 
mu $ post peacefully and without any sense of insecurity ." 
i his suling applies with full force to the facts of the pre 
sent case . By means of this reference the question of 
seniory which had become 13 to 15 years old has been 
sough to be reviewed by the workmen . From the settle 
ment dated 4 - 7 - 86 as well as from the objection of the 
workien against the mangaerent application dated 21- 7 - 86 , 
il app - ars mat there had been a settleanent earlier also bet 
ween the management and the union on 20th October , 
1978 . 


25. The last point urged by Sri R . D . Mishra is that the 
office bearers wno signed the settlement in question were 
not authorised by any resolution by the union to sign it on 
behalf of the union . This being so , the settlement is a 
waste paper. It is not binding on the member of the 
union . 


26 . It has been argued by Sardar Amreek Singh that such 
a plea is not open to the workinen in their objection dt . 
24 - 9 - 86 against tie managements application dt. 21- 7 - 86 
tney did not raise any such plea . This plea was raised for 
the first uime by then , through the affidavit of their autho 
rised reiesentative Sri R . D . Mishra. It is after thought. 
Moreover, there is no documentary evidence from the side 
of the workinen to show that in any of the correspondence 
with the management the union assailed the settlement on 
such a plea . 


29 . After hearing the two sides, I do agree with the sub 
mission made by Sardar Amreek Singh . The plea which has 
been subsequently raised in the affidavit dt. 21- 1 - 87, by Sri 
Rajdeo Mishia is nothing but after throught. He has been 
unable to show any document on record that settlernent 
was ever assailed on this ground as well by the union. We 
have seen above that the settlement has been acted upon by 
a substantial nember of empolyees of the bank including 
some of the office bearers of the union , Hence I find no 
force in it . Thus we find that there had been a settlement 
copy of which has been filed by management alongwith 
their aplication dated 21- 7 - 86 on 4 - 7 - 86 between the union 
and the management and that it is a valid settlement. The 
question which now arises is whether the point on which 
reference have been made by Central Government in the 
three ca es are covered by said settlement or not. After go 
ing through the claim statement of the woi kmen in the 
three cases I find that the points on which these references 
have becn made are fully covered by the settlement. In all 
the three cases, the workman have sought seniority , perma 
nent berefit from the date of their initial temporary appoint 
ment. In I. D . No. 267 of 85 it has been alleged by Sri 
Kulwant Singh that his first appointment was as temporary 
Godown Keeper at Pratapgarh on 12 - 3 - 73 . He was given 
permanent appointment on probation w . e . f, 18 - 8 - 75 . In 
I. D . 32 of 86 workman Sri Sharda Prasad Mishra has alleged 
that after his selection he was given appointment of tem 
porary Godown Keeper on 13 - 7 - 70 . He was given appoint 
ment on probation against permanent vacacy w . e .f. 12 - 5 -71 
at Badayu Bianch of the bank as such his seniority should 
be continued from 13 - 7 - 70 . Similarly in I.D . Case No . 268 
of 85 all the workmen have claimed benefits from the date 
of their inilial appointment. Shivnath Dass Nagar from 
2 -4 - 73 . Rajdeo Mishra from 30 - 3 - 73 , Dularelal Gupta from 
12 - 4 - 73. Anant Lal from 12 - 3 - 73 , Jyoti Shanker from 2 - 4 -73 
and Sri Satish Chandra Agarwal from 12- 4 - 73. According 
to them they were given permanent appointment of course 


31. I may state here that during the course of argument 
it was also urged by Sri Rajdeo Mishra that the previous 
temporary appointments given to the workmen were against 
Shastri Award , Desai Award and Bipartite settlement. As 
such no settlement could have been arrived at against the 
provisions of these awards and settlement. These 
awards and settlebrent in my opinion do not debar the man 
agement and the workers union from resolving the dispute 
amicably through an agreement / settlement. Simply because 
of agreement/ setilement does not satisfy the whims of a 
few workmen does not mean that such an agreement / settle 
ment is not valid in the eye of law . In Shaw Wallace and 
Company Versus First Industrial Tribunal West Bengal and 
others 1986 Lab. I. C . 2030 (Cal) it was held that a settle 
ment between employer and the workmen represented by 
their recognised union should not be interferred easily even 
though it may operate with a little bit of harshness to a 
section of employees as there must be some amount of given 
and take and colleciive bargaining for industrial peace and 
harmony. Labour Courts , therefore , have bounded obliga 
tions to maintain settlement. It would be most improper 
to ignore the agreement and insert some thing totally differ 
ent. In te ruling reliance was placed by his Lordship of 
Calcutta High Court on the ruling given by Hon ble Supreme 
Court in Hurberetsons Limited Versus Workmen of Hur 
bertsons AIR 1977, SC 322 - 1977 Lab . IC , 162 . It was held 
in the said ruling that the settlement is to be taken as a 
package deal- When negotiations takes place which have to 
be encouraged , particularly between labour and empolyer in 
the in erest of general peace and well being there is always 
give and take. 


32 . Hence , application dated 21- 7 - 87 moved in all the 3 
cases by the management are allowed and all the above 
three cases are decided in terms of settlement dt, 4 - 7 -86 
arrived at between the management and the All India 
Benaras State Bank Employees Union . The award is given 
accordingly , Award in 3 connected cases is given accord 


ingly . 


33. Let a copy of this award be placed on the record of 
connected Industrial Disputes No . 268 / 85 and 32 / 86 res 
pectively . 
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34, Award is given accordingly . 

Let six copies of this award be sent to the Goverament 
or its publication . 
Dated . 30 Novenebr, 1987 

ARJAN DEV , Presiding Oficer 
[No. L - 12012 / 75 / 84 -DIV ( A ) ] 

(No. L - 12012 / 76 /84- D . IV ( A ) ] 
(No. L -12012 / 29 /85- D .IV ( A ) ] 
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3 . 160 hrst party workman has been filed his claim stare 
mncnt and , in brief it is as follows : 
He was employed as a kield Assistant in the second party 

bunk on 20 - 1 - 1978 . te completed his training by 
19 - 10 - 1978 , IIc was put on probation for a period 
of one year. He cumple cd the period of probution 
on 19 - 7 - 197y . On 11 - 4 - 1979 he received an order 
of suspension , pending cnquiry . A charge sheet 
dated 3 - 10 - 1979 was 1610ed to him . The 
the charges were false and werc levelled agaiost 
bim with an wirios nolive . There was a show 
OL enquiry. I heir own officer was appointed as an 
enquiry officer, The sub - ordmate othcers who were 
examined 105 them we e nofluenced by them . A 
legiolç copy of the cnquiry proceedings or fodmg 
was not given to him , No offence was proved 
agunst him . His explanation was not called foi . 
Lopes of documents were not given to him . He 
is nou wcıl- versed with the legal procedure . Deposi 
110119 weic not read over to him . Copy of the 
Scanding orders was not given to him . The enquiry 
was not in accordance with the principles of natural 
jusuce. The month s notice was 1)ot given to him , 
Ih¢ olde, of dismissal may be set aside and he 
may be ordered to be ic- instated with consequential 
bencfits. 


का० आ० 97:-- - औद्योगिक विवाद अधिनियम 
1947 ( 1947 T 14 ) * ETTT 17 T H TUT # 
केन्द्रीय सरकार , कावेरी ग्रामीण बैंक के प्रबन्धतंत्र से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , 
बंगलोर के पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार 
at 11 fHT, 1987 FT SRT ET ETI 


S . O . 97 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
he . edy publishes the award of the Central Governacht 
Industrial Tribunal, Bangalore , as shown in the Annexure in 
the Industrial Disputes between the cmployers in relat on to 
the Cauvery Grameena Bank and their workmen , which was 
Teccived by the Central Government on the 11th December , 
1987 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT AT BANGALORE 

Dated : 3rd Day of December, 1987 
Sri B . M , Lalge, B . A . (Hons.) LL .B , Presiding Officer, 


Central Reference No. 9 /87 
Old Central Reference No. 3 / 83 


FIRST PARTY : 
Shri S . Parameswara, Door No. 271 , Old Bandikeri , 

K . R . Mohalla , Mysoro - 570001. 


Versus 


4 . Subsequently , the fust party workman has filed a 10 
juinde . una therein he conlends that the enqury was con 
duced in the chambe : of the Genc . al Manager , and the 
witnesses we • examined in his absence . No opportunity was 
given to hun to c . 049 -examine the witncases. L191 of witnesses 
was not given to him . The enquiry may be set aside, 

5 . 7 he second party bank 1949 Giled it s counter statement 
and ils contentions in brief aie 29 follows :- - 
He was employed as the Field Assistant on 20 - 1 -1978 . 

He was put on training for six monthis. There was onc 
yea . period of probation for him . Accordugly , 
after 11aming he was put on probation . It was 
made clear that his confirmation will depend upon 
sau sfactory completion of probation . It is not 
co . rect that he was discharging his dutiey hones. ly 
and sincerely . He was working as a Ficld Assistant 
at Mahadevapura branch and then at Antarcente 
branch . There where several complaints against him . 
By a letter dated 24 - 1 - 1978, he was called upon to 
ex lain as to why action should not be taken 
against him . He has warned by a letter dated 
5 - 5 - 1978 . By a letter dated 28 - 12 - 1978 he was 
told that his work was not satisfacto : y . On receipt 
of a complaint by B . N . Ramaiah , Manurer credit, 
he was kept under suspension with effect from 
11- 9 - 1979 , On 10 - 9 - 1979 at about 10 . 00 a .in , the 
first party workman shouted at Ramaiah alleging 
that Ramaiah had carried tales against him , that 
he had taken bribos and that he was going to put 
acid on him and remove his eyes. The Chai nian 
of the second party had also filed a complaint 
against him . Enquiry was held against him on 
10 - 10 - 1979 . lle participated in the enquiry . He 
has signed in the cnquiry proceedings. He refused 
to cross - cxamine the wittesses, the enquiry oflicer 
give his findings and based on the findings, a show 
COMSC otice was issued to him . He gave his ex 
planation . The management was not satisfied by 
Hi explanation . He was dismissed from service with 
effect from 1 - 11- 1979 . The enquiry was held in 
accordance with law . The allegations made by him 
arn false . The order of dismissal is in accordance 
with law If the court finds that the enquiry is not 
in accordance with law . it may he permitted to 

prove its case . The reference may be rejected 
6 . The following additional issue was framed, in view of 
the aid plendings : 
Whether the domestic enquiry is according to the p inci 

sles of natural justice ? 


SECOND PARTY : 
The Chairman , Cauvery Gramecna Bank , Head Office , 

314 , Dewan s Roud , Mysore - 570001. 
APPEARANCES : 

For the first party - Sri K . C . Karumbaiah , Advocate . 
For the second party - Sri N . Nagesh, Advocate , 

AWARD 
By exercising its powere under section 10 ( 1 ) of the Indust 
rial Dispulcs Act, the Government of India , Minist. y of 
Inbour mad . the present reference on the following point of 
dispute by Order No . L - 12012 / 101 / 82 -DII ( A ) datci 
31- 3 - 1983. Originally tho reference was made to the State 
Gove , nment Industrial Tribunal. 


2 . By i General Order No. L - 11025 / A /87- D . IV ( B ) dated 
13 - 2 - 1987 , it has beçn transferred to this Tribunal, and it is 
at SI, No. 9 . 


POINT OF DISPUTE 


" Whellier the action of the management of Cauverv 

Grameena Bank , Mysore in dismissing f : om service 
Shri S . Parameswara , Field Agsistant wi h effect 
from 1 - 11- 1979 is justified ? If not, to what relief 
the workman is entitled ? " 


7 On se riding evidence and hearing the parties audio 
innat 199118 NO. 1 has been disposed of bv a considered order 
datert 3 - 5 .1986 . It has been helal that the domestic enquiry 
WIS tot in biccordance with law . The socond party was 
permitted to adduce evidence and prove ils case . 
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his face . MW - 3 further states that the workman alleged 
8 . For the managemcot six witnesses have been examined 
and Exs . M - 1 to M - 20 have been got marked . 

against Kamaiah that he had informed the secretary of the 

society that Parameswara was not a man of goud character 
9 . For the first purty the workman has examined liinell and that was the reason for his thrçal. MW - 3 has then 

Slated that Pa aneswara further gave expression by saying it 
and has got marked Exs, W - 1 and W - 2 . 

that he has made arrangements to the stab Chuirman . His 
10 . The parties have been heard . 

Cross-examination discloses that ho pecified Paramesward and 

look him ouls .de. He has been questioned on thc point that 
11. My findings on the point of dispute is that the mauage ic has not stated before the enquiry officer that Parameswara 
ment of Couvery Grameena Bank Mysore was justified in had th : catened to stab the Chairman . Omission to state 
dismissing Sri S . Paradieswara , Field Assistant with effcut about the said fuct hefore the enquiry officer, by itself ices 
from 1 -11- 1979 , and that he is not entitled to claim any not falsify the evidence of MW - 3 . 
relicf . 

14 . The learned counsel for the first party contended that 
REASONS 

the witnesses examined for the management are not reliable 

and that they contradict each othdc. and that the charges 
12 . Ex. M - 1 Is the charge sheet issued to the workman . 

ugainst thc workman have not been proved . There is nuthing 
The charge against him eads as follows : 

contradictory in the evidence of MW -2 Ramaiah and MW - 3 

Baba Prasad , MW . 6 , Rajushakar , tho then Chairinan of the 
" CHARGE SHEET 

Second party has sworn at para 15 that Ramaiah had given 

niş complaint Ex. M - 5 to him . In para 13 of his ev dence 
Further to oui letter CGB | Esti| 3510 dated 11th September 

he has corroborated the facts given out by MW - 2 Ramaiah 
1979, you are hereby charged with gross mis- conduct for your 

Tegarding the incident of 10 - 9 - 1979 . Since no specific motive 
following Acts which are prejudiciul to the interests of the 

ray been siggested against MW - 2 Ramaiah or MW - 3 Baba 
Bank . 

Prasad . If find that there is no force in the contention that 
" CHARGE NO . 1 

they are loreliable . The evidence of MW - 2 , MW - 3 , MW -6 , 

and M - 5 prove that the workman committed gave Act of 
On 3 - 9 - 1979 you came to Head Office at 12 noon , went to 

mis - conduct in the office on 10 - 9 - 1979 at 10 .00 a .m . by 
the co -operative Advance Department and started abusing the 

abusing and threatening MW - 2 Ramaiah . 
chairman , for the promotion of staff members , telling that 
corruption , influence played a major part in the selections. 

15. As regards the incident of 3 - 9 - 1979 the management 

has examined MW - 4 Siddaramaiah and MW - 5 Ramaswamy 
CHARGE NO . 2 

Both of them have sworn that on 3 - 9 - 1979 Parameswara , 

The workman , came to the office and he will making enquiries 
On 10 - 9 - 1979 , you came to Head Office at 10. 00 a. m . and 

icgarding promotions etc. and that he started saying that 
threatened Sri B . N . Ramaiah , Manager credit, that you 

corruption had played an important role in the natier of 
would pour acid on him and remove his eyes . Further you 

promotions. MW - 4 further states the Parameswara mjade 
Ihrcutened that you have made elaborate wirangements to llegations that caste was also playing it s own role and that 
stab the Chairman , 

he spoke in an excited mood and made remarks in un - pale 

Table language and in that connection he has given his report 
The above tuo acts wcie not expected from a staff meinber 

Ex. M -6 . Fx. M -6 bear the initials and date of receipt by 
and amount to major mis- conduct prejudicial to the interests MW - 6 , the Chairman and the evidence of MW - 6 shows that 
of Bank . 

lie did receive it from MW -4 , Sidderamaiah , Ex , M -6 sub 

antiates the evidence of MW -4 Siddaramaiah and MW - 5 
2 . To enquire into the above charges it is proposed to 

Ramaswamy. 
conduct an enquiry against you in the Head Office of the 
Baok on the 11th October, 1979 at 3 . 30 p .m . Sri C . Vasan 

16 . The learned counsel for the first party workman aga ni 
thakumar, General Manager had been appointed as the en contended that there was no consistency between the evidence 
quiry officer. You are advised to appear before the enquiry of MW - 4 Siddaramaiah , and MW - 5 Ramaswamy or MW -( 
officer at the time and date mentioned " . 

Rajashekar , On going through their cvidence I find that 

there is nothing in the evidence of MW - 4 which contindicts 
3 . .. .. .. .. . . 

the evidence of MW - 5 Ramaswamy. No motive has been 

suggested to MW - 4 or MW - 5 96 to why they should nourish 
4 . Please acknowledge . eceipt, in the meanwhile . 

any ill -will against the workman and depose false -hood against 
CHAIRMIAN " 

17 . The evidence of MW - 4 Rajashekar 
In order to prove the said chargo tho management has 

shows that on 

10 - 9 - 1979 he had gone to Sunnedakere area of Mysore and 
examined MW - 2 B . N . Ramaiah and some other witnesses. 

while returning he had come to Siddappa Square to get an 
MW - 2 has sworn that on 10 - 9 - 1979 when he was working 

ruto and when he was boarding the auto , one stranger lur 
at the head office at about 10 . 00 a . m . workman Paramaswara 

riedly went acar him in a suspicious manner, kecping his 
came thcic and sta tcd abusing him and told that he, Ramaiah 

one hand in a pocket but by then the auto started. He further 
had informed several person that because of his (Para 

cates that on the same day , at 9 . 55 p . m . he received a nhone 
meswara s ) bad service record and his taking of bribes from 

All that he had luckily saved himself and that if he had 
the pu - ties, he was not selected for the post of branch mana 

interest in his life he should promote $ . Parameswara . In para 
ger. MW - 2 Ramaiah further states that then Parameswara 

11 of hic evidence MW - 6 swears that when he left the house 
threatened him saying that he will throw acid on him ad 
Kamage his eyes and that he had kept watch on the more 

of his friend at Sunnedikere , he found first party workman 
ment of other officials who were ro $ ponsible for his non 

Parameswara and one stranger talking with each other. His 
Melection . MW - 2 Rama ah has then stated that he eported 

pvidence in nara 11 discloses that on 11- 9 - 1979 he had again 

pivnd a phone call at 9 , 23 1 . m , and the person calling him 
the matter to the Chairman on the same day and gave a 
written report Ex, M - S . Ex. M - 5 dated 10 - 9 -1979 , his re 

cord him as 10 whut he had done regarding the promotion 
nort sub - stantiales his evidence on all these points . It has 

of Parameswara , and that if he did not promote him or will 
been suggested to him in the cross- examination that he knows 

send one " Mental Rama" who was in jail, and that he was 

riven one week time. 
about one Parameswara , a village accountant and that he has 

Ex , M - 13 is the complaint given by 

MW -t to the police in that connection , Ex M - 14 and M - 15 
made a false complaint against the first party workman with 

r - o the arknowledgements for the same. 
some mot ve. No motive has been suggested to him , as to 

The evidence of 

MW -6 And Fys M - 13, M - 14 . and M - 15 lend sunnort to the 
why he should make a false complaint against the workman . 
It arpears in the evidence of MW - 2 that when tlie first party 

aridance in MW - 4 and MW - 5 in proving the first head of 
workman threatened him , Baba Prasad office manager 

* ** charge, 

and 
Miss. Pushpa , une clerk were present. 

18 . After the domestic enquiry was set aside , the rock 

mun has been ag in TC - called and examined on 1 - 8 - 1987. 
13 MW - 3 Baba Prasad has sworn that on 10 - 9 - 1979 at 

has worn that the allegations made opainst him ate 
10 00 Am . Parameswara come there, started shouting a * cooked in and that the management witnesses have given 
MW - Ramalah and threatened that he will throw acid on false evidence. He has not assigned any reason as to why 
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the wanagement witnessCs were out to deposo against him 
falsely . He has been cross -examined on some othco memocs 
issued to him earlier . His previous conduct is not pertinani. 
Howeve , it does not help him in proving that MW - 2 , MW - 3 
and MW - 4 and MW - S have any ago to grind against him , 
No special case has been made out as to why the Chairmun 
MW - o should have any grouso against him . 


22 . The learned counsel for the first party cited the case 
the case of Ved Prakash Gupta v / s Messers Delton Cable 
India ( P ) Limited ( 1984 I LLJ page 546 ) . Thę dlhority 
is on the point that use of abusive language was not a 
serious charge and that the charge had no news for losy 
of confidence. In the casc at hand the facts disclose that 
the worlunan not only mis - bchaved by making accusations 
aguinst the management in an un-becoming manner but also 
ho further threatened a co - employer with consequences of 
being a icid victim . I do not find that the charges a c not 
of a serious nature . It is not a case which calls for invoking 
the provisions of section 11- A of the Industrial Disputes Act, 
In my view the punishment of dismissal is justified . 


19 . MW - 1 Prsennakumar is the enquiry officer, Ex M - 1 
I notice of enquiry, Ex. M -2 enquiry proceedings, Ex. M - 3 
report of the enquiry . Ex. M - 4 regulation about the dones 
lic enquiry are not pertinent on the point or perve : yi y . 
The document at Ex. M - 7 is the order of appointment. Ex. 
M -9 dated 21 - 4 - 1979 deals with his some earlier mig- conduct 
Ex, M - 9 is the order of training period , Ex. M - 10 dated 
28 - 12 -1979 relaies to some rregularities of Hadapura Branch . 
There documenth have no bearing as regards the charges . 


23, In the result, an award is passed to the effect that tho 
manageinent of Cauvery Grameena Bank Mysore was justi 
fied in dismissing from service Sri S . Paraneswara , Field 
Assistant with ellect from 1 . 11 - 1979 and that he is not on 
titled for any relie !, 


(Dictated to the Secretary taken down hy him 
typed and corrected by mc) . 


and got 


B . N . LALGF, Presiding Officer 
[No. L - 1201210182 -D . IV (A ) ] 


20 . It was contended for the workman that the manage 
ment was prejudiced against him and the said fact has been 
proved because he was kept (inder 5118 pension without assign 
ing any reasons, The order of suspension Ex. M - 12 date 
11- 9 - 1971 itself shows that an enquiry was being contempla 
ted against him . From Ex. M - 1 , the charge sheet du ed 
3 - 10 - 1979 , it cannot be sold that the management was pre 
judiced and kept him linder suspension without any grounds. 
Ex , M - 16 dated 16 - 10 - 1979 is the second show cause noticc . 
Ex. M - 17 is a resolution of the board. Ex. M - 18 show that 
the Board approved the findings and proposed the punish 
ment of dismissal. Ex . M - 19 is the order of tlieinissal, Fx. 
M - 20 is the order of passed in Reference No . 45 /81 by the 
Presiding Officer of the Labour Court Mysort . There is no 
dispute on the point that the reference was made by the 
State Government and since it is not the appropriate Govern . 
ment, the Labour Court Mysore rejected the reference and 
thereafter the present reference has been made. Ex. W - 1 
the order of suspension , Ex. W -2 is a copy of the local 
news paper clated 15 - 3 - 1981. Ex. W - 2 shows that there were 
some allegations against the officors of the second party in 
regard to promotions ctc . Tho cross -examination of MW 6 
discloses that these allegations have no basis. Moreover , 
news item cannot be the basis to condemned any witness is 
Un -: eliable . Ex. W - 2 does not carry any weight. 


FiT . 397. 98 - - INFTS fact 3ff74 # 1947 
( 1947 87 14 ) ERT 17 PLATIT # Foresta 
सरकार युनाइटिर इन्डिया इन्शोरेम कं . लि के प्रबंधतंत्र 
से सम्बद्ध नियोजवा और उनके कर्भकारो के बीच अनुबध 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण जबलपुर के पचाट का प्रकाशित करती है जो 
Bir tt TE FT 15- 12 - 1987 T TA ETT ! 


S . O . 98 . - In rursuance of section 17 of the Industrial 
Dispute : Act , 1947 ( 14 of 1947 ), the Central Goverament 
hcieby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur , as shown in the Annextire 
in the Industrial Dispute betwecn the employers in relation 
to the Uniled India Insurance Co. Ltd ., and thcir workmon , 
which was received by the Central Government on the 15th 
December , 1987 . 


BEFORE SHRI V , S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM - LABOUR COURT, JABALPUR 


21. The learned counsel for the first party placed relianco 
on the case of Glaxo Laboratories ( 1 ) Limited vs Labour 
Court Meerut and others, [ 1984 ( I ) LLJ page 16 ) and con . 
tended that since no provision of the standing orders or bi 
parties settlement has been shown in the charge sheet Ex . 
M - 1 , the allegations made in Ex. M - 1 do not constitute any 
mis - conduct and that there can be no punishment. There is 
no dispute on the point that Cauvery Gromeena Bank in 
sponsored by the State Bank of Mysore . State Bank of 
Mysorc is a Bank which is bound by the provisions of the 
bi- partite settlement dated 19 - 10 - 1966 and the provisions of 
the Shastri Award and Desai Awards. Para 19 . 5 of the bi 
partite settlement defines as to what is gross -misconduct . 
Clause C shows that dis - orderly and indecent behaviour in 
the premesis of the Bank is a mis -conduct Clause (1 ) shows 
that doing any act prejudicial to the interests of the Bank is 
misconduct. Charges levelled against the workinun aic 
covered by these provisiony and the punishment is provide 
in para 19 . 6 . Dismissal is one of the punishments for glogs 
misconduct. Supposing or a while that the provisions of the 
bi- pa tite settlement are not applicable , then it requires to 
tic examined whether the acts alleged and now proved cons. 
titute any act of mi -conduct within the provision of the 
modal standing orders . The provisions of the Industrial 
Employment (standing orders ) Act 1946 will be anplicable . 
Schedule one to the said Act shows the model standing o ders . 
Order No. 1413 ) ( h ) shows that riotous of dis -ouderely beha 
vious of any ct subversive of discepline is a mis- conduct . 
Threatening a co -cmployee that the workin will throw 
Aç d on his face and remove his eyes is a grave :ict of mis 
conduct, Wiether the menacement is builtv of corrupt 
practices and nepotismule different issues for the redress of 
which there 110 cognised ways and means , but for a work 
man to give punession to url thoughts in a loud morne 
the pie cnce of the other members of the staff and the public 
in prve ret hversive of discipline I therefore find that 
tieie is no force in the contention that the acts alleged do 
pot rogatituta on misconduct pimiehable linder any Inw , 
which is binding on the workman . 


CASE NO. COIT / LC (R )(142)/87 
PARTIES : 
Employers in relation to the management of United 
India Insurance Co . Limited , Satna , 

AND 
Their workman Shri Dinesh Kumar Dubey , Accounts 

Cle -k , Branch Satua . 


APPEARANCES : 
For the Manissement- Shri 11 . S . Vasudeo Murty . Divi. 

sionel Manager , United India Insurance Co . Ltd , 

Tabalpur. 
For the Worlman - Shri Dinesh Kumar Dubey Workman 

himself. 
INDUSTRY · Insulince 

DISTRICT : Satoa ( M .P . ) 

AWARD 
Dated , the 2nd December, 1987 
The Central Government in exercise of its powers under 
Section 10 of the Industrial Disputes Act, 1947 , referred the 
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the Industrial Dispute between the empolyers in relation to 
the management of New Mangaoro Port Trust and their 
workmen . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT AT BANGALORE 
Dited . 26th Day of November 1987 
SRIBN LAGEE 4 .(HOV :) LL B PRESIDINO PICCR 

Central Reference No. 30 /87 

Old Central Reference No 18 /85 
FIRST PARTY 

SECOND PARTY 
The Secretary , 

The Chairman , 
Now Mingalore Port New Mangalore Port 
Staff Association , 

V /s Trust , Mangalore. 
NVPT Administrative 
Building, Panambur-10 

APPCARANCES 
For the first party Su K M . Paul, Advocate , 
For the socond party Sri KS Bhal, Advocate , M lore 


follow ng disputo for adjudication , vide Notification No . 
L - 17012 / 29 / 86 D . IV ( A ) , da od the 14th August, 1987 : 
" Whethe the action of the management of United India 

Insurance Co Limited in terminating the services of 
Shiri Dinesh Kumar Dubey, Accounts Clerk , Branch 
Sa na , wef. 12th July , 1985 is justified ? If not, 

to what relief is the workman concerned entitled ? " 
This caso was registe ed on 19th August, 1987. Thercaſte 
parties took adjournment for_ filing the settlement. Par les huvo 
juled the settlement before me which is duly verified and ac 
Lepted on behalf of the management by Shri M . S Vasudeo 
Murthy und the wo kman concerned Sh Dinesh Kumar 
Dubey. 

I havo gono through the settlement and I find that the 
Settloment 19 mutual and luxul and in the interest of the 
workman . 

I , therefore , pass award in terms of the scttlement and 
answer the reference as follows : 

That the first party withdraw unconditionally hig 
dispute pending with any Quani judicial forum under 
ID . Act of 1947 and all his claims pending in any 
Governacnt authority or Court against the Second 
Party and shall also not prefer any claim of any 
kind arising out of cmployment or non -employment 
upto this date before any authority 
That the first party shall not claim any compensa 
tion or any other amount against the Second party 
for withd - awing them 
The first party shall not claim any back wages or 
continuity of service in respect of this dispute . 
The Second Party in term of the recruitment of eli 
gible candida cs in the Class Ill Category shall hold 
test /inte -view etc and if the first party is found eli 
gible for appointment Second Party shall offer fresh 
appoiniment to the first party as Assistant on pro 
bation in any one of their offices depending upon 
vacancy , which shall commence from the date of 
written acceptance of the offer by the First Party 
Appointment shall be on probation for a period of 
six months and all the rules and regulations applicable 
to the fresh appointment as per letter of appoint 

ment, shall be applicable to the first pa ty also 
5 . The first party shall not be entitled to claim any 

benefit including continuity of services or back wages 
on the basis of this fresh appointment First party 
shall be entitled to pay in the prescribed scalo appli 

cable to his cadre from the date of appointment 
6 . The First Party and Second Party have agreed mu 

tually to move this Agreement for crecution of the 
dispute pending as settled. 


Central Reference No 27/87 

Old Central Referçoce No 14 /85 
FIRST PARTY 

SECOND PARTY 
(a ) The Secretary , NMPT 

Staff Association , NMPT 
Administrative Building , 

Panimbur, Mangalore- 10 . 
(5 ) Th : 3 : 1; il Sucretary . K 

Kcita Port Workers u01011 , 
P . C libe building, NMPT 
Mangalore -10 . 

V /S 
(c ) The Guneral Secretary , NMPT, Panambur, 

NMPT ani Dyck Work - Mangalore - 10 
cre Union , NMPT 
Market Building , Panambur, 

Mangalore. 
(d ) The General Secretary , 

NMPT Einployecs Asso 
cation , Felix pai Bazar, 
M lore8 - 10 . 


APPEARANCES 


Dated 2 - 12 -1987. 

V . S . YADAV, Presiding Officer 

(No. L - 17012 / 29 /86 - D IV ( A ) 
K J DYVA PRASAD , Desk Officer 

Ti faroft, 31 Ferra , 1987 
HIT . T. 99 - tellfire farate sfufiura 1947 
( 1947 AT 14 ) 47 YTET 17 # af arcu tu 
सरकार, न्यू मंगलौर पत्तन न्यास के प्रबंधतन से सम्बद्ध नियोजको 

और उनके कर्मकारो के बीच अबध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औधोगिक अधिकरण बंगलौर 
के पंचाट को प्रकाशित करती है 


For the fuat party Sri KM , Paul, Advocate , 

For the second party Sri K , Jagdish Alvu , Advocate . 
By an application dated 7 - 8 - 1987 the second party prayed 
that the present reference Cr. No. 30 / 87 and the dispute 
in CR No 27 / 87 may be clubbed together, since , comnion 
points of fact and law arise therein and that they may be 
disposcd of together , 


2 By a considered order dated 15 - 10 - 1987 the said prayer 
has heen allowed and both the references have been clubbed 
together . A common award thus ensues . 

COMMON AWARD 
Pleadings of CR No . 30 / 87 


New Delhi, the 31st December , 1987 
SO 99 In pursuance of section 17 of the Industrial 
D sputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes tho award of the Contral Govornment In 
dustrial Tribunal, Bangaloro as shown in the ADDCXUIC in 


3 By order No L -45011 / 4 / 84 / D - IV ( A ) dated 26 - 4 - 1985 , 
the Government of India Ministry of Labour made the pre 
ron reference to the State Government Industrial Tribunal 
on the following polot of Disputes . 
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POINT OF DISPUTE 


9 . Four unions of the first party have tiled a common 
claim statement and hiſeuy stated, it runs as follows : 


“ Whether the action of the management of New Man 

galore Port Trust, Panambur in denying the 4th 
Saturdays of every month as holiday for their 
non -operational staff on par with the Tuticorin 
Port Trust, is justified ? If not, to what relief are 
the employees concerned entitled ?" 


4 . By a General Order No. L - 11025 / A / 07 - 88 - D - IV ( B ) 
dated 13 - 2 - 1987, the matter was transferred for this Tribunal. 
It is Sl. No. 31, 


The NMPT was functioning as a deparinent of Ministry 
of Shipping and Transport till 31- 3 - 1980. About 1 ,200 work 
men have been working therein . They have formed differ 
ent unions . They are all registered . They are represented 
by their unions as shown above . The Government of India 
constituted a Port Trust Board for NMPT under the provi. 
sions of Major Pori Trust Act, 1963. The workman of the 
port had the sccond saturday of every month as a full holi 
day with wages. The regulations of the Central Govern 
ment were applicable to the workmen of Port . If any work 
man was asked to work on a second satuiday he was com 
pensated with half wages and another compensated holiday. 
Even after 1 -4 - 1980 when the port became NMPT , the 
same system has continued All India Port and Dock 
Workers Fedeiation and the Government of India entered 
into a settlement on 4 - 1 - 1981. Para 26 of the same reads 
as follows :- - " Merely as a consequence of the implementa 
tion of this settlement, any facility , privilege, amenily , bepe 
fit, monetary or otherwise , or concession to which an emp 
loyee or a category of employees might be entitled to by 
way of any award , practice or usage , shall not be withdrawn , 
reduced or curtailed except to the extent and manner as 
provided for it in this settlement" . 


5 . The first party union has then filed its claim statement 
and its contentions in brief are as follows the provisions 
of the Major Port Trust Art, 1963 were extended to the 
New Managlor: Port (hence - fourth called as NMPT) with 
effect from 1- 4 - 1980 . Prior to 1 -4 - 1980 the Port was func 
tioning as an office of the Ministry of Shipping and Trans 
port of Government of India . The employees of the Port 
were then governed by the rules and regulations of the Cen 
tral Government. The administrative or office staff had to 
work for 162 ind half hours in a month ( 6 - 1 / 2 hours per 
day for 25 days ) . Every sunday and second saturday of 
the month were holidays . The same system continues till 
today . With effect from 1- 4 - 1980 all the empolyees became 
the emrwloyees of the Board . Certain benefits which were 
enjoyed by then as Central Government employees have 
been protected under the provisions of the various laws and 
a settlement dated 4 - 1 - 1980 . In all the other 9 major ports 
of India the working hours for office staff is 156 hours per 
month . In some ports all Saturdays are half days and in 
other ports alternate saturdays are full holidays. They are 
made to work for 162 - 1 / 2 hours in a month as against the 
work of 156 hours in a month in other ports. The second 
party cannot indulge in such discrimination . The non 
operational staff of Tuticorin Port have got every fourth 
Saturday as holiday with effect from 1 -6 - 1983. There is no 
valid ground for denying them the said facility . Even after 
1 -6 - 1983 the NMPT is not giving the fourth saturday as 
a holiday. It is unconstitutional, hence an award may be 
passed , that every fourth saturday shall be a holiday for 
the non - operatioal staff of the NMPT with effect from 
1 - 4 - 1980 and wages may be ordered to be paid for such 
extra work done by them . 

6 . The second party has filed its counter statement and its 
contentions in brief are as follows - 
The demand of the first party is not justified . The 

ground that the fourth saturday is a lioliday in 
Bombay , Kandla and Tuticorin , cannot be an yard 
stick for granting the same to the first party . There 
is no discrimination . Though second saturday is 
not a holiday for the operational staff in other 
ports , the same union has demanded that second 
saturday shall be declared as a holiday for the 
operational staff . If the first party insist upon uni 
formity in one case , it should be fair enough , to 
seek for the same in another case also . If fourth 
Saturday is declared as a holiday for non - opera 
tional staff the next stage would be to demand the 
same for the operational staff . The demand for 
over time allowance from 1 - 4 - 1980 is not justifi 
able "The reference may be rejected 

Pleadings of CR . No. 27 / 87 
, 7. The Government of India /Ministry of Labour by its 
order No . L - 45011 / 1 / 82 - D . IV ( A ) dated 23 - 3 - 1985 made 
the present reference to the State Government Industrial 
Tribunal on the following points of dispute . 


The second party cannot take away any of the benefits 
cnjoyed by the employees prior to 4 - 1- 1981. The second 
party issued a notice dated 26 - 5 - 1981 in form Eunder rule 
34 of the Industrial Disputes ( Central) rules stating that it 
intends to change the service conditons with effect from 
1 - 7 - 1981 that the out door staff , field staff, and operational 
staff should work on all Saturdays and thus intended to take 
away the holiday of the second Saturday. At the same time 
he second party intended to continue the facility of the se 
cond Saturday to the office staff , who have to work only for 
6 - 1 / 2 hours a day as against the work of 8 hours a day 
for them . The unions represented to the second party to 
withdraw the said notice . The second party did not consider 
their demand . They were compelled to raise a dispute . The 

econd party did not consider their demand . They were com 
pelled to raise a dispute . The conciliation officer suggested 
to appoint an arbitrator . The second party did not accept 
the proposal. The second party ought to have waited for 
the adjudication , but issued a letter dated 25 - 8 - 1982 that 
it would give effect to its decision with effect from 11 - 9 - 82 . 
The firs party then issued a strike notice . It was then agreed 
that the status- quo should be maintained . The first party 
then received an endorsement dated 1 - 2 - 1983 that the Govern 
ment of India does not propose to refer the dispute for 
adjudication . The first party they filed a writ -petition at 
No. 4592 of 1983, to quash the said endorsement. The 
Hon ble High Court of Karnataka allowed the writ-petition 
by an order dated 31- 5 - 1984 and quashed , the endorsenient 
and directed the Government to consider the case of the 
first party afresh . The Central Government did not take 
action and then they filed a contempt of court case No . 
9 / 85 The High Court issued notices to the Central Govern 
ment. The Central Government appeared and prayed for 
time for making the reference . The matter was then dropped . 
The proposal of the second party to withdraw the second 
Saurday as a holiday for them is not justified on the follow 
ing grounds : 
( a ) The said proposal is contrary to para 26 of the settle 

ment dated 4 - 1 - 1981. The office staff workers work 
for 6 - 1 /2 hours per day and only for 5 dave and 
to make the operational staff to work for 8 hours 
a day for 6 days in a week is orbitrary 


POINTS OF DISPUTE 


" Keeping in view of the practice being followed in 

other major ports, whether the demand of the 
operational staff of New Mangalore Port Trust for 
declaring second saturday as holiday, in addition 
to the weekly off with wages, it justified ? " 


íb ) Section 9A of the Industrial Disputes Act contem 

plates notice to change the corditions of service 
relating to matters shown in the fourth schedule . 
It deals with only a procedural matter and does 
not contemplate to take away a substantial benefit. 
This Tribunaly has to decide the question that the 
Kecond party cannot effect any change by a mere 
issue of notice under section 9A of the Industrial 
Disputes Art. NMPT is a new employer. No notice 
or notice pay or compensation was paid to them in 
accordance with section 25FF of the Act, and the 
terms and conditions of their service cannot be less 
favourable then what hey used to have prior to the 


8 . By a General Order No . L - 11025 / A / 87 - D - IV ( B ) dated 
13 - 2 - 1987, it has been transferred to this Tribunal. It is 
at Sl. No . 28 . 
87 /2015 GI- 18. 
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taking over of the establishment. It is hit by sec 
tiori 25F¥ (b ). NMPT regulations provide that even 
after the formation of the port trust the existing 
rules and orders should continue . Therefore, taking 
Away of second Saturday as holiday is against rules. 
The Major Port Trust Act of 1963 provides for re 
presentation for labour , in the port. The Govern 
ment of India has not appointed the representatives 
of labour to the board . Taking away of the holiday 
of second Saturday under sich circumstances causes 
prejudice to them . The said facility cannot be 
taken away without compensation or by a scttle 
ment or by an award , The notice issued under 
gection 9A is illegal. During the conciliuion pro 
ceedings of 3 - 7 - 1981, the NMPT had given a list 
of categories of staff framed As operational staff and 
another catcgory shown as office staff on 1 - 8 - 1981. 
NMPT gave another letter stating that employees 
of certain categories do not belong to operational 
staff . NMPT itself is thuiy not sure as to who 
belong to operational staff and who are non - opera 
tional staff. Such a distinction is arbitrary . Each 
Port Trust in an autonomous body . All the major 
Port Trust employees have the second Saturday as 
a holiday . In Bombay and Kandla fourth Saturday 
is also a holiday . In some porta, second Saturday 
is a half holiday and in someother ports compensa . 
tion is paid for the holiday if work is taken on 
that day. Different systems prevnil in different 
ports, The Government was not giving the holiday 
of second Saturday to the Junior Engineers and 
when an industrial dispute was raised , the manarc 
ment agreent and issued a teter dated 7 - 10 - 1978, 
extending the same to them . In some port truyt 
there is L . T . C . scheme and in some FSJ, Schema 
annt in some inrentive schemr Different 30 - tq have 
different rules of rerniitment. Thus it is obvious that 
all ports Are Autonomong bodies. The second narty 
was not justified in fasning the said notice. It lacks 
good faith and bona fides. It violates the principles 
of natural fusticc . An award may he passed setting 
29ide the said notice issued by the second party , 
and to direct the grond party to continille the holl 
dav of the second Saturday to them . 


necessary to bring it under provisions of Major Port Trust Act. 
I he board was therefore constituted with effect from 1st 
April, 1980. In order to bring the administration of the 
NMPT on part with other major ports and also in view of 
the imperalive necessity for llie proper use of pori s man 
powe , the said notice was issued . Every Saturday including: 
second Saturday is a full working day for the out door, field 
and opeiational staff in all the 8 major ports , Bombay , 
Madras, Calcutta , Cochin , Vishakapattnam , Maramgoa, Tuti 
corin , and Kandla . As regards office and administiative staff 
5 ports have half working day on every Saturday . In Tuli 
corin second Saturday is a full holiday whereas the other 
3 Saturdays are full working days . In Bombay and Kandla 
second and fourth Satu days are full holidays whereas the 
other two Saturdays are full working days . Taking into ac 
count these factors the said decision was taken , It is in ac 
cordance with the test of region - cum -industry -wise practice , 
The sand piactice prevails in other industries also such as 
Mangalore fertilisers and Chemicals Limited , Mazgao , Dock 
establishment, K . I. O . C . L ., Bhadravathi Iron and Steel works 
and also in all the public sector industries in Bangalore , buch 
as HMI, ITI, BHEL etc . It is also in accordance with the 
practice prevailing in comparable industries in Kerala , If uni 
formity is not brought into effect, it would be in appio 
priate and in -advisablc . It affects national economy and it will 
have impact on allied and similar indust: ies. The quality and 
quantity of work of the port is increasing and therefore an 
propriate changes are necessary to be effected . The increase 
in the work of the port is as follows : 


2 . 03 (in lakh tonnes : rounded 
2 . 27 off to the carer 
2 .23 thousand) 
8 . 21 
14 21 


do 


(a ) Export Traffic 

1978 -79 
1979 - 80 
1980 -81 
1981- 82 

1982-83 
(b ) Import Traffic 

1978 - 79 
1979 - 80 
1980 -81 
1981- 82 

1982 -83 
(c) Total Traffic 

1978 -79 
1979- 80 
1980 81 
1981- 82 
1982 -83 


6 . 71 
6174 
6 . 38 
8 .22 
8 . 15 


10 . The second party has filed its oblections and in brief 
they are as follows : 


- do 


8 . 50 
9 . 00 
9 . 50 
16 . 42 
22 . 71 


When the New Mangalore Port was administered by the 
Ministry of Shipping and Transport cvery second Saturday 
was a holiday for the regular employees . It was 80 till 
31 - 3 - 1980 . For the work charged establishment, Second 
Saturday was a full working day and not a holiday. By the 
middle of 1977 the work charged establishment came to be 
treated as regular employees . The provisions of the Major 
Port Trusts Act, 1963 were made applicable to New Mangalore 
Port with effect from 1 -4 - 1980 and a Board was constituted . 
All the cmployees became the employees of the NMPT from 
1 -4 - 1980 . The NMPT allowed the second Saturday to con 
tipuc as a holiday. After considerablc negotiations the Cen 
tral Government and Nutional Federation of Port and Dock 
workers firrived ut a settlement dated 4 - 1 - 1981. Relatively 
the pay scales and allowances for the employees of the imajor 
ports were revised in the settlement. The relevant pay scales 
were restructured with refcrence to duty hours and holi 
days that existed in most of the major ports , 
The NMPT , took into account the practice prevail 
ing in other major ports and decided to fall in line, 
with them . The NMPT found it necessary to fall in line with 
other major ports in the matter of second Saturday being 
a working day for the out- dooi, field , and operational stall. 
Afte - holuling discussions with the members of the first party , 
on 23rd May , 1981, NMPT issued a notice dated 25th June . 
1981 under sectious 94 of the Industrial Disoufce Act , and 
notified change of working hours, with reference to second 
Saturday 10 be a working div with effect from 1st July , 1981. 
The members of the first noriy oppovel the same, The ( on 
tral Government has then jefcirent the matter. The main 
work of the port in the initial period was desioning, constrict 
ing and commissioning and therefore it was done by the de 
partment Fven after the port was commissioned , the work 
was of in tial stenen, When the work load increased, it became 


The increase in 1982-83 is of 73 per cent in export and 
38 per cent of total traffic , Ship berth out rut has increas 
ed by 77 per cent. Container traffic is having an up - word 
trend . NMPT serves as the essential window in respect of 
vast hinier land The port is very important for quick 
development and for earning forcign exchange . Revision of 
the pay - scales to the empolyees of the NMPT , as obtaining 
at other major ports impiles that the employees of the 
NMPT cannot be treated differently . All the employees of 
NMPT are enjoying 16 closed holidays, 2 restricted holidays 
in addition to weekly holidays 48 days in a year . Ay pci 
the authorities of (AIR 1963 Supreme Court , pago 1103 ) 
and AIR ( 1964 Supreme Court, page 914 ) 16 closed ljoli 
days and two restricted holidays in additional to the weckly 
liolidays is sufficient number of holidays. Their demand to 
continue 12 more holidays in a your , in the nature of every 
second saturday is unreasonable. The decision of Ihc NMPT 
is in accordance with thic recommendations of the national 
commission of Intan in regard to holidays. In fixng the 
number of holidays the need for incrcased production and 
better disrtbution of wealth and cconomie position of the 
country , requires to be taken into account. The contentions 
raised by the first party are not tenable and not justiſable . 
The proposed change does not contravene para 26 of the 
settlement. Ir the first party has any grievance Ita remedy 
is under para 31 of the settlement. Section 25A or 25F . 
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fourth staturady or any o ,her half day oi [wl day is given 
us a holdly upsides the seconal Saul Qily for we nou -opria 
tional stall , the same claim wul be adde for me opeia Dual 
Stall and hus the work of the port would sufier , 


have no bearing Section 25FF has no appliaction . The 
Central Government has given its previous şancțion for the 
proposed change. The out door, field , and operational staf 
has been identificd in the course of conciliation proceedings . 
The distinction is made on valid para -meters . The proposcd 
change in legitimate and justified . The reference may bo 
Tejected . 

11. In CR . No. 30 / 87 no addtional issue has been raised , 

12 . In CR No, 27 / 87 the following additional issues have 
been raised : 
1 . Whether the first party proves that the action of the 

second party is violative of para 26 of the settle 

ment dated 4 - 1- 1981 ? 
2 Whether the action of the second party amounts to 

discrimination ? 
3 . What order ? 
13. In CR. No . 30 / 87 cnch party has examined one 
witness. 


It is a dillerent thing to say that because ile production or 
thic qui pul ol the port will be duveisely auelva il ny uthur 
holidy 13 Given Dcicles Le Secund staudiy duu dubulutely 
anoner ung 10 bay that vecute the operati001 Sou may 
ülso illise 110 Sun ( 12w , the null-vpetual Salt silould hut 
De given ibil holiday. I find no le sullabic ba8ls in such a 
conuention , 


14. In CR , No. 27 / 87 the management has examined onc 
witness and got marked Exs. M - 1 to M -5 . 


13. For the first party one witness las been examined , 

16 . Both the cases have been clubbed together and com 
mon arguments have been heard , 

17 . My finding on the point of dispute of CR . No . 30 / 87 
is as follows : - The NMPT is not justificd in denying holi 
days to the non -operational staff beyond 156 hours in a 
month , 

18 . My finding on the point if dispute and issues of CR . 
No . 27 / 87 is as follows : 

Additional issue No. 1.- - No. 


21. The evidenc of MW - 1 Lakshminarayanachar, The 
Secretary of the second party , divulgus in pura y that if tho. 
louin guttulay is ueclared as a holiday 101 the non -opera 
[ ional Stan , work will be wiecies and the operational Salt 
will also clain the same. The letter pail o1 ne 1cusong 1$ 
already rejecicu . ul niy view there can be no legitimate ob - . 
JCCuon from elther siuo if the prevailing pracuce in 611Har 
industries of the region is taken as the cineria for deciding 
10 $ UCS in boch 110 marters. la para 11 ol his evidence 
MW - 1 concedce that in O .her major cu port8 non -opuia - . 
liulul suuh wolkery tor 0 - 1 / 2 hourg & day and Montny work - , 
mg hours are 120 hours . lte furier ddinits that in NMPI 
the working hours ile 162- 1 / 2 hour s in a monta , On the date , 
of the argumens the learned coluisol lor ine first party pro 
cluced an cxuat o ieslution No. 21 dated 2 - 5 - 1983 ot inc 
TULCON port. It shows that fourth Saturday was g anled As 
a holiday for the non - operational stall in I ulicurin port 
also , le learned counsel for the second party contendeu 
that theic is no inform system icgarding the othe. Satur 
day besides the second Sailifday being a half holiday or a 
full holiday . In plua 17 of his cvidence MW - 1 admits that 
theic is no dewaand by the operational stail tor ine tourih 
Saiurday as it holiday for them . The contentions iaiscd by 
the learned counsel for the second party that there 18 DO 
uniformity in all the ports regarding othor Saturday being 
holidays is not supported by any evidence on recoid . 


Additional issue No. 2 . - No 
Additional issue No. 3 . --and point of dispute, 


The demand of the operational staff of the NMPT for 
declaring second saturday as a holiday , in addition to the 
weekly offs as claimed in the reference is not justified 


22 . From the evidence on record I therefore find that the . 
claim of the non - operational stall for another holiday on a 
suturduy besides the second Saturday beyond 156 hours of 
work in a month is justified . It is left to the discretion ot 
the second party lo lix the hours of working on other şalur 
days , but the only condition that the second party shall have 
to abide by will be that the total number of working hours 
in a month shall not exceed 156 hours for the non -opera 
tional staff. 


REASONS 
Point of Dispute in CR . No. 30 / 87 


CR . No, 27 / 87 


23 . ISSUE NO . 1 IN CR . NO . 27187 : — The main ground 
Of attack by the learned counsel for the first purty was tout 
the point of reference 


19 . In CR . No. 30 / 87 only the NMPT staff association 
is the first party , whereas in CR , No. 27 / 87 four unions 
together constitute the first party , It was one of the grounds 
on which he flist party contended that both the matters 
should not be clubbed together , In view of the fact that 
common questions of law and fact are involved the cases 
have been - clubbed , In the case of the non -opcrational staff 
the basis on which the claim is made is that in the major 
ports of India non - operational staff has the benefit of the 
fourth Saturday being a holiday with effect from 1 - 6 - 1983 
( vide para 11 of the claim statement), in para 12 of the 
claim statement it has been contended that in NMPT simi 
larly placed employees are made to work for 162 and half 
hours in a month even after 31- 3 . 1980 and that it is six 
and half hours, more than the work of such employces in 
other major ports. What is the pattern of holidays in simi 
las industries in the region shall have to be the main indi 
cator in deciding whether the claim of the workmen is justi 
finble . 


should have been whether the issue of section 9 A notice by 
the second party is sustainable in law and not the present 
lype of eference , In that connection Ex, W13 has brought 
to my notice . It is a representation made by the first party 
unions tu ihe Governmenſ of India contending that the point 
of . eference should be as indicated by them , Ex . W - 4 dated 
16 - 5 - 1985 is another leller in that connection . Ex. W - 5 18 
a roply by the Cluef Labour Commissioner and it shows that 
the matter was being considered by the Government. Ex . W - 6 
is the minutes of the final conciliation proceedings held on 
10 -3 - 1982 before tlic conciliation officer . F . om these docu 
menis it was pointed out that the case of the first party , 
throughout is that the notice issued by thic second party is 
illegal and they cannot withdraw the existing facility of tlic 
socond saturday being a holiday only by resorting to a notice 
It was submitted that what should have been the subject mat- . 
ter of eference can be very well made out from the order , 
of the Hon ble High Court of Karnataka in WP No. 4592 of 
1983 . Ex . W - 2 . Ex. W -2 shows that the unions had challen 
ged section 9A notice and contended that the managemon 
cannot qui-lulcrally declare the second saturday as a work : 
ing day. The Hon ble Fligh Court noted the contontions of 
the learned counsel foi the unions that under section 9A 
the managemcit could only alter the existing service condi 
tions, but could not altogether, take away or abrogate tho 
rights coniorred on the workmen either by the practice o : 
by usage or by carlier conditions of service . In para 3 of 


20 . WW - 1 Lakshmi-Narayan Rao, Junior Assistant bas 
been examined for the first party and he has stated jo para 
9 of his evidence that in other ports non - operational staff 
drets holidays on the stcond staturday and fourth Saturday 
Or half holiday on all the staurdays and that tho working 
hours per day are 6 hours . In para ton of his evidenco he 
Ntates that in the other ports the total working period is of 
156 hours in a month . From the countor- statement and tho 
cro9s- examination of WW - 1 it can be very well made out 
that the main grievance of the second party is that if the 
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the management is in infringment of para 26 of the 
settlement dated 4 - 1 - 1981. Para 26 of the settlement 
Ex . M - 2 has been extracted in the order of the 
Hon ble High Court , Ex. W - 2 . It reads as follows : 


" Merely as a consequence of the implementation 

of this settlement , any facility , privilege , 
aminity , benefit , monetary or otherwise or 
concession to which an employee or a cate 
gory of employees mibht be entitled to by 
way of any award , practice or usage , shall 
not be withdrawn , reduced or curtailed 
except to the extent and manner as provided 
for in this settlernent” . 


the order the Hon ble High Court has stated that it was 
un -nece - saiy to record any finding on the validity of the 
nouce of section 911 , s.nce it would be a subject-maiter of 
a proper dispute between the parties , requiring adjudication 
by the Inuusillal Tribunal. It has been fu ther observed 
that leave with wages and holidays is one of the items 
of the third schedule of the Act and trerefore it is for the 
Tribunal to decide whether the notice is valid and whether 
it intends to take awary ther“ existing right under settlement 
dated 4 - 1 - 1981 The Hon bie Hign Court thus found that 
the only point for consideration was whether the Govern 
ment oi indid was justified in issuing the impugned endor 
sement. Iten in pala 4 of the order it has been observed 
that on the plain language of paragraph 26 of the settle 
ment, prima- iacie , the right of the workmen for second 
saturday be.ng a holiday could not be taken away un - late 
rally by the management by issung a notice under section 
9A of the fact It has been then opseived that the Govern 
ment could not uecide the question of fact which iequires 
to be adjud .cated by the 1ribunal and therefore the endor 
sement not to reter the dispute to the Tribunal cannot be 
sustained . In paid 5 of the order there is a direction given 
to the Government of India , Ministry of Labour to conside; 
the case of the first party unions afiesh and take a decision 
as to the expediency of ieferring the dispute for a adjudi 
cation within a period of three months . Going through the 
order of the Hon ble High Court of Karnataka . I find that 
the main point decided was whether the Government of 
India had acted properly in issuing the endorsement that the 
dispute will not be referred to the Tribunal, There is an 
obitel- dictum that under such circumstances mere resort to 
section 9A notice was not permissible , Exs. W - 3 to W - 6 
only supplied the material to the Central Government to 
make puits, nand and take congnisance that a dispute 
exists between the unions and the management regarding the 
question of second saturday beigg a holiday and it was 
then within the disciition of the Government to formulate 
the point of dispute in a mannei deemed fit and expedient, 
in the large , interest of the National Industrial production . 
In Ex . W - 2 . I do not find any indication that the Hon ble 
High Court intended to put any limitation to the powers 
or discretion of the Central Government to formulate the 
dispute on it s vwn words. If the first party unions felt 
aggrieved by the formulation of the dispute as shown in 
the order of reference and when they did feel aggrieved , as 
is obvious from the letters at Exs, W - 4 and W -5 , their re 
medy was eisewliere . Their present claim that this Tribu 
nal should construe the point of reference only as if it is 
whether the muragement was justified in seeking to with 
draw the holiday of the second saturday and whether the 
notice issued under section 9A is legal, in preference to 
the order of rel- rence now made by the Governinent can 
not be accepted . It is well settled law that the Tribunal 
can neither enla “ ge nor reduce the letter and content of 
the point of reference The contention of the learned 
counsel for the first party does not hold water . It is reitera . 
ted that the Tribunal shall have to approach the case keep 
ing in view the point of neference as it is : 


26 . The learned counsel for the second party con 
tended that the proposed action for making the second 
saturday as a working day for the operational staff is 
to fall in line with other ports as regards working 
hours of the operational staff and it is not as a con 
sequence of the benefits granted to the workman in 
the settlement dated 4 - 1 - 1981. The very beginning of 
para 26 suggests that if any facility or benefit etc , is 
intended to be taken away merely as a consequence of 
the implementation of the settlement dated 4 - 1 - 1981. 
the management shall not withdraw the same. Thus if 
the facts on record could show that the object and 
purpose of change is not as a consequence of the 
implementation of the said settlement, then para 26 
of the settlement does not and cannot prevent the 
second party from effecting such a change . The facts 
will be discussed a little later. A finding is being 
recorded that the action of the management in making 
the second Satorday as a working day for the opera 
tional staff is justified on the ground that it is in 
consonance with the praccice prevailing in most of 
the other major ports and it is not merely as a con 
sequence of the settlement dated 4 - 1- 1981. In my 
view there is nothing in Ex. W - 2 which prevents this 
Tribunal from arriving at such a finding based on 
facts. The settlement Ex. M - 1 shows that from para 
graph 3 to 21 matters relating to various benefits 
given to the workmen in their emoluinents including 
allowances have been enumerated . In paras 22 to 25 
matters relating to dock workers and about recoveries 
of the rent of the qaarters have been dealt with . 
Para 27 of Ex . M - 2 similaily deals with Iratters 
relating to rent. Para 28 deals with the matter that 
the workmen shall not raise any more demand . In 
the context of these provisions it has been provided 
in the settlement that ierely becaase suih benefits 
have ben given to the workman , the management shall 
not proceed to withdraw any other benefit which they 
are already enjoying . In the context of the obiect 
and purpose , on the basis of whiih the second Saturday 
is being made a working day for the operational staff , 
I find that there is nothing in Ex M - 2 which prevents 
the management from effecting the said change . The 
rest of the facts relating to the said issue will be dis 
cussed while dealing with issue No. 2 , and the point 
of dispute . On going through Ex. W - 2 , Ex, M - 2 , and 
rest of the evidence on record I find that the action 
of the management is not violative of para 26 of the 
settlement dated 4 - 1 - 1981. Ex. M - 2 . 


24 . The learned counsel ior the first party contended that 
by a mere notice issued under sectiin 9A the benefit of 
second saturday being a holiday , which was being enjoyed 
by the operational - staff could not be with -drawn , for the 
reason that section 9A deals with the procedural matter and 
is not intended to take away a substantive right. It was 
further submitted that only by way of settlement or by ad 
judication such a change can be effected . As observed ear 
lier this Tribunal shall have to approach ihe case keeping 
in view only lice point of reference and it is not permis 
sible ti examine the case whether section 9A READ with 
the fourth schedidle deals with only a procedural matter oi 
whether it is permissible to withs - draw any substantial right 
of holiday by a notice under section 9A The said submis 
sion are not at all available 


25 . One of the grounds urged before me is that 
the settlement dated 1 - 4 - 1980 prevents the second 
party from taking away the right of second Saturday 
being a holiday . In para 8 ( 1 ) of the claini statement 
it has been contended that the proposed action of 
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ADDITIONAL ISSUE NOS. 2, 3 AND POINT OF 
DISPUTE : 


itself was not ccrtain as to which categories are 
inciuded as operational staff . The distincion made 
by the second party between operational and non 
operational staff is neither arbitrary nor whimsical. 
It is based on sound principles, as could be inace out 
from Exs, M -3 and M - 4 , themselves, 


27 . The contention raised by the tirst party work 
inen in para 8 . 2 of the claim statement has not been 
accepted as discussed above . 


28. The first party wulknen have raised a cull 
tention in para 8 . 3 of the claim statement thut the 
Niri is a new employer wiin etteçt lfom lo-f- 1900 
and that the provisions of section 2F of the Indus 
trial Luspules Act, are not complied with and with 
drawal or the facuty of tnc second Saturday for the 
Operational staff is hit by section 25FP ( b ) of the 
Act. Prior to 1 - 4 - 1980 the New Mangalore Port 
was managed by the Ministry of Shipping and Trans 
port of the Central Government and the only change 
effected with effect from 1 - 4 - 1980 was that the provi 
sions of Major Port l rust Act, 1963 were made 
applicable and the anagement became yested with 
the NMPT. Section 25FF deals with the subject of 
compensation to worknien in case of transfer of under 
takings. It has been contended for the first party 
that because no compensation was paid to them when 
the transfer was elfected , the bencfit of second 
Saturday being a holiday cannot be withdrawn by the 
new cmployer . I cannot but, reiterate that the point 
in issue is whether the operational staff of NMPT is 
entitled to the second Saturday being a holiday and 
the approach cannot be with only one angle , whether 
the said benefit which is being enjoyed by thein , can 
be withdrawn by a notice of under section 9A or 
whether as a new employer NMPT can deny the same 
to them . In view cî the order of reference as shown 
above it is difficult for me to accept the contentions 
raised by them in para 23 of the claim statenrent. 


30 . Whether the burden of proof his on the tirst 
party or the second party , is not an important ques 
tion since both have adduceri evidence . Looking at 
the fact that the workmen are already enjoying the 
benefit of the second Saturday since considerable time, 
it can be argued that the burden lies on the second 
party to justify it s witlurawol. Looking at the point 
of reference , it can be equally argued with the same 
force that this Tribunal cannot but, call upon the first 
party to justify about the second Saturday being a 
holiday . I am not impressed by either of the sub 
missions. It is a case where all the inaterial placed on 
record requires be taken into account and a simple 
inatter whether the operativnal staff of the NMPT 
should have the sccond Saturday as the holiday or 
not requires to be decider . 


complecied 
, het be with that the 


28 . In para 8 .4 of the clain statement it has been 
contended that the action of the management is con 
trary to the regulations of the NMPT and theicfore 
it cannot be enforced . Now that there is a reference on 
the main point of dispute , the question whether the 
action of the management is contrary to the regula 
tions or not fades away . 


31. The evidence of MW -1 , Lakshminarayanachar 
the secretary of the NMPT , recorded in CR . No , 27187 
shows that when the work started in 1962 only a 
field division for new Mangalore port project came 
uito cxistence and that it was declared as a mar01 
port on 4 - 5 - 1974 and further it became a Port Trust 
on 1 -4 - 1980. The parties agree on the point that till 
it became a major port trust the Central Government 
rules, were being followed , since the project office 
was a subordinate office of the Government of India . 
Similarly there is no dispute on the point that after 
it became the Port Trust , certain regulations were 
framed by he Government of India . Ini par . 7 o his 
evidenco MW - 1 states that when it sturicul as a pro 
ject, there were three kinds of cinplures : 
( 1 ) Regular, ( 2 ) Work charged eseblishment and 
( 3 ) Nominal muster roll workcis on daily wages and 
that all the three were temporary workers . In para 
8 hę swears that for regular employees the second 
Saturday was a holiday and for the work changed and 
nominal muster roll workers all days working days . 
It further appears in his evidence that when the mort 
became operational, the work charged and NMR 
employees became surplus, but however majority of 
them , were transferred to traffic. marine and other 
operational departments. He further states that since 
here was an agitation that they should be made 
regular, it was conceded and they were made regular 
on ad -hoc basis with effect from Augut 1977 . Ha 
adds that from 1979 they may became pucci 
regular and that only since 1977 itself they 
were given the second Saturday as a holiday. In 
para 13 of his evidence, it appears that in the rther 
9 maior ports the employees who are on onerational 
or field side , are not given second Saturday as a 
holiday even now . In para 15 he further explains 
that due to oversight the management has allowed 
second Saturday as a holiday for the operational and 
field staff , and that in 1981 when the matter was 
cramined , thev found that they were going on a wrong 
path and that in order to correct the same section 9A 


29 . In para 8 .6 of the claim statement it has been 
contended by the first party workmen that in the 
conciliation proceedings of 3 - 7 - 1981 NMPT had 
submitted a list of catcgories who are of operational 
and office staff , but that on 1 - 8 - 1981 the NMPT 
issued another letter statin ; that Telephone Operator , 
Store Keeper, Chemist etc were in advertently shown 
as operational staff and that they may be deleted and 
may be included as office statt . It was then conten 
ded that the NMPT is itself not sure as to which 
categorics belong to operational staff and which are 
non - operational. In reply , it has beer. stated in the 
counter statement, in para 41 that the outdoor, field 
and operaional staff have been identified in the course 
of conciliation as per document Nos. 15 and 16 . The 
said documents have been marked as Exs . M - 3 and 
M -4 . The evidence of WW - 1 K . M . Paul. Vice 
president of the staff association discloses in para 
5 that the management has issued the letters Ext. 
M - 3 and M -4 and that the mistake hos hecn cntreted 
and from the record it cannot be said that the NMPT 
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nolicc was issued as per Ex M - 1. Ju te cross 

on the footing that second saturday is not a working 
wXdundtion in palasians 35 and 30 ne ius in 

Quy in other ports. 
Iliclulce wat ony S111 ! 1911 thc work Cargtud 
NMA employees were getting ine second Sutuiday . 34 . The managerunt has relied upon curialn docu - + 
he has speculcauly denied tuc suggestion anų nes Mens 10 supstanuate its CSC illal in other ports 
explained that except in NMPT nouc of the vler second saturday is a working day for operational stan , 
inajor ports had second saturday holiday facility priui 
to their becoming inajor poris . In para + 2 he luiter 

35 . Ex . M - 1 is the notice issuçd under section 9A 
swears cmphatically that except in NMPT no other of the Industrial Disputes Act, Ex. dated 12 -5 - 1981 
major port had the second salurday holiday facility 

is a leller by the secuolaiy oi tho Port Truse of 
for operational staik prior to 4 - 1 - 1981. It cannot be 

Bombay addressed to MW - 1 . Ihc letter shows that 
torgouten that the setticident Ex , M - 1 datud 4 - 3 - 1981 

111 Bombay Port Trust the third category of workers 
is not restricted to only NMPI but it is between the 

known as shorc , crew , flotila , fire service station , 
Government of India and the federation of Port und 

light houses staif , signal station statt elc ., and he 
Dock Workers. It was not the forum and it was 

employees of the second category knowii as our door 
not possible for the second party NMPI to Cadnje, 

stat , have working hours on Saturdays as the same 
Thrash out, make a comparative study and then insis ! 

on other days excepi tlie staff of civil and mechanical 
that second saturday shall not be a lioliday for the 

engineering departments , weekly working hours are 
operational staff and only after that enter into the 47 - 112 made up of 8 - 112 hours a day and five hours 
scttlcmcnt Ex. M - 1 . Hence it cannot be said that the on saturdays . Ex. M -6 is a letter fiom the Senior 
NMPT has concerncd or acqucsced that the second Deputy Secretary of port of Madras addressed to 
Saturday shall be c holiday with an open vye and MW - 1 . It is dated 21-5 - 1981 . It shows that the work 
that it cannot now turn round and say that it was it 

ing hours for workers who are out of the managerial 
ministake . From the cross -examination of MW - 1 tra 

and office staff, is its per shitt system and the timings 
is nothing to make our that it was not a genuinic of the shifts are as per the standing orders of the 
mistake but that with eyes wide open the managc 

port trust. Ex . M - 7 is a letter from the personnel 
ment allowed the second Saturday as a holiday for 

officer of the Madras , Dock Labour Board , to MW - 1 , 
the operational stant even after it became a major 

It is dated 21 - 5 - 1981 . It shows that the duty hours 
port. 

on saturdays as regards dock workers is as per shift 

system with timings as 6 a .m . to 2 p .m ., 2 p .o . to 
32. In the evidence of WW - 1 K . M , Paul ( cxa 10 p .m , and 10 p .m . to 6 a .m , with tea and lunch 
mined in CR , NO . 1187) it has been stated in para breaks. Ex , M -s is a letter from the Deputy Secretary 
> thut there is no break in the said facility of the of Calcutta Port Trust to MW - 1 dated 21 - 5 - 1981. It 
second saturday since 1963. This cvidence is not indicates that the ciuty hours for non - operational 
consistant with the lact that work charged establish managerial and Ollice staff on Saturdays is from 
ment and NMR workers became regular on adhoc 10 a.m . to 1. 30 p .in , and for others it is according 
basis only in the iniridle of 1977 and only since thien to shift hours and shift hours mean full working day 
they had the said facility . In para 16 of his evidence on second saturday. Ex . M - 9 dated 2 - 6 - 1981 is 1 
WW - 1 states that he does not know whether in all letter from the Assistant Secretary of Cochin Port 
the other ports second saturday is a working day toi Trust to MW - 1 . It shows that for dock workers of 
the field and operational employees . On going through D .L . B , and other workers, the duty hours on Saturdays 
the evidence of WW -1 it cannot be made out that are 8 a .m . to 5 p .m , with an interval. Ex. M - 10 dated 
there was no mistake on the part of the management 20 - 5 - 1981 is a letter by the Secretary of the Vishak 
in continuing the holiday of the second Saturday for patnam Port Trust to MW -1 , Il cleals with the work 
the operational staff, after it became a port trust ing hours of the offices. Ex. M - 11 is the relevant 

letter from the Vishakpatnam Port. It shows that 
33 . The cvidence of WW - 1 Paul is mainly on the 

saturday is a full working day for the out door staff 
point that in to other port the managemeni nas 

working in shifts . Ex . M - 12 is a letter from the 
withdrawn any such facility after the formation of this Secretary of the Maringoa Port Trust to MW -1 . It 
port trust and therefore there is no justification for points out that the shift and duty hours for workets 
the withdrawal of the second saturday as a holiday are 7 . 30 a .m . to 4. p .m ., 3. 30 p . m . to 12 mid uight, 
for the operational statt . In para 6 of bis evidence he 11 . 30 p .m . to 8 a .m . with tea and lunch borcaks . 
further states that each por * trust is an autonomous Ex. M - 13 is a letter by the Secretary of Tuticorin 
body and that it has the liberty to have it s own Port Trust to MW - 1 and it is dated 18 -5 - 1981. It 
regulations. In CR . No . 30 /87 the union to whiclı shows that for out door employees it is a full working 
WW - 1 belongs has a case that uniformity should be 

day on all saturdays. Ex . M - 14 dated 26 - 5 - 1981 is a 
the rule and that the claim of the management that 

letter from the Secretary of the Kandla Port Trust to 
they should work on fourt saturday also is not al 

MW - 1 . It points out that the daily working hours for 
all justifiable . Thougia CR . No. 30187 is a case IC 

D . L . B . and other is 8 hours. All these letters sub 
tricted to only non - operational staff, I find that there 

stantiate the evidence of MW - 1 and point out that 
is no justification to apply different yard - sticks in 1110 

the uniform practice in all the ports is that for 
matter of conditions of servicc . In my view the operational staff, the second saturday is a full working 
principle of region -cun - industry is a very sound 

clay in the context of total working hours of a week 
principle and tho same shall have to be applied in or a month . 
such cases. The cross -cxamination of WW - 1 discloses 
that he has no basis to justify that second saturday 36 . From the evidence of MW - 1 appearing in 
shall not be a working day for the operational staff paras 55 and 56 , it was contended for the first party 
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that if there is extra cost, it is shifted to the port perpotuating social justice , on the other hand , it cannnt 
users and that the management need not worry be forgotten that it has a duty to bcar in mind the 
about it. It was then argued that if the facility of interests of the cominunity . The emphasis shall have to 
second saturday being enjoyed as a holiday by the he on increased production , Absence fron : work can 
operational staff for decades is being taken away , not be unduly uncouraged . Ex . M - 15 is the traffic 
they are cntitled for compensution , for which the statement for the period from 1978 - 79 to 1986 -87 . 
second party necd not liave to feel sorry . From the From the said statement it can be made out that the 
various letters of almost all the major ports of India port activity at NMPT is juist blooming up and it 
and the practice available in the factories of public 

would be against the national interest to fail to nourish 
undertaking factories and cvidence of MW - 1 , a find 

it. The labour has its own responsibility in the national 
ing emerges that there has been a genuine mistake on 

economy and I am of tlic view that it will be generous 
the part of the second party to have continued 11 

cnough to accept it as an opportunity to put in more 
give the second saturday as a holiday even after the 

of the best possible it las , hy working on second 
New Mangalore Port ccased to be managed by the 

saturdays . 
Department of shipping and transport of thc Goverii 
ment of India and that it is not a case where a faci 

41. In the present case , it may appear that thu non 
lity which was granted knowing all the implications of operational staff which is already putting up labour 
the same, is being withdrawn . Thic learned counsel for for less number of hours as compared to the working 
the first party contended that the enjoyinent of the hours of thc opcrutional staff is being awarded further 
socond saturday as a holiday has become a substan benefit by awarding that thcir working hours shall not 
tial right and the managenicnt cannot take away the exceed 156 hours in a 1 0th , whereas the operational 
same. No question of acquiring a right arises , if sona staff is made to work for the full of the sccond satur 
facility in favour of the workmen is bcing suffered clays. The point at is re is not comparative bcuefits or 
by the management, under a genuine inistake of fact facilities which the operational and non operational 
on account of inadvertance. 

staff are being given under the present award , but it 

is about the justification of llic case and counter case 
37. The learned counsel for the second party cited 

put fourth in both the matters. The purpose , obiect , 
the casc of Paizer Private Limited Bombay Vis . the 

criterla , considerations of fixing the working hours for 
workmen ( AIR 1963 Supreme Court page 1103 ) and 

operational staff as against the working hours of the 
contended that this Tribunal has the jurisdiction 10 

non operational staff are entirely different and this 
consider the case of the second party that second 

Tribunal cannot cmhark , on such excercise . The fines 
saturday shall be working day for the onerational 

and subtfer the nature of work involved higher and 
staff . The authority states that the Tribunal has thic 

better are the comforts provided and therefore there 
jurisdiction to examine thic reasonableness of intro 
duction of more than one shifts . It is furthci stated 

can be hardly any comment. The ghost of discrimination 
that the question must be considerci from the point 

has no place . 
of view of importance and necessity . 

42 . In both the references I do not ind sufficient 

grounds to award any relief with retrospective effect , 
38 . The learned counsel for the second party then 
placed reliance on the case of Ms. Saxby and Farmer 

43 . In the result , an award is hereby passed in CR . 
(India ) Private Limited vs their workmen ( AIR 1975 

No. 30 /87 that the management of NMPT Panamhur 
Supreme Court page 534 ). The authority is on the 

is not justified in asking the non -operational staff , to 
point that when the need for Industrial production is 

work for more than 156 hours in a month and that 
urgent and paramount it may not be advisable to reduce 

the non - operational staff is entitled to the relieſ that 
the number of holidays in industrial concerns. It has 

the management shall not ask them to work for more 
been further observed that a necessary step in the 

than 150 hours in a month . The management has the 
direction of increasing country s production is the re 

libcity to fix the working hours for all the saturdavy , 
duction of number of holidays. Both these authorities 

so that the total working hours for them hall not 
support the contention of the second party vnder the 

exceed 156 hours in a month 
facts and circumstances of the present case . They 

44 . In CR . No. 27187 an award is hereby passed 
further show that it is all the more necessary to make 

that second saturday shall be a working day and shall 
the second saturday at working day for the operational 

not be a holiday for the operational staff of NMPT 
staff. 

as shown in Fx. M -1 . 
39 . The learned counsel for the second party cited 

45. The awards shall be implimented within one 
the case of State of Kerala and others vis T . M . Soma month from the date that they come into force . 
rajan ( 1984 LAB I. C . page 769). The authority is not 

(Dictaled to the sccretary taken down by him and 
pertinent. 

luot tvped and corrected by me). 
40 . The ultimate object of Industrial adjudication is 

13 . N . LALGE , Presiding Officer 
to help the growth and progress of National Economy 

rentral Government Industrial 
and with this object in mind , industrial disputes 12 . 
quire adjudication . Indeed , the Tribunal cannot over 

Tribunal-cum Latour Couit , 
look the principles of fair - play and justice and licsitato 

Bangalore . 
in saying that the workmer shall receive social iustice . 

{No . L -4501114184 - D IV AI 
At the same time it cannot igriore the needs of national 

INo. 6 - 1501111 82- 1) IVA 
economy. If , on the unc liand an attemp ! is made to 
secure benefits to the workmen with the intention of 

K . J. DYVA PRASAD , Desk Officer 
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